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Univergity of Aunbai

Urgent/By Hand

No.CONCOL/SA/ 45 % Z-of 2010
Mumbai — 400 032

Zéﬁ August, 2010,

The Principal, e—
Ghanshyamdas Saraf Girl's Coliege, § 0 o . e
S.V. Road, cd, T oy { '!‘m:
Malad (West), Te " Ui

MUMBAI - 400 064.

Madam,

“"‘4-~,—u‘ .
Please refer to your letter No.Ak¥/2010/31

forwarding therewith the report of appointment of Dr. Shripad H. Joshi

lecturer in Commerce oOnN

et
irrag, 2elo
l vor Zﬂ’ré—rﬁl\:\o'

29/8/,;«,

1
I

1, dated 29" al‘?y, 2010,

a fuli-time

probation basis from 8.6.2010 in your College for

consideration of the University.

In this ‘connection, | am directed to inform you that the appointment of
Dr. Shripad H. Joshi as a full-time lecturer in Commerce has been approved by the
University on probation basis from 8.6.2010.

Further, you are requested to communicate the above decision to the
teacher concerned in writing as per $.109-C.

W)
4

‘3‘31“ e ' :.’

Yours faithfully,

) e

—_——

(AP.DANGE)L >
( ASSTT REGISTRAR )
( CONCOL UNIT)

i*’;«ﬁ*ﬁn‘f‘i

I RAL
Hajasthani Sarme.an Education Trust
Ghanshvaindas Sanif College
Of Arts & Commarce




WUnibersity of Mumbai

ggg.’—.‘rit}‘d‘i_l*?;md
No.CONCOUSA/225T of 2011
Mumbai ~ 400 032
June, 2011
'?,' “;' _’"":l:ié fie \
The Principal, " AR TSR L
Ghanshyamdas Saraf Girl's College, e DR L r‘/ ’1]{ i
S.V. Road, . Lt N ‘
Malad (West), o 4E FDO?\}/L}‘\“
MUMEBAI — 400 064. g ”-‘*"*"J’* i rersdiseo, '
e = ""“'-"—-..._____‘.'.,-,3 P .l,l _“ A ,.
Madam, =t
Piease iefer o your leiter No.BRg2011/881(a), dated 8™ April, 2011,

forwarding therewith the report of appointment of Dr.(Smt.) Seema A. Agarwal as
a full-time Assistant Professor in Mathematics & Statistics on probation basis
from 3.1.2011 in your College for consideration of the University.

In this connection, | am directed to inform you that the appointment of
Dr.(Smt.) Seema A. Agarwal as a full-time Assistant Professor in Mathematics &
Statistics has been approved by the University on probation basis from 3.1.2011.

Further, you are requested to communicate the above decision to the
teacher concerned in writing as per S.109-C.

Yours faithfully,

(LH KATE)
{ DEPUTY REGISTRAR)
( CONCOL UNIT )
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S G\RLS GOLLFGE Wnibergity of Hlumbai

The Principal.
Rajasthani Sammelan’s

Ghanshyamdas Saraf College of

Arts and Commerce,
S V. Road, Malad (West}),
Mumbai — 400 064.

Sir,

Urgent/By Speed Post

CONCOL/AS/ECD/2015-16/42200

Mumbai — 400 032
4 MSeptember, 2015,

101{9)!‘)/

Please refer to your letter No. JW/2015 dated 13" January, 2015, forwarding

therewith the report of appaintment of Smt. Rup

a Vishal Shah as full time

Assistant Professor in Commerce from 2™ pecember, 2014 in the College for

consideration of the University.

In this connection, | am directed to inform you that the appointment of

Smt. Rupa Vishal Shah as fuli time Assistant Professor in Commerce has been

approved by the University w.ef 2™ December, 2014 as per University circular No.

CONCOUTAU/40 of 2012-13, dated 19" March, 2013.

Further, you are requested to communicate the above decision to the teacher
concerned in writing as per S.109-C alongwith the copy of this letter.

Please note that if any discrepancy is found in this approval, the University

reserves the right to withdraw the approval at any time.

Yours faithfully,

-
P <ay .

s

(YOGINI GHARE)

DEPUTY REGISTRAR
CONCOL UNIT

- I» o "’If‘.'ai‘W
/
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Privs’s *-LL WHnibersity of Mlumbai

No.CONCOL/SA/ (5"of 2011
Mumbai - 400 032

: %\-\\ September, 2011.

e, EAET™

v The Principal # 2

Ghanshyamdas Saraf Girls College of | G. S. G\RLS GOLLEEE“\\

Arts & Commierce, Recd. No. 7436}/\/_9 e \ ‘
S.V. Road, pal. Gl DUy vecannneons o
Malad (West), PVP:l ﬂﬁ\éﬁ.‘ Dt oocvermvareess
MUMBAI — 400 064. no Dt e e -

H, S8CY. inon sresrasersese

Madam,

Please refer to your letter No.Bgk/2011/682, dated 24" May, 2011,
forwarding therewith the report of appointment of Shri Rajkumar R. Jaiswal as a
full-time Assistant Professor in Mathematics & Statistics on probation basis from
3.1.2011 in your College for consideration of the University.

In this connection, | am directed to inform you that the éppointment of
Shri Rajkumar R. Jaiswal as a full-time - Assistant Professor in Mathematics &,
Statistics has been approved by the University on probation basis from 3.1.2011.

Further, you are requested to communicate the above decision to the
teacher concerned in writing as per S.109-C.

Yours faithfully,

c

() g’?
(S.A. JOSHI)

( ASSISTANT REGISTRAR )
( CONCOL UNIT)

Rajasthani i ol
Granshyariu s Saraf fnilege

Ot Aris & Coimérce
£



!-\;-?"-".?.c;.‘:_.: - Frls CAS A ‘T
21l Nvele ’ uﬂlhﬁtglt? Ut mumhal Urgent/By Speed Post
- 1 cONCOL/IS/ECD/2014-15\80657
Mumibai — 400 032
September, 2014
oo 3 11 i/\!
To, rE . o '
_The Principal Lo M""":‘*"w?ﬁ .
" Ghanshyamdas Saraf College of - VLS e, }; [‘ ¥
Arts and Commerce, e ARANE VI
R.S. Campus. Malad (W), o Bleds |
Mumbai — 400 064. {5 c\ M ol \\'”\ ‘ l
- SRR ; e ol
Sir, ' ‘

Please refer to your letter No. JW/2014/52, dated 3 3" March, 2014, forwardmg
merewitn the repoil of appointment of Nrs. Nejla Wrandar Josni as fuli time

Librarian from 11" February, 2014 in the College for consideration of the University.

in this connection, | am directed to inform you that tne appointment of
Mrs. Neha Mandar Joshi as full time Librarian has been approved by the University

wef 14 February, 2014, as per University circular No CONCOL/TAU/A0 of 2012-
13, dated 19" March. 2013.

Further. you are requested to communicate the above decision to the teacher

concerned in writing as per $.109-C alongwith the copy of this letter.

Please note that if any discrepancy is found in this approval, the University
reserves the rignt to withdraw the approval at any time.

Yours faitnfully,

— i —

B =74 1™
(YOGINI GHARE)
DEPUTY REGISTRAR

CONCOL UNIT

\ b g
P’% MCIPAL
Rajasthani Sminmeizn Education Trust

(:hawshy.‘.na,..s Garai College

Of Arts & Commerce
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Yo e adniversity of Bombap

No. CONCOL./"7 %o of 19940
st
OMBAY ¢t 400 032,

2.g Wrrarch, 1990,

AT RHE Ry
The Principal, . ‘ ‘? o F nnﬁLﬁﬁt”“”
Ghanshyamdas Saraf Girls' College &

of Arts and Commerce,
Sarvedaya Balika Vidyalay2a Bhavan,
S. V. Eoad, Malad (Wast),

BOMBAY _: _400 0644

Madan,

Ple 2ge refer to your letter No.:130, dated 11,12.1989,
forwardin¢: therewith reports of appointments of lecturers in
differegt subjects in your cellege for conslderation of the
Universit:.

In reply, I am directed to inform;ydu that the appointments
of the fo) lowlng lecturars in thelr respective subjects have. been
approved ¢ s unders.

1., Shri (. J. Apte. *Approved as full-time temporary
lecturer in Accountancy from
19.6,1989 ta 20.4.1990.

2. Shri !« Ke Shah +Approved aa part-time temporary
‘ lecturer ir Accountancy fyom
19,6,1989 to 20e441990,

3, Shri ‘. C. Nagpurkar +Approved as part-t ime temporarxy
lecturexr in Accountancy from
19,6,1989 to 20.4.1990.

4, Shri - P. Iyer Approved as part-time temporary
lecturer in Accountancy from
1906.1989 to 30,9.1989.

Se Shri Te Ve Gandhi Approved as part-time temporary
lecturer in Accountancy from.
3,1041989 to 20,4.1990

6 Smt. Shehalata Sharma *Approved as full-tlme temporary
lecturex in Philosophy to teach
Foundairion Couran from 19.6.192689
o 20e1.1990.

7. Kun. Oipika Kor *hpproved as tull-time temporadry
lecturer in Epglish from 19.6.190¢
£o 20.4.1990.

'\//ﬁ; Shri Ge J. Sorar *Approved as full-time lecturer in
Commerce on probatlon from 1946419

g, Dr.(Smt,) N. Talwar Approved as part-time temporary
lecturer in Mathematics: from
19,6,1989 to 16.7,1989 and full-t,
lecturer from 17‘7.‘1989:to 20444 1!

ene- S 19 s

Y

PRCIFAL

Rajasthani Sarmelan Education Trust
Ghanshyarmdas Caraf College

O Arts & Cammerce




10, Dr. 7. Mighra Approved as temp'orari iecturer in
Hindi on lecture basls from
19.6,1989 to 204441990,

\/11.‘ Kune Vs Re Dube *Approved ag full-timg lecturer
in Business Law on probation
from 19,6.1989,

12, Smt. M. Singh. . . | *Approved as full-time lecturer
, . -in Geography on pegobation from
‘ ; 19641989,
|
*

Appointmonts have hleen approved subject to the
conditioa that the lecturers at Sr. Nos. i, 6
to 8 and 11, 12 be placed in the grade of

"Rse 2200=7'3=2800=100~4000.

+ Appointm:ent have baen approvad subject to the
condition that the lecturera at Sr. l}l_o.Pz and
3 that their teaching be restrictedwd’ S.Y.3.
Com. class as they do not possess three years'
Professional exparience.

Further, I am directed to inform you that the Foundation
Courses work-load should mot be assigned to the department :0f
English as the lecturers in Epglish are not eliible to teach
Foundation Course.

Further, I am to invitefour attention to 3,109-C sent to

you vide this office Clrcular No,CONCOL/352, dated 1,9.1988 and

to recuert you to communicate the ahove decision to the teachars
conce) nec",in writing.

Yours faithfully,
JL L l’JV\-ﬁ-’
_RE%ISTIL- -

ssj /2039
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ma71% dited 6,7.1927,

rineisad,

somlan Tap of il Tollooe
by o Odemerces,
A e 200 e Pl T havan,

Plesse reier to vour leiter No
No, 739 dated 2

Mo, COUCOL./ :3“3

of 1933

BGikax 1 400 032,

‘a'fﬂ~

[ Januiacy, 19457,

el
e————

. 5. GALS COUEGE,
B ol b

»704/2, dated 2.7.,1987,
7.7.1987 and No.21749

Jated 1.9,1917, forwrding therewith reports of appeointments

fa i

~

lecturers in vour college for consideration of the University,

In renly, T am Airectad to infoma you that the appointinznts
af the following lecturers in their resprctive subjects have been
mncorad A5 underse- -

Zmt. Verghese teres:i,
full-fine temdoriry ilsctuwcr
in Economics from 24,6,1185
to 20,4,1986,

Tat, Yerchease Teresn,
Mall-time lecturer in Business
Zoonomics on probation from

N, 6,1984 to 10,9.1988,

ib"Fmt' D« 2. Kapadia, //

&

[o)Y

°
Y

n,
“u

Smt, D, D. Kapadia,

Full-time temporary lectureyr
in Business Fconomics from
24.6,1985 to 19,4,19286,

full-time lecturer in Busipess
Econxmics on orobation from
20.6.128G to 20 19.6.1988, e

Shrl J, Walawallear

Full-time temnors v Locturer
in Accountancy frowm
21,6,1985 to 19,4.12g6,

Tri J, Talawalkar,

™Mll-time lacturer in Accountancy
on probation from 20,6,1986

to 19,6,1988,

D, Me ML Shah,

Pull~Lime wonsorary lecturer
ia Sccountiney from 21,6.1985
to 19.4.19836,

ume. M. ©. Shab.

Full-time lecturer in Accountancy
on probation from 20.6,1986

to 19.6,1988,

Zhri ", Dave,
Part-time temporary lecturar
in accountancy from 2i.6.14R1%

Approved as full-time temporary
lecturer in Businsss Economica
from 24,6.1985 to 19.4,1986,

Approved as full-time temporar |
‘lecturer in Business Economics
from 20.6,1936 to 20,4.1987,

Mot apnfoved on propation ﬂqﬁﬁe
is not qualified.

Approved as full-time temsorary
lecturer in Business Economics
from 24,6,1985 to 19.4.1986,

b/(pprove-d as full-time lecturer
4 in Business LEconcmics, on

probation from 20.6,198¢

! . temporary
~/Approved as full-time/lecturer
in Accountancy from 21.6,1985
to 19, 4,1986.

Approved as full~time lecturer ir
Ancountancy €nh probation from
20.6-1986‘ - .

Asproved as full-time temporary
lecturer in Accountancy from
21.6,1985 to 19.4,1986, '

Awroved as full~time lectursr in
Accountancy on probation from
20.6.1986, Not eligible to tcach
Te¥ailuCom, Clans,

Avproved as ‘part-time te.sporary
lecturee in Accountangy from

D1 A NERE Tea o 5 TR
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Bnivergity of Wombap sl
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ﬂ,//ﬁqri Y. 7. Jain,
ctur

Part-time trmoorrry 1
in sccountance: from 17
to 19,4,1986.

_mt. S. Gokarna,

Dirt-time temaorary lecturer
in Accountancy from 4.7.1926
to 9,11,1976,

Pirt=time temnorary lecturer
in lecountancy from 4.7. 1986
fo 19,5.1237,

1 ://ah:i R, S. Sanghli.

4

Chcd . 3. sanghsd,

Tull=~kime temmorary laoturor
in Accountancy from 20.6.1937
o 20.4.1982,

. ohri o Ko Vartak.

x// Part=time bemporary lecturer
in sccountancy from 4.7.1986
ry 9,11.1986 anpd Hull~tcime
from 10,11.1984 o 10,4,1987,

14, &hri J. J. Apte.
Full=time temporary lecturer
in Secpuntanay from 20.641956

to 20,44 1988, =
'///<W”"‘ F. A Kammigrkar,

s Frall=time temooricy lecturer
in Comnerce froaw 24,6,1885
o 19,4,1985,

\QV(/ Smb, e e KArmarxar,

Tull-tim? lecturer in Conmerce
on probation from 20,46.1986
te 19,5,1988,

tee o famtz. . Bhanu,
rill-time t=moorary lecturer
in Cormerca Zrom 24.6,1280
to . 19,4,1986,

L, /5mt. Ko Bhanue

/Z&dl-time lecturer in Cannzree

on probation from 20.5.1986
te 29,641938,

A, dhri H. F. Paoarkar,
Tull=tine tembyorves 1 aturer
in Commerce from 21 » .1985
to 19.4,1996. s

s

—

Approved as piart-time temporary
lecturer in Accountancy from
15,7.,1925 to 19.4,.1986.

Approved as part-time temporary
lecturer in Accountancy from
4,7.,1986 to 9,11.1986, Not
eligible to teach T.Y.B.Com. clase

Approved as part-time temporary
lecturer in Accountancy from
4,7.1986 to 20.4.1987, Hot
eligible te toach I.¥.3.coi. class

Approved as full-time temiorary
Lsctursr in Accountancy from
20,%.1988 to 2C.4.1988, Payment
for one extra lecture be made.
Mot eligible to teach T.Y.3.Com,
class.

Approved as part-time temporary
lecturer in Accountancy from
4,7,1936 to 11.10.1986 and
full-time from 10,11,1986 to
20,4,1987,

Approved as full=time temporary
lecturer in Accountancy from
20,6,1987 to 26,4,1988, zrayment
for one extra lecture be mde,

Appraoved as full-time temporary
lecturer in Commerce from
24,5,1925 to 19,4,1986,

Asproved as full-time lecturer
in Commerce on probation from
20.6.1986,

Anprovad as full-tilme temporary
lecturer in Commerce from
24.56,1935 to 19,4.1586.

Approved as full-timz lecturer
in Commerce on arobation from
20,6,19386,

Approved as full-time Lemporiry
lecturer 1n Conncrece from
21,6,1985 to 19,4.1986,

q,..;/—
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Sari ¥. K. Stvaramakrishnan, anproved as full-time temporary Lo

Tull=time temoorary lecturer lecturer in Cormmerce from 8

in Commerce from 4.7.1986 4,7.1986 to 20.4.1987, B

to 20.4.1998, e ¥
a7, M. K, Sivaramkrishnin. Approved ag full-time temporary

full-time lecturer in Commerce lecturer in. Commerce from :

o orodation from 20.06.1937 20,5, 1987 to 20.4.1988, (Lower

to 19.5,1939, qualifications for orobation.)

pLiesiPAL
Rajasthani Sa irtielan Education Trust
Ghanshyaindzs Saral Collcge
0f Arts & Commerce

s /1alneg
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mn[hgrglty of ﬁ]umhabrgent@v Speed Post

No.CONCOL/ICM/13-14/331
Mumpbai — 400 032
287 June, 2013,

To,
/fhe Principal,
Ghanshyamdas Saraf College of & ¥

Arts & Commerce, RLF L 23.G. B
R. 8. Campus, S. V. Road,

Malad (W),  Bas } 6 ‘ 3
Mumbai — 400 064. t B ey @ e .

Sir,

Please refer to your letter No. JW/2012/207, dated 29" June, 2012 forwarding
therewith the report of appointment of Shri. Ashwat R, Desai as a full-time Assistant
Professor in Accountancy from 15" October, 2011 in the College for consideration of
the University.

In this connection, | am directed to inform you that the appointment of
Shri. Ashwat R. Desai as a full-time Assistant Professor in Accountancy has been
approved by the University w.e.f. 15™ October, 2011, subject to the final decision of
the writ petition No. 1515 of 2013.

Further, you are requested to communicate the above decision to the teacher
concerned in writing as per S.1038-C alongwith the copy of this letter.

Please note that if any descripancy is found in this approval, the University
reserves the right to withdraw the approval at any time.

Yours faithfully,

& =
_af;,;\'\’t’]”\ls

(YOGINI GHARE)

DEPUTY REGISTRAR
CONCOL UNIT

VRS N\ PRINCIPAL

| S F: athani Sammeldn Education Trust

| i,\ SRRy (] Gianshyamdas Saraf College
/ Of Arts & Commerce




Wiversity of fMHumbai

Urgent/By Hand
No CONCOLISA/ & Fiof 2008

Mumbai — 400 032
(_."' Y April. 2008

+ The Principal.
Ghanshyamdas Saraf Girl's College. G
Swami Vivekanand Road. \9 ¢ m) glw ?)
Malad (West).
MUMBALI - 400 064. e ",
3 i B 4
Madam, % 13

Y g
Please refer to your letter Mo VD/GSI2008/181, dated 18" March. 2008 farwarding
therewith the repoct of appointment of Dr. Anil D. Dhimdhime as a fuil-tme lecturer in

Environmeantal Studies on probation basis from 8.3.2008 in your College for consideration of
the University.

In this connection, | am directed to inform you that the appointment of Or. Aril D.
Dhimdhime as a full-time lecturer in Environmental Studies has been approved by the
University on probation basis from 8.3.2008.

Further, you are requested to communicate the above decision to the teacher
concerned in writing as per $.109-C.

Yaurs faiifully.

cHC ( e

for l/c REGISTRAR

C2/2ar /Applett. 11408

D\? | 1. Y i
™ PRINCIPAL
g %

Rajasthani Sarsmelan Education Trust
Ghanshyardas Saraf College
Of Arts & Commerce




‘f. !
RAJASTHAN| SAMMELAN’S

G hans hyamdas Saraf-Girl

I (ARTS & CO\MMERCE)

Ret: No. 1288/7

th(Mx-a) N:!..uma Majuxﬁdar; -

L -ggx)’ﬁndra Bhuvan, :
‘ B ‘ :
Anchexd aidf?‘,‘,\,_..;;ad} |

Phone : 6725465

s’ College

S. V. Road,
Malad (West),
BOMBAY-400 064,

Date ! 20w »1988
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RSET Campus,

S. V. Road,
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Mumbai — 400064

Tel No.+91 22 45207766
www.sarafcollege.org
gsgc(@rajasthan.org.in

SANCTIONED POST BY MANAGEMENT iN BAF & BMS

Excerpts of Minutes of the meeting of the Governing Council held on October 20, 2015 at 11
a.m. in the Kirandevi Saraf Learning Centre.

Agenda Point No. 10 — To note progress on issue of appointments of Asst. Professors in BMS

and BAF with the approval of University

Minutes: Vice-Principal Vaidya informed that we are seeking permanent affiliation for BAF
and BMS courses. With this in view, we have obtained NOC from the University to advertise
for 6 BAF and 6 BMS Asst. Professors’ Post. The advertisement was published in Times of
India and Maharashtra Times on 23" September and 24" September, 2015 respectively. We

have begun receiving applications. We have asked the University to give us a selection panel
of members who can conduct the interviews, vide our letter dated 10™ October, 2015. We await

their reply.

v

Dr. Jayant Apte
Principal
FPRINCIPAL
Rajasthani Saminglan Education Trust
Ghanshyamrias Saraf Collegs

W Arte 2 Cammor
Of Arts & Commerce




Phorie No.-G22-22708741
email-concolsection@gmail.com

TAAS (CT)

Room No. 204

Fort Campus, M.G. Roaa
Mumbai — 400 032.

Ref. No. : TAAS (CT)/ICDI/2016 -17/16775
To
\_/Iﬁe' Principal,
Rajasthani Sammenlan’s
Ghanshyamdas Saraf College of
Arts and Commerce.
R.S. Campus, S.V. Road, Malad (West),
Mumbai — 400 064.
Sir,

Please refer to your letter Nos.

Date : 051 o5 12017

G. S, GIRLS COLLEGE |

Resd. No, 20009 o, ST Sl

P'Pal. . Ty - . '
Vil oninse Dt. i
H. Sacy BT

Sr./Sfc/2016, dated 1% August, 2016 and

AKSI2017/09, dated 12" January, 2017, forwarding therswith-the reports of appeintmente of

the following teachers in their respective subjects in your College for consideration of the

University.

No. |

Sk [ Name of the Teachers

Nature of Appointment & remarks

Smt. Prajna Sunder Shetty

i

Full-time Assistant Professor in B.M.S.
w.e.f. 01.06.2016.

|
2. | Smt. Kamala Shriram

S

Full-time Assistant Professor in B.M.S.
w.e.f. 01.06.2016.

3 | Smt. Mmahek Kumar Chhabria

Full-time Assistant Professor in B. M S. :
w.e.f. 01.06.2016.

| 4. | Smt. Megha Krishna Khedekar
i | :

Full-time AbBIStBﬂt Professor in B M S
w.e.f. 01.06.2016.

5. | Shri Anaredy Prasad Vijay

Full-time Assistant Professor in B.M.S.
| w.e.f. 01.06.2016.

6. | Smt. Sinha Ekta

Full-time Assistant Professor in BM.S.
w.e.f. 01.06.2016.

7. | Smt. Chhajer Mamta
| .

Full-time Assistant Professor in
| B. Com. (Accounting & Finance).
.wef 01.06.2016.

8. | Smt. Matharu Preeti

| Full-time Assistant Professor in
B. Com. (Accounting & Finance).
w.e.f-01.08 2016, e

9. | Shri Choudhari Prasanna Shripad

Full-ime Assistant Professor in.
B. Com. (Accounting & Flnanc.g)
w.e.f. 01.06.2016.

10. | Smt. Mainkar Archana Mahesh

Full-time Assistant Professor in
B. Com. (Accounting & Finance)
w.e.f. 01.06.2016.

h Noteligible — SET result declared after
| the last date of receive the application.
! i




-

N —

Full-time Assistant Professor in
1. | smt. Anita Subhashchandra Agarwal B. Com. (Accounting & Finance).

w.e.f. 01.06.2016.

Full-time Assistant Professor in
B. Com. (Accounting & Finance).
lw.e.f. 01.06.2016.

12. | Smt. Bhumika Niraj Shah

In this connection, | am directed to inform you that the appointments mentioned at
Sr. Nos. 1to 9, 11 & 12 have been approved by the University as remarks mentioned against
each of them as per University circular No. CONCOL/TAU/40 of 2012-13, dated 19" March.
2013, and Sr. 10 has not been approved by the University as remarks mentioned against her
name as per University circular No. CONCOL/TAU/40 of 2012-13, dated 19" March, 2013.

Further, you are requested to communicate the above decision to the teachers
concerned in writing as per $.109-C along with the copy of this letter.

Please-note-that if any discrepancy is found in this-approval, the University reserves the

right to withdraw the approval at any time. . ¥

Yours faithfully,

S

o>
(YOGINI GHARE)
DEPUTY REGISTRAR
TAAS (CT)




@Hmherztty ofﬁﬂumhm AAS(CT)

Phone No. 022- -68320050
email-concolsection@qgmail.com Room No. 204
. Fort Campus, M.G. Road,
Mumbai — 400 032.

: /2008

Ref. No. : TAAS (CT)/ICD/201§-29¥ 16788] RSET's, fik~r=tr- == =<1 Didtegeof /0 |
To

! " r 1212223,

The Principal, I ‘72;/ M

Ghanshyamdas Saraf College of S —
Arts & Commerce, o %
RSET Campus, S. V. Road, Malad (W), |Pre- -
Mumbai - 400 064. (5301 I o b V”)/ PMOM tLI‘

Sir, ' ‘ -
Please refer to your letter Nos. JW/2019/523 & JW/2019/524, dated 31% August, 2019

forwarding therewith the reports of appointments of the following teachers in their respective

subjects in your College for consideration of the University.

L NSr. [ Name of the Teachers I Nature of Appointment & remarks ’
0.
;i ; Full-time Assistant Professor in B. Com. ,
1. (DroLipi Wukherjee (Accounting & Finance), w.e.f. 01/06/2019
. | Ms. Yogita Prashant Mahimkar Full-time Assistant Professor in  B. Com.
2 (Accounting & Finance), w.e.f. 01/06/2019

|

In this connection, | am directed to inform you that the appointments mentioned at
Sr. No. 1 and 2 have been approved on reguiar basns by the University as mentioned against N
each of them as per University circular No. CONCOL/TAU/40 of 2012 13, dated 19" March,

2013.
Further, you are requested to communicate the above decision to the teachers

concerned in writing as per S.109-C along with the copy of this letter.

Please note that if any discrepancy i is found in this approval, the University reserves

the right to withdraw the approval at any time,

. I Yours,
N\ ol Dottn &k
‘ | (DATTA GHUGE)
o PRz g !,, DEPUTY REGISTRAR
f Rajmﬂm.\ “oration Trust e

Ghanshys r;:j ;;;, ,\,Hege
{,i i q LA U\, !| n:r(‘e
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To,

Ms. Angira N. Narvekar
404, Jai Gajanan,

Opp Don Bosco School,
Off New Link Road,
Borivali (W),
Mumbai-400 091,

Sub: Offer letter for the position of Core Faculty in Course BMS
(Bachelors of Management Studies) Self Finance Department for Academic Ycar 2012-13.

Dear Sir/Madam,

P
We are happy to offer you a position as core faculty in BMS (Bachelors of Management Studies)
in the Self Finance Department of our college. Your starting consolidated salary would be
Rs.18,000/~ per month. g E

Your date of commencement of work with us will be 11-06-2012 and you will report to
Ms. Deepti Soni in the Self Finance Department.

The appointment is for contract period of AY 2012-2013 which terminates on 30-04-2013.
Please confirm your acceptance of this offer. ‘

we look forward to welcoming you to Ghanshyamdas Saraf College of Arts & Commerce. °

Your Sincerely,
W ' QS\/\’“& “_,/ -
Chief Coordinator Principal.

L 1.4
et T)
- j""'-'.."h"f“'
/

PRINCITEL
Rajasthani Sammelan Fducation Trust
Ghansiyamdag G

ol !'.JI,JHGQG I
Of Arts & Comimerce ' .

jasthani Sammelan
ducational Endeavour
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EDUCATION EMIMOWERS
11% July 2014.
Ms. Sneha Datta Khajane
G-2, Sai Ganesh Building,
Shirdi Nagar,
Bhayander (East),
Thane 401105.
Subject: Appointment Letter as Full time Lecturer—Temporary Basis

Dear Ms. Khajane, .

Section” with

We have pleasure in appoivting you 35 ‘Full time Lecturer’ of ‘Ghanshyamdas Saraf College — Self Finance ;
ril 2015, or co- terminus with the academic

effect from 09® June 2014 on temporary basis for period ending on 30" Ap
year. This period as ‘Full time Lecturer’ will be governed by the terms and conditions as detailed below.

1) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed by us (if we 5o

desire).

1) Reporting: _ ‘
You will report daily to the Principal, Vice Principal or any person that the Management may ask you to do from time to

time.
2} Remuneration Package .
You will paid a monthly 5.7y of Rs 23,000/- (Twenty Thousand Only). This amount will be subject to deduction of Income

tax, Professional Tax and other deductions as applicable.

3) Leave:

will be entitled for leaves as per the rules and regulations of Ghanshyamdas Saraf College — Self Finance Section being
framed from time to time. Leave cannot be claimed as a matter of right and can only be availed with prior approval.

You
Approval of leave will depend on requirements of the institution and the discretion of the Management. Except in

unavoldable circumstances, applications for leave must be submitted in advance, stating reasons.

4) Working Hours
You will report € days per week for minimum of 06 hrs. per day. You will be expected to actively participate and involve in
the Formal Celebration/Events hosted by Ghanshyamdas Saraf College even If held on the weekends.

5) Service termination Clause:
Your services can be termirsted by giving notlce of 01months from either side. Howevet, In the event of your resignation,

the Institution in Its sole discretion will have an optlon to accept the same and relleve you prior to completion of the
stipulated notice period of 01 months, without any pay In lleu of the notice period.

B
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6)

8)

leaving the services,

Crupthy

You i i 3 g 2
our servu:es are. luéb!e to be terminated without any notice or salary in lieu thereof for misconduct, withous bewng

exha. ustive and_ without prejudice to the general meaning of the term ‘misconduct’ in the case of reasonable susgicion of

misconduct,, disloyalty and commission of an act involving moral turpitude, any act of indiscipine or inefficiency.

Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our Educational Institustion 35

amended from time to time. You shall be always well groomed and well turned out and will be expected to set an =xzmgie
of exemplary conduct and discipline at the work place.

Changes in address/Other information:

You will in writing intimate to the management any changes within a week from change of the same, fziling which any
communication sent on your last recorded address shall be deemed to have been served on you.

Outside interest

You will devote your entire time to the work of the institution and will not undertake any direct / indirect business or work,
honorary or remuneratory except with the written permission of the Management in each case.

Searecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your sesvice or even
aftemardsbyvotdofmol.lthoroﬂ\erwise,parﬁmbsordetaﬂsofwrpoﬁds,stmtegies,systens,mfwafe’s,tedﬂca!
knowhow, security arrangements, administrative and /or organizational matters of a confidential/secret natuwe, which
may be your privilege to know by virtue of you being our employee.

szhalteepcmﬁdentiaialﬂ:ehfomlaﬁonandmaterialprwidedtoyoubvﬂielnstiu:tion.‘l'lisalsoi‘lcbdamdl
informaﬁonaskakudthnhﬂnwaxwhidmakoywwﬂmtrdase,tsewdisdoseweptwihdnptixwritren
permission of the Institution. Your obfigation to keep such information confidential shall remain even on termination or
cancellation dﬁsemphvmermvwwiﬂnotindulgeinanyhsinssorprofessbnforgainormt, while in the service of
theistnution.oraftefdmhouxs,oroffdaysorhoﬁdayswm&empermissbnﬁ'omﬂ\en-tanagem

10) Return of Documents/records:

You sinlberespomiblebrthesdewﬂodydaﬂmedoam,muammblesaswmmhwmw
will bear the consequences thereof for their losses and damages.

11) Legal Right:

mmwmd@n«hﬁumdhﬁmmmbymemb&shmentwilhetrwednvviuw
d.,.,uwnmmoammmmumwmmmmﬁomenmm‘mmwm

12} Changes in Service Condition:

mﬂm«mhﬁonmmwmmonswﬁmhuﬁdumus - the it
expressed In writing %o Appointing
Wﬂﬂm“wmmwmm
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13) Acceptance of our offer:

We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your caliber and
special skills. We have great hopes on your ability to help us build a successful enterprise, while developing an excellent
career for yourself.

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For Ghanshyamdas Saraf College

Dr, Sujata Karmarkar _é:cs___—_——_—y

Kailash Parsurampuria
principal Hon. Secretary — Governing Council

-

Acknowledgement and Acceptance

\ :MTS : gv\ o A A } Gy have read and understood the above terms and conditions and hereby signify
my acceptance of the same.

signature:

Date \c‘\g‘w“-‘

B

L TAL
Rajasthani Sasaiviglan Education Trust
Ghanshyamdos Saraf College

Of Arts & Commerce
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Affiliated to University of Mumbai
(ACCREDITED BY NAAC WITH ‘A’ GRADE)
&
Durgadevi Saraf Junior College
(ARTS & COMMERCE)
Swami Vivekanand Road, Malad (West), Mumbai - 400 064.
@ : 28725465/ 28729774 + Fax : 2878 3836 * e-mail : gsgc1@vsnl.net

STaes

To,

Ms. Mital Shah

311, Indraprastha-II/C,
Jitendra Road,

Malad (East)
Mumbai-400 097

Madam,

I am pleased to inform you that you are appointed as Full Time
Lecturer on Contract Basis in the department of Accountancy w.e.f. Iét
June, 2009 to 30™ April, 2010 for the academic year 2009-2010. You
will be paid consolidated salary of Rs. 10000/- (Rupees Ten Thousand
Only) p.m. which please note.

Yours faithfully,

il
Dr.N.N. P dcy

I/C. Principal.

cd
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03™ July 2015
Ms. Anju Bohra nee Vyas

A/4/19, Mahesh Nagar,
S.V. Road,

Goregaon (West),

Subject: Appointment Letter as Full time Lecturer — Temporary Basis

Dear Ms. Bohra,

We have pleasure in appointing you as ‘Full time Lecturer’ of ‘Ghanshyamdas Saraf
College — B.Com Section’ with effect from 08" June 2015 on temporary basis for period
ending on 30™ April 2016, or co- terminus with the academic year. This period as ‘Full time
Lecturer’ will be governed by the terms and conditions as detailed below.

1) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the
doctor appointed by us (if we so desire).

1) Reporting:
You will report daily to the Principal, Vice Principal or any person that the Management may
ask you to do from time to time.

2) Remuneration Package

You will paid a monthly salary of Rs 20,000/- (Twenty Thousand Only). This amount will be
subject to deduction of Income tax, Professional Tax and other deductions as applicable.

3) Leave: _
) You will be entitled for leaves as per the rules and regulations of Ghanshyamdas Saraf
College — B.Com Section being framed from time to time. Leave cannot be claimed as a
matter of right and can only be availed with prior approval. Approval of leave will depend on

requirements of the institution and the discretion of the Management. Except in unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

4) Working Hours

You will report 6 days per week for minimum of 05 hrs. per day. You will be expected to
actively participate and involve in the Formal Celebration/Events hosted by Ghanshyamdas

garaf College even if held on the weekends.
§) Service termination Clause:

Your services can be terminated by giving notice of 0lmonths from either side. However, in
the event of your resignation, the institution ifi its.sole discretion will hay

an option to accept
b T \\ ‘j:A. ", ]
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th_e same and relieve you prior to completion of the stipulated notice pgom 01 months,
without any pay in lieu of the notice period.

Incase if you do not serve the notice you shall be liable to indemnify the losses incurred by the
institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct, without being exhaustive and without prejudice to the general meaning of the term
‘misconduct” in the case of reasonable suspicion of misconduct , disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

6) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time. You shall be always well groomed and
well turned out and will be expected to set an example of exemplary conduct and discipline at
the work place.

7) Changes in address/Other information:
You will in writing intimate to the management any changes within a week from change of
the same, failing which any communication sent on your last recorded address shall be deemed

to have been served on you.

8) Outside interest:
You will devote your entire time to the work of the institution and will not undertake any
direct / indirect business or work, honorary or remuneratory except with the written permission

of the Management in each case.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the
period of your service or even afterwards by word of mouth or otherwise, particulars or details
of our policies, strategies, systems, software’s, technical knowhow, security arrangements,
administrative and /or organizational matters of a confidential/secret nature, which may be
your privilege t know by virtue of you being our employee.

b You shall keep confidential all the information and material provided to you by the Institution.
This also includes such information as is already known to the public which also you will not
release, use Of disclose except with the prior written permission of the Institution. Your
obligation to keep such information confidential shall remain even on termination or
cancellation of this employment. You will not indulge in any business or profession for gain or
not, while in the service of the institution, or after duty hours, or off days or holidays without
the written permission from the management.

10) Return of Documents/records:
You shall be responsible for the safe custody of all the documents, stores and valuables
assigned to you for your duties and will bear the consequences thereof for their losses and

damages.
iy*’ﬂﬁ“
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ight: . : stablishment
1 L.e g‘fﬂ s e or waiving of right or forbearance of taking action shown bynthe ::s a=c1ude e
N‘-‘ﬁldutg?zz giving up of any of their right under this contract and shall not pre
will be treate

institution from enforcing its rights and remedies.

12) Changes in Service Condition:

Any additions or variations in above terms and conditions will not be valic} un'les_s expressed
in writing to the Appointing Authority or any other person authorized by the institution.

13) Acceptance of our offer:

We hope you find this offer to be satisfact
impressed by your caliber and special skills.

build a successful enterprise, while developin

We welcome you,

ory for joining the Institution. We are greatly

We have great hopes on your ability to help us
g an excellent career for yourself.

and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For Ghanshyamdas Saraf College

Dr.SujataKarmarkar : %
Principal Kail

. ash Parsurampuria
on. Secretary — Governing Council
Al:knnwledgement and Aceegtance

i ANTU Dohro have re
s— —_— ad
L conditions and hereby signify my acceptance of . o and understood the above termg and

\ Date :z-ﬂ};li
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Ms. Rekha Mishra

DI 102 Devtara App.
Ramdev Park,

Mira Bhayander Road,
Mira Road (East) 401107

Subject: Appointment Letter as Full time Lecturer — Temporary Basis

Dear Ms. Mishra,

We have pleasure in appointing you as ‘Full time Lecturer’ of ‘Ghanshyafudas Saraf
College — B.Com Section’ with effect from 08" June 2015 on tempo rary basis for pel:lod
ending on 30™ April 2016, or co- terminus with the academic year. This period as ‘Full time
Lecturer’ will be governed by the terms and conditions as detailed below.

=

1) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the
doctor appointed by us (if we so desire).
1) Reporting:

You will report daily to the Principal, Vice Principal or any person that the Management may
ask you to do from time to time.

2) Remuneration Package

You will paid a monthly salary of Rs 20,000/- (Twenty Thousand Only). This amount will be
subject to deduction of Income tax, Professional Tax and other deductions as applicable.

3) Leave:

You will be entitled for leaves as per the rules and regulations of Ghanshyamdas Saraf
College — B.Com Section being framed from time to time. Leave cannot be claimed as a
matter of right and can only be availed with prior approval. Approval of leave will depend on
requirements of the institution and the discretion of the Management. Except in unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

4) Working Hours

You will report 6 days per week for minimum of 05 hrs. per day. You will be expected to
actively participate and involve in the Formal Celebration/Events hosted by Ghanshyamdas

Saraf College even if held on the weekends.
5) Service termination Clause:

Your services can be terminated by giving notice of Olmonths from either side. However, in
the event of your resignation, the institution in its sole discretion will have an option to accept
the same and relieve you prior to-completion: of the stipulated notice

Educational Endeavour \
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Incase if you do not serve the notice you shall be liable to indemnify the losses incurred by the
institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct, without being exhaustive and without prejudice to the general meaning of the term
‘misconduct’ in the case of reasonable suspicion of misconduct , disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

6) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time. You shall be always well groomed and

well turned out and will be expected to set an example of exemplary conduct and discipline at
the work place.

7) Changes in address/Other information:

You will in writing intimate to the management any changes within a week from change of

the same, failing which any communication sent on your Jast recorded address shall be deemed
to have been served on you.

8) Outside interest:

You will devote your entire time to the work of the institution and will not undertake any
direct / indirect business or work, honorary or remuneratory except with the written permission
of the Management in each case.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the
period of your service or even afterwards by word of mouth or otherwise, particulars or details
of our policies, strategies, systems, software’s, technical knowhow, security arrangements,

administrative and /or organizational matters of a confidential/secret nature, which may be
your privilege to know by virtue of you being our employee.

You shall keep confidential all the information and material provided to you by the Institution.
This also includes such information as is already known to the public which also you will not
release, use or disclose except with the prior written permission of the Institution. Your
obligation to keep such information confidential shall remain even on termination or
cancellation of this employment. You will not indulge in any business or profession for gain or
not. while in the service of the institution, or after duty hours, or off days or holidays without
the written permission from the management.

10) Return of Documents/records:

You shall be responsible for the safe custody of all the documents, s
Y . stores and valuables
.,,.pgd‘ o you for your duties and will Pcar the consequences thereof for their losses and

11) Legal Right:
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will be treated as gii’ig%’fo?fn‘;‘gffma{wc of taking action shown by the establishment
institution from enforcing s rights and r ﬂg:; ’under this contract and shall not preclude the

12) Changes in Serviee Condition:

7 A A e FTOSmAp 1 AR 4 R ’ .
*M-Ii*‘%ﬂﬂﬁﬁ-» or vartions 1n above tesms and conditions will not be valid unless expressed
in writing to the Appointing Authority or any other person authorized by the institution.

13) Aceeptance of our offer:

We hope you find this offer to be satisfactory for joining the Institution. We arc greatly
impressed by your caliber and special skills, We have great hopes on your ability to help us
build a successful enterprise, while developing an excellent carcer for yourself.

We welcome you, 2nd Jook forward to a fruitful collaboration,
Thanking you,
Sincerely,

For Ghanshryamdas Saraf College b

Dr. Sujatalanmarkar
Principal
e

agkmg!gdgemgnt and Acceptance

§ 1) v ﬁ oy Sate W 1) 14 5 70, have read and understood the above terms and
conditions and hereby signify my acceptance of the same.

/ e
‘ Signaune._ Mﬂ_ Date :_2_1[0_9_/_/ 5

Kailash Parsurampuria
Hon, Secretary — Governing Council

-—J-w'-]wvj q"’ﬁ g
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Mes. Jyoti Sonpal

A/401, Blue Qasis Il

Blue Empire Complex, Link Road,
Kandivali (West)

Mumbai-400 067

28.06.2013

Subject:Appointment Lettter as Full time Lecturer — Temporary Basis

Dear Ms. Jyoti,

We have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf College - Unaided
Section (Self Finance) with effect from 10th June, 2019 on temporary basis for period ending on 30" April

2020, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms
and conditions as details below.

01) Maedical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed
by us (if we so desire).

02) Reporting:

You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time.

03) Remuneration Package

You will be paid consolidated monthly remuneration of Rs. 25,000/- (Twenty Five Thousand Only). This
amount will be subject to deduction of income tax, Professional Tax and other deductions as applicable.

04) Leave:

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual
staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which is subject to change as per government rule as and when declared.

Leave cannut be claimed as a matter of right and can only be availed with prior approval. Approval of leave

will depend on requirement of the institution and the discretion of the management. Except in unavoidable

circumstances, applications for leave must be submitted in advance, stating reasons.

05) Working Hours :

You will report € days a week Monday to Saturday for minimum of 06 hrs. per day. You will be expected
during your working hours to render your services for any of the Institutions run by Rajasthani Sammelan
gducation Trust or sister Institutions that the management deems fit.
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6) Service termination Clause;

Y0u‘r ser.wces can be‘ terminated by giving notice of one month from either side. However, in the event of you
resignation, the institution in its sole discretion will have an option to accept the same and o

. ‘ \ relieve you prior to
completion of the stipulated notice period of one month, without any pay in lieu of the notice peri

nof : : ‘ od. You cannot Jeave
the organization during the academic session and vacations shall not be counted for notice period to be served as per

appointment letter.

However, in the event of your resignation you will be required to serve a notice of one month or pay salary in
lieu of notice. Incase if you do not serve the notice you shall be liable to indemnify the losses incurred by
the institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary In lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of

reasonable suspicion of misconduct, disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or inefficiency.

!

7) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational

\nstitution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changes In address/Other information:

You will in writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

v« 9) Secrecyand Confidentiality:
You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
sfterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and /or organizational matters of a confidential/secret
nature, which may be your privilege to know by virtue of you being our employee. - ‘
You shall keep confidential all the information and materlal provided to you by the Institution. This also Includes sx{ch
information as Is already known to the public which also you will not release, use or disclose except with the prior
weitten permission of the Institution. Your obligation to keep such Information confldential shall re.main evenhtlaln
‘ termination or cancellation of this employment. You will nat indulge In any business or profession for gain or nfot. w |he
in the service of the institution, or after duty hours, or off days or holldays without the written permission from the
management,

feturn maents/records: .
10) mn:'.?:::on slbl:I!or the safe custody of all the documents, stores and valuables assigned to you for your duties
You s A2, e i
and will besr the consequences thuool’}nﬂhﬂr |01fl% [‘\i damages. -
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11) Legal Right:
No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated as glving

up of any of their right under this contract and shall not preclude the institution from enforcing its rights and remedies.

12) Changes in Service Condition:
Any additions or variations in above terms and conditions will not be valid unless expressed in writing to the Appointing

Authority or any other person authorized by the institution.

13) Acceptance of our offer:
We hope you find this offer to be satisfactory for joining the Institu
special skills. We have great hopes on your ability to help us build a successful institution, while developing an excellent

career for yourself.

tion. We are greatly impressed by your calibre and

Wwe welcome you, and look forward to 3 fruitful collaboration.
Thanking you,

Sincerely,

for GHWMDAS SARAF COLLEGE

et . __ Quleaf

Principal Hon.Secretary-Governing Council Chairman-Governing Couficil
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

3 (
| J ¢ (i " ! S O have read and understood the above terms and conditions

and hereby signify my scceptance of the same.

B A
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11 July 2014,

Ms. Mans| Kalpesh Dangarwala
€-903,

Interface Heights,
Link Road,

Malad (west),
Mumbai - 400064

Subject: Appointment Letter as Full time Lacturer — Temporary Basis

Dear Ms. Dangarwala,

We have pleasure in appointing you as ‘Full time Lecturer’ of 'Ghanshyamdas Saraf College - Self Finance Section’ with
effect from 09™ june 2014 on temporary basis for period ending on 30" April 2015, or co- terminus with the academic
year. This period as “Full time Lecturer’ will be governed by the terms and conditions as detailed below.

1) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed by us (if we so
desire).

Reporting:
You will report daily to the Principal, Vice Principal or any person that the Management may ask you to do from time to
time.

Remuneration Package
You wifl paid a3 monthly salary of Rs 25,000/~ (Twenty Five Thousand Only). This amount will be subject to deduction of
mncome tax, Professional Tax and other deductions as applicable,

Leave:

You will be entitied for leaves as per the rules and regulations of Ghanshyamdas Saraf College - Self Finance Section being
framed from time to time. Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirements of the Institution and the discretion of the Management. Except in
unavoidable drcumetances, applications for leave must be submitted In advance, stating reasons,

Working Hours .
You will report 6 days per week for minimum of 06 hrs. per day. You will be expected to actively participate and involve In
the Formal Celebration/Events hosted by Ghanshyamdas Saraf College even if held on the weekends.

Service termination Clause:

Your servicas can e Larminated by giving notice of O1months from either side. Howavar, in the event of your reshnaﬂon
the institution I8 is sole discretion will have an option to accept the same and relieve you prior to completion of the
stipulated notice penod of 03 months, without any pay in lisu of the notice period.

o
‘:'-"" o Al
Rajasthani S oSG2 ation Trust
Ghanshy fm\m S oargﬂ College

0f Arts & Commerce




6)

7

‘s)

11)

12)

t ' |

Your services are i i

exhaustive and w“l;;bl: to be terminated without any notice or salary In lleu thereof for misconduct, without being

g ut prejudice to. the general meaning of the term ‘misconduct’ In the case of reasonable suspicion of
, disloyalty and commission of an act Involving maral turpitude, any act of indiscipline or inefficiency.

Rules & Regulations:

During the period of your employment, you will be bound by the rules and regutations of our Educational Institution as

amended from time to time. You shall be always well graomed and well turned out and will be expected to set an example
of exemplary conduct and discipline at the work place.

Changes in address/Other information:

You will in writing intimate to the management any changes

within a week from change of the same, failing which any
communication sent on yo

ur last recorded address shall be deemed to have been served on you.

Outside interest:

You will devote your entire time to the work of the institution and will not undertake any direct / indirect business or work,
honorary of remuneratory except with the written permission of the Management in each case.

Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s, technical
knowhow, security arrangements, administrative and for organizational matters of a confidential/secret nature, which
may be your privilege to know by virtue of you being our employee.

You shall keep canfidential all the information and material provided to you by the Institution. This also includes such
information as is already known to the public which also you will not release, use or
permission of the Institution. Your obligation to keep such information confidential shall remain even an termination or
canceltation of this employment. You will not indulge in any business or profession for gain or not, while in the service of
the Institution, or after duty hours, or off days or holidays without the written permission from the management.

disclose except with the prior written

Return of Documents/records:

You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties and
will bear the consequences thereaf for their losses and damages.

Legsl Right:

No induigence or waiving of right or forbearance of taking action shown by the establishment will be treated as giving up
of any of their right under this contract and shall not preclude the Institution from enforcing its rights and remedles.

Changes In service Condition:

Any additions or variations in above terms and conditions wlill not be valld unless expressed in writing to the Appointing
Authority Of Bny other person authorized by the Institution.

i;, s

priMCIPAL
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1) pcceptance of our offer:
s find this offer to be satisfactory for jolning the Institution. We are greatly imp

we ho
) reat hopes on your ability to help us bulld a successful enterprise, wh
career o yourself

ressed by your caliber and
fle developing an excellent

oills, We have B

welcore YOUr and look forward to a frultful collaboration.

hanking YOU!

gincerel,
fot ghanshyamdas saraf College
W’ E é‘-——_—_— .
ﬂ__.——-'-_‘ i __/
Dr. Sujatd armarkar Kailash Parsurampurla
principal Hon. Secretary = Governing Council

Acknowledgement and Acceptance
ereby signify

1 b Lt QU haveread and understood the above terms and conditions and h

my acceptance of the samg.
MWV Date: lq q M'

Signature:

Hajasthani ; Lougation Trust
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Ms. Avanti Sathe

3/46, Parleshwar Soclety,

Shahaji Raje Road, .

Vile Parte (East) )
Mumbai - 400 057.

Subject:Appointment Lettter as Full time Lecturer — Temporary Basls

Dear Ms. Sathe,

We have pleasure in appointing you as ‘Assistant Professbr’of ‘Ghanshyamdas Saraf College - Unaiﬂded
Section(Self Finance)’ with effect from 09™ June, 2017 on temporary basis for period ending on 30™ April
2018, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms

and conditions as details below.

1) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed
by us (if we so desire).

2) Reporting: ‘
You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time.

3) Remuneration Package
You will be paid consolidated monthly remuneration of Rs. 20000/- (Twenty Thousand Only). This amount
will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

4) Leave:
You will be entitied for leaves as per the rules and regulations of Mumbai University frames for contractual

staff teachers for Unalded Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which Is subject to change as per government rule as and when declared.

Leave cannot be claimed as a matter of right and can only be aviled with prior approval. Approval of leave
will depend on requirement of the Institution and the discretion of the management, Except in unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

s) Working Hours !
You will report 6 days » week Monday to Saturday for minimum of 06 hrs. per day. You will be expected

during your working hours to render yaur services for any of the Institutions run by Rajasthanl Sammelan
gducation Trust of sister Institutions that the management deems fit.

OiArts & Commerce .,



6} Service termination Clause :

Your s‘ervices can be terminated by giving notice of 03 months for either side. However, In the event If your
resignation, the institution In its sole discretion will have an option to accept the same and relieve you prior
to completion of the stipulated notice period of 03 months, without any pay in lieu of the notice perlod.
However, in any case you will not leave the job during the academic year but will have to complete the
academic year. .

Your services are liable to terminated without any notice or salary in lieu thereof for misconduct without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of
reasonable suspicion of misconduct, disloyalty and commission of an act involving moral turpitude, any act
of indiscipline or inefficiency.

7) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time.
You shall be always well groomed and well turned out and will be expected to set an example of exemplary

conduct and discipline at the work place.

8) Changes in address/Other information:
You will in writing intimate to the management any changes within a week from change of the same, failing
which any communication sent on your last recorded address shall be deemed to have been served on you.

9) - Outside Interast: .
You will devote your entire time to the work of the institution and will not undertake any other

direct/indirect or work, honorary or remuneratory except with the written permission of the Management

in each case.

10) Secrecy and Confidentiality:
you shall neither divulge nor our information to any unauthorized person during the period or your service

of even afterwards by word of mauth or otherwise, particulars or details of our policies, strategies, system,
software’s technical security arrangements, administrative and/or organizational matters of a
confidential/secret nature, which may be privilege to know be virtue of you being our employee. You shall
keep confidential all information and material provided to you by the Institution. This also Includes such
information as it already known to the public which also you wlll not release, use or disclose except with the
prior written permission of the Institution. Your obligation to keep such informatlon confidential shall

remain even on termination or cancellation of this employment.

11) Return of pDocuments/Records ;
yYou shall be responsible for the safe custody of all the dacuments, stores and valuables assigned to you for

your duties and will bear the consequences thereof for their losses and damages. .

TN RN CIPAL
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of taking action shown by the establishment will be treated

al Right: -
12) Legal R institution from enforcing its

No indulgence of walvl
as giving up of any of their right under

fights and remedies.

na of right or forbearance
S this contract and shall not preclude the

13) Changesin service Condition 4 conditions will not be valid unless expresses In unless

( an
dditions or varlations In above terms ?
p;::r:ssed in writing to the appainting authority or any person authorized by the Institutio

14) Acceptance of our offer: |
! We hope you find this offer to be satisfactory for Joining the Institution. We are greatly impressed by your

caliber and spectal skills, We have great hopes on your ability to help us bulld a successful Institution, while
developing an excellent career for yourself,

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,

@/For Ghanshyamdas Saraf College

\SW. I a
Dr. Sujata Karmarkar Kallash Parasra?purla Lt

Princlpal Hon. Secretary - Governing Council g:?rn?:;af

Governing Councll

Ackngwlgggemgng and Acceptance
, have read and understood the above terms and conditions and -

__Avanh SaHe

hereby signify my acceptance of the same.

Signature: W - Date: | ’ 0!90;7
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2)

3)

4)

5)

LH A CATINN EvMowEns

03" July 2815

Ms. Ankita Kale
Deshmukh Alj,
Dongarpada,
Hiravidyalay Road,
Virar (west),

Subject: Appointment I etter as Full time Lecturer — Temporary Basis

Dear Ms. Kale,

We have pleasure in appointing you as ‘Full time Leciurer’ of ‘Ghansh?’amd?s ?‘-*’{af
College — Self Finance Section’ with effect from 08" June 2015 on temporary basis for
period ending on 30" April 2016, or co- terminus with the academic year. This pericd as “Fall
time Lecturer’ will be govemed by the terms and conditions as detailed below.

1) Medical Fitness:

N S
o7 e

Your appointment with us will be subject to you being medically fit in the opinicn
doctor appointed by us (if we so desire).

Reposting:
You will report daily to the Principal, Vice Principal os any person that the Mans gia.ent may

ask you to de from time to time.

Remur ¢ration Package
You wiil paid a monthly salary of Rs 20,080/- (Tweunty Thousand Only). This amount will be
subject .0 deduction of Income tax, Professicnal Tax and other deductions as apolicaniz,

Leave:
You will be entitled for leaves as per the rules and regulations of Ghanshyamdas Saraf

College - Self Finance Section being framed fiom time to time. Leave cannot be claimed ss &
matter of right and can only be availed with prior approval. Approval of leave will depend on
requirenents of the institution and the discretion of the Management. Except in wnavoidable
circum:iances, applications for leave must be submitted in advance, stating reasons.

Working Hours
You will report 6 days per week for minimum of 06 hrs, per day. You will be expected to

actively participate and involve in the Formal Celebration/Events hosted by Ghanshyamdas
Saraf College even if held on the weekends.

Service termination Clause:
Your scrvices can be terminated by giving notice of Olmonths from either side. However, in

the event of your resignation, the instiwtion in its'sole discretion will have ;1? option to accept

yr s
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6)

7)

8)

9)

10

A Raja

Educational Endeavour

it/l?thsantle and relieve you prior to completion of the stipulated notice period of 01 months,
out any pay in lieu of the notice period.

¥nc§se if you do not serve the notice you shall be liable to indemnify the losses incurred by the
institution of you abruptly leaving the services.

Your services are liable to be terminated without any n
t_n.isconduct, without being exhaustive and without prejudice to the
‘misconduct’ in the case of reasonable suspicion of misconduct , d
an act involving moral turpitude, any act of indiscipline or inefficiency.

otice or salary in lieu thereof for
general meaning of the term
isloyalty and commission of

Rules & Regulations:
During the period of your employment, you will be bound by the rul
Educational Institution as amended from time to time. You shall be a
well turned out and will be expected to set an example of exemplary con

the work place.

es and regulations of our
Iways well groomed and
duct and discipline at

Changes in address/Other information:
You will in writing intimate to the management any changes within a week from change of
the same, failing which any communication sent on your last recorded address shall be deemed

to have been served on you.

Outside interest:
You will devote your entire time to the work of the institution and will not undertake any
ith the written permission

direct / indirect business or work, honorary or remuneratory except wi
of the Management in each case.

Secrecy and Confidentiality:
You shall neither divulge nor give out information to any unauthorized perscn during the

period of your service or even afterwards by word of mouth or otherwise, particulars or details
of our policies, strategies, systems, software’s, technical knowhow, security arrangements,
administrative and /or organizational matters of a confidential/secret nature, which may be
your privilege to know by virtue of you being our employee.

You shall keep confidential all the information and material provided to you by the Institution.
This also includes such information as is already known to the public which also you will not
release, use or disclose except with the prior written permission of the Institution. Your
obligation to keep such information confidential shall remain even on termination or
cancellation of this employment. You will not indulge in any business or profession for gain or
not, while in the service of the institution, or after duty hours, or off days or holidays without

the written permission from the management.

) Return of Documents/records:

You shall be responsible for
assigned to you for your duties and will be

damages.

the safe custody of all the documents, stores and valuables
ar the consequences thereof for their losses and

sthani Sammaian
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11) Legal Right: -

.n
No indulgence or w"ai.ving of right or forbearance of taking action shown b '
will be treated as giving up of. any of their right under { P an“('in h)’lthe establishment
institution from enforcing its rights and remedies. Shatl not preclude the

12) Changes in Service Condition:

Any additions or variations in above terms and conditions will not be valid unless expressed
in writing to the Appointing Authority or any other pers

on authorized by the institution
13) Acceptance of our offer:

We hope you find this offer to be satisfactory for joining
impressed by your caliber and special skills. We have great

the Institution. We are greatly
build a successful enterprise, while developing an excellent ¢

hopes on your ability to help us
areer for yourself,

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For Ghanshyamdag Saraf College

L T X
-——-—..___________ - —a
Dri)S-ujaEta Karmarkar Kailash Parsurampuria
nincipal Hon. Secretary — Governing Council
Acknowledgement and Acceptance
i Ms. Anliig |

conditions and hereby signify my acceptance of ;l?: ‘s,:r;?d sacsindCrsioodihelabopeliFoiion
Signature:

Date ;21 |08 15
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Ms. Shraddha Kokate
502, Prathmesh CH S Ltd,
Matoshri Ramabai Marg,
Liberty GArden

Kandivali (West)
Mumbai-400 064

Subject;Appointment kettter as Full time Lecturer — Temporary Basis

Dear Ms. Shraddha,

We have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf College — Unaided

saction (Self Finarce) with effect from 2nd December, 2019 on temporary basis for period ending on 3™
April 2020, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be govaerned by the

terms and conditions as details below.

01) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed

by us (if we so desire).

02) Reporting:
You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask

you to do from time to time.

03) Remuneration Package
You will be paid consolidated monthly remuneration of Rs. 20,000/- {Twenty Thousand Only). This amount

I be subject to deduction of Income tax, Professional Tax and other deductions as aprlicable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual

staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
t=r 2.5 leaves per month, which is subject to change as per government rule as and when declared.

Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
4ill depend on requirement of the institution and the discretion of the management. Except in unavoidable
circumstances, applications for leave must be submitted In advance, stating reasons.

05) Working Hours :
you will report 6 days a week Monday to Saturday for minimum of 06 hrs. per day. You will be expected

during your working hours to render your services for any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit.
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06) Service termination Clause :

Your services can be terminated by giving notice of 03 months for either side. However, in the event if your
resignation, the institution in its sole discretion will have an option to accept the same and relieve you prior
to completion of the stipulated notice period of 03 months, without any pay in lieu of the notice period.
However, in any case you will not leave the job during the academic year but will have to complete the

academic year.

Vour services are liable to terminated without any notice or salary in lieu t
being exhaustive and without prejudice to the general meaning of the ter
reasonable suspicion of misconduct, disloyalty and commission

of indiscipline or inefficiency.

7, Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulatio

Institution as amended from time to time.
You shall be always well groomed and well turne
conduct and discipline at the work place.

08) Changes in address/Other information:
You will in writing intimate to the managem
which any communicatio

09) Outside interest:
Yyou will devote your entire
direct/indirect or work, honorary or remunera

in each case.

10} Secrecy and Confidentiality:
you shall neither divulge nor our
of even afterwards by word of mouth or oth

software’s technical security arrangements,

confidential/secret nature,
keep confidential all information an
information as it already known to the publi
prior written permission of the |

remain even on termination or cance

11) Return of Documents/Records ]
you shall be responsible

your duties and will bear the consequences thereof

d out and will be expected to set 2

ent any changes within a week
n sent on your last recorded address shall be deem

time to the work of the institution and wi
tory except with the written permission of the Management

nstitution. Your o
[lation of this employment.

hereof for misconduct without
m ‘misconduct’ in the case of
of an act involving moral turpitude, any act

ns of our Educational

n example of exemplary

from change of the same, failing
ed to have been served on you.

Il not undertake any other

information to any unauthorized person during the periad or your service
erwise, particulars or details of our policies, strategies, system,
administrative and/or organizational matters of a
which may be privilege to know be virtue of you being our employee. You shall
d material provided to you by the institution. This also includes such
¢ which also you will not release, use or disclose except with the
bligation to keep such information confidential shall

for the safe custody of all the documents, stores and valuables assigned to you for
for their losses and damages.
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12) Legal Right :
No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated
as giving up of any of their right under this contract and shall not preclude the institution from enforcing its
rights and remedies.

13) Changes in Service Condition :
Any additions or variations in above terms and conditions will not be valid unless expresses in unless
expressed in writing to the appainting authority or any person authorized by the Institution.

14) Acceptance of our offer:
We hope you find this offer to be satisfactory for Joining the Institution. We are greatly impressed by your
caliber and special skills. We have great hopes on your ability to help us build a successful institution, while
developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,

For Ghanshyamdas Saraf College

' g

Q wt L
Dr. Jayant Apte Kailash Parasrampuria Ashok Sarzf
Principal . Hon. Secretary — Governing Council Chairman '
Governing Council

Acknowledgement and Acceptance

| , have read and understood the above terms and conditions and

areby signify my acceptance of the same.

Date :

Signature:
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05™ July 2018
Ms. Aswathi Nair

102, B Wing, Galaxy Classique,
Meetha Nagar,

Goregaon (West)
Mumbai - 400052,

Subject: Appointment Letter as Full time Lecturer — Temporary Basis

Dear Ms. Nair,

We have pleasure in appointing you as ‘Full time Lecturer’of ‘Ghanshyamdas Saraf College - Self Finance’ Section’
and with effect from 25™ June 2018 on temporary basis for a period ending on 30" April 2019, or co-terminus with
the academic year. This perlod as ‘Full time Lecturer’ will be governed by the terms and conditions as detailed below.

1) Maedical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed by us (if we
s0 desire).

2) Reporting:

You will report daily to the Principal, Vice Principal, or any person that the Management may ask you to do from time
totime,

3) Remuneration Package

You will be paid consolidated monthly gross of Rs. 20000/- (Twenty Thousand Only). This amount will be subject to
deduction of Income tax, Professional Tax and other deductions as applicable.

4) Leave:
You will be entitled for leaves as per the rules and regulations of Ghanshyamdas Saraf College - Self Finance Section
being framed from time to time. Leave cannot be claimed as a matter of right and can only be availed with prior
spproval, Approval of leave wlll depend on requirements of the institution and the discretion of the Management.
Except in unavoldable circumstances, applications for leave must be submitted in advance, stating reasons.

$) Working Hours
You will report 6 days 3 week Monday to Saturday for minimum of 08 hrs. per day. You will be expected to actively
participate and Involve even the students In any Formal Celebration/Events hosted by any of the Institutions run by
the Rajasthani Sammelan Education Trust even if hald on the weekends.
v
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6) Service termination Clause:

Your services ¢ ; -

T T ar‘1 be' te‘rm'“ate‘j by giving notice of one month from elther side. However, in the event of your

complet , the institution in its sole discretion will have an optlon to accept the same and relieve you prior to
pletion of the stipulated notice perlod of one month, without any pay in lieu of the natice period. You cannot

leav izati i i ‘ '
eave the organization during the academic session and vacations shall not be counted for notice period to be served
as per appointment letter,

However, in the event of your resignation you will be required to serve a notice of one month or pay salary in
lieu of notice. Incase if you do not serve the natice you shall be liable to indemnify the losses incurred by

the institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of
reasonable suspicion of misconduct , disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or inefficiency.

7) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our gducational
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changesin address/Other information:

You will in writing intimate to the management any changes within a week from change of the same, failing which
any communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or
even afterwards by word of mouth or atherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and /or organizational matters of a confidential/secret
nature, which may be your privilege to know by virtue of you being our employee.

You shall keep confidential all the information and material provided to you by the Institution. This also includes such
information as is already known to the public which also you will not release, use or disclose except with the prior
written permission of the Institution. Your obligation to keep such information confidential shall remain even on
ermination or cancellation of this employment. You will not indulge in any business or profession for gain or not,
while in the service of the institution, of after duty hours, or off days or holidays without the written permission from
the management.

10) Return of Documents/records:
You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your
duties and will bear the consequences thereof for thelr losses and damages.

A Ragasthani § ammalan
Educanonal Endesvoul
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11) Legal Right:
No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated as giving
up of any of their right under this contract and shall not preclude the institution from enforcing its rights and
remedies.

12) Changes in Service Condition:
Any additions or variations in above terms and conditions will not be valid unless expressed in writing to the
Appointing Authority or any other person authorized by the institution.

13) Acceptance of our offer:
We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your calibre and
special skills. We have great hopes on your ability to help us build a successful institution, while developing an

excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,
@/FOI’ GHANSHYAMDAS SARAF COLLEGE ‘}&f/‘
i e & m
e U £
S |
In-Charge Principal Hon Secretary-Governing Council Chairman-Governing Council |
E\.T an Vardya Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

I have read and understood the above terms and conditions

and hereby signify my acceptance of the same.

Date:

Signature

A Rajasthani Sammelan
Educational Endeavour

rust
rege
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28.06.2019

Ms. Nlyatl Kalyanpur
D/112, K.T. Vihar Complex,
Om Nagar,

Vasal (West)
Palghar-401202

Subject:Appointment Lettter as Full time Lecturer — Temporary Basis

Dear Ms. Niyatl,
ollege — Unaided

We have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf C
ding on 30" April

Section (Self Finance) with effect from 06" June, 2019 on temporary basls for period en
2020, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms

and conditions as details below.

01) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed

by us (if we so desire).

02) Reporting:
You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask

you to do from time to time.

03) Remuneration Package
You will be paid consolidated monthly remuneration of Rs. 20,000/ (Twenty Thousand Only). This amount

will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual

staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.6 leaves per month, which Is subject to change as per government rule as and when declared.

Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the Institution and the discretion of the management. Except in unavoidable

circumstances, spplications for leave must be submitted In‘'advance, stating reasons.

05) Working Hours :
You will report 6 days 8 week Manday to Saturday for minimum of 06 hrs. per day. You will be expected

during your working hours to render your servicas for any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit.
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6) Service termination Clause:

Your services can be terminated by giving notice of one month from either side. However, in the event of your
resignation, the institution In its sole discretion will have an option to accept the same and relieve you prior to
completion of the stipulated natice period of one month, without any pay In lleu of the notice period. You cannot leave

the organization during the academic session and vacatlons shall not be counted for notice period to be served as per
appointment letter. -

Hewever, in the event of your resignation you will be required to serve a notice of one month or pay salary in
leu of notice. Incase if you do not serve the notice you shall be liable to indemnify the losses incurred by
the institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of

reasonable suspicion of misconduct , disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or Inefficiency.

7) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changes in address/Other Information:

You will in writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
sfterwards by word of mouth or otherwlse, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and /or organizational matters of a confidential/secret
nature, which may be your privilege to know by virtue of you being our employee. . .

You shail keep confidential all the Information and material provided to you by the Institution. This also includes such
information ss Is already known to the public which also you will not release, use or disclose except with the prior
written permission of the Institution. Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment. You will not indulge in any business or profession for gain or not, while
in the service of the Institution, or after duty hours, or off days or holldays without the written permission from the
management.

10) Return of Documents/records:
You shall be responsible for the safe custody of all the documants, stores and valuables assigned to you for your duties
and will bear the consequences thersof fpr thair lasses and damages.
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11) Legal Rig

-dng of right or forbearance of taking action shown by the establishment will be treated a5 giving
o induigence of waiirg u-‘- and shall not preclude the institution from enforcing its rights and remedies,
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Ut tly impressed by your calibre and
hope you find this satisfactory for joinin the Institution. We are grea‘ " \
- O o h:; t’: :el: us build 2 successful institution, while developing an excellent
: onyour 3
soeca Tlis. We have pret hopes

carees for yourself,
- weummandlookiomardwafnﬁtfdwllaboraﬁon.
Traiong you,
Sreerely,
For GHANSHY AMIDAS SARAF COLLEGE
Hon Secretary-Govening Council Chairman-Governing Coyncil
Kaitash Parasrampuria Ashok Saraf
Dr. layat Agre
Acknowledgement and Acceptance
have read and understood the above terms and conditions
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16.11.2019

Ms. Gayatri Magi
GiridhariCH $
517/C-2, Sector No.5,
Charkop, Kandivali (West)
Mumbai-400 067

Subject:Appointment Lettter as Full time Lecturer — Temporary Basis
Dear Ms. Gayatri,

‘Ghanshyamdas Saraf College - Unaided
temporary basis for period ending on 30"
‘Full time Lecturer’ will be governed by the

We have pleasure in appointing you as ‘Assistant Professor’of
Section (Self Finance} with effect from 2nd, December 2019 on
April 2020, or co-terminus with the academic year. This period as
terms and conditions as details below.

01) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor ap

by us (if we so desire).

pointed

02) Reporting:

You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask

you to do from time to time.

03) Remuneration Package
You will be paid consolidated monthly remuneration of Rs. 20,000/- (Twenty Thousand Only). This amount

will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave :
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual

staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which is subject to change as per government rule as and when declared.

Leave cannot be daimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except in unavoidable
dircumstances, applications for leave must be submitted in advance, stating reasons.

05) Worldng Hours : .
You will report 6 days a week Monday to saturday for minimum of 06 hrs. per day. You will be expected

during your working hours to render your services for any of the Institutions run by Rajasthanl Sammelan

Education Trust or sister Institutions that the management deems fit.

PRINCIPAL
Rajasthani Sarnmelan Education Trust
Ghanshyariius Sarat College
Of Arts & Commerce
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06) Service termination Clause :

Your services can be terminated by giving notice of 03 months for either side. However, in the event if your
resignation, the institution in its sole discretion will have an option to accept the same and relieve you prior
to completion of the stipulated notice period of 03 months, without any pay in lieu of the notice period.

However, in any case you will not leave the job during the academic year but will have to complete the
academic year.

Your services are liable to terminated without any notice or salary in lieu thereof for misconduct without

being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of
reasonable suspicion of misconduct, disloyalty and commission of an act involving moral turpitude, any act
of indiscipline or inefficiency.

07) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our £ducational
Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an example of exemplary
conduct and discipline at the work place.

08) Changesin address/Other information:

You will in writing intimate to the management any changes within a week from ¢

hange of the same, failing
which any communication sent on your last record

ed address shall be deemed to have been served on you.

09) Outside interest :

You will devote your entire time to the work of the institution and will not undertake any other
direct/indirect or work, honorary or remuneratory excep

t with the written permission of the Management
in each case.

10) Secrecy and Confidentiality:

you shall neither divulge nor our information to any unauthorized person during the period or your service
of even afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, system,
software’s technical security arrangements, administrative and/or organizational matters of a
confidential/secret nature, which may be privilege to know be virtue of you being our employee. You shall
keep confidential all information and material provided to you by the institution. This also includes such
information as it already known to the public which also you will not release, use or disclose except with the

prior written permission of the Institution. Your obligation to keep such information confidential shall
" remain even on termination or cancellation of this employment.

11) Return of Documents/Records
You shall be responsible for the safe cu sto?yfg

afall the documents, stores and valuables assigned to you for
your duties and will bear the consequeﬁgﬁtﬁﬁi‘?éﬂf:{% gir losses and damages. i
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12) Legal Right:
No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated
as giving up of any of their right under this contract and shall not preclude the institution from enforcing its

rights and remedies.

13) Changesin Service Condition :
Any additions or variations in above terms and conditions will not be valid unless expresses in unless
expressed in writing to the appointing authority or any person authorized by the Institution.

14) Acceptance of our offer:
We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your
caliber and special skills. We have great hopes on your ability to help us build a successful institution, while

developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,

For Ghanshyamdas saraf College

i cht S, O

e —
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf
Principal Hon. Secretary — Governing Council Chairman
Governing Council

Ackf{owled ement and Acceptance

I  have read and understood the above terms and conditions and
hereby signify my acceptance of the same.

Signature: Date:
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. D872 5465 / 2872 9774
? Fax : 2878 3836

Rajasthani Sammelan's

Ghanshyamdas Saraf Girls' Collegé

(Arts & Commerce)

i Ref. No.

D ( GM“') Mﬂﬁt swami Vivekanand Road, Malad (West), Mumbai - 400 064.
i PRINC! e i
il MEMBER-SENATE, UNIVERSITY OF MUMBAI NAAC ACCREDITED WIT RAD
Date :
11-05-2004

Bak/2004/2.22—

Mr. Saurabh Deshpande
B-404, Milap CHS,

Juhu Versova Link Road,
4, Bangala,

Mumbai — 400 053.

Dear Sir,

I'am pleased to inform you that you have been selected for the post of
lecturer in English (Full-time) for self-financing course in our college. You

are requested to meet the undersigned on Friday, 14™ May, 2004 at 10.30 a.m.

Thanking you,

incerely,
A%

anda Kar
Principal

Dr.(
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R.S. Campus, S.V. Road,

N/

’éy Malad (W), Mumbai - 400064,

M.)I' Tel No.: +91 22 6681 2345 / 6681 2350

www.sarafcollege.org
Ghanshyamdas Saraf gsgc@rajasthani.org.in
college of arts & commerce

EDUCATION EMPOWERS

(o)

Dated : 01.07.2016
JW/2016/

Ms. Rajvinderkaur Bains
A/S01, Om Sundaram,
Uttan Road, Keshav Park,
Bhayander (West)
Mumbai - 401 101.

Subject: Appointment Letter as Full time Lecturer — Temporary Basls

Dear Ms. Bains

’

We have pleasure in appointing you as ‘Full time Lecturer’ of ‘Ghanshyamdas Saraf College ~ Self Finance Section (BS¢ IT)
with effect from 01.07.2016 on temporary basis for period ending on 30"

April 2017, or co- terminus with the academic
year, This period as

‘Full time Lecturer’ will be gaverned by the terms and conditions as detailed below.

1) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinlon of the doctor appointed by us (if we so
desire).

2) Reporting:

You will repart daily to the Principal, Vice Principal or any person that the Management may ask you to do from time to
time.

3) Remuneration Package

You will paid a3 monthly salary of Rs. 20,000/- { Twenty thousand Only). This amount will be subject to deduction of
Income tax, Professional Tax and other deductions as applicable,

) 4) Leave;

You will be entitled for leaves as per the rules and regulations of Mumbai University framed for
contractual staff teachers for Unaided Section being framed from time to time. As per the current

rule you will be entitled for 2.5 leaves per month, which is subject to change as per government rule
as and when declared.

Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval
of leave will depend on requirements of the institution and the discretion of the Management.

Except in unavoidable circumstances, applications for leave must be submitted in advance, stating
reasons.

CZEEALL
fajasthani Sarvre i Education Trust

A Rajasthani Sammelan S IEET) : an i Ed
Educational Endeavour 2\ .;‘i ,’1..1-_!;1_400064 A‘: Ghal’is.’;yamccs Sarat Co ”ege
Re-accredited with ‘A’ grade by NAAC g‘:}_}.} _ {”J 0f Arts & Commeme
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EDVCATION ENPURERS

R.S. Campus, S.V. Road,
Malad (W), Mumbai - 400064.

Tel No. +91 22 6681 2345 / 6681 2350
www.sarafcollege.org
gsgc@rajasthani.org.in

5) Working Hours

You will report 6 days per week for minimum of 06 hrs, per day. You will be expected to actively participate and Involve in
the Formal Celebration/Events hosted by Ghanshyamdas saraf College even If held on the weekends/holldays.

6) Service termination Clause:
your services can be terminated by giving notice of 01mo

nths fram either side. However, in the event of your resignation,
the Institution in its sole discretion wi

Il have an option to accept the same and relieve you prior to completion of the
stipulated notice period of 01 months, without any pay in lleu of the notice period.

Incase if you do not serve the notice you shall be liable to indemnify the losses incurred by the institution of you abruptly
leaving the services. )
Yout services are liable to be terminaled without any notice of salary in lieu thereof for misconduck, without .belng
exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of reasonable susplcion of
misconduct , disloyalty and commission of an act involving moral turpitude, any act of indiscipline ar inefficiency.

7) Rules& Regulations:

During the period of your employment, you will be bound by the rules and regulations of our Educational |nstitution as

le
amended from time to time. You shall be always well groomed and well turned out and will be expected to set an examp!
of exemplary conduct and discipline at the work place.

8) Changesin address/Other information:

you will in writing intimate to the managamerit any changes within a week from change of the same, failing which any
communication sent.on your last recorded address shall be deemed to have been served on you.

9) Outside interest:

You will devate your entire time to the work of the institution and will not undertake any direct / indlrect business of work,
honorary o remuneratory except with the written permission of the Management in each case.

10) Secrecy and Confidentiality:

you shall neither divulge nor give out informatian to any unauthorized person during the period of your service of even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systams, software’s, technical
knowhaw, security arfangements, administrative and /or organizational matters of a canfidential/secret nature, which
may be your privilege to know by virtue of you being our employee.

You shall keep confidential all the information and material provided to you b

y the Institution. This also Includes such
information as is already known to the public which also you will not release, use or disclose except with the prior written
permission of the Institutlon, Your obligation to keep such information confidentlal shall remain even on termination or

cancellation of this employment. You will not indulge in any business or profession for gain or not, while in the service of
the institution, or after duty hours, of off days or holidays without the written permission from the management.

11) Return of Documents/records:

You shall be responsible for the safe custody of all the documents,

stores and valuables assigned to you for your duties and
will bear the consequences thereof for their losses and damages.

A Rajasthani Sammelan
Educational Endeavour

Re-accredited with ‘A’ grade by NAAC
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12) Llegal Right:
No Indulgence or waiving of right of forbearance o
of any of their right under this contract and shall not preclu

f taking action shown by the establishment will be treated as giving up
de the Institution from enforcing its rights and remedles.

13} Changes in Service Conditlon:
Any additions or variations in above terms and conditions will not
Authority or any other person authorized by the institution.

be valld unless expressed In writing to the Appointing

14) Acceptance of our offer:

We hope you find this offer to be satisfactory for joining the Institution. We are greatly Impressed by your caliber and
special skills. We have great hopes on your ability to help us build a successful enterprise, while developing an excellent
career for yourself.

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

@. For Ghanshyamdas Saraf College

SMacniimia= , = Q

Dr. Sujata Karmarkar Kailash Parsurampuria Ashok Saraf
Principal Hon. Secretary — Governing Council Chairman

Acknowledgement and Acceptance

my agoeptance of the same.

Signature:aﬂ'@\,/‘{ Date 5—|0—'—T—'w’6 .

|%ﬂ‘ade_l ’ij W B ins - have read and understood the above terms and conditions and hereby signify
Y

A Rajasthani Sammelan LN
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1)

2)

You

25" August 2016

Ms. Preeti Jha
Rajiv Nagar,

Nr. Indira Chawk,
Poisur Kajupada,
Kandivali (East),
Mumbai - 400101.

Subject: Appointment Letter
Dear Ms. Jha,

We have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf College —
Unaided Section’ and with ef'fec't from 01 July 2016. Your appointment will be governed by the
terms and conditions as detailed below. Please refer to the conditions herein and please note that
you shall be governed by them as also by the rules and regulations framed by Rajasthani Sammelan
Education Trust from time to time.

Remuneration Package )
You will be paid consolidated monthly remuneration of Rs. 20000/- (Twenty Thousand Only). This

amount will be subject to deduction of Income tax, Professional Tax and other deductions as

applicable.

Working Hours
You will report 6 days a week Monday to Saturday for minimum of 06 hrs. per day. You will be

expected during your working hours to render your services for any of the Institutions run by
Rajasthani Sammelan Education Trust or sister Institutions that the management deems fit.

will be expected to actively participate and involve even the student in any Formal

Celebration/Events hosted by any of the Institutions run by the Rajasthani Sammelan Education Trust,

3)

The above list of duties and responsibilities are only indicative and/or illustrative and are not exh
austive,

You

A Rajasthani Sammelan
Educational Endeavour

fe-accredited with ‘A’ grade by NAAC

Duties and responsibilities:

e To conduct 20 lectures per week during the period of contract.
 Actively participate in evens of the college.

¢ Maintain strict discipline among the students

shall be informed about them from time to time and you shall perform them

Of Arts & Commerce
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4)

5)

6)

7)

8)

9)

A Regasthani Sammelan \ :
Educational Endeavour X

Medical Fitness:

Your appointment with us will be subject to you belng medically fit In the opinlon of the doctor
appointed by us (if we so desire).

Reporting:
You will report daily to the Principal and Sr. Vice-Principal and or Vice-Principal- Ghanshyamdas
Saraf College or any person that the Management may ask you to do from time to time.

Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

Leave:

You will be entitled for casual leave of 15 days in an academic year. Leave cannot be claimed as a
matter of right and can availed with prior approval.

Approval of leave will be depend on requirements of the institution and the discretion of the
Management. Except in unavoidable circumstances, applications for leave must be submitted in
Advance, stating reasons. Leave application must reach reporting authority/Educational
Director/Head of Institution prior to the day of absence. Merely applying for leave will not mean a
sanction, unless sanctioned by the Chairman or authorized authority,

Service termination Clause :

Your services can be terminated by giving notice of 03 months for either side. However, in the
event if your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to terminated without any notice or salary in lieu thereof for misconduct

without being exhaustive and without prejudice to the general meaning of the term ‘misconduct’
in the case of reasonable suspiclon of misconduct, dislo

yalty and commlssion of an act involving
moral turpitude, any act of indiscipline or Inefficlency.
Changes in address/Other information:

You will in writing Intimate to the management an

same, failing which any communication sent on
have been served on you,

y changes within a week from change of the
your last recorded address shall be deemed to

A
= .




10) Outside interest :

You will devote your entire time to the work of the institution and will not undertake any othey
direct/indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

11) Confidentiality:
you shall neither divulge nor our information to any unauthorized person during the pericd or
your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative andfor
= organizational matters of a confidential/secret nature, which may be privilege to know be virtue
. of you being our employee. You shall keep confidential all information and material provided to
you by the institution. This also includes such information as it already kriown to the public which
also you will not release, use or disclose except with the prior written permission of the
Institution. Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment.

12

—

Return of Documents/Records :
You shall be responsible for the safe custody of all the documents, stores and valuables assigned
to you for your duties and will bear the consequences thereof for their losses and damages.

13

—

Transfer Clause :

You will be expected during your working hours to render your services for any of the Institution
run by the Rajasthani Sammelan Education Trust or sister Institutions Management deems fit or

can you be transferred to any other Institute run by Rajasthani Sammelan Education Trust or sister
Institutions Management deems fit.

14) Secrecy :

You will not indulge in any business or profession for gain or not, while in the service of the
Institute, or after duty hours, or off days or holiday without the permission from the Management.

15) Legal Right :
No indulgence or waiving of right or forbearance of taking action shown by the establishment will

be treated as giving up of any of their right under this contract and shalf not preclude the
institution from enforcing its rights and remedies.

iﬂ%
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16) Probation Perlod :
You will be on probation for a period of 02 years |.e. academic year 2016-17 and 201718 During
this period your performance will be annually reviewed The period of probation, could be

extended or deduced at the sole discretion of the management.

"17) Retirement Age : ,
You will automatically retire from the service of the Institution on attaining the superannuation

age of 58 years. You are liable for retirement even prior to your reaching the retirement age, if
you are found to be physically or mentally unfit to carry out your dutles.

18) Changes in Service Condition :
Any additions or variations in a
. unless expressed in writing to the appointing au
Institution.

bove terms and conditions will not be valid unless expresses in
thority or any person authorized by the

19) Acceptance of our offer:
We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed

by your caliber and special skills. We have great hopes on your ability to help us build a successful
institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,

(@ For Ghanshyamdas Saraf College

<
y  Si—. o5 O

Dr. Sujeta Karmarkar Kallash Parasrampurla Ashok Saral
Principal Hon, Secratary - Governing Councll ' Chalrman = Governing Coundll

Acknowledgement and Acceptance

| : , have read and understood the above terms and
conditlons and hereby signify my acceptance of the same,

Signature: Date :

:;jﬂ,w,m
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—
28.06.2019

Ms. Swatl Chandak,

(-1-17, Lamiramana,

pangur Nagar,

Goregaon (West)

Mumbai-400 104

Sub]eCt:r\iwl-u-ﬂ|1.‘|-r..-._r'|'l__l._¢\nl»-_r as |'_l._;_f|___!__i_r_|j-_f_ Lecturer — Temparary Basis

Dear Ms. Swati,

we have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf College — Unaided
section (Self Finance) with effect from 06™ June, 2019 on temporary basis for period ending on 30™ April
2020, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms
and conditions as details below,

01) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed
by us (if we so desire).

02) Reporting:
You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time.

03) Remuneration Package
You will be paid consolidated monthly remuneration of Rs. 20,000/- (Twenty Thousand Only). This amount
will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual
staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which is subject to change as per government rule as and when declared.
Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except in uravoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

05) Working Hours :
You will report 6 days a week Monday to Saturday for minimum of 06 hrs. per day. You will be expected

during your working hours to render your services for any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit

I3 Rajastnzni Seinmelza Education Trust
R i * Ghanshyamidas Saraf College
; | Of Arts & Commerce
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5)_ service termination Clause:

Your services can be terminated by giving notice of one month

resignation, the institution In its sole discretion will have an t);t:;:r?ne:::: :i‘tj:e tgrv:\ev::d": tI'he oy orfiovro:'c:
completion of the stipulated notice period of one month, without any payin li M fth € elieve you p

the organization during the academic session RE iG] GUUIECtieeipeniodMionTeapn ol SiVe
appointment letter.

and vacations shall not be counted for notice perfiod (o be served as per

However, in the event of your resignation you wlll be required to serve a notice of one month or pay salary in
lieu of notice. Incase if you do not serve the notice you shall be llable to indemnify the losses incurred by

the institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary In fieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of

reasonable suspicion of misconduct , disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or inefficiency.

7) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changes In address/Other information:

You will in writing intimate to the management any changes within a week fram change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and /or organizational matters of a confidentiai/secret
nature, which may be your privilege to know by virtue of you being our employee.

You shall keep confidential all the information and material provided to you by the Institution. This also nciudes such
information as is already known to the public which also you will not release, use or disclose except with the prior
written permission of the Institution. Your obligation to keep such information confidential shail remain even on
termination or cancellation of this employment. You will not indulge in any business or profession for gain oc not, while
in the service of the institution, or after duty hours, or off days or holidays without the written permission from the

management.

10} Return of Documents/records: _ '
You shall be responsible for the safe custody of all the documents, stores and valuables 3ssigned to you for your duties

and will bear the consequences thereof for thelr losses and damages.

Bsiasthani Sammelan
duc ationaf Endesvour
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11) Legal Right:
No indulgence or walving of right or forbearance of taking action shown by the establishment wlll be treated as giving
up of any of their right under this contract and shall not preclude the institution from enforcing its rights and remedies.

12) Changes in Service Condition:

Any additions or variations in above terms and conditions will not be valid unless expressed in writing to the Appointing
Authority or any other person authorized by the institution.

13) Acceptance of our offer:

we hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your calibre and
special skills. We have great hopes on your ability to help us build a successful institution, while developing an excellent
career for yourself,

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For GHA‘_I!EFﬂ_AMDAS SARAF COLLEGE

~<Lw-- W"‘\jjf‘ e’ CP w Lae|

Principal Hon.Secretary-Governing Council Chairman-Governing founcil
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

| SW a-t\ f\\} . (‘ }7 0 ﬂall\ have read and understood the above terms and conditions

and hereby signify my acceptance of the same.

Sknature Date: 2

b Tl 2019,
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Mr. Pratlk Purohit 28.06.2019

A 1, Padmanabh Darshan CHs.,
Mira Bhayander Road,

Mira Road (East)

Thane -

Sublect:Appointment Lettter a5 Full time Lecturer = Tem ry Basis
Dear Mr. Pratik, 4 emporary Basis

We lhavecpleasure in appointing you asl ‘Assistant Professor’of ‘Ghanshyamdas Saraf College - Unaided
i |
Section (Commerce) with effect from 06" June, 2019 on temporary basis for perlod ending on 30™ April 2020,

or °°I“.e"m'””5 with the academic year. This period as ‘Full time Lecturer will be governed by the terms and
conditions as details below,

01) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appainted
by us (if we so desire).

02) Reporting:

You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time,

03) Remuneration Package
You will be paid consolidated monthly remuneration of Rs. 25,000/- (Twenty Five Thousand Orly). This
amount will be subject to deduction of Income tax, Professional Tax and other deductions as apphcable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual
staff teachers for Unaided Section being framed from time to time. As per current rule you wilt be entrtied
for 2.5 leaves per month, which is subject to change as per government rule as and when declared
Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except ;m unavoidable

circumstances, applications for leave must be submitted in advance, stating reasons.

05) Working Hours : )
You will report 6 days a week Monday to saturday for minimum of 05 hrs. per day. You will be expectea

during your working hours to render your services for any of the Institutions run by Raasthan: Sammetan

Education Trust or sister Institutions that the management deems fit
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6) Service termination Clause:
Your services can be terminated by glving notice of one month from either side. However, in the event of your
resignation, the institution in its sole discretion will have an option to accept the same and relieve you prior to
completion of the stipulated notlce period of one month, without any pay In lieu of the notice period. You cannot leave

the organization durlng the academic session and vacatlons shall not be counted for notice period to be served as per
appointment letter.

However, in the event of your resignation you will be required to serve 3 notice of one month or pay salary in
lieu of notice. Incase if you do not serve the notice you shall be liable to indemnify the losses incurred by

the institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of
reasonable suspicion of misconduct , disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or inefficiency.

7) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational

Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changes in address/Other information:
You will in writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confidentiality:
You shall neither divulge nor give out information to any unauthorized person during the period of your service of even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and for organizational matters of a confidentia!/secret
nature, which may be your privilege to know by virtue of you being our employee.
You shall keep confidential all the information and material provided to you by the Institution. This also includes such
information as Is already known to the public which also you wlll not release, use or disclose except with the priof
written permission of the Institution. Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment. You will not Indulge In any business or profession for gain or not, while

in the service of the Institution, of after duty hours, or off days or holidays without the written permission from the

management,

10) Return of Documents/records:
You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties

and will bear the consequences thereof for thelr losses and damages.

A Rajpsthani Sammelan
Educstionsl Endeavout
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11) Legal Right:
No Indulgence or walving of right or forbearance of taking action shown by the establishment will be treated as glving
up of any of their right under this contract and shall not preclude the Institution from enforcing its rights and remedies.
12) Changes In Service Condition:

Any additions or varlations In above terms and conditions will not be valid unless expressed In writing to the Appointing
Authority or any other person authorized by the institution.

13) Acceptance of our offer:

We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your calibre and

special skills. We have great hopes on your ability to help us build a successful institution, while developing an excellent
career for yourself.

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For GHANSHYAMDAS SARAF COLLEGE

ijj .y X (A nilies

Principal Hon.Secretary-Governing Council Chairman-Governing Council
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

I PRAT] k 8 . ?UROH T _ have read and understood the above terms and conditions

and hereby signify my acceptance of the same.

Signature

oare: 18 !97 [’?.A_olﬁ

A Rajasthani Ssmmetan g
Educations! Endeavour }
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02.09.2017

Mr. Nilesh Gadoya

501/11, Ganesh Siddhi CHS,
Sector-5, Charkop Market,
Kandivali (West},
Mumbai-400 067.

Subject:Appointment Lettter as Full time Lecturer — Temporary Basis
Dear Mr. Gadoya,

We have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf College - Unaided
Section(Self Finance)’ with effect from 29™ July, 2017 on temporary basis for period ending on 30" April
2018, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms
and conditions as detalls below.

01) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed

by us (if we so desire).

02

—

Reporting:
You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time.

03

—

Remuneration Package
You will be paid consolidated monthly remuneration of Rs. 25,000/- (Twenty Five Thousand Only) This
amount will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual
staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which is subject to change as per government rule as and when declared
Leave cannot be clalmed as a matter of right and can only be aviled with prior approval. Approval of leave
will depend on requirement of the Institutlon and the discretion of the management. Except in unavoidable
circumstances, applications for leave must be submitted In advance, stating reasons.

Tygit

n 4
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05) Working Hours :

You will report 6 days a week Monday to Saturday for minimum of 06 hrs. per day. You will be expected

during your working hours to render your services far any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit.

06

Service termination Clause :

Your services can be terminated by giving notice of 03 months f
resignation, the institution in its sole discretion will have an o
to completion of the stipulated notice period of 03 months,

However, in any case you will not leave the job during the
academic year.

or either side. However, in the event if your
ption to accept the same and relieve you prior

without any pay in lieu of the notice period.
academic year but will have to complete the

Your services are liable to terminated without any notice or salary in lieu thereof for misconduct without
being exhaustive and without prejudice to the

reasonable suspicion of misconduct, dislo
of indiscipline or inefficiency.

general meaning of the term ‘misconduct’ in the case of
yalty and commission of an act involving moral turpitude, any act

07

—

Rules & Regulations:
During the period of your employment, you will be hound by the rules and regulations of our Educational
Institution as amended from time to time.,

You shall be always well groomed and well turn

ed out and will be expected to set an example of exemplary
conduct and discipline at the work place.

08

—

Changes in address/Other information:

You will in writing intimate to the management any changes within a week from change of the same, failing
which any communication sent on your last recorded address shall be deemed to have been served on you

09

—

Outside interest :

You will devote your entire time to the work of the institution and will not undertake any other

direct/indirect or work, honorary or remuneratory except with the written

permission of the Management
in each case.

10

Secrecy and Confidentlality:

e
s of our policies, strategies, syste =
technical security arrangements, administrative and/or organizational matters ot 3
confidential/secret nature, which may be privilege to know be virtue of you being our employee. You shall
keep confidentlal all information and materlal provided to you by the institution. This also includes such
information as it already known to the public which also you will not release, use or disclose except with the
prior written permission of the Instltutlon. Your abligation to keep such information confidential shalt
remain even on termination or cancellation of this employment,

you shall neither divulge nor our information to any unauthorized person during the period ofr your sery:

of even afterwards by word of mouth or otherwise, particulars or detail
software’s

WASIRaN Sarnimed i
cahianal £ nete e



11) Return of Documents/Records :

You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for
your duties and will bear the consequences thereof for their losses and damages.

12) Legal Right :
No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated
as glving up of any of their right under this contract and shall not preclude the Institution from enforcing its
rights and remedjes,

13) Changes in Service Condition ;
Any additions or variations in above terms and conditions will not be valid unless expresses in unless
expressed in writing to the appointing authority or any person authorized by the Institution.

14) Acceptance of our offer;

We welcome you, and look forward to a fruitfyl collaboration.

Thanking you,
Sincerely,

w For Ghanshyamdas Saraf College

P . Woy Lanre
e = s SR
Dr. Sujata Karmarkar Kallash Parasrampuria Ashok Saraf
Principal Hon. Secretary - Governlng Council Chairman

Governing Council

Acknowledgement and Acceptance

'-J;J.&Jb_g_'_f;__‘\)_’_f_‘_‘___ » have read and understood the above terms and conditions and
hereby signify my acceptance of the same.
prad™ L] -
Signature: A T — Date: 09]to13 __
’ _J,_y,g,}gﬂa
AF jasman Sammelan
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Ms. Namrata Pathak,
A-803, Galaxy Melghts,
gkta Nagar,

Kandivall {West)
Mumbal-400 067

Subject:Appainiment Le
dppainiment Lettter as Full time Lacturer = Tem v Bas
e T lime Lecturer = Temporary Basly

we have pleasure In appolnting you as ‘Assistant Professor'of ‘Ghanshyamdas Saraf College — Unaided
sectlon (Self Fin’an:e) with elfect from 06" June, 2019 on temporary basis for period ending on 30™ April
2020, or co-terminus with the academic year. This perlod as ‘Full time Lecturer’ will be governed by the terms
and conditions as detalls below,

01) Medical Fitness:
Your appolntment with us will be subject to you being medically fit in the opinion of the doctor appointed

by us (if we so desire).

02) Reporting:
You will report dally to the Principal and Sr. Vice-Principal and or any person that the Management may ask

you to do from time to time.

03) Remuneration Package
You will be paid consolidated manthly remuneration of Rs. 20,000/ (Twenty Thousand Only). This amount

will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbal University frames for contractual

staff teachers for Unalded Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which is subject to change as per government rule as and when declared.

Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the Institution and the discretion of the management. Except In unavoidable

dlreumstances, applications for leave must be submitted in advance, stating reasons.

05) Working Hours :
You will report 6 days 3 wee
during your working hours to render your services
Education Trust or sister Institutions that the manage

k Monday to Saturday for minimum of 06 hrs. per day. You will be expected
for any of the Institutions run by Rajasthani Sammetan

ment deems fit.

-
/

PRINCIPAL
Rajasthani Saimmelan Education Trust
Yhanshyamdas Saraf College
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6) Servketermination Clause: o

four services can be terminated by
resignation, the Instity

BlVing notica of ane month lrom elther side. Hawever. in the event of your
tion In s sole discration will have an option ta
completion of the stipulated notice perlod of one mant

the organlzation during the academic session ang vacs
appointment letter,

accept the same and relieve you prior to
h, without any pay In liey of the notice period, You cannot leave

tlans shall not be counted for notice period to be served as per

However, In the event of your reslgnation

you will be required to serve a notlce of one manth or pay salary in
lleu of notice. Incase If you do nat $erve the notice you shall be liable to Indemnify the losses incurred by
the Institution of you abruptly leaving the services,

Your services are liable to be terminated without an
being exhaustive and without prejudice to the gen

reasonable susplcion of misconduct » disloyalty an
indisclpline or Inefficiency,

Y notice or salary in lieu thereof for misconduct, withaut
eral meaning of the term ‘misconduct’ in the case of
d commisslon of an act Involving moral turpitude, any act of

7) Rules & Regulations:
Durlng the period of your employment,
Institution as amended from time to t|

you will be bound by the rules and regulations of our Educational
expected to set an example of exempl

me. You shall be always well groomed and well turned out and will be
ary conduct and disclpline at the work place.

8) Changesin address/Other Information:
You wlll In writing intimate to the management any changes within a week from change of the same, falling which any
communication sent an your last recorded address shall be deemed to have been served on you.

9) Secrecyand Confidentiality:

You shall neither divulge nor give out information to an
afterwards by word of mouth or otherwise,

¥ unauthorized person during the perlod of your service or even
technical knowhow,

particulars or detalls of our policles, strategies, systems, software’s,
security arrangements, adminlstrative and Jor organizational matters of

3 confidential/secret
nature, which may be your privilege to know by virtue of you being aur employee.
You shall keep confidential all the Informatlon and material provided to you by the Institution. This also Includes such
Information as is already known to the public which also you will not release,
written permission of the Institution. Your obligation to keep such informati
termination or cancellation of this employment. You will not Indulge in any business or profession for gain of not, while
in the service of the institution, or after duty hours, or off days or holidays without the written permission from the
management.

use or disclose except with the prior
on confidential shall remain even on

10} Return of Documents/records:

You shall be respansible for the safe custody of all the documents,

stores and valuables assigned to you for your duties
and wlll bear the consequences thereof for thelr losses and damages.

A Rajsrihani Sammetan
Educ s¥onal Endesvour

y
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11) Legal Right:

No Indulgence or walvin
upof any o then i u: :efrf:::\t or forbearance of taking action shown by the establishment wlll be treated as giving
s contract and shall not preclude the Institutlon from enforcing its rights and remedies.
12) Changes In Service Condition;

Any addltions or variatlons in above terms angd conditions will not be valid un!
Authority or any other person autho

ess expressed In writing to the Appointing
rized by the institution,

13} Acceptance of our offer;

hope i
Wemip k]T;:u\:nith's offer to be satisfactory for joining the Institutlon, We are greatly Impressed by your calibre and
pecialskills. We have great hopes on your abllity to help us bulld a successful institution, while developing an excellent
career for yourself,

We welcome you, and look forward to a fruitful collaboration,
Thanking you,

Sincerely,

For GHANS MDAS SARAF COLLEGE

J"%MM {h__, qu. {maa,

Prlnfipal Hon.Secretary-Gaverning Councll Chairman-Governing Council
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

| TNCUT‘.- T&JB’Q ?Q,Hlﬁk

and hereby slgnify my acceptance of the same.

ds
Slgna@-’fﬁ# pate_ | B } 7 J /9

have read and understood the above terms and conditions
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Ms. Charmie Dalal gemet
45/899, Giridarshan CHS,,

Samta Nagar,

Kandivali {East)

Mumbai-400 101

Lecturer = Temporary Basis

Sub]ect:_App_o|n_m_j_n_r1_t_y>ttter as Full time
Dear Ms. Charmie ‘ . '

\sNiﬁ:‘:VTSPI':ZSIUfe in ap‘pointing you as ‘Assistant Professor'of ‘Ghanshyamdas Saraf College — Unaided
2;20 n et n.ance) \.Nlth effect from 06* June, 2019 on temporary basis for period ending on 307 April

, or co erminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms
and conditions as details below.

01) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointec
by us (if we so desire).

02) Reporting:
You will report daily to the Principal and Sr. Vic
you to do from time to time.

e-Principal and or any person that the Managemen: may ask

03) Remuneration Package
You will be paid consolidated monthly
amount will be subject to deduction of Income tax,

remuneration of Rs. 25,000/- (Twenty Five Thousand Only}. This
Professional Tax and other deductions as applicable.

04) Leave: S
You will be entitled for leaVes as per the rules and regulations of Mumbai University frames for contractua:
per current rule you wilt be entitiec

staff teachers for Unaided Section be
for 2.5 leaves per month which is subject to change as per government rule as and when declared.

Le t be claimed as a matter of right and can only be availed with prior approval. Approval of leave
:V: cam:io requlrement of the institution and the discretion of the management. Except in unavoidadie
will depend on

circumstances, applications for leave must be submitted in advance, stating reasons.
]

ing framed from time to time. As

mum of 06 hrs. per day You will be expexted

05
f the Institutions run by Rajasthani Sammelan

—

Working Hours ! o

You will report 6 days @ week Monday to Saturday fo e
or

ours to ¥

¢ Institutions that the

ender your services |

management deems fit.

during your working h
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6) Service tarmination ciiuse: e

Your services can be terminated by givl

r
& Nnotlce of one manth from either side. However, in the event uhis
resignation, the Institution In its sole d)

g scretion will have an optlon to accept the same and relleve you prior to
n

completion of the stipulated notlce perlod of one month, without any pay In lieu of the notice period. You cannot leave
the OITE"'“”“O“ during the academic sesslon and vacations shall not be counted for notice period to be served as per
appointment letter,

However, in the event of your resignation you will be required to serve a notice of one month or pay salary in

Ileu‘ of f\utlce. Incase if you do not serve the notice you shall be liable to Indemnify the losses Incurred by
the institution of you abruptly leaving the services.

Your services are liable to be terminated withou
being exhaustive and without prejudice to the
reasonable suspicion of misconduct, dislo
indiscipline or inefficiency.

tany notice or salary in lleu thereof for misconduct, without
general meaning of the term ‘misconduct’ in the case of
yalty and commission of an act Involving moral turpitude, any act of

7) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the wark place.

8) Changes in address/Other Information:

You will In writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confldentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and /or organizational matters of a confidential/secret
nature, which may be your privilege to know by virtue of you being our employee,

You shall keep confidential all the information and material provided to you by the Institution. This also includes such
information as is already known to the public which alse you will not release, use or disclose except with the prior
written permission of the Institution. Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment. You will not indulge in any business or profession for gain or not, while
in the service of the institution, or after duty hours, or off days or holidays without the written permission from the
management.

10) Return of Documents/records:
You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties
and will bear the consequences thereof for their losses and damages.

AEW
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11) Legal Right;

No Indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated as giv'lns
up of any of their right under this contract and shall not preclude the institutlon from enforcing its rights and remedies.

12) Changes In Service Condition:
Any additions or variations in above terms and conditions wlll not be valid unless expressed in writing to the Appointing
Authority or any other person authorized by the institution.

13) Acceptance of our offer:

We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your calibre and ¢

special skills. We have great hopes on your ability to help us build a successful Institution, while developing an excellent
career for yourself.

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For GHANSHYAMDAS SARAF COLLEGE

Tk O Lons|

Princibal Hon.Secretary—Goveﬂming Council Chairman-Governing Council
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

| CHH&M | E rDPfLAL have read and understood the above terms and conditions

and hereby signify my acceptance of the same.

Signature Date: QP)IO#'[QO] a.

FRINGIPAL
Rajasthani Sarmimelen Education Trust
Ghanshyarmdas Saraf College
Of Arts & Commerce

A Rajasthani Sammelan
Educational Endeavour
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Rajasthan| Sammelan's

Ghanshyamaas Saraf Girls' College

(Arts & Commerce)
1 Affillated to Unlversity of Mumbal
Swiml Vivekanand Road, Malad (West), Mumbai - 400 064.

i

D (Ma) Sunands K
PRINC!PAL L ayi—
Ref. No.
Bgk/2006 / ST (%)
» Ms. Urvi Jain
- 6/11, Gajanan Colony,

Jawahar Nagar, Goregaon(W),
Mumbai — 400 062

Dear Madam,

Date :
10-06-2006

I am pleased to inform you that you are appointed as

full-time core faculty in Bachelor of Commerce (Banking &

Insurance) for the academic year 2006-2007 w.e f.

12-06-2006. You will be paid consolidated salary of Rs.

10000/- p.m. which please note.

v
O

Thanking you,

Yoursf_‘faithfully.

77 /=
gy
Dr.(Mrs.ySunarida Kar
- Principal.

P%?LENCE\PAL
Rajasthani Samime |[ducationTrust

Gnanshyamdzs Saraf Gollege
Of Arls & (‘ommerce
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admin@sarafcollege.org

M. Alok S. Hordikav 0F 64201

Cl20 ac,h

Sac.
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4000 7,(

Sub: Your Appointment as Core Faculty

| 5 ] am-pl;ased to inform you that you are hereby appointed as full time faculty for
'

Bachelor of ( ommeren “Accounting & Finance) from the academic year 20)1-12
up to 30" April 2012.

Kindly note the following:

I. The Management reserves the right to consider this decision on the basis ol

your performance.

2. You will be paid a consolidated salary as per management decision.
3. You are expecte to help in departmental adminisirative work.
4. You are also expecled to participate in University Central Asscssiment
Programme (CAPj.
5. Youare required to complete NE'T 7 ST before 31 12:2012 as the same i
required Lo get your approval from University ol Mumbai,
"\\ A -sl- \ \M‘NV’/
'J\A'ﬂ Prncipal
O T et £L WP
i) |
Cﬂs g\\\ |
oV,
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28.06.2019
Ms. Mehrab Khan
Room No.4, Islam Pura,
Abdul Saban Chawil,
Kurar Village, Malad (East),
Mumbai-400 097

Subject:Appointment Lettter as Full time Lecturer — Temporary Basis

Dear Mr. Mahesh,

We have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf College — Unaided
Section (Commerce) with effect from 06*' June, 2019 on temporary basis for period ending on 30" April 2020,
or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms and
conditions as details below.

01) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed
by us (if we so desire).

02) Reporting:
You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time.

03) Remuneration Package
You will be paid consclidated monthly remuneration of Rs. 20,000/- (Twenty Thousand Only}. This amount
will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual

staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which is subject to change as per government rule as and when declared.

Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except in unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

05) Working Hours :
You will report 6 days a week Monday to Saturday for minimum of 05 hrs. per day. You will be expected

during your working hours to render your services for any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit.

:1;} s
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g) Service termination Clause:

Your services can be terminated by giving notice of one month from elther side. However, in the event of your

resignation, the institution in its sole discretion will have an option to accept the same and relieve You prior to
completion of the stipulated notice period of one month, without any pay in lleu of the no

tice period. You cannot leave
the organization during the academic session and vacations shall not be counted for notice period to be served as per
appointment letter.

However, in the event of your resignation you will be required to serve a natice of one month or pay salary in
lieu of notice. Incase if you do not serve the notice you shall be liable to indemnify the losses incurred by
the institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of

reasonable suspicion of misconduct , disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or inefficiency,

7) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our Educationaf
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changesin address/Other information:

You will in writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your sarvice or even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and /or organizational matters of a confidentia

'/secret
nature, which may be your privilege to know by virtue of you being our employee.
You shall keep confidential all the information and material provided to you by the Institution. This also includes such
information as is already known to the public which also you will not release, use or disclose except with the prior
written permission of the Institution. Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment. You will not induige in any business or profession for gain or not, while

in the service of the institution, or after duty hours, or off days or holidays without the written permission from the
management.

10) Return of Documents/records:

Youshall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties
and will bear the consequences thereof for their losses and damages.

‘:Rajasmam Sammelan
~ducmonal Endeavour

_1? s



X RSET Campus, S V Road,
X0 p

SPX Malad (W), Mumbai - 400064.
’L - Tel No: 022 4520 7766

a3 shyamdas Saraf www‘sarakolleg‘e org

L:’l':?orl ot ais & commArce gscc@rajasthani 0rg.in

[«

11) Legal RIght:
No Indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated as giving
up of any of their right under this contract and shall not preclude the Institution from enforcing its rights and remedies.
12) Changes in Service Condition:
any additions of varlations in above terms and conditions will not be valid unless expressed in writing to the Appointing
authority or any other person authorized by the Institution,
13) Acceptance of our offer:

we hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your calibre and

specal kil e have great hopes on your ability to help us build a successful institution, while developing an excellent
career for yourself.

we welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For GHANSHYAMDAS SARAF COLLEGE

Lowb

e, LIty ! (J.-w-‘-—j
Prin’cipal Hon.Secretary-Governing Council Chairman-Governing Copncil
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

[ ’l\,‘ﬂk}(a ’) klr\Dh’\ __have read and understood the above terms and conditions
and hereby signify my acceptance of the same.

Signature Date: - 2|p !H

‘\:mslmnu Sammelan
uCavonal Endeavour
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28.06.2019

Ms. Gargl Gothe
€-2, 2306, Sarova,
samata Nagar,
Kandivali (East)
Mumbai-400 101

Subject:Appointment Lettter as Full time Lecturer — Temporary Basis

Dear Ms, Gargl

We have pleasure in appointing you as ‘Assistant Professor'of ‘Ghanshyamdas Saraf College — Unaided
section (Self Finance) with effect from 06 June, 2019 on temporary basis for period ending on 30™ April
2020, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms
and conditions as details below.

01) Medical Fitness:

02)

03)

04)

05

—

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed
by us (if we so desire).

Reporting:
You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time.

Remuneration Package
You will be pald consolidated monthly remuneration of Rs. 20,000/- (Twenty Thousand Only). This amount
will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

Leave :

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual
staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which is subject to change as per government rule as and when declared.

Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except in unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

Working Hours :

You will report 6 days a week Monday to Saturday for minimum of 06 hrs. per day. You will be expected
during your working hours to render your services for any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit.

."-'f-‘ 4 Z.JI \ I‘ :_. b “._' i&i ,7/:W
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§) Service termination Clause:

Your services can be terminated by giving notice of one month from elther side. However, in the event of your
resignation, the institution In Its sole discretion will have an option ta accept the same and relieve you prior to
completlon of the stipulated notice perlod of one month, without any pay in lieu of the notice period. You cannot Jeave

the organlzation during the academic sestion and vacations shall not be counted for notice period to be served as per
sppointment letter,

However, In the event of your resignation you will be required to serve a notice of one month or pay salary in
lleu of notice. Incase If you do not serve the notice you shall be liable to indemnify the losses incurred by

the institution of you abruptly leaving the services.

Your services are liable to be terminated without any notlce or salary in lieu thereof for misconduct, without
belng exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of

reasonable suspicion of misconduct , disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or inefficiency.

7) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changes in address/Other information:

vou will in writing intimate to the management any changes within a week from change of the same, failing which ary
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, securlty arrangements, administratlve and Jor organizational matters of a confidential/secret
nature, which may be your privilege to know by virtue of you being our employee.

You shall keep confidential all the Information and materlal provided to you by the Institution. This also includes such
information as Is already known to the public which also you will not release, use or disclose except with the prios
written permission of the Institution. Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment. You will not indulge in any business or profession for gain o7 not, while

in the service of the Institution, or after duty hours, or off days or holidays without the written permission from the
management,

10) Return of Documents/records:

You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties
and will bear the consequences thereof for their losses and damages.

A Rajpsirani Sammelan
Educmvonsl tndeavout
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11) Legal Right:
No indulgence or walving of right or forbearance of taking action shown by the establishment will be treated 8s glving
up of any of thelr right under this contract and shall not preclude the Institution from enforcing Its rights and remedies.

12) Changes In Service Condition:
Any additions or varlations in above terms and conditions will not be valld unless expressed in writing to the Appointing
Authority or any other person authorized by the insttution,

13) Acceptance of our offer:
we hope you find this offer to be satisfactory for joining the Institution, We are greatly impressed by your calibre and
special skills. We have great hopes on your ability to help us build a successful institution, while developing an excellent

career for yourself,

we welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For GHANSHYAMDAS SARAF COLLEGE
—

’t{:-;:lrﬁ/ =SS QM‘ L—«/\/

Hon.Secretary-Governing Council Chairman-Governing Coun¢
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

S )
(4 OAG j L % b & ____have read and understood the above terms and condinions

A o LS
d hereby <'gnify my acceptance of the same.
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Ms. Krupa Shah 28.06.2019
C-3102, Oberol Exquisite

Goregaon (East)

Mumbal-400 063,

Subject:Appointment Lettter as Full time Lecturer — Ternporary Basi:

Dear Ms. Krupa,

We have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf Coliege — Unaided
2t
Section with effect from 06" June, 2019 on temporary basis for period ending on 30" April 2020, or co-

terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms and
conditions as details below.

01) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed
by us (if we so desire).

02

—

Reporting:

You will report daily to the Principal and Sr, Vice-Principal and or any person that the Management may ask
you to do from time to time,

03

—

Remuneration Package

You will be paid consolidated monthly remuneration of Rs. 20,000/- {Twenty Thousand Only). This amount
will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual
staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitied
for 2.5 leaves per month, which is subject to change as per government rule as and when declared
Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except in unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

05) Working Hours :
You will report 6 days a week Monday to Saturday for minimum of 05 hrs. per day. You will be expected
during your working hours to render your services for any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit

Jaf‘--. /'f(sc"
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sj service termination Clause:

vour services can be terminated by glving notice of one month from elther side. However, in the event of your
resignation, the institution In Its sole discretion will have an optlon to accept the same and relieve you prior to
completion of the stipulated notice perlod of one month, without any pay In lieu of the notice period. You cannot leave

the organization during the academic session and vacations shall not be counted for notice period to be served as per
appointment letter.

However, in the event of your resignation you will be required to serve a notice of one month or pay salary in
lieu of natice. Incase if you do not serve the notice you shall be Hiable to Indemnify the losses incurred by

the institution of you abruptly leaving the services,

your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of

reasonable suspicion of misconduct , disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or inefficiency.

7) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changes in address/Other information:
You will in writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and /or organizational matters of a confidentiai/secret
nature, which may be your privilege to know by virtue of you being our employee.

You shall keep confidential all the information and material provided to you by the Institution. This also includes such
information as is already known to the public which also you will not release, use or disclose except with the prior
written permission of the Institution, Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment. You will not indulge in any business or profession for gair or not, whi'e
in the service of the institution, or after duty hours, or off days or holidays without the written permission from tre
management,

10) Return of Documents/records:
You shall be respons|ble for the safe custody of all the documents, stores and valuables assigred to you for your duties
and will bear the consequences thereof for thelr losses and damages.
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1) Legal Right:
Na Indulgence or walving of right or forbearance of teking action shown by the establishment will be treated as giving
up of any of thelr right under thls contract and shall not preclude the institutlon from enforcing its rights and remedies.

.2) Changes in Service Condition;

Any additions or variations In above terms and conditions wlll not be valld unless expressed in writing to the Appointing
Authority or any other person authorlzed by the institution.

13) Acceptance of our offer:

we hope you find this offer to be satisfactory for joining the Institution. We are greatly Impressed by your calibre and

special skills. We have great hopes on your abllity to help us bulld a successful institution, while developing an excellent
career for yourself,

We welcome you, and look forward to a fruitful collaboration,
Thanking you,

Sincerely,
For GHANSHYAMDAS SARAF COLLEGE

(Y, ot

H(_)n.Secretary-Governing Council Chairman-Governing szncil

Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

& P 1. -
Kh U,-}})\ O h‘ L',.:{ _h, have read and understood the above terms and condrtions
'd hereby sign|fy my acceptance of the same.
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‘O 1 2872 5465 / 2872 9774 "
Fax : 2878 383¢
Email : gsgct @vsnl.net

Rajasthanl Sammelan's

Ghanshyamdas Saraf Girls' College

(Arts & Commerce)
Aftillated to University of Mumbal

. (M ) Sunanda. K Swami Vivekanand Road, Malad (West), Mumbai - 400 084.
PRINCIPAL ACCREDITED BY NAAC WITH 'A’ GRADE
Ret. No. Date :
Bgk/2006 / S2a (I) 10-06-2006

Mr. Gurunath Pillai

B-1/C-304, Valentine Complex,
Opp. J.V.C. Tarmat, A.K.V Road,
Malad (East),

Mumbeai —- 400 097.

Dear Sir,

I am pleased to inform you that you are appointed as
full-time core faculty in Bachelor in Commerce (Accounting
& Finance) for the academic year 2006-2007 w.e.f. 12-06-
2006. You will be paid consolidated salary of Rs. 10000/-

p.m. which please note.

Thanking you,
Yours faithfully,

A .r/
( Kom
Dr.(MIW Kar

Principal.
(/‘ ' [}
NP
FR.’&NC\PAL '
Rajasthani Sarmmelan Education Trust
Ghanshyamias caraf College
Of Arts & Commerce
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01.06.2017

Ms. Deeplka K Udyawar
D-303, Seawoods,

Behind Goral Bus Depot,
Goral - 3, Borivali (West),
Mumbal - 400 091.

Subject: Appointment Lettter as Full time Lecturer — Temporary Basis

Dear Ms. Deeplka,

We have pleasure in appointing you as ‘Assistant Professor'of ‘Ghanshyamdas Saraf College — Unalded Section
{Commerce) with effect from 15th June, 2017 on temporary basls for period ending on 3" April 2018, or co-

terminus with the academlc year. This period as ‘Full time Lecturer’ will be governed by the terms and
conditions as details below.

01) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed
by us (if we so desire).

02) Reporting:

You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time.

03) Remuneration Package

You will be pald consolidated monthly remuneration of Rs. 20,000/- (Twenty Thousand Only}. This amount
will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave:

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual
staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which Is subject to change as per government rule as and when declared.

Leave cannot be claimed as a matter of right and can only be availed with prlor approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except In unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

05) Working Hours :

A Rajastha
Educational Endeavour

Re-accredited with ‘A’ grade by NAAC

You will report 6 days a week Monday to Saturday for minimum of 05 hrs. per day. You will be expected
during your working hours to render your services for any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit.

Rajasthan Sarnmelan Education Trust
Ghanshyamdas Saraf College
Of Arts & Commerce

ni Sammelan
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06) Service termination Clause :

Your services can be terminated by glving notlice of 03 months for either side. However, in the event if your
resignation, the Institution In its sole discretion will have an option to accept the same and relieve you prior
to completion of the stipulated notice perlod of 03 months, without any pay In lieu of the notice perlod.
However, In any case you will not leave the job during the academic year but will have to complete the
academic year.

Your services are llable to terminated without any notice or salary in lleu thereof for misconduct without
belng exhaustive and without prejudice to the general meaning of the term ‘misconduct’ In the case of

reasonable suspicion of misconduct, disloyalty and commission of an act Involving moral turpitude, any act
of indiscipline or Inefficiency.

07) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an example of exemplary
conduct and discipline at the work place.

08) Changes In address/Other Information:
You will In writing intimate to the management any changes within a week from change of the same, failing
which any communication sent on your last recorded address shall be deemed to have been served on you.

09) Outside Interest :
You will devote your entire time to the work of the institution and will not undertake any other

direct/indirect or work, honorary or remuneratory except with the written permission of the Management
in each case.

10) Secrecy and Confidentiality:

you shall neither divuige nor our information to any unauthorized person during the period or your service
of even afterwards by word of mouth or otherwise, particulars or detalls of our policles, strategles, system,
witware’s technical security arrangements, administrative and/or organizational matters of a
confidential/secret nature, which may be privilege to know be virtue of you being our employee. You shall
keep confidential all information and material provided to you by the Institution. This also includes such
information as It aiready known to the public which also you will not release, use or disclose except with the
prior written permission of the Institution. Your obligation to keep such information confidential shall
remain even on termination or cancellation of this employment.

11) Return of Documents/Records :
You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for
your duties and will bear the consequences th_e_r_gqf for their losses and damages.

A Rajasthani Sammelan ' . o 1} il 11
Educational Endesvour M i 15 ] st

Re-accredited with ‘A’ grade by NAAC W . (s ._'""':
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12) Legal Right :

No Indulgence or waiving of right or forbearance of taking action shawn by the establishment will be treated
as giving up of any of their right under this contract and shall not preclude the institution from enforcing its
rights and remedies.

13) Changes In Service Conditlon :
Any additions or variations in above terms and conditions will not be valid unless expresses in unless
expressed in writing to the appointing authority or any person authorized by the Institution.

14) Acceptance of our offer:
We hope you find this offer to be satisfactory for joining the Institutlon. We are greatly impressed by your
caliber and special skills. We have great hopes on your ability to help us build a successful Institution, while
developing an excellent career for yourself.

We welcome you, and look forward to a frultful collaboration.

Thanking you,
Sincerely,

For Ghanshyamdas Saraf College

Sw_. ‘ % d

Dr. Sujata Karmarkar Kailash Parasrampuria Ashok Saraf
Principal Hon. Secretary — Governing Councll Chalrman
Governing Councll

Acknowledgement and Acceptance

1 17 7 have read and understood the above terms and conditions and
hereby signify my acceptance of fHe same.

Signature: Date:

W

L1 u(‘ iPAL
Rajaathdm .,,m hﬂ"i"larr Fducation Trust
Ghanshyamdas Sarat Colisge
Of Arts & Comumnercs

\/
6\\0)\ A Rajasthani Sammelan
Educational Endeavour

\ ,(,4}“_\ /‘t\l'f_.
Re-accredited with ‘A’ grade by NAAC
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Ms. Nikita Rastogi
1/A/404, Sharda Darshan CHS,

Link Road, Anand Nagar. Opp Tanvi hospital,
Dahisar East, Mumbai

SUB " Appointment letter as Full Time Lecturer - Temporary Basis.
Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Self Finance Department) w.e.f. 15" November, 2021 on Temporary Basis I

the period end of academic year or co-terminus with the academic ycar This period as ‘Full Time
Lecturer’ will be governed by the terms and conditions as details below

(01)  Medical Fitness -
Your appointment with us will be subject to you being medically fit in the opinion o1 1
doctor appointed by us (if we so desire)

(02) Reporting -
You will report daily to the Principal and Vice Principal and or any person that tie
Management may ask you to do from time to time.

(03) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Three
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and
other deductions as applicable.

(04) Leave -
You will be entitled for leaves as per the rules and regulations of Mumbai University trames
for contractual statt / teachers for unaided section being framed from time to time. As -
current rule you will be entitled for 2.5 leaves per month, which s subject to change |v\ Wl
government rule as and when declared A N
Leave cannot be claimed as a matter of right and can only be availed with prior PO
Approval of leave will depend on requirement of the institution and the discrem;n )| [,
management. Except in unavoidable circumstances, applic ‘
i advance, stating reasons.

ations for leave must be submitte.

Conta !
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Return of Documents / Records -
You shall be responsible for the safe custody

assigned to you for your duties and will be

of all the documents, stores and .
damages.

ar the consequences thereof for their

b
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12)  Legal Right -

No indulgence or waiving of right or forbearance of taking act/on shown by the estabii

will be treated as giving up of any of their right under this contract and shall not prec|
institution from enforcing its rights and remedies.

(13) Changes in Service Condition -

Any additions or variations in above terms and conditions will not be valid unless expresscs i«

unless expressed in writing to the appointing authority or any person authorized
institution.

(14) Acceptance of our officer-

We hope you find this offer to be satisfactory for joining the institution. We are greatiy

impressed by your caliber and special skills. We have great hopes on your ability to help us

build a successful institution, while developing an excellent carcer for yourself

We welcome you, and look forward to a fruitful collaboration

Thanking you,
Sincerely,

For Ghanshyamdas Saraf College

M &_—,.—-*_, (s Lona

t Kailash Parasrampuria Ashok Saraf/
Dr. Jayant J. Apte Hon.Secretary, Chairman _
Principal Governing Councll Governing Council

—_—

Acknowledgement and Acceptance

NIK.!TA' V.INAY KA'WO&‘I ..., have read and understood the 4bu¥
t' rm;andcondltlﬂn‘iﬂnd hereby signify my acceptance of the same
e

Signature 7 _ \\ b
| V)

// B
{
\
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To,

10-06-2021

Ms. Prachi Chaturvedi

A-703, Omkar Plaza,

90 Feet Road, Bhayandar (West),
Dist- Thane.

SUB:

Appointment letter as Full Time Lecturer = Temooraruﬁ&ii

Dear Sir / Madam,

We have pleasure in appointing you as
Unaided Section (Self Finance Department) w.ef. 1
period end of the academic year or co-terminus with t

‘Assistant Professor of Ghanshyamdas Saraf College -
5th June, 2021 on Temporary Basis for the
he academic year. This period as ‘Full Time

Lecturer’ will be governed by the terms and conditions as details below.

(01)
(02)

(03)

" (04)

Medical Fitness - _
Your appointment with us will be subject to you being medically fit in the opinion of the

doctor appointed by us (if we so desire)

Reporting -
You will report daily to the Principal and Vice Principal and or any person that the

Management may ask you to do from time to time.

Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Three

Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and
other deductions as applicable.

Leave -
You will be entitled for leaves as per the rules and regulations of Mumbai University frames

for contractual staff / teachers for unaided section being framed from time to time. As per
current rule you will be entitled for 2.5 leaves per month, which is subject to change as per
government rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave wﬂl depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submitted
in advance, stating reasons.
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Working Hours -

You will report 06 days a week i.e. Monday to aturday for minimum of 06 hours per day. You
will be expected during your working hours to render your services for any of the institutions
run by Rajasthani Sammelan Education Trust or sister institutions that the management
deems fit.

Services Termination Clause -

Your services can be terminated by giving notice of 03 months for either side. However, in the
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereot tor
misconduct without being exhaustive and without prejudice to the general meaning of the
term ‘ misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and
commission of an act involving moral turpitude, any act of indiscipline or inefficiency.

Rules & Regulations -

During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an example
of exemplary conduct and discipline at the work place.

Changes in address / other information -
you will in writing intimate to the management any changes within a week from change of the

same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you.

Outside interest -

You will devote your entire time to the work of the institution and will not undertake any

other direct / indirect or work, honorary or remuneratory except with the written permission
of the Management in each case.

Secrecy and Confidentiality -

You shall neither divulge nor our information to any unauthorized person during the period or

your service of even afterwards by word of mouth or otherwise, particulars or details of our

policies, strategies, system, software’s technical security arrangements, administrative and/or

orgamzational mlatters of a confidential / secret nature, which may be privilege to know be
b L DO 1 T A S e it

sUtutton; - Fhys also includes such i i '
the public which also o it etr information as It
permission of the in I_lt\ltibn‘ Your?\u{fh

remain even on termination or canceltmxiar

already known to0
ase, use or disclose except with the prior written
ition to keep such infor j idential shall
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Return of Documents / Records -

You shall be responsible for the safe custody of all the documents, stores and valuables

dSS\g“L‘d to you for your duties and will bear the Consequences thereof for their losses
damages.

Legal Right -

No indulgence or waiving of right or forbearance of taking action shown by the establishment
will be treated as giving up of any of their right under this contract and shall not preclude the
institution from enforcing its rights and remedies.

Changes in Service Condition -

Any additions or variations in above terms and conditions will not be valid unless expresses in

unless expressed in writing to the appointing authority or any person authorized by the
institution.

Acceptance of our officer-
We hope you find this offer to be satisfactory for joining

impressed by your caliber and special skills. We have great
build a successful institution, while developing an exce

the institution. We are greatly

hopes on your ability to help us
llent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,

For Ghanshyamdas Saraf College
/—"'

VY s

Dr.Jayant]. Apte

S - Quer

Kailash Parasrampuria

-Jay Ashok S
Principal Hon.Secretary, Chairm:: :
Governing Council Governing Council

Acknowledgement and Acceptance

| oeds OnAeAN

. . ' have l'ead an < ’
terms and conditions and hereby signify my acceptance of the same d understood the B¢

- Q‘N}) S‘\""@“\ o

Signature: ~ D )
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To,

Ms. Pradnya Ulhas Damle
Flat No. 2, Padmasheela CHS.,

A Wing, R. R. Thakur Mar -~
gn
Jogeshwari East, L/ L

MUMBAI - 400 060

SUB: Appointmentletter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Commerce- Law) w.e.f 13® December, 2021 on Temporary Basis for the period
end of academic year or co-terminus with the academic year. This period as ‘Full Time Lecturer’ will
be governed by the terms and conditions as details below.

(01) Medical Fitness -
Your appointment with us will be subject to you being medically fit in the opinion of the

doctor appointed by us (if we so desire)

(02) Reporting -
You will report daily to the Principal and Vice Principal and or any person that the
Management may ask you to do from time to time.

(03) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Three
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and

other deductions as applicable.

(04) Leave-
You will be entitled for leaves as per the rules and regulations of Mumbai University frame

for contractual staff / teachers for unaided section being framed from time to time. As pe!
current rule you will be entitled for 2.5 leaves per month, which is subject to change as pe!
government rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval
Approval of leave will depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submittes
in advance, stating reasons.

Contd... -
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Mr. Rajendra U. Patil

R

2/23. Kush Building,

Nikedwari Lane, Khandilkar Road,
Girgaon,

MUMBAL 400 0064

SUB: Appointiientietter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Accountancy) w.e.f. 1st December, 2021 on Temporary Basis for the period en
of academic year or co-terminus with the academic year. This period as ‘Full Time Lecturer’ will v
governed by the terms and conditions as details below.

(01) Medical Fitness -

Your appointment with us will be subject to you being medically fit in the opinion of th«
doctor appointed by us (if we so desire)

(02) Reporting -
You will report daily to the Principal and Vice Principal and or any person that rh:
Management may ask you to do from time to time.

(03) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 30,000/~ (Rupees Thirty Thous. .
Only). This amount will be subject to deduction of Income Tax, Professional Tax and o:n.
deductions as apphicable

(04) Leave-
You will be entitled for leaves as per the rules and regulations of Mumbai University trames
for contractual staff / teachers for unaided section being framed from time to nme As P
current rule you will be entitled for 2.5 leaves per month, which is subject to change as .
government rule as and when declared
Leave cannot be claimed as a matter of right and can only be availed with prior PP
Approval of leave will depend on requirement of the institution and the discretion o @ .
management. [Except in unavoidable circumstances, applications for leave must be subimitce
n advanu:, stating reasons.
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(07)
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Working Hours -

You will report 06 days a week i.e. Monday to Saturday for minimum of 05 hours per day
will be expected during your working hours to render your services for any of the institutior

run by Rajasthani Sammelan Education Trust or sister institutions that the managermc
deems fit.

Services Termination Clause -

Your services can be terminated by giving notice of 03 months for either side. However in the
event of your resignation, the institution in its sole discretion will have an option to accept e
same and relieve you prior to completion of the stipulated notice period of 03 months, witnow
any pay in lieu of the notice period. However, in any case you will not leave the job during tne
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of T7¢
term ' misconduct’ in the case of reasonable suspicion of misconduct, disloyalty ar
commission of an act involving moral turpitude, any act of indiscipline or inefficiency

Rules & Regulations -

During the period of your employment, you will be bound by the rules and regulations of o
Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an examp -
of exemplary conduct and discipline at the work place. '

Changes in address / other information -

you will in writing intimate to the management any changes within a week from change of th=
same, failing which any communication sent on your last recorded address shall be deemed ¢
have been served on you.

(09) Outside interest -

(10)

you will devote your entire time to the work of the institution and will not undertake an
other direct / indirect or work, honorary or remuneratory except with the written permiss
of the Management in each case.

secrecy and Confidentiality -

vou shall neither divulge nor our information to any unauthorized person during the period «

)4

your service of even afterwards by word of mouth or otherwise, particulars or details ot u.

policies, strategies, system, software’s technical security arrangements, administrative and
organizational matters of a confidential / secret nature, which may be privilege to know
virtue of you being our employee. You shall keep confidential all information and mate
provided to you by the institution. This also includes such information as it already know

the public which also you will not release, use or disclose except with the prior Wi

permission of the Institutlon. Your obligation to keep such inf
remain even on termination_fg;:cggcellatlon of this employme

1N \ (

tion confidenuial
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120 Legal Right -

:";’l";dulgence or waiving of right or forbearance of taking a
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institution from enforcing its rights and remedies.
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Changes in Service Condition -
Any additions or variations in above terms and ¢
unless expressed in writing to the appointing authority or any pers

institution.

onditions will not be valid unless expresses
on authorized by T

e
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(14)  Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the institution. We are 2
h

impressed by your caliber and special skills. We have great hopes on your ability to
build a successful institution, while developing an excellent career for yourself.

N

elp
We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,

shyamdas Saraf College

Y For Ghan
M \Q“—‘—‘ i O e L o ~a—,
Dr. Jayant]. Apte Kailash Parasrampuria Ashok Saraf
Principal Hon.Secretary, Chairman \
Governing Council Governing Council

‘epl. ..

~have read and understood the o

l»

terms of the same.

and conditions and hereby signity my acceptance

Signature Date
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Bek 2010/490()

Mr. Ameya Tanaw ade

202, Gangotr So¢.. Prarthana Sama) Rd..
vile Parle Fast.

Mumbai 400 05

Dear Sir.

With reference to your application dated 23-10-2010 and the subsequent discussion with
the undersigned. the college is pleased to appoint you as a lecturer in Accountancy
department unaided section for the academic year 2010-11. The tenure of your contract
shall be co-terminus with the end of the academic year 2010-11. However. the contract is
terminable from either side by giving a one month notice in writing.

You will be eligible to a consolidated monthly pay of Rs. 18,000/~ p.m.

Your terms of appointment will be regulated /governed by the policies of management
and may not be at par with the teachers in aided section. You shall be entitled to 08 casual
leaves as per the aided teaching staff but no other type of leave. You shall inform the
'~ undersigned in advance as much as possible about your leave so as ensure that the college
working is not hampered. You shall also refrain from remaining absent on days of

important events.

You are required to report on 22" November, 2010 and start engaging the lectures from
the same day as per the timetable which can be obtained from the undersigned.

Following are some key aspects of your term ol engagement :-

I Workload of 20 lectures per week. If situation demands. you may be required 10
take more lectures

Regularity in reporting at 07.00 a.m. without fail. The reporting time may &
altered as per the institutional requirements and shall be binding onyou
b Involving actively in the college work and following the rules and e

may be communicated from time (o time.
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Tel No  +91 22 2872 5465/ 2874 6508
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admin@sarafcollege org

(2)

4. Apart from teaching. your work profile also includes exam related work like
supervision. assessment of projects and assignments etc.

Please note your performance shall be reviewed regularly by the management and would
be a key factor to your reward and recognition in this institution.

If you are agreeable to the above. please sign on the duplicate of this letter and return the

same to the undersigned immediately.

We look forward to your fulfilling association with this college.

Yours faithfully

m\l 8 (0 \w‘ w
Mrs. Bhavana Vaidya
Vice-Principal
Place : Mumbai
Dated : 26-10-2010

. yZ e :
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To,

Ms. Apoorva Dnyaneshwar Thorve
94/B-25, Jaldhara CHS,
Gorai -1, Mumbai - 400 091

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Commerce Department) w.e.f. 15t June, 2023 on Temporary Basis for the period
end of the academic year or co-terminus with the academic year. This period as ‘Full Time Lecturer’
will be governed by the terms and conditions as details below.

(01)

(02)

(03)

(04)

Medical Fitness -

Your appointment with us will be subject to you being medically fit in the opinion of the doctor
appointed by us (if we so desire)

Reporting -
You will report daily to the Principal and Vice Principal and or any person that the Management
may ask you to do from time to time.

Remuneration Package-

You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Three
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and
other deductions as applicable.

Leave -
You will be entitled for leaves as per the rules and regulations of Mumbai U
contractual staff / teachers for unaided section being framed from time
rule you will be entitled for 2.5 leaves per month, which is subject to cha
rule as and when declared

Leave cannot be claimed as a matter of right and can on|
Approval of leave will depend on requirement of the ins
management. Except in unavoidable circumstances, applicat
advance, stating reasons.

e

SR> by

niversity frames for
to time. As per current
nge as per government

y be availed with prior approval.

titution and the discretion of the
ions for leave must be submitted in
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(05) Working Hours -
You will report 06 days a week 1.e. Monday to Saturday for mimimum ot 05 hours per day. You
will be expected during your working hours to render your services for any of the institutions

run by Rajasthani Sammelan Education Trust or sister institutions that the m inagement deems
fit.

(06)  Services Termination Clause -

Your services can be terminated by giving notice of 03 months for e
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the term
“misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

ither side. However, in the

(07)  Rules & Regulations -
During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.
You shall be always well groomed and well turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

(08) Changes in address / other information -
You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you.

(09)  Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

(10)  Secrecy and Confidentiality - | | |
You shall neither divulge nor our information to any unauthorized person during the period or

your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrapgements, administrative and/or
organizational matters of a confidential / secret naturet whlgh may b.e privjlege to know be
irtue of you being our employee. You shall keep confldent}al all information and material
ided to you by the institution. This also includes such information as it already known to
Mlic which also you will not release, use or disclose except with the prior written
n of the institution. Your obligation to keep such information confidential shall remain

@/ Contd.. 3
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(11)  Return of Documents / Records -
You shall be responsible for the safe custody of all the documents, stores and valuables assigned

to you for your duties and will bear the consequences thereof for their losses damages.

(12)  Legal Right -
No indulgence or waiving of right or forbearance of taking action shown by the establishment

will be treated as giving up of any of their right under this contract and shall not preclude the
institution from enforcing its rights and remedies.

(13)  Changes in Service Condition -
Any additions or variations in above terms
unless expressed in writing to the appointing
institution.

and conditions will not be valid unless expresses in
authority or any person authorized by the

(14)  Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the institution. We are greatly

impressed by your caliber and special skills. We have great hopes on your ability to help us build
a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

@/ For Ghanshyamdas Saraf College

. < Auitona

Dr. Ashwat R. Desai Kailash Parasrampuria Ashok Saraf
cipal Hon.Secretary, Chairman
Governing Council Governing Council

Acknowledgement and Acceptance

o - "ﬂﬂj’,q ...................................................... ............................... ) have read ‘dnd LlnderStOOd the above
Ui s and conditions and hereby signify my acceptance of the same.

Signature : Date:
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To, | A
Mr. Amit Sandeep Bansade
B-308, Dheeral Apartment,
Road No: 1, Narwar Nagar,
Jogeshwari East, Mumbai - 400 060

SUB: Appointment letter as Full Time Lecturer - Temporiry Dasis,

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyam
Unaided Section (Commerce Department) wef 1% August, 2022 on Temp:
period end of the academic vear or co-terminus with the academic year. This
Lecturer' will be governed by the terms and conditions as details below. Sy 1| F
LT AR
(01]  Medical Fitness - A -.'_',; il
Your appointment with us will be subject to you being medically |
doctor appointed by us [if we so desire) ~ W =5

(02)  Reporting - il
You will report daily to the Principal and Vice Eﬂ,ﬂ.‘_’!
Management may ask you to do from Lime 10 “m'?*. g

(03) Remuneration Package- : T,
You will be paid consolidated monthly mm““ﬂ'ﬂﬂﬂ il
Thousand Only). This amount will be subject mdu'im‘:ti _'4""
other deductions as applicable. 4 I'f_‘,,

(04] Leave- A T
You will be entitled for leaves as per the rules an

for contractual staff / teachers for unaided !
current rule you will be entitled for 2.5
government rule as and when declared
Leave cannot be claimed as a matter of |

Approval of leave will depend on re
management. Except in unavoidable
in advance, stating reasons.
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(05)  Waorking Hours -

You will report 06 days a week i.e. Monday to Saturday for mi
will be expected during your working hours to render your's

run by Rajasthani Sammelan Education Trust or sii
deems fit '

[}6)  Services Termination Clause = b oo
Your services can be terminated by giving notice of 03 months for either s side

event of your resignation, the institution in its sole discretion will have an W

same and relieve you prior to completion of the stipulated notice period of 03 moni hs. vithout

any pay in lieu of the notice period. However, in any case you will not leave the jol dl.lﬁljgm 0
academic year but will have to complete the academic year. B s o

Your services are liable to be terminated without any notice or salary in

misconduct without being exhauvstive and without prejudice to the general |

term ° mlz-.-:rmdurl n thE case of reasonable susp:cmn of mlscunduﬂ; d‘ulujlajry angd

¢ _l.
(07) Rules & Regulations -

During the period of your employment, you
Educational Institution as amended fro
You shall be always well groomed and
exemplary conduct and di':n.‘iplinﬂ at the w

(08] Changes in address / other info

have been served on you.

(09) Outside interest-
You will devote your entirs
direct / indirect ,

Management in
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(4]

(11]  Return of Documents / Records - EACRT -
You shall be responsible for the safe custody of all the documents, slﬂﬂl::*l )
assigned to you for your duties and will bear the consequences thereal F':""E !

s T 'damages. > . - - P g PR
(12)  Legal Right - e
Na indulgence or waiving ol right or forbearance of taking action shown by the Htﬁhﬂiﬁﬁl ;‘I
will be treated as giving up of any of their right under this contract and shall net. pLe ade the!
mstitution from enforcing its rights and remedies. ; . sAEciNEREl

(13) Changes in Service Condition =
Any additions or variations in above terns and r.'r1~|1ltf$[il:‘.\‘ﬂ5‘:’!_"'"'._‘i?'I'l'l_;i'E‘__+
unless expressed in writing ta the appointing Hllthﬂ]‘l[;b‘gﬂ 3

ANy
- rwea [
institution. T

T

(14)  Acceptance of our officer
We hope you find this offer to be satisfactory for jotning,
impressed by your caliber and special skills, We have gre
build a successful institution, while developing i exe \

Thanking you,
Sincerely,

For Ghanshyamdas Saraf College

Dr. Ashwat Degiy
In-Charge Prin
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To,

Miss. Kreena Dinesh Modi

A/62, Gaurang Society,

Sarojini Naidu Road,

Kandivali West, Mumbai - 400 067

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Commerce Department) w.e.f. 01t July, 2023 on Temporary Basis for the period
end of the academic year or co-terminus with the academic year. This period as ‘Full Time Lecturer’
will be governed by the terms and conditions as details below.

(01)  Medical Fitness -

Your appointment with us will be subject to you being medically fit in the opinion of the doctor
appointed by us (if we so desire)

(02)  Reporting -
You will report daily to the Principal and Vice Principal and or any person that the Management
may ask you to do from time to time.

(03) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 25,000/- (Rupees Twenty Five
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and
other deductions as applicable.

(04) Leave-

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for
contractual staff / teachers for unaided section being framed from time to time. As per current
rule you will be entitled for 2.5 leaves per month, which is subject to change as per government
rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submitted in
advance, stating reasons.

@/ Contd... 2
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(2)

(05)  Working Hours -
You will report 06 days a week i.c. Monday to Saturday for minimum of 05 hours per day. You

will be expected during your working hours to render your services for any of the institutions

run by Rajasthani Sammelan Education Trust or sister institutions that the management deems
fit.

(06)  Services Termination Clause -
Your services can be terminated by giving notice of 03 months for either side. However, in the
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without

any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the term
“misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

(07)  Rules & Regulations -
During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.
You shall be always well groomed and well turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

(08)  Changes in address / other information -
You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you.

(09)  Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

(10)  Secrecy and Confidentiality - ' '

You shall neither divulge nor our information to any unauthorized person during the perlod or
your service of even afterwards by word of mouth or otherwise, particular; or detgnls of our
policies, strategies, system, software’s technical security arrangements, admlplstratnve and/or
organizational matters of a confidential / secret nature, which ma){ be pnv!lege to know bT
virtue of you being our employee. You shall keep confidential all .mform.atxon and materia
vided to you by the institution. This also includes such information as it already known to
ublic which also you will not release, use or disclose except w1th the. prior written
ission of the institution. Your obligation to keep such information confidential shall remain

inati i fthis employment. -
n termination or cancellation of t ploy @/ Contd.. 3
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(3

Return of Documents / Records - ‘
custody of all the documents, stores and valuables assigned

(11
You shall be responsible for the safe [
to you for your duties and will bear the consequences thereof for their losses damages.
(12) Legal Right - .
No indulgence or waiving of right or forbearance of taking action shown by the establishment
will be treated as giving up of any of their right under this contract and shall not preclude the
institution from enforcing its rights and remedies.
(13)  Changes in Service Condition -
Any additions or variations in above terms and conditions will not be valid unless expresses in
unless expressed in writing to the appointing authority or any person authorized by the
institution.
(14)  Acceptance of our officer-
tisfactory for joining the institution. We are greatly

We hope you find this offer to be sa
lls. We have great hopes on your ability to help us build

impressed by your caliber and special ski
a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,
@ For Ghanshyamdas Saraf College

G e, ai Y

Dr. Ashwat R. Desai Kailash Parasrampuria
—
Chairman

Hon.Secretary,
Governing Council Governing Council

Acknowledgement and Acceptance

0
lQQMCt@MQCh ............................. , have read and understood the above

ST

M 0& Date : :HQ

Signature : \(\ D




RAJASTHANI SAMMELAN'S

Ghanshyamdas Saraf Girls’ College

Affiliated to University of Mumbai

(ACCREDlTED BY NAAC WITH ‘A’ GRADE)
&

Durgadevi Saraf Junior College

(ARTS & COMMERCE)
11 R R aived 14 , Swami Vivekanand Road, Malad (West), Mumbai - 400 064.
© : 2872 5465/ 2872 9774 - Fax : 2878 3836 « e-mail . gsgc1@vsnl.net

Bek/Aplet/2007/ 7 6= (<) - 22/66/2007
To,
Ms. Sonali Ganpat Khade
16, Vijay Niwas, 2" Floor,
Dr. Rath Marg, Shivaji Park,
Dadar (West), Mumbai — 400 028.

Madam,

I am pleased to inform you that you are appointed as Full Time
Lecturer on Contract Basis in the department of Foundation Course
w.e.f. 14™ June, 2007 to 30" April, 2008 for the academic year 2007-
2008. You will be paid consolidated salary of Rs. 10000/- (Rupees
Ten Thousand Only) p.m. which please note. |

Yours faithfully,

Dr. N. N. Xagnliey
I/C. Principal.
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To,

MS. MEBIN ANN VERGHESE
B1/902, SILICON PARK,

JANAKALYAN NAGAR, MALAD WEST,
MUMBAI - 400 095

SUB: Appointment letter as Full Time Lecturer -

Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as
Unaided Section (Self Finance Departm
end of the academc year or co-terminus
will be governed by the terms and condit

(01)

(02)

(03)

(04)

‘Assistant Professor of Ghanshyamdas S.araf Collegg -
ent) w.e.f. 5THJULY,2023 on Temporary Basis for the period

with the academic year. This period as ‘Full Time Lecturer’
ions as details below.

Medical Fitness -
Your appointment with us will be subject to

you being medically fit in the opinion of the doctor
appointed by us (if we so desire)

Reporting -

You will report daily to the Principal and Vice Principal and or any person that the Management
may ask you to do from time to time.

Remuneration Package-

You will be paid consolidated monthly remuneration of Rs, 2
Thousand Only). This amount will be subject to deduction of In
other deductions as applicable.

3,000/~ (Rupees Twenty Three
come Tax, Professional Tax and

Leave -
You will be entitled for leaves as per the rules and regulations of Mumbai University feames £

contractual staff / teachers for unaided section being framed from time to time. Ag ol es for
rule you will be entitled for 2.5 leaves per month, which is subject to change as per goveiurrent
rule as and when declared Nment
Leave cannot be claimed as a matter of right and can onl
Approval of leave will depend on requirement of the ins
management. Except in unavoidable circumstances, applicat
advance, stating reasons.

y be availed with prior
/ be approy;
itntutlfon and the discretionpof t?xle.
ons

¢ be Submitteq in
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(06) YServices.Termination Clause -
our services can be terminated by givi i
event of your resignation, the i Y BlVIgogEs of 03 months for either side: However, in the
e pri(;r i 1cnst1tut19n in its sole discretion will have an option to accept the
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(07) Rules & Reguiations -
During the period of your employment, you will be bound by the rules and regulations of our

Educational Institution as amended from time to time.
You shall be always well groomed and well turned out and will be expected to setan example of

exemplary conduct and discipline at the work place.

(08) Changesin address / other information -
You will in writing intimate to the management any changes within a week from change of the

same, failing which any communication sent on your last recorded address shall be deemed to

have been served on you.

(09) Outside interest -
tire time to the work of the institution and will not undertake any othe
r

You will devote your €n
direct / indirect or work, honorary or remuneratory except with the written permission of th
ol the

Management in each case.

nfidentiality -
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. (3)
& 525‘;;‘;1?{)Documents Recordg
€ responsib| .
to you for your dyjeg a:f(;)\r/vti}lllebsafe custody of all the documents, stores and valuables assigned
ear the consequences thereof for their losses damages.
(12) Legal Right -

No indulgence or wajy;i
) aivin i _ "
will be treated ag givingiOf right or forbearance of taking action shown by the establishmen

institution from enforcingpi)tof -ar;\y of their right under this contract and shall not preclude the
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(13) Changes in Service Condition -
Any additions or variatigns inab

m it : i ses in
ove terms and conditions will not be valid unless expres
unless expressed in writi . by the
insti iting to t inti i son authonzed y
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(14)  Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the institution. We are it

impressed by your caliber and special skills. We have great hopes on your ability to help us build
a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,

For Ghanshyamdas Saraf College

Dr. Ajay A

rwal Dr. Ashwat R. Desai Kailash Parasrampuria  Ashok Saraf
HR Principal Hon.Secretary,

Chairman
Governing Council

Governing Council

Acknowledgement and Acceptance

/\Q)o‘\n\/wt JAC....ooovisiisissssienn, have read and understood the above

and conditions and Hereby signify my acceptance of the same.

v/
. -
Signature : M/‘ Date: 9 A%
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To,

Ms. SWETA RAJESH SINGH

02, ALIYAR SINGH CHAWL,
KURAR VILLAGE, MALAD EAST,

01-07-2023

MUMBAI - 400097

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Self Finance Department) w.e.f. 5t"JULY, 2023 on Temporary Basis for the period
end of the academc year or co-terminus with the academic year. This period as ‘Full Time Lecturer’
will be governed by the terms and conditions as details below.

Your appointment with us will be subject to you being medically fit in the opinion of the doctor

You will report daily to the Principal and Vice Principal and or any person that the Management

You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Three
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and

(01) Medical Fitness -

appointed by us (if we so desire)
(02) Reporting -

may ask you to do from tlme to time.
(03) Remuneration Package-

other deductions as applicable.
(04) Leave-

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for
contractual staff / teachers for unaided section being framed from time to time. As per current
rule you will be entitled for 2.5 leaves per month, which is subject to change as per government
rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submitted in

advance, stating reasons.

Contd... 2
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-

. (2)
(05)  Working Hours -

Y01'1 will report 06 days a week i.e. Monday to Saturday for minimum of 06 hours per day. You
will be expected during your working hours to render your services for any of the institutions

run by Rajasthani Sammelan Education Trust or sister institutions that the management deems
fit.

(06) Services Termination Clause -

Your services can be terminated by giving notice of 03 months for either side. However, in the
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the term
‘misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

(07) Rules & Regulations -
During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.
You shall be always well groomed and well turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

(08) Changesin address / other information -
You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you.

(09) Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other
direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

(10)  Secrecy and Confidentiality -

You shall neither divulge nor our information to any unauthorized person during the period or
your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know be

=wirtue of you being our employee. You shall keep confidential all information and material
q\%@‘ﬁ}{iged to you by the institution. This also includes such information as it already known to

' thelpuklic which also you will not release, use or disclose except with the prior written
raisd\on of the institution. Your obligation to keep such information confidential shall remain
yh|fermination or cancellation of this employment.
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(11)

(12)

(13)

(14)

Return of Documents / Records - ‘
You shall be responsible for the safe custody of all the documents, stores and valuables assigned
to you for your duties and will bear the consequences thereof for their losses damages.

Legal Right -
No indulgence or waiving of right or forbearance of taking action shown by the establishment
will be treated as giving up of any of their right under this contract and shall not preclude the

institution from enforcing its rights and remedies.
Changes in Service Condition -
Any additions or variations in above terms and conditions will not be valid unless expresses in

unless expressed in writing to the appointing authority or any person authorized by the
institution.

Acceptance of our officer-

We hope you find ‘this offer to be satisfactory for joining the institution. We are greatly
impressed by your caliber and special skills. We have great hopes on your ability to help us build
a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,

For Ghanshyamdas Saraf College

Ao e Qo

rwal Dr. Ashwat R. Desai Kailash Parasrampuria Ashok Saraf
Principal Hon.Secretary, Chairman
Governing Council Governing Council

Acknowledgement and Acceptance

e eessaret s essesssessrnmseseassssnssesesseeressesnsansnenennneny, D@ve read and understood the above
s and conditions and hereby signify my acceptance of the same.

Signature : Date :




WATI SUNIL SHARMA
F-401, Sheetal Tapovan,

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -

- Unaided Section (Accountancy Department) w.e.f. 15% June, 2022 on Temporary Basis for the
~ period end of the academic year or co-terminus with the academic year. This period as ‘Full Tin
- Lecturer’ will be governed by the terms and conditions as details below.

(01)  Medical Fitness - :
o Your appointment with us will be subject to you being medically fit in the opinion of thi
doctor appointed by us (if we so desire)

(02) Reporting -
; You will report daily to the Principal and Vice Principal and or any person that the
Management may ask you to do from time to time.

'(03) Remuneration Package-

You will be paid consolidated monthly remuneration of Rs. 25,000/- (Rupees Twenty Five:

Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and*
- other deductions as applicable.

- (04) Leave - : :
You will be entitled for leaves as per the rules and regulations of Mumbai University frames
for contractual staff / teachers for unaided section being framed from time to time. As per
current rule you will be entitled for 2.5 leaves per month, which is subject to change as per
government rule'as and when declared g el
Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the

management. Except in unavoidable circumstances, applications for leave must be submitt
~ inadvance, stating reasons. -

s34
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Worklng Hours -

You will report 06 days a week i.e. Monday to Saturday for minimum of 05 hours per d
will be expected during your working hours to render your services for any of the inst
run by Rajasthani Sammelan Education Trust or sister institutions that the manage
deems fit.

(06) Services Termination Clause -

Your services can be terminated by giving notice of 03 months for either side. However, in the
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the
term ‘ misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and
commission of an act involving moral turpitude, any act of indiscipline or inefficiency.

T

(07) Rules & Regulations - :
During the period of your employment, you will be bound by the rules and regulations of our 4
~ Educational Institution as amended from time to time. E
You shall be always well groomed and well turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

R o e

(08) Changes in address / other information -
You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you.

i (09) Outside interest -

e You will devote your entire time to the work of the institution and will not undertake any other
& ' direct / indirect or work, honorary or remuneratory except w1th the written permission of the
E Management in each case.

(10) Secrecy and Confidentiality -

You shall neither divulge nor our information to any unauthorized person during the period or_
your service of even afterwards by word of mouth or otherwise, particulars or details of our-
policies, strategies, system, software’s technical security arrangements, administrative and/or

“organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material

provided to you by the institution. This also includes such information as it already known to
the public which also you will not release, use or disclose except with the prior written
ermission of the institution. Your obligation to keep such information confidential sh:
i n on termination or cancellation of this employment.




,d to you for your duties and will bear the consequences thereof f
damages. ‘ ;

Legal Right - 2
No indulgence or waiving of right or forbearance of taking action shown by the esta
will be treated as giving up of any of their right under this contract and shall not pre
institution from enforcing its rights and remedies.

Changes in Service Condition -
Any additions or variations in above terms and conditions will not be valid unless expri
“unless expressed in writing to the appointing authority or any person authorized
institution.

4)  Acceptance of our officer- :

- We hope you find this offer to be satisfactory for joining the institution. We are
impressed by your caliber and special skills. We have great hopes on your ability to
build a successful institution, while developing an excel]ent career for yourself.

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For Ghanshyamdas Saraf College
Gt

da :
Dr. Jayant ]. Ap ; Kailash Parasrampuria Ashok Saraf
Principal / Hon.Secretary, Chairman .

¢ Governing Council Governing Counci
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BGK/2022/397 26-11-2022

To,

Ms. Kunjan Jaykishan Nansi
C-601, Jyoti Park, S.V.Road,
Kandivli West, Mumbai - 400 067

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,
‘Assistant Professor of Ghanshyamdas Saraf College -
December, 2022 on Temporary Basis for the

We have pleasure in appointing you as
This period as ‘Full Time

Unaided Section (Commerce Department) w.e.f. 1%
d of the academic year or co-terminus with the academic year.

period en
d by the terms and conditions as details below.

Lecturer’ will be governe

(01)  Medical Fitness -
with us will be subject to you being medically fit in the opinion of the

Your appointment
doctor appointed by us (if we so desire)

(02)  Reporting -
You will report daily to the Principal and Vice Principal and or any person that the
Management may ask you to do from time to time.

00/- (Rupees Twenty Eight

(03) Remuneration Package-
ated monthly remuneration of Rs. 28,0
ax, Professional Tax and

You will be paid consolid
Thousand Only). This amount will be subject to deduction of Income T
other deductions as applicable.

d regulations of Mumbai University frames
n being framed from time to time. As per
h, which is subject to change as per

(04) Leave-
You will be entitled for leaves as per the rules an
for contractual staff / teachers for unaided sectio
current rule you will be entitled for 2.5 leaves per mont

as and when declared

laimed as a matter of right and can only be availed with prior approval

end on requirement of the institution and the discretion of the

ances, applications for leave must be submitted

government rule
Leave cannot be ¢

Approval of leave will dep

management. Except in unavoidable circumst

in advance, stating reasons.

Contd... 2
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(05) Working Hours - 4 N ‘ ey
You will report 06 days a week i.e. Monday to Saturday for minimuim of 05 hours p'u (Iay.. ou
your services for any of the institutions

will be expected during your working hours to render VICE
run by Rajasthani Sammelan Education Trust or sister institutions that the management

deems fit.

(06) Services Termination Clause - - ‘
Your services can be terminated by giving notice of 03 months for either side. However, in the

event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.
Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the
term * misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and
commission of an act involving moral turpitude, any act of indiscipline or inefficiency.

(07) Rules & Regulations -
During the period of your employment, you will be bound by the rules and regulations of our

Educational Institution as amended from time to time.
You shall be always well groomed and well turned out and will be expected to set an example of |

exemplary conduct and discipline at the work place.

(08) Changes in address / other information -
You will in writing intimate to the management any changes within a week from change ot the

same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you.

(09) OQutside interest -
You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

(10) Secrecy and Confidentiality -

You shall neither divulge nor our information to any unauthorized person during the period or
your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information as it already known to
the public which also you will not release, use or disclose except with the pl'i()x' written
permission of the institution. Your obligation to keep such information confidential shall
remain even on termination or cancellation of this employment. .~~~ i 5,

Contd.. 3
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(1)) Return of Documents / Records -
You shall be responsible for the safe custody o
assigned to you for your duties and will bear the consequen

damages.

(12) Legal Right -
No indulgence or waiving of right or forbearance of taking

will be treated as giving up of any of their right under this
institution from enforcing its rights and remedies.

action

(13) Changesin Service Condition -
Any additions or variations in above terms

unless expressed in writing to the
institution.

and conditions will not

(14)  Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the i

impressed by your caliber and special skills. We have grea
build a successful institution, while developing an excellent ¢

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,
For Ghanshyamdas Saraf College

.
- @C‘Gﬁfk,|

Dr. Ashwat Desai Kailash Parasrampuria

In-Charge Principal Hon.Secretary,
Governing Council

appointing authority or any person

KSET Campus, NV, oag
Malad (W), Mumbai — 400 064
Tel.No. 4520 7766
wwiv.saralcollege orein
gsgerajasthani.orge.m

f all the documents, stores and valuables

ces thereof for their losses

shown by the establishment

contract and shall not preclude the

be valid unless expresses in
authorized by the

nstitution. We are greatly

t hopes on your ability to help us ‘
S o - L,

areer for yourselgﬁ(‘;g\\,\m S ‘
AN —_—

9/

P
¥ 7 f‘uﬂ,“p/\
A B/

A
Ashok Saraf
Chairman
Governing Council

Acknowledgement and Acceptan

TS PPN PRSPPI , have read a
terms and conditions and hereby signify my acceptance of the same.

Signature : N

nd understood the above

Date:
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BGK/2020/62 18-01-2021

To,

Mr. Lokesh Gopal Gupta

B 202, Anand Dham CHS,,

Sanyukta Nagar, Achole Cross Road,
Nallasopara East, Thane 401 209

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Self Finance Department) w.e.f. 1st February, 2021 on Temporary Basis for the
period ending on 30th June, 2021 or co-terminus with the academic year. This period as ‘Full Time
Lecturer’ will be governed by the terms and conditions as details below.

(13) Medical Fitness -
Your appointment with us will be subject to you being medically fit in the opinion of the doctor
appointed by us (if we so desire)

(14) Reporting -
You will report daily to the Principal and Vice Principal and or any person that the Management
may ask you to do from time to time. ‘

(15) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 20,000/- (Rupees Twenty Thousand
Only). This amount will be subject to deduction of Income Tax, Professional Tax and other
deductions as applicable.

(16) Leave -
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for
contractual staff / teachers for unaided section being framed from time to time. As per current
rule you will be entitled for 2.5 leaves per month, which is subject to change as per government
rule as and when declared
Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submitted in
advance, stating reasons.
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(05) Working Hours -
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You will report 06 days a week i.e. Monday to Saturday for minimum of 06 hours per day. You

will be expected during your working hours to render your services for

any of the institutions

run by Rajasthani Sammelan Education Trust or sister institutions that the management deems

fit.

(06)  Services Termination Clause -
Your services can be terminated by giving notice of 03 months

for either side. However, in the

event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the

academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the term
“ misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

(07) Rules& Regulations -

During the period of your employment, you will be bound by the rules and regulations of our

Educational Institution as amended from time to time.

You shall be always well groomed and well rurned out and will be expected to setan example of

exemplary conduct and discipline at the work place.

(08) Changesin address / other information -

You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication sent on your last recorded address shall be deemed to

have been served on you.

(09) Outside interest -

You will devote your entire time to the work of the institution and will not undertake any other
direct / indirect or work, honorary or remuneratory except with the written permission of the

Management in each case.

(10)  Secrecy and Confidentiality -

You shall neither divulge nor our information to any unauthorized person during the period or
your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know be

virtue of you being our employee. You shall keep confidentia

] all information and material

provided to you by the institution. This also includes such information as it already known to
the public which also you will not release, use or disclose except with the prior written
permission of the institution. Your obligation to keep such information confidential shall remain

even on termination or cancellation of this employment.
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(11)  Return of Documents / Records -

You shall be responsible for the safe custody of all the documents, stores and valuables assigned
to you for your duties and will bear the consequences thereof for their losses damages.

(12) Legal Right -

No indulgence or waiving of right or forbearance of taking action shown by the establishment

will be treated as giving up of any of their right under this contract and shall not preclude the
Institution from enforcing its rights and remedies.

(13) Changes in Service Condition -
Any additions or variations in above terms and conditions wil] not be valid unless expresses in

unless expressed in writing to the appointing authority or any person authorized by the
institution.

(14) Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the institution. We are greatly

impressed by your caliber and special skills. We have great hopes on your ability to help us build
a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,

@ For Ghanshyamdas Saraf College

QM Lm
Dr. Jayant]. Apte Kailash Parastrampuria Ashok Saraf
Principal Hon.Secretary, Chairman

Governing Council Governing Council

Acknowledgement and Acceptance

S S , have read and understood the above
terms and conditions and hereby signify my acceptance of the same.

Signature : Date :
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(05) Working Hours -

You wil report 06 days a week j.o. Monday to Saturday for minimum of 05 hours per day. You
will be expected during your working hours to render yoursservices for any of the

run by Rajasthani Sammelan Education Trust or sister institutions th
deems fit.

institutiony
at the management’

B (06)  Services Termination Clause -
Your services can be terminated by giving notice of 03 months for eithe
event of your resignation, the institution in its sole discretion will have an option to accept the

8] same and relieve you prior to completion of the stipulated notice period of (3 months, without
any pay in lieu of the notice period. However, in any case you will not leave the Jjob during the
academic year but will have to complete the academic year.

Your services are liable to be te

rside. However, in the

rminated without any notice or salary in licu thereo fol
misconduct without being exhaustive and without prejudice to the general meaning ol the
term * misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and
commission of an act involving moral turpitude, any act ofindiscipline or inellic eney

(07)  Rules & Regulations -

During the period of your employment, you will be bound by the rules and regulations of our.
Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will bee

xpected to set an exdample o
exemplary conduct and discipline at the work place.

(08)  Changes in address / other information -
You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication senton your last recorded address shall be deemed to
have been served on you.

(09) Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other
direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in cach case.

(10) Secrecy and Confidentiality -
You shall neither divulge nor our information to any unauthorized person during the period or
yourservice of even afterwards by word of mouth or otherwise, particulars or details ol our
policies, strategics, system, soltware's technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know bu
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information s it Already known 1
the public which also vou will not release, use or disclose except with the prior \»\'m.'.c;
permission ol the institution. Your obligation to keep such wtormation confidential si..
femain even on termination or cancellation of this employment.

Contd
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ereof for their losses
-(12)  Legal Right -

N9 indulgence or waiving of right or forbearance of
will be treated as giving up of any of their right und

taking action shown by the establishment
, Institution from enforcing its rights and remedies,

er this contract and shall not preclude the

(13)  Changes in Service Condition -~

Any additions or variations in aboye terms and condi

unless expressed in wri

tions will not be valid unless expresses u;
riting to the appointing aut
institution.

hority or any person authorized by the

(14)  Acceptance of our officer-
We hope you find this offer
impressed by your caliber and
build a successful institution, wi

to be satisfactory for joining the institution. We are greaty
special skills. We have great hopes on your ability to help us
hile developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration,

Thanking you,

Sincerely,

{ i (;nm.sh}'“““'” Saral College

Mw s v ' ‘.\ -:\\ h-.-__ As'l'::k s‘"“f
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BGK/2020/63 18-01-2021

To,

Mr. Laxman Chaudhary

Room No0.302, C-Wing, Bhoomi Plaza,
Achole Road, Nalasopara(iast),
Mumbai-401209

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Self Finance Department) w.e.f. 13 February, 2021 on Temporary Basis for the
period ending on 30th June, 2021 or co-terminus with the academic year. This period as ‘Full Time
Lecturer’ will be governed by the terms and conditions as details below.

(17) Medical Fitness -
Your appointment with us will be subject to you being medically fit in the opinion of the doctor
appointed by us (if we so desire)

(18) Reporting -
You will report daily to the Principal and Vice Principal and or any person that the Management
may ask you to do from time to time.

(19) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 20,000/- (Rupees Twenty Thousand
Only). This amount will be subject to deduction of Income Tax, Professional Tax and other
deductions as applicable.

(20) Leave -

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for
contractual staff / teachers for unaided section being framed from time to time. As per current
rule you will be entitled for 2.5 leaves per month, which is subject to change as per government
rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the
management. Exceptin unavoidable circumstances, applications for leave must be submitted in

advance, stating reasons.

Contd... 2
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(2)
(05)  Working Hours -

(06)

(07)

(08)

(09)

(10)

You will report 06 days a week i.e. Monday to Saturday for minimum of 06 hours per day. You
will be expected during your working hours to render your services for any of the institutions
run by Rajasthani Sammelan Education Trust or sister institutions that the management deems

fit.

Services Ter:nination Clause -

Your services can be terminated by giving notice of 03 months for either side. However, in the
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the term
“misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

Rules & Regulations -
During the period of your employment, you will be bound by the rules and regulations of our

Educational Institution as amended from time to time.
You shall be always well groomed and well turned out and will be expected to setan example of

exemplary conduct and discipline at the work place.

Changes in address / other information -
You will in writing intimate to the management any changes within a week from change of the

same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you.

Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

Secrecy and Confidentiality -
You shall neither divulge nor our information to any unauthorized person during the period or
your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information as it already known to
the public which also you will not release, use or disclose except with the prior written
permission of the institution. Your obligation to keep such information confidential shall remain
even on termination or cancellation of this employment. ;/*@W:/;\ @
W0y
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(11)

(12)

(13)

(14)

G’/ For Ghanshyamdas Saraf College

Return of Documents / Records -
You shall be responsible for the safe custody o
to you for your duties and will bear the consequences

fall the documents, stores and valuables assigned
thereof for their losses damages.

Legal Right -

No induigence or waiving 0
will be treated as giving up 0
institution from enforcing its rights and remedies.

establishment

f right or forbearance of taking action shown by the
e the

f any of their right under this contract and shall not preclud

Changes in Service Condition -
Any additions or variations in above terms and conditions will not be valid unless expresses in

unless expressed in writing to the appointing authority or any person authorized by the

institution.

Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the institution. We are greatly

impressed by your caliber and special skills. We have great hopes on your ability to help us build
a successful institution, while developing an excellent career for yourself.

Thanking you,

Sincerely,

/'/7‘ ~- I‘",/v\_"
. Q‘ S - Qu,b
Dr. Jayant]. Apte Kailash Parasranipuria Ashok Saraf

Principal Hon.Secretary, Chairman
Governing Council Governing Council

Acknowledgement and Acceptance

RO OO p PP PP PSPPSR R PRI , have read and understood the above
terms and conditions and hereby signify my acceptance of the same.

Signature : Date :
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Bak/2022/ 1 242Ch) 03-06-2022

To,

Mr. Ramson Albert Menezes
3, Ramnath Mishra Society,
P. M. Road, Near Hi-Life Mall,
Santacruz (West),

MUMBAI - 400 054

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Commerce Department) w.e.f. 15t June, 2022 on Temporary Basis for the
period end of the academic year or co-terminus with the academic year. This period as ‘Full Time
Lecturer’ will be governed by the terms and conditions as details below.
(01) Medical Fitness - :
Your appointment with us will be subject to you being medically fit in the opinion of the
doctor appointed by us (if we so desire)

(02) Reporting -
You will report daily to the Principal and Vice Principal and or any person that the
Management may ask you to do from time to time.

(03) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Three
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and
other deductions as applicable. '

(04) Leave-

You will be entitled for leaves as per the rules and regulations of Mumbai University frames.
for contractual staff / teachers for unaided section being framed from time to time. As |)cr"
current rule you will be entitled for 2.5 leaves per month, which is subject to change as per
government rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submitted
in advance, stating reasons.

Contd... 2
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(2)
(05) Working Hours -
You will report 06 days a week i.e. Monday to Saturday for minimum of 05 hours per day. You
will be expected during your working hours to render your services for any of the institutions
run by Rajasthani Sammelan Education Trust or sister institutions that the management

deems fit.

(06) Services Termination Clause -
Your services can be terminated by giving notice of 03 months for either side. However, in the-

event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the
term ‘ misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and
commission of an act involving moral turpitude, any act of indiscipline or inefficiency.

(07) Rules & Regulations -
During the period of your employment, you will be bound by the rules and regulations of our

Educational Institution as amended from time to time.
You shall be always well groomed and well turned out and will be expected to set an example of -

exemplary conduct and discipline at the work place.

(08) Changes in address / other information - .
You will in writing intimate to the management any changes within a week from change of the

same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you.

(09) Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

(10) Secrecy and Confidentiality -
You shall neither divulge nor our information to any unauthorized person during the period or

your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material-
provided to you by the institution. This also includes such information as it already known to.
the public which also you will not release, use or disclose except with the prior written
permission of the institution. Your obligation to keep such informatian_confidential shall

remain even on termination or cancellation of this employment. ,x.';{}jfﬂ
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(3)

(11) Return of Documents / Records -

You shall be responsible for the safe custody of all the documents, stores and valuables

assigned to you for your duties and will bear the consequences thereof for their losses.
damages. ¥

(12) Legal Right -
No indulgence or waiving of right or forbearance of taking action shown by the establishment

will be treated as giving up of any of their right under this contract and shall not preclude the
institution from enforcing its rights and remedies.

(13) Changes in Service Condition -
Any additions or variations in above terms and conditions will not be valid unless expresses in

unless expressed in writing to the appointing authority or any person authorized by the
institution.

(14)  Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the institution. We are greatly
impressed by your caliber and special skills. We have great hopes on your ability to help us
build a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For Ghanshyamdas Saraf College

=
TRy g
Dr. Jayant J. Apte“'_;lz;,{;f.%/_ ;) ailash Parasrampuria Ashok Saraf
Principal L2\ Mg, Jo/Hon.Secretary, Chairman
AN * /4 - ; =
; ‘¢ Governing Council Governing Cotincil

Acknowledgement and Acceptance

I, KAM,.SO/'//V’EWE&ES ............... , have read and understood the above

terms and conditions and hereby signify my acceptance of the same.

Signature : % Date : _'-i1/a£_/;o 24 &=



XX RSET Campus. S.V. Road
Malad (W). Mumbai — 400 064

aa Tel.No. 4520 7766
Ghanshyamdas Saraf wwiwsarateollege.org.in
college of arts & commerce gsgcd I“cl_j;lsl|l:.llli,' )I'S}Ai!'

EDECATION T MPOW RS

BGK/2022/ P'LAB’L«!;D 03-06-2022

To,

Ms. Ruddhi R. Wadadekar

402, Royalikon, L T Nagar,

M G Road No. 2, Goregoan West,
MUMBAI - 400 104

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Self Finance Department) w.e.f. 15" June, 2022 on Temporary Basis for the
period end of the academic year or co-terminus with the academic year. This period as ‘Fuii Time
Lecturer’ will be governed by the terms and conditions as details below.

(01)  Medical Fitness -
Your appointment with us will be subject to you being medically fit in the opinion of the
aoctor appointed by us (if we so desire)

(02) Reporting -
You will report daily to the Principal and Vice Principal and or any person that the
Management may ask you to do from time to time.

(03) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Threc
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and

other deductions as applicable.

(04) Leave -

You will be entitled for leaves as per the rules and regulations of Mumbai University frames
for contractual staff / teachers for unaided section being framed from time to time. As per
current rule you will be entitled for 2.5 leaves per month, which is subject to change as per
government rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval._
Approval of leave will depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submitted
in advance, stating reasons.

Contd... 2
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(2)
(05) Working Hours -
You will report 06 days a week i.e. Monday to Saturday for minimum of 06 hours per day. You
will be expected during your working hours to render your services for any of the institutions
run by Rajasthani Sammelan Education Trust or sister institutions that the management-

deems fit.

(06) Services Termination Clause -

Your services can be terminated by giving notice of 03 months for either side. However, in the.
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereot fo:
misconduct without being exhaustive and without prejudice to the general meaning of the
term ‘ misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and
commissioii of an act invelving moral turpitude, any act of indiscipline or inefficiency.

(07) Rules & Regulations -
During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time. )
You shall be always well groomed and well turned out and will be expected to set an example ot

exemplary conduct and discipline at the work place.

(08) Changes in address / other information -
You will in writing intimate to the management any changes within a week from change of the

same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you.

(09) Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permissicn of the
Management in each case.

(10) Secrecy and Confidentiality -
You shall neither divulge nor our information to any unauthorized person during the period or.

your service of even afterwards by word of mouth or otherwise, particulars or details of ou
policies, strategies, system, software’s technical security arrangements, administrative and/vi
organizational matters of a confidential / secret nature, which may be privilege to know e
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information as it already known to,
the public which also you will not release, use or disclose except w1m the prior written
permission of the institution. Your obligation to keep such mfmn' Hed) conlidential shil
remain even on termination or cancellation of this employment. AP 3
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(11)  Return of Documents / Records -
You shall be responsible for the safe custody o

assigned to you for your duties and will bear t
damages.

f all the documents, stores and valuables,
he consequences thereof for their losses

(12) Legal Right - _
No indulgence or waiving of right or forbearance of taking action shown by the establishment
will be treated as giving up of any of their right under this contract and shall not preclude the

institution from enforcing its rights and remedies.

(13) Changes in Service Condition -
Any additions or variations in above terms and conditions will not be v

unless expressed in writing to the appointing authority or any person

institution.

alid unless expresses in
authorized by the

(14)  Acceptance of our officer-
We hope you find this offer to be satisfactory for joining th
impressed by your caliber and special skills. We have great hopes on your ability to heip us
build a successful institution, while developing an excellent career for yourself.

e institution. We are greatly

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,

For Ghanshyamdas Saraf College
P il

wh

Dr. Jayant]. Apte
Principal

‘\‘ 3 . LM .

\, Kailash Parasrampuria Ashok Saraf
\“~/{Hon.Secretary, Chairman
*/{Governing Council Governing Counéil

Acknowledgement and Acceptance

i - Rey endva-  WodadiKau.
l RMAdW Qﬂqfﬂd 2 , have read and understood the abov:

.............................................................................

terms and conditions and hereby signily my acceptance of the same.

Signature : x' N Date: 24’,6'209 2.
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To,

Ms. Seema Hanchate

A-904, Mayfair Legends,
Evershine Nagar, Malad West,
Mumbai-400 064

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Self Finance Department) w.e.f. 12th June, 2024 on Temporary Basis for the
period end of the academic year or co-terminus with the academic year. This period as ‘Full Time
Lecturer’ will be governed by the terms and conditions as details below.

(01) Medical Fitness -
Your appointment with us will be subject to you being medically fit in the opinion of the doctor
appointed by us (if we so desire)

(02)  Reporting -
You will report daily to the Principal and Vice Principal and or any person that the Management
may ask you to do from time to time.

(03) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 25,000/- (Rupees Twenty Five
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and
other deductions as applicable.

4 Leave -

oY You will be entitled for leaves as per the rules and regulations of Mumbai University frames for
contractual staff / teachers for unaided section being framed from time to time. As per current
rule you will be entitled for 2.5 leaves per month, which is subject to change as per government
rule as and when declared
Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of tl}e
management. Exceptin unavoidable circumstances, applications for leave must be submitted in

advance, stating reasons.
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(06)

(07)

(08)

(09)

(10)

gsgc@raj asthani.org.in

-——

“’(V“"kiﬂg Hours - (2)

_—

Wi]l; bwm port 96 days a week .. Monday to Saturday for minimum of 06 hours per d'ay. 'You
run be Expected fluring your working hours to render your services for any of the institutions
fit Y Rajasthani Sammelan Education Trust or sister institutions that the management deems

Services Termination Clause -

Your services can be terminated by giving notice of 03 months for either side. However, in the
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, V\'nthout
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the term
‘ misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

Rules & Regulations -
During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

Changes in address / other information -

You will in writing intimate to the management any changes within a week from change of the

same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you.

Qutside interest -

You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

Secrecy and Confidentiality -

You shall neither divulge nor our information to any unauthorized person during the period or
your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information as it already known to
the public which also you will not release, use or disclose except with the prior written
permission of the institution. Your obligation to keep such informatigg-ecaridegtial shall remain
even on termination or cancellation of this employment. ‘

Contd.. 3
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11) Rr :
Y:ltl“;l':;l(;;l)oc“mems / Records -
ere i
sponsible for the safe custody of all the documents, stores and valuables assigned

(13)

(14)

to you for
ereof for their losses damages.

our duti ’
your duties and will bear the consequences th

ll:IEgal Right -

0 indul o :

will be ¢ I‘geearlcfi or waiving of right or forbearance of taking action s

St fre as giving up of any of their right under this contract and s
on from enforcing its rights and remedies.

hown by the establishment
hall not preclude the

ihanges in Service Condition -

i o o .

unlyezgdltlons ordvanatlons in above terms and conditions wi
. expressed in writing to the appointi i

i cas o g ppointing authority or any

Il not be valid unless expresses in
person authorized by the

Acceptance of our officer-

‘_We hope you find this offer to be satisfactory for joining t
impressed by your caliber and special skills. We have great hopes on your abili
a successful institution, while developing an excellent career for yourself.

he institution. We are greatly
ty to help us build

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For Ghanshyamdas Saraf College

g

\ \
Dr. Ajay Agrawal Dr. Ashwat R. Desai Ashok Saraf
HR Principal Chairman
RSET Governing Council

| T A% S gﬁ‘”“““‘””’“m ................................. ' have read and understood the above

terms and conditions and here

W
AU-W Date: L2- b ~2024

Signature :
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BGK/2023/ F | 2—

— —————— - ——— - o,

29-08-2023

To,

MS. SHILPA GYANESHWAR SHARMA
C-98, Navjeevan Society, Singh Estate,
Road No. 3, Samata Nagar, Thakur Village,
Kandivli East, MUMBAI - 400 101

# 9987207268 * sili.sharma@gmail.com

SUB: Appointment letter as Full Time Lecturer - Temporary Basis,

Dear Madam,

We have pleasure in appointing you as ‘Assistant P

Unaided Section (Self Finance Department) w.e.f, 15t September,, 2023 on Temporary Basis for

the period end of the academc year or co-terminus with the academic year. This period as ‘Full Time
Lecturer’ will be governed by the terms and conditions as details below.

rofessor of Ghanshyamdas Saraf College -

(01) Medical Fitness -
Your appointment with us will be sub

ject to you being medically fit in the opinion of the doctor
appointed by us (if we so desire)

(02) Reporting -
You will report daily to the Principal and Vice Princi

pal and or any person that the Management
may ask you to do from time to time.

(03) Remuneration Package-

You will be paid consolidated monthly remuneration of Rs, 23,000/- (Rupees Twenty Three

Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and
other deductions as applicable.

(04) Leave-

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for
contractual staff / teachers for unaided section being framed from time to time. As per current
rule you will be entitled for 2.5 leaves per month, which is subject to change as per government
rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submitted in
advance, stating reasons.
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(05) Working Hours - 2
You will report 06 days a week i.e. M
. S .e. Mond ini
will be expected during your working hoiﬁ'rz(igﬂturdny o e O 08 B e

run by Rajasthani Sz - . render your services for any of the institutions
y Raj ni Sammelan Education Trust or sister instituti :
fit. itutions that the management deems

(06)  Services Termination Clause -

Your services ¢ i ivi i
U Somvices: r;:;il;:;::iror:n:;te.d b).l‘gl\.nng' notice of 03 months for either side. However, in the
e e pri(;r ts (l:x;stmlxt;.on mfltisole discretion will have an option to accept the
d re mpletion of the stipulated notice i i
any pay in lieu of the notice period. However, in any case you o eavelie Tib dar the

academic year but will have to complete the academic year i SRSLeavElnelon CuReine
Your services are liable to be terminated without hy o
misconduct without being exhaustive and without
‘misconduct’ in the case of reasonable sus
an act involving moral turpitude,

qny.notice or salary in lieu thereof for
prejudice to the general meaning of the term

pici9n .of misconduct, disloyalty and commission of
any act of indiscipline or inefficiency.

(07) Rules & Regulations -

During the period of your employment i
; , you will be bound b i
Educational Institution as amended from time to time. ¥ the rules and regulations of our

You shall be always well groomed and well turned ou i
t and will be
exemplary conduct and discipline at the work place. Sipeciectts Seaneamp e pt

(08) Changesin address / other information -

You will in writing intimate to the management any changes within a week from change of the

same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you.

(09) Outside interest -

You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

(10) Secrecy and Confidentiality -
You shall neither divulge nor our information to any unauthorized person during the period or
your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information as it already known to
the public which also you will not release, use or disclose except with the prior written
permission of the institution. Your obligation to keep such information confidential shall remain
even on termination or cancellation of this employment.

Contd.. 3
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(11) Return of Documents / Records -

You shall be responsib]
e for the safe custod
to you for your dut; : ody of all the documents : i

y 'es and will bear the consequences thereof ror’ frtl(;ri:T:SHS::ZLU;‘;LC::SS‘B"ed

(12)  Legal Right -

No indul
will be treated ag giving up of any of their r

institution from enforcing its rights and . ight under thig contract and shall not preclude the

medies.

(13)  Changes in Service Condition -
Any additions or Variations
unless expressed in writin
institution.

in ab i .
5t C;;’lz taerms.an‘d condmor-]s will not be valid unless expresses in
Ppointing authority or any person authorized by the

(14)  Acceptance of our officer-
We ho i i
impresssd}éc;uygl?rdc;l};;)se::i:e(ll' st;;)e:i:] :iFlllsfa‘i;or;ly for joining the institution. We are greatly

yyourc lls. We have great ili i
a successful institution, while developing an excellen%caregl?‘f)::;:u};z:lrfabmty to help usbuild
We welcome you, and look forward to a fruijtfy] collaboration,.

Thanking you,

Sincerely,

For Ghanshyamdas Saraf College

/’W\/\M. P Q
A $ w
Dr. Ajay. gr.'}wal Dr. Ashwat R. Desai Kailaslﬁ;arasram]?uria Ashok Saraf /
HR Principal /(. Hon.Secretary, Chairman
RSET %/ Governing Council Governing Council

Acknowledgement and Acceptan

/] &.\\POL.\JL)—E\A(\@K\AWMSL\WVW: have read and understood the above

terms and conditions and hereby signify my acceptance of the same.

-« 130
Date : M
L7

Signature :
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o,
Ms. Srishti Shetty
19, Dev Darshan, Carter Road 5,

Borivli East, Mumbai - 400 066

irer - Temporary Basis

SUB: Appointment Jetter as Full Time Lecty

Dear Sir / Madam,

We have pleasure i appomting you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Commerce Department) w et 1 July, 2021 on Temporary Basis [or the period
end of academic year or co-termimus with the academic vear This period as ‘Full Time Lecturer’ will
he poverned by the terms and conditions o d

ctals below

(01)  Medical Fitness
Your appomtment with us will be subject to vou bemng medically htin the opinion ol the

doctorappointed by us (if we so desire]

(02)  Reporting -
You will report daily to the Principal and Vice Principal and or any person that the

Management may ask you to do from time to time

(03)  Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Three

Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and

other deductions as applicable.

(04)  Leave -

You will be entitled for leaves as per the rules and regulations of Mumbai University frames
lor contractual staff / teachers for unaided section being framed from time to time. As per
current rule you will be entitled for 2.5 leaves per month, which is subject to change as per
government rule as and when declared

Leave cannot be claimed as a matter of right and can only be avai
Approval of leave will depend on requirement of the institution a
Management. Except in unavoidable circumstances, applications for
madvance, stating reasons.

led with prior approval.
nd the discretion of the
leave must be submitted

)

Contd... 2
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(05) Working Hours -

You will report 06 days a week i.e. Monday to Saturday for minimum of 05 hours per day. You
will be expected during your working hours to render your services for any of the institutions

run by Rajasthani Sammelan Education Trust or sister institutions that the management
deems fit.

(06)  Services Termination Clause -

Your services can be terminated by giving notice of 03 months for either side. However, in the
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the

term * misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and

commission of an act involving moral turpitude, any act of indiscipline or inefficiency.

(07)  Rules & Regulations -

During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an example
of exemplary conduct and discipline at the work place.

(08)  Changes in address / other information -
You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you.

(09)  Outside interest -
You will devote your entire time to the work of the institution and will not undertake any
other direct / indirect or work, honorary or remuneratory except with the written pernussion
ofthe Management in each case.

(10)

Secrecy and Confidentiality -

You shall neither divulge nor our information to any unauthorized person during the period ot

your service of even afterwards by word of mouth or otherwise, particulars or de

policies, strategies, system, software’s technical security arrangements, admintstrative and /ot
Organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and matertal
brovided to you by the institution. This also includes such information as it already known to
the public which also you will not release, use or disclose except with the prior written
ll)srmission of the institution. Your obligation to keep such information confidential shall
rem

“in even on terminati -ancellati “this employment
ermination or cancellation of this employ . o ‘ '
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(11) Return of Documents / Records -
You shall be responsible for the safe custod

y of all the documents stores and
. : : _ ’ val
assigned to you for your duties and will begr the consequences thereof for their l;gi:
damages.

(12) Legal Right -

. eat taking action shown by the establishment
will be treated as giving up of any of their right under this contract and shall not preclude the
institution from enforcing its rights and remedies,

(13) Changes in Service Condition -

Any additions or variations in above terms and conditions will not be valid unless expresses in
unless expressed in writing to the appointing authority or any person authorized by the
institution.

(14)  Acceptance of our officer-

We hope you find this offer to be satisfactory for joining the institution. We are greatly

impressed by your caliber and special skills. We have great hopes on your ability to help us
build a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,

For Ghanshyamdas Saraf College
/

«’\ f
VW‘M" &4{/‘ (e Laref

Dr.Jayant ], Apte Kailash Parasrampluria g;hol:“Sl\lin
Principal Hon.Secretary, : ‘1,1‘1‘ f‘ Council
Governing Council Governing

e | ‘'S )OLI [hL‘ Ll[]()VL\
..... S ‘““r/ C \0 E ' C' ’ l (j ‘1 ,: , f \/ N Il‘lVU l(ltld Ll“(l LlllLlL | St(
t l‘m a]

" ceptance ' same.
'd conditions and hereby signify my acceptance of the

g . 28lo6] 2]
SignatUre: @1@ \ . Date: 2 /- "1 —
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To,

Ms. Subira G. Deshpande

Flat No. 102, Sundaram - 2 CHS,,
Wing A, Raheja Complex, Malad East,
MUMBAI - 400097

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Commerce Department) w.e.f. 15tJuly, 2021 on Temporary Basis for the period
end of the academic year or co-terminus with the academic year. This period as ‘Full Time Lecturer’
will be governed by the terms and conditions as details below.

(01)  Medical Fitness -
Your appointment with us will be subject to you being medically fit in the opinion of the
doctor appointed by us (if we so desire)

(02)  Reporting -
You will report daily to the Principal and Vice Principal and or any person that the
Management may ask you to do from time to time.

(03)  Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 25,000/- (Rupees Twenty Five
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and
other deductions as applicable.

(04) Leave-

You will be entitled for leaves as per the rules and regulations of Mumbai University frames
for contractual staff / teachers for unaided section being framed from time to time. As per
current rule you will be entitled for 2.5 leaves per month, which is subject to change as per
government rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submitted
in advance, stating reasons.

Contd... 2
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(05)  Working Hours -

You will report 06 days a week i.e. Monday to Saturday for minimum of 05 hours per day. You
will be expected during your working hours to render your services for any of the institutions
run by Rajasthani Sammelan Education Trust or sister institutions that the management
deems fit,

(06)  Services Termination Clause -

Your services can be terminated by giving notice of 03 months for either side. However,
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without

any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof fo
misconduct without being exhaustive and without prejudice to the general meaning of the
term ‘ misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and
commission of an act involving moral turpitude, any act of indiscipline or inefficiency.

in the

-

(07) Rules & Regulations -
During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.
You shall be always well groomed and well turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

(08) Changes in address / other information -
You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication sent on your last recorded address shall be deemed to

have been served on you.

(09) Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

(10) Secrecy and Confidentiality - ,

You shall neither divulge nor our information to any unauthorized person during the period or
your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative and /or
organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information as it already known to
the public which also you will not release, use or disclose except with the prior written
permission of the institution. Your obligation to keep such information confidential shall
remain even on termination or cancellation of this employment. JNELAN
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Return of Documents / Records -

You shall be responsible for the safe custody of all the documents, stores and valuables

assigned to you for your duties and will bear the consequences thereof for their losses
damages.

Legal Right -

No indulgence or waiving of right or forbearance of taking action shown by the establishment
}rvlll be treated as giving up of any of their right under this contract and shall not preclude the
Institution from enforcing its rights and remedies.

Changes in Service Condition -

Any additions or variations in above terms and conditions will not be valid unless expresses in
unless expressed in writing to the appointing authority or any person authorized by the
institution.

Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the institution. W,:_\ reatly
impressed by your caliber and special skills. We have great hopes on your#Bility t&“hefp.

c C

build a successful institution, while developing an excellent career for your, élf}/ :

n’;f-/ : <.\ ¥
f oS :

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,

For Ghanshyamdas Saraf College
—

@é—f__. — (U7
Dr. JayantJ. Apte Kailash Parasrampuria Ashok Saraf
Principal Hon.Secretary, Chairman
Governing Council Governing Council
Acknowledgement and Acceptance
L oot SRR S s oA sen N S S s s , have read and understood the above

terms and conditions and hereby signify my acceptance of the same.

Signature : Date :

- .
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To,
Ms. Aradhana Subodhkumar Jha .

P-303, Varun Residency, Sativali Naka,
Vasai East,
Dist - Palghar

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Cominerce Department) w.e.f. 215t July, 2022 on Temporary Basis for the
period end of the academic year or co-terminus with the academic year. This period as ‘Full Time

Lecturer’ will be governed by the terms and conditions as details below.

(01) Medical Fitness -
Your appointment with us will be subject to you being medically fit in the opinion of the

doctor appointed by us (if we so desire)

(02)  Reporting - ,
You will report daily to the :Principal and Vice Principal and or any person that the

Management may ask you to do from time to time.

(03) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 25,000/~ (Rupees Twenty Five

Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and
other deductions as applicable.

(04) Leave- '
You will be entitled for leaves as per the rules and regulations of Mumbai University frames

for contractual staff / teachers for unaided section being framed from time to time. As per
current rule you will be entitled for 2.5 leaves per month, which is subject to change as pet
government rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior apprqva!.
Approval of leave will depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submitted

in advance, stating reasons.

Contd.. =
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(05) Working Hours -

You will report 06 days a week j.o. Monday to Saturday for minimum of 05 hours per day. You
will be expected during your working hours to render your services for any of the institutions

run by Rajasthani Sammelan Education Trust or sister institutions that the management”
deems fit.

(06)  Services Termination Clause -
Your services can be terminated by givin

g notice of 03 months for either
event of your resignation, the

institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without

any pay in lieu of the notice period. However, in any case you will not leave the job durin
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in licu thereo for
misconduct without being exhaustive and without prejudice to the general meaning of the
term * misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and
commission of an act involving moral turpitude, any act ofindiscipline or metticiency

side. However, in the

g the

(07)  Rules & Regulations -
During the period of your employment, you will be bound by the rules
Educational Institution as amended from time to time.,
You shall be always well groomed and well turned out and will be e
exemplary conduct and discipline at the work place.

and regulations of oL

Xpected to setan exdimple o

(08)  Changes in address / other information -
You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication senton your last recorded adc

fress shall be deemed to
have been served on you.

(09) Outside interes( -
You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in cach case.

(10)  Secrecy and Confidentiality -

You shall neither divulge nor our information to any unauthorized person during the period or-
your service of even afterwards by word of mouth or otherwise, particulars or details ol our
policies, strategics, system, softwa re’s technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information as it aready known oo
the public which also vou will not release, use or disclose except with the .E.::.,,,/.W.:.;;

permission ol the institution. Your obligation to keep such ntormation confidential si..
feman even on termination or cancellation of this employment.
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(3) R —
{11) Return of Documents / Records - :

You shall be responsiple for
assigned to you for your
damages.

the safe custod

. of
duties ang will b y of all the documents, stores and valuables

ear the consequences thereof for their losses

.(12)  Legal Right -

No indulgence or waiving of ri or forbe own by th hmen
! Vi - a o
aving of right or for rance of taking action shown by the establishment

will be treated as givin

§ g up of any of their right under thi
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(13) Changes in Service Conditioﬁ -

/\nl) additions o variations in above terms and conditions will not be valid unless expresses n
~3 el . . .

‘un gss fexgnlcsseci I writing to the appointing authority or any person authorized by the

Institution.

(14)  Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the institution. We are greatiy
impressed by your caliber and special skills. We have great hopes on your ability to help us
build a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.
Thanking you,
Sincerely,

For Ghanshyamdas Saraf College
;a_j:\“, a
Dr. Ashwat Desai [ ... "_l’(zfiilash Parasrampuria Ashok Saraf

[n-Charge Principal o "‘z;..-H'Qn.Secretary, Chairman _
M -Governing Council Governing Council

terms and conditions and hereby signify my acceptance of the same.

Signature : _ ﬁ‘”ﬂ‘“% ~ | Date : “_Qll(_ﬁ‘{ Q2

C} Scanned with OKEN Scanner
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To,

Ms. Dimple Dilipkumar Tanwar
Building No. 4 A / 303, Flat No. 303,
Behind Vrindavan Society,
Magathane, Borivli East,

MUMBAI - 400 066

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We bave pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -

Unaided Section (Foundation Course Department) w.e.f. 15t June, 2022 on Temporary Basis for-
the period end of the academic year or co-terminus with the academic year. This period as ‘Full Time

Lecturer’ will be governed by the terms and conditions as details below.

(01) Medical Fitness -
Your appointment with us will be subject to you being medically fit in the opinion of the
doctor appointed by us (if we so desire)

(02) Reporting -
You will report daily to the Principal and Vice Principal and or any person that the
Management may ask you to do from time to time.

(03) Remuneration Package-
You will be paid consolidated monthly remunération of Rs. 23,000/- (Rupees Twenty Three

Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and
other deductions as applicable.

(04) Leave- s ‘
You will be entitled for leaves as per the rules and regulations of Mumbai University frames

for contractual staff / teachers for unaided section being framed from time to time. As per
current rule you will be entitled for 2.5 leaves per month, which is subject to change as per
government rule as and when declared : | : v
Leave cannot be claimed as a matter of right and can only be availed with Aprlor.appr\.)\u..
Approval of leave will depend on requirement of the i.nsti.tutiox} and the dlscret1011t)oftttl;§
management. Except in unavoidable circumstances, applications for leave must be submi

in advance, stating reasons.

Contd... 2
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(05)  Working Hours -
You will report 06 days a week e,
will be expected during your work
run by Rajasthani Sammel
deems fit.

Monday to Saturday for minimurm of 05 hours :
ing hours to render your services for any of the institution. *s.

per day. You

an Education Trust or sister institutions that the management N

(06) Services Termination Clause -

Your seryices can be terminated by giving notice of 03 months for either sid
event of your resignation, the institution in its sole discretion will have an option to accept the-
same and relieve you prior to completion of the stipulated notice period of 03 months, withou:
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.,

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the

term * misconduct’ in the case of reasonable suspicion of misconduct, disloyaity and

commission of an act involving moral turpitude, any act of indiscipline or inefficiency.

e. However, in the

(07) Rules & Regulations -
During the period of your employment, you will be bound by the rules and re
Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an exampis o
exemplary conduct and discipline at the work place.

gulations of our

(08) Changes in address / other information - By
You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication sent on your last recorded address shall be deemad 1o
have been served on you.

(09) Outside interest - s e : .
You will devote your entire time to the work of the institution and will not undertake any other
direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

10) Secrecy and Confidentiality - : e :
" You shall neither divulge nor our information to any unauthorized person during the period or

; is articulars etal our

your service of even afterwards by word of mouth or otherwise, particulars or ckt_axls ofdlor :
’ 3 - .t - - g » e Y - : & o - ’ an, ;

policies, strategies, system, software’s technical security arrangements, ‘1dn_11{1lxstra:1\in0“, =
: x y H P . i - ’ 0 1 i
organizational matters of a confidential / secret nature, which may be privilege |

idential all | i aterial |
virtue of you being our employee. You shul! keep conh‘de‘ntml alltlnnrf‘o;srni‘:t;;)rr;aadnydkr:;\t::n wh
provided to you by the institution. This also includes sm'uh informa 1ct> g S e
the public which also you will not release, use or dnsclos.e;l ?x;efmqu sl
permission of the institution. Your obligation to keep such informati

L CARM
AL

fo S|l ati is employment. p
remain even on termination or cancellation of this employ o




SO : RSET Campus. S.V. Road
N < Malad (W). Mumbai — 400 064
- A Tel.No. 4520 7766

www.sarafcollege.org.in

Ghanshyamdas Saraf
colog LIt - SotuD o gsgciarajasthani.org.in

EDUCATION EMPOWERS

(11)  Return of Documents / Records -
You shall be responsible for the safe custody of all the documents, stores and valuables
assigned to you for your duties and will bear the consequences thereof for their losses 5
damages. i

(12)  Legal Right -
No indulgence or waiving of right or forbearance of taking action shown by the establishment
will be treated as giving up of any of their right under this contract and shall not preclude the
institution from enforcing its rights and remedies.

(13) Changesin Service Condition -
Any additions or variations in above terms and conditions will not be valid unless expresses in
unless expressed in writing to the appointing authority or any person authorized by the
institution.

(14) Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the institution. We are greatly

impressed by your caliber and special skills. We have great hopes on your ability to help us
build a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration. y
Thanking you,

Sincerely,

For Ghanshyamdas Saraf College

on Saraf

Chairman
Governing Council

Dr. Jdyant J. Apté
Principal i

Acknowledgement and Acceptance

:.DUMPLE« ..... i . WNA'K .......................................  have read and understood the above

terms and conditions and hereby signify my acceptance of the same.

Signature : @"&/ Date : \Cp\jq“\z-azﬂ R&

V"%
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To,

Ms. Dipti Dineshkumkar Parmar

B/402, Shantidwar CHS Ltd.

Shantivan, Borivli East .
MUMBAI - 400 066

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Self Finance Department) w.e.f. 1st July, 2022 on Temporary Basis ftor the
period end of the academic year or co-terminus with the academic year. This period as ‘Full Time
Lecturer’ will be governed by the terms and conditions as details below.

(01) Medical Fitness -
Your appointment with us will be subject to you being medically fit in the opinion ol the

doctor appointed by us (if we so desire)

(02)  Reporting -
You will report daily to the Principal and Vice Principal and or any person that the

Management may ask you to do from time to time.

(03)  Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 23,000/~ (Rupees Twenty Three

Thousand Only). This amount will be subject to deduction of Income Tax, Protessional Tax and

other deductions as applicable.

(04)  Leave -
You will be entitled for leaves as per the rules and regulations of Mumbai University trames

for contractual staff / teachers for unaided section being framed from time to time. As per
current rule you will be entitled for 2.5 leaves per month, which is subject to changze as pe

government rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the-
management. Except in unavoidable circumstances, applications fﬁ)_[lggvc must be submitted

P

in advance, stating reasons.
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(05)  Working Hours - -
You will report 06 days a week i.e. Monday to Saturday tor mimimmum ot U6

will be expected during vour working hours to render your services for any of the institutior

run by Rajasthani Sammelan Education Trust or sister institutions that the managemer

hours per ady

deems fit.

06)  Services Termination Clause -
Your services can be terminated by giving notice of 03 months tor either side

event of vour resignation, the institution in its sole discretion will have an option to accept the

same and relieve vou prior to completion of the stipulated notice period of 03 months. withou!

any pay in lieu of the notice period. However, in any case you will not leave the job dur

academic vear but will have to complete the academic vear.

Your services are liable to be terminated without any notice or salary i el thereo!

misconduct without being exhaustive and without prejudice to the general meaning of
misconduct’ in the case of reasonable suspicion of misconduct, disloyalty

1l

However, in ¢

no tNi

term
commission of an act involving moral turpitude, any act of indiscipline or ineffic

(07) Rules & Regulations -
During the period of your employment, you will be bound by the rules and r

Educational Institution as amended from time to time.
You shall be always well groomed and well turned out and will be expected to set an examp

exemplary conduct and discipline at the work place.

ns ol vu

eguliations

(08) Changesin address / other information -
You will in writing intimate to the management any changes within a week fi¢
same, failing which any communication sent on your last recorded address sh.

Vi Tt
£ [ 8 S G

1l be deemedd W

have been served on you.

(09) Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other
permission ot

direct / indirect or work, honorary or remuneratory except with the wnitten

Management in each case.

(10} Secrecy and Confidentiality -
You shall neither divulge nor our information to any unauthorizec

your service of even afterwards by word of mouth or otherwise, particula

Soaadaministrative atidd s o

1 person during the pertod o1
fetails o1 ou

S ol ddialt

policies, strategies, system, software's technical security arrangement

oriviiege (o Rnovw oy

organizational matters of a confidential / secret nature, which may be
virtue of you being our employee. You shall keep confidential

provided to you by the institution. This also includes such information as it already known
pt with the prior written

fdential

all imtormation and materiii.
to
the public which also you will not release, use or disclose exce
permission of the institution. Your obligation to keep such informaiort Tr
remain even on termination or cancellation of this employment. -

shat!
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(11)  Return of Documents / Records -
all be responsible for the safe custody o

You sh
for your duties and will bear
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damages.

(12)  Legal Right -
No indulgence
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titution from enforcing itsr
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We welcome you, and look forward toa fruitful collaboration.

Thanking you,

Sincerely,

araf College

For Ghanshyamdas S

Dr. Jayant J. Apte IALAAR Kailash parasranfpuria

Principal CENL Hon.Secretary,
" Governing Council

o
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To,

Ms. Roshni Kapoor
C Wing, Flat No.4 &5,

Janki Kutir, Bhan

’ ul‘ N -
Goregaon West g agar,
MUMBA]I - 400 104

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

amdas ‘saraf College ~

We bave pleasure in appointing you as ‘Assistant Professor of Ghaqshy
Unaided Section (Commerce Department) w.e.f. 15tJuly, 2021 on Temporary i
er}d of the academic year or co-terminus with the academic year. This period as ‘Fu
% will be governed by the terms and conditions as details below.

ary Basis for the perio ;
me Lecturer

(01)  Medical Fitness - )
Your appointment with us will be subject to you being medi
doctor appointed by us (if we so desire)

cally fit in the opinion of the

(02)  Reporting - _ o
You will report daily to the Principal and Vice Principal and or any Pp
Management may ask you to do from time to time. :

on that the

(03) Remuneration Package- '
You will be paid consolidated monthly remuneration of Rs. 20,000/- (Rupees Twenty

Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and
other deductions as applicable.

04 Leave - : R b
ks You will he_entitled for leaves as per the rules and regulations of Mumbai Umver‘51ty frames
M : for contractual staff / teachers for unaided section being framed from time to time. As per

current rule you will be entitled for 2.5 leaves per month, which is subject to change as per

government rule as and when declared : - |
Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the

management. Except in unavoidable circumstances, applications for leave must be submitted
in advance, stating reasons.

%
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05) Worki
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(06)  Services Termination Clause -

y. You
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day to Saturday for minim fthe.instltutlons

You will re
: port 06 days
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working hours to render your s
stitutions that the.

2 : . . ianagement
n Education Trust or sister 1 ma g

Your servi
rvices \ g g .
can be terminated by giving notice of 03 months for either side. However, 11 the
tion to accept the

event of your : A
same ang religszlsgztlo@ the institution in its sole discretion will hat hs, without
any pay in liew of th prior to co.mpletion of the stipulated notice perio of 03 mqnb d{lring the
academic year but € notice period. However, in any case you will not the jo
VO SEFTices arlé 1\/_\nll have to complete the academic year: )
misconduct with 1able' to be terminated without any notice or salary I - of the
termy " Fleeg dout' l?'ﬂng exhaustive and without prejudice tO the general m(.aa]mn%t o
SRR IP uct in the case of reasonable suspicion of misconc‘iuct,. filS oyalty
of an act involving moral turpitude, any act of indiscipline or inefficiency-

ulations of our

Rules & Regulations - .
d by the rules and reg

During t_he period of your employment, you will be boun
Educational Institution as amended from time to time.
You shall be always well groomed and well turned outan

exemplary conduct and discipline at the work place.

4 will be expected t0 setan example of

(08) Changesin address / other information -
hanges within a week from changé of the

(10) S

You will in writing intimate to the management any ¢
same, failing which any communication sent on your

have been served on you.

Jast recorded address shall be deemed to

on and will not undertake any other
t with the written permission of the

Outside interest -
You will devote your entire time to the work of the instituti

direct / indirect or work, honorary or remuneratory excep

Management in each case.
i |
P LHET AR

ecrecy and Confidentiality - R
er divulge nor our information to any unauthorized person during the period or

f even afterwards by word of mouth or otherwise, particulars-or details of our
m, software’s rechnical security arrangements, administt‘étive and/or
organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material
rovided to you by the institution. This also includes such information as it already known to
the public which also you will not rele:ase_, use or disclose except with the prior written
permission of the institution. Your obligation to keep such informat onfidential shall

remain even on termination or cancellation of this employment.

You shall neith
your service 0
policies, strategies, syste
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(3)
(11) l;etur;ll of Documents / Records
ou shall be respons ) el
esponsible for the safe custody of all the documents, stores ard

assigned to you for :
Our i ¥ R 5 . S
damages. your duties and will bear the consequences thereof for thell losse

(12) Legal Right -

No i b . .
indulgence or waiving of right or forbearance of taking action shown by the establishmen

will be ivi |
" tFreated as giving up of any of their right under this contract and shall not preclude e
itution from enforcing its rights and remedies.

(13) Changes in Service Condition -
Any additions or vari
unless expressed in
institution.

ations in above terms and conditions will not be valid unless ?XPre;Sest;lr;
writing to the appointing authority or any person authorized %Y

(14)  Acceptance of our officer- '
We hope you find this offer to be satisfactory for joining the jnstitution: We iare |
impressed by your caliber and special skills. We have great hopes on your:
build a successful institution, while developing an excellent career for your,

We welcome you, and look forward to a fruitful collaboration.

Thanking you, \\
\%@:‘/ Ze. A3
Sincerely, 7 Tk

For Ghanshyamdas Garaf College

Ka%ﬁ%ﬁuria Ashok Saraf
Hon.Secretary, ‘Chairman
Governing Council Governing Council

Dr. jayant]. Apte
principal

dgement and Acceptance

Acknowle

I M'ﬁ:_"pogm\w KPP QAR s . have read and understood the above

............................

. o ‘
Signature: M . Date : M"
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BGK/2020/ & 7 & 18-12-2020

To,

Mr. Saurabh M. Panchamia

D-104, Shree Darshan CHS,,

Gorai 1, Plot No. 21, RSC -4,
Borivali (West), Mumbai - 400 091

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasuré in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Accounts Department in Commerce) w.e.f. 11th January, 2021 on Temporary
Basis for the period ending on 30th June, 2021 or co-terminus with the academic year. This period as
‘Full Time Lecturer’ will be governed by the terms and conditions as details below.

(01)

(02)

(03)

(04)

Medical Fitness -
Your appointment with us will be subject to you being medically fit in the opinion of the doctor
appointed by us (if we so desire)

Reporting -
You will report daily to the Principal and Vice Principal and or any person that the Management
may ask you to do from time to time.

Remuneration Package-
You wilLbe paid consolidated monthly remuneration of Rs. 30,000/- (Rupees Thirty Thousand
Only). This amount will be subject to deduction of Income Tax, Professional Tax and other

deductions as applicable.

Leave -

You will be entitﬁf r leaves as per the rules and regulations of Mumbai University frames for
contractual staff / te(a)?l rs for unaided section being framed from time to time. As per current
rule you will be entitled for 2.5 leaves per month, which is subject to change as per government
rule as and when declared
Leave cannot be claimed as g matter of right and can only be availed with prior approval.
Approval of leave will depe d on requirement of the institution and the discretion of the
management. Exceptin una bidable circumstances, applications for leave must be submitted in

advance, stating reasons.

Contd... 2
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working Hours - (2)

you will report

06 days a week i.e M Y
. . 6. Monday to Saturday for minimum of 05 hours per day. You
will be expected during your working hours to renderyy(;)urnslglrices for any of the institutions

?cn by Rajasthani Sammelan Education Trust or sister institutions that the management deems

Services Termination Clause -

Your services can be terminated by giving notice of 03 months for cither side. However in the
event of your resignation, the institution in its sole discretion will have an option to accept the
SAmE anc.i rgheve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not eave the job during the
academic year but will have to complete the academic year

your services are liable to be terminated without any ﬁotice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the term

m1scovnduct. in the case of reasonable suspicion of misconduct, disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency

Rules & Regulations -

During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to setan example of
exemplary conduct and discipline at the work place.

Changes in address / other information -

You will in writing intimate to the management any changes within a week from change of the

same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you.

Outside interest -

You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

Secrecy and Confidentiality -

You shall neither divulge nor our information to any unauthorized person during the period or
your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know: be
virtue of you being our employee. You shall keep confidential all information and material
v_;provided to you by the institution. This also includes such information as it already known to
public which also you will not release, use or disclose except with the prior written
ission of the institution. Your obligation to keep such information confidential shall remain
on termination or cancellation of this employment.

: ,( @/ Contd.. 3
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(14) Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the institution. We are greatl

impressed by your caliber and special skills. We have 1 i
L L it y : great hopes on your ability to help us buil
B successful institution, while developing an excellent career ?or yousiself. : P

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,

(yFor Ghanshyamdas saraf College

P

prr e L O
Dr.Jayant J. Apte Kailash parasrampuria Ashok Saraf
Principal Hon.Secretary, Chairman
Governing Council Governing Council

I

Acknowledgement and Acceptance

=]
1\ o, have read and understood the abov

......................

terms and conditions and hereby signify my accep
Al

M@" -
Signature : > — / Date: e Oila,og,i
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BGK/2020/310(n) 01-07-2020

To,

Ms. Bhavisha Shah

5/1, Ajay Apartment,
Nadiadwala Colony # 1, S.V.Road,
Malad West, Mumbai - 400064

SUB: Appointment letter as Full Time Lecturer — Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -

Une.lided Sfection (Self Finance Department) w.e.f. 1st October, 2020 on Temporary Basis for the
period ending on 30th June, 2021 or co-terminus with the academic year. This period as ‘Full Time

Lecturer’ will be governed by the terms and conditions as details below.

(01) Medical Fitness - ‘
Your appointment with us will be subject to you being medically fitin the opinion of the doctor

appointed by us (if we so desire)

(02) Reporting -
You will report daily to the Principal and Vice Principal and or any person that the Management 9

may ask you to do from time to time.

(03) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 25,000/- (Rupees Twenty Five
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and

other deductions as applicable.

(04) Leave -
s as per the rules and regulations of Mumbai University frames for

You will be entitled for leave
contractual staff / teachers for unaided section being framed from time to time. As per current

titled for 2.5 leaves per month, which is subject to change as per government |

rule you will be en
rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the
management. Exceptin unavoidable circumstances, applications for leave must be submitted in

advance, stating reasons. -
R, Contd... 2
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(2)
(05) Working Hours -
' You will report 06 days a week i.e. Monday to Saturday for minimum of 06 hours per day. You
will be expected during your working hours to render your services for any of the institutions
run by Rajasthani Sammelan Education Trust or sister institutions that the management deems

fit.

(06) Services Termination Clause - ]

“Your services can be terminated by giving notice of 03 months for either side. However, in the
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.
Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of thg term
“ misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

07)  Rules & Regulations -
During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.
You shall be always well groomed and well turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

[08) Changes in address / other information -
You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication sent on your last recorded address shall be deemed to

have been served on you.

09) Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

110) Secrecy and Confidentiality -
You shall neither divulge nor our information to any unauthorized person during the period or

your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information as it already known to
the public which also you will not release, use or disclose except with the prior written
permission of the institution. Your obligation to keep such information confidential sh@:l/remain

even on termination or cancellation of this employment.
ontd.. 3
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(3)

(11)  Return of Documents / Records - )

You shall be responsible for the safe custody of all the documents, stores and valuables assigned
to you for your duties and will bear the consequences thereof for their losses damages.

(12)  Legal Right- .

No indulgence or waiving of right or forbearance of taking action shown by the establishment
will be treated as giving up of any of their right under this contract and shall not preclude the
institution from enforcing its rights and remedies.

(13) Changes in Service Condition - ] :
Any additions or variations in above terms and conditions will not be valid unless expresses in
unless expressed in writing to the appointing authority or any person authorized by the
institution.

(14)  Acceptance of our officer-

We hope you find this offer to be satisfactory for joining the instituti(.n'l. We are greaf:ly
impressed by your caliber and special skills. We have great hopes on your ability to help us build
a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,

®) For Ghanshyamdas Saraf College

—_—

pcA ' (e

Dr.Jayaht]. Apte Kailash Parasramipuria Ashok Saraf
Principal Hon.Secretary, Chairman
Governing Council Governing Council

Acknowledgement and Acceptance

b omasmrsmrasbanesas o AR S A T i , have read and understood the above
terms and conditions and hereby signify my acceptance of the same.

B0 90,»9/

Signature : Date :
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BGK/2021/ 32, T )  11-06-2021

To,
Ms. Tejal N. Mogre
MUMBAL

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas T§a1_‘af (}310“6%?0;1'
Unaided Section (Commerce Department) w.e.f. 1t July, 2021 on Temporary Basis for the ;;e "
end of the academic year or co-terminus with the academic year. This period as ‘F ull Time Lecture
will be governed by the terms and conditions as details below.

(01) - Medical Fitness - G
Your appointment with us will be subject to you being medically fit in
doctor appointed by us (if we so desire)

the opinion of the

(02) Reporting -
You will report daily to the Principal and Vice Principal and or any person that the
Management may ask you to do from time to time.

(03) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 20,000/- (Rupees Twenty
Thousand Only). This amount will be subject to deduction of Income Tax; Professional Tax and
other deductions as applicable.

04 Leave -

() You will be entitled for leaves as per the rules and regulations of Mumbai University frames
for contractual staff / teachers for unaided section being framed from time to time. As per
current rule you will be entitled for 2.5 leaves per month, which is subject to change as per
government rule as and when declared
Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submitted

in advance, stating reasons.
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I5)  Working Hours -
Yqu will report 06 days a week i.e, Monday to Saturday for minimum of 05 hours per dgy. .You
will be expected during your working hours to render your services for any of the institutions
run by Rajasthani Sammelan Education Trust or sister institutions that ‘the management
deems fit. tthe
(06)

Services Termination Clause -

Your services can be terminated by giving notice of 03 months for e
event of your resignation, the institution in its sole discretion wi

same and relieve you prior to completion of the stipulated notice period of 03 months, without

any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof for

misconduct without being exhaustive and without prejudice to the general meaning of the

term ‘ misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and
commission of an act involving moral turpitude, any act of indiscipline or inefficiency.

(07)  Rules & Regulations -

ither side. However, in the
1l have an option to accept the

During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time. '

You shall be always well groomed and well turned out and will be expected to setan example
of exemplary conduct and discipline at the work place.

(08)

Changes in address / other information - -

You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication sent on your last recorded address-shall be deemed to
have been served on you.

(09) Outside interest -

You will devote your entire time to the work of the institution and will not undertake any

other direct / indirect or work, honorary or remuneratory except with the written permission
of the Management in each case.

(10)  Secrecy and Confidentiality -

You shall neither divulge nor our information to any unauthorized person durihg the period or
your service of even afterwards by word of mouth or otherwise, particulars or.details of our
policies, strategies, system, software’s technical security arrangements, a‘dm‘iniéfirati'\ié and/or
organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information-as it already-known to
the public which also you will not release, use or disclose except with the prior written

permission of the institution. Your obligation to keep such information confidential shall
remain even on termination or cancellation of this employment.
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Return of Documents / Records - E it

You shall be responsible for the safe custody of all the documenté;iiétéféé:'jé;rf:c‘i‘;;.valﬁa'bles

6(11351gned to you for your duties and will bear the consequences thereof for their losses
amages. ‘ REE e

Legal Right -

No indulgence or waiving of right or forbearance of taking acti

will be treated as giving up of any of their right under this con
‘stitution from enforcing its rights and remedies.

on shoWn by the establishment
tract and shall not preclude the

Changes in Service Condition -

Any additions or variations in above terms and conditions will not be valid unless expresses in

unless expressed in writing to the appointing authority or any person authorized by the
institution. ' Ll ot :

Acceptance of our officer-

We hope you find this offer to be satisfactory for joining the institution; We are .greatly
impressed by your caliber and special skills. We have great hopes on your 2 jlity to help us
build a successful institution, while developing an excellent career for yo

We welcome you, and look forward to a fruitful collaboration.
Thanking you,
Sincerely,

For Ghanshyamdas Saraf College

et - v ik -
@we—l? wL
Dr. Jayant . Apte Kailash Parasrampuria Ashok Saraf

Principal Hon.Secretary,

Chairman
Governing Council

Governing Council

Acknowledgement and Acceptance

N IE M. Nt%*&ﬂw Mo

................................ , have read and understood the above
terms and conditfons and hereb

signify my acceptance of the same.
Signature : Q\’Y Date : &é Z o ég:L/
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BGK/2021/49¢ T 29-10-2021

To,
Ms. Heta Pandya
604, Raj Swastik, Road No, 3

Daulat Nagar, Boriylj (East)
MUMBAI - 400 066 '

SUB: Appointment Jetter a5 Fy| Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -

Unaided Section (Commerce) w.e.f. 15t November, 2021 on Temporary Basis for the period end

of academic year or co-terminys with the academic year. This period as ‘Full Time Lecturer’ will be
governed by the terms and conditions as details below.

(01)  Medical Fitness -

Your appointment with us will be subject to you being medically fit in the opinion of the
doctor appointed by us (if we so desire)

(02)  Reporting -

You will report daily to the Principal and Vice Principal and or any person that the
Management may ask you to do from time to time.

(03) Remuneration Package-

You will be paid consolidated monthly remuneration of Rs. 25,000/- (Rupees Twenty Five

Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and
other deductions as applicable.

(04) Leave-

You will be entitled for leaves as per the rules and regulations of Mumbai University frames
for contractual staff / teachers for unaided section being framed from time to time. As per
current rule you will be entitled for 2.5 leaves per month, which is subject to change as per
government rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the

management. Except in unavoidable circumstances, applications for leave must be submitted
in advance, stating reasons.
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[ (05) Working Hours - (2)

You will
; eport ( .
will be expgcted gu(ié‘lys aweek ie. Monday to Saturday for minimum of 05 hours per day. You |
run by Rajasthap; S'“g your working !murs to render your services for any of the institutions
deems fit. ammelan Education Trust or sister institutions that the management

(06)  Services Termination Clause -

Your services can be terminated b

. Y giving notice of 03 months for either side. However, in the
event of your resignation, the inst ;

: itution in its sole discretion will have an option to accept the
same an ' i .
i tiinr;e_lleve you pn?r to completion of the stipulated notice period of 03 months, wicto:
acaden}:' ieu of the' notice period. However, in any case you will not leave the job during the
Ic year but will have to complete the academic year.

Yo : . ; o ‘
% mi:r Sedmces‘are liable to be terminated without any notice or salary in lieu thereof for
] tern:m'] uct without being exhaustive and without prejudice to the general meaning of the

_ r_msconduct' in the case of reasonable suspicion of misconduct, disloyalty and
commission of an act involving moral turpitude, any act of indiscipline or inefficiency.

| (07)  Rules & Regulations -
| During the period of your employment, you will be bound by the rules and regulations of our
| Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an example
of exemplary conduct and discipline at the work place.

(08) Changesin address / other information -

You will in writing intimate to the management any changes within a week from change of the

same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you.

(09) Outside interest -

You will devote your entire time to the work of the institution and will not undertake any

other direct / indirect or work, honorary or remuneratory except with the written permission
-of the Management in each case.

(10)  Secrecy and Confidentiality -
You shall neither divulge nor our information to any unauthorized person during the period or
your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information as it already known to
the public which also you will not release, use or disclose except with the prior written
permission of the institution. Your obligation to keep such information confidential shall

remain even on termination or cancellation of this employment. =7
e~ Contd.. 3
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(3)
11) 5eturﬂ of Documents / Records -
ou shall be i
Lo ygispfonmble for the safe custody of all the documents, stores and valuables
damages. or your duties and will bear the consequences thereof for thelr 10552

(12) Legal Right -
No indulgence or waiving of right or forbearance of taking action shown by the establishment
will be treated as giving u

e g up of any of their right under this contract and shall not preclude the
ution from enforcing its rights and remedies.

(13) Changes in Service Condition

Any additions or variations in above terms and conditions will not be valid unless expresses In

gnlta.ss expressed in writing to the appointing authority or any person authorized bY the
institution.

(14) Acceptance of our officer-

\_Ne hope you find this offer to be satisfactory for joining the institution. We are greatly
1mpressed by your caliber and special skills. We have great hopes on your ability to help us
build a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward toa fruitful collaboration.

Thanking you,
Sincerely,

For Ghanshyamdas saraf College

- MNVM

[Fy L’\_/\-ﬂq_
Dr.Jayant J. Apte Kailash parasrampuria Ashok Saraf
Principal Hon.Secretary, Chairman

Governing Council Governing Council

- B T

Ackngwledgement and Acceptance

.............................. ; , have read and understood the above
by signify my acceptance of the same.

I
i
1
i
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BGK/2024/745 10-06-2024

To,

Ms. Yogita Naik Khatti

Khatti House, Madh Nava Nagar,
Madh Island, Via Versova,
Malad West, Mumbai - 400 061

SUB: Appointmentletter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Self Finance Department) w.e.f. 12th June, 2024 on Temporary Basis for the
period end of the academic year or co-terminus with the academic year. This period as ‘Full Time
Lecturer’ will be governed by the terms and conditions as details below.

(01) Medical Fitness -
Your appointment with us will be subject to you being medically fitin the opinion of the doctor
appointed by us (il we so desire)

(02) Reporting - . )
You will report daily to the Principal and Vice Principal and or any person that the Management
may ask you to do from time to time.

(03) Remuncration Package-
You will be pald consolidated monthly remuneration of Rs. 33,000/- (Rupees Thirty Three
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and
other deductions as applicable.

(04) Leave -

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for
contractual stall / teachers for unaided section being framed from time to time. As per current
rule you will be entitled for 2.5 leaves per month, which is subject to change as per government
rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submitted in
advance, stating reasans.

Contd... 2
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(06)

(07)

(08)

(09)

(10)

Working Hours -

You will report 06 days a week i.e. Monday to Saturday for minimum of 06 hours per day. You
will be expected during your working hours to render your services for any of the institutions

run by Rajasthani Sammelan Education Trust or sister institutions that the management deems
fit.

Services Termination Clause -

Your services can be terminated by giving notice of 03 months for either side. However, in the
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the term
“ misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

Rules & Regulations - :
During the period of your employment, you will be bound by the rules and reuulatlons of our
Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

Changes in address / other information -
You will in writing intimate to the management any changes within a week from change of the

same, failing which any communication sent on your last recorded address shall be deemed to
have been served on you,

Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

Secrecy and Confidentiality -
You shall neither divulge nor our information to any unauthorized person during the period or
your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information as it already known to
the public which also you will not release, use or disclose except with the prior written
permission of the institution. Your obligation to keep such information copfidential shall remain
even on termination or cancellation of this employment.

Contd.. 3
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(13)

(14)

(3)

Return of Documents / Records -
You shall be responsible for the safe custody of all the documents, stores and valuables assigned

to you for your duties and will bear the consequences thereof for their losses damages.

Legal Right -
No indulgence or waiving of right or forbearance o

will be treated as giving up of any of their right under t
institution from enforcing its rights and remedies.

f taking action shown by the establishment
his contract and shall not preclude the

Changes in Service Condition - SI—— _
Any additions or variations in above terms and conditions will not be valid unless expresses in
unless expressed in writing to the appointing authority or any person authorized by the

institution.

Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the Institution. We are greatly

impressed by your caliber and special skills. We have great hopes on your ability to help us build
a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,

For Ghanshyamdas Saraf College

Dr. Ajay Agrawal __Dr, Ashwat R. Desai —— AshokSaraf — "
HR Principal Chairman
RSET Governing Council

Acknowledgement and Acceptance

L,y ocnecmmamenn i amsmransmnspima s s fiiiusss i x5 ARG o WA , have read and understood the above
terms and conditions and hereby signify my acceptance of the same.

Signature : Date :

Scanned with CamScanner
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28.06.2019

Mr. Mahesh Nikange,

B-203, New Shital,

Saptarshi Sankool, Ovaripada,
Dahlsar (East),

Mumbai-400 068

Subject:Appointment Lettter as Full time Lecturer — Temporary Basis

Dear Mr. Mahesh,

u as ‘Assistant Professor’of ‘Ghanshyamdas Saraf College ~ Unaided
2019 on temporary basis for period ending on 30™ April
od as ‘Full time Lecturer’ will be governed by the terms

We have pleasure in appointing yo
section (Self Finance) with effect from 06* June,
2020, or co-terminus with the academic year. This peri
and conditions as details below.

01) Medical Fitness:
Your appointment with us will be subject to you

by us (if we so desire).

being medically fit in the opinion of the doctor appointed

02) Reporting: .
You will report daily to the Principal and Sr. Vice-P
you to do from time to time.

rincipal and or any person that the Management may ask

03) Remuneration Package
You will be paid consolidated monthly remuneration of Rs.
will be subject to deduction of Income tax, Professional Tax an

20,000/- (Twenty Thousand Only). This amount
d other deductions as applicable.

04) Leave:
You will be entitled for leaves as per the ru
staff teachers for Unaided Section being framed from time to time. As per current rule yo
for 2.5 leaves per month, which is subject to change as per government rule as and when declared.
Leave cannot be claimed as a matter of right and can only be avalled with prior approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except in unavoidable
applications for leave must be submitted in advance, stating reasons.

les and regulations of Mumbai University frames for contractual
u will be entitled

circumstances,

05) Working Hours :
You will report 6 days a we
during your working hours to render your services for any of the Institutions run by

Education Trust or sister Institutions that the management deems fit.

ek Monday to Saturday for minimum of 06 hrs. per day. You will be expected
Rajasthani Sammelan
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6) Service termination Clause:
Your services can be terminated by giving notice of one month from elther side. However, In the event of your
resignation, the institution in its sole discretion will have an optlon to accept the same and relieve you prior to
completion of the stipulated notice perlod of one month, without any pay In lieu of the notice period, You cannot leave
the organization during the academic session and vacations shall not be counted for notice period to be served as per
appointment letter,

However, in the event of your resignation you will be required to serve a notice of ane month or pay salary In

. lieu of notice. Incase if you do not serve the notice you shall be liable to Indemnify the losses Incurred by

the Institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary In lleu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of
reasonable suspicion of misconduct, disloyalty and commission of an act Involving moral turpitude, any act of
Indiscipline or Inefficiency.

7) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changesin address/Other information:

You will in writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecyand Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even

afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,

technical knowhow, security arrangements, administrative and /or organizational matters of a confidential/secret
@ nature, which may be your privilege to know by virtue of you being our employee.
You shall keep confidential all the Information and material provided to you by the Institution. This also includes such
information as is already known to the public which also you will not release, use or disclose except with the prior
written permission of the Institution. Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment. You will not indulge in any business or profession for gain or not, while

in the service of the institution, or after duty hours, or off days or holidays without the written permission from the
management,

10) Return of Documents/records:

You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties
and will bear the consequences thereof for their losses and damages.

ARajasthani Sammelan
Educational Endeavour
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11) Legal Right:

No indulgence or walving of right or forbearance of taking action shown by the establishment will be treated as giving
up of any of their right under this contract and shall not preclude the Institution from enforcing its rights and remedies.

12) Changes in Service Condition: i
Any additions or variations in above terms and conditions will not be valid unless expressed In writing to the Appointing
. Authority or any other person authorized by the Institution,

13) Acceptance of our offer: libre and
We hope you find this offer to be satisfactory for joining the Institution, We are greatly |mpressed by y.our cali r:"ent
speclal skills, We have great hopes on your ability to help us build a successful Institution, while developing an exc

S career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,
For GHAN AMDAS SARAF COLLEGE
Principal Hon.Secretary-Governing Council Chairman-Governing Counil
Dr. Jayant Apte Kallash Parasrampuria Ashok Saraf
Acknowledgement and Acceptance
Q | IYIG)‘\?Q L C. f'}@ﬂ Je have read and understood the above terms and condit
and hereby signify my acceptance of the same.

ey

A Rajasthani Sammelan
Educational Endeavour
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BGK/2020/60 - 18-01-2021

To,

Ms. Kinjal Singhvi
305, Building No. 5, Prem Nagar,

Borivli

West, Mumbai - 400 092

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Self Finance Department) w.c.f. 15t February, 2021 on Temporary Basis for the

period

ending on 30th June, 2021 or co-terminus with the academic year. This period as ‘Full Time

Lecturer’ will be governed by the terms and conditions as details below.

(05)

(06)

(07)

(08)

Medical Fitness -
Your appointment with us will be subject to you being medically fit in the opinion of the doctor
appointed by us (if we so desire)

Reporting -
You will report daily to the Principal and Vice Principal and or any person that the Management
may ask you to do from time to time.

Remuneration Package-

You will be paid consolidated monthly remuneration of Rs. 25,000/~ (Rupees Twenty Five
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and
other deductions as applicable.

Leave -

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for
contractual staff / teachers for unaided section being framed from time to time. As per current
rule you will be entitled for 2.5 leaves per month, which is subject to change as per government
rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submitted in
advance, stating reasons. @

Contd... 2
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(06)

(07)

(08)

(09)

(10)

______________ - - o -

2)
Working Hours -
You will report 06 days a week i.e. Monday to Saturday for minimum of 06 hours per day. You
will be expected during your working hours to render your services for any of the institutions
run by Rajasthani Sammelan Education Trust or sister institutions that the management deems

fit.

Services Termination Clause -

Your services can be terminated by giving notice of 03 months for either side. However, in the
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the term
‘ misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

Rules & Regulations -

During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

Changes in address / other information -

You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication sent on your last recorded address shall be deemed 0
have been served on you.

Outside interest -

You will devote your entire time to the work of the institution and will not undertake any other
direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

Secrecy and Confidentiality -
You shall neither divulge nor our information to any unauthorized person during the period or

« your service of even afterwards by word of mouth or otherwise, particulars or details of our

policies, strategies, system, software’s technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information as it already known to
the public which also you will not release, use or disclose except with the prior written

permission of the institution. Your obligation to keep such infor nfidential shall remain
even on termination or cancellation of this employment.
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(11)  Return of Documents / Records -
You shall be responsible for the safe custody of all the documents, stores and valuables assigned
to you for your duties and will bear the consequences thereof for their losses damages.

(12) Legal Right-
No indulgence or waiving of right or forbearance of taking action shown by the establishment
will be treated as giving up of any of their right under this contract and shall not preclude the
institution from enforcing its rights and remedies.

,. (13) Changes in Service Condition -

Any additions or variations in above terms and conditions will not be valid unless expresses in
unless expressed in writing to the appointing authority or any person authorized by the
institution.

(14) Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the institution. We are greatly

impressed by your caliber and special skills. We have great hopes on your ability to help us build
a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.
Thanking you,
Sincerely,

@For Ghanshyamdas Saraf College

il Al

QU.,L/ L_a./\-&-'
Dr. Jayant]. Apte Kailash Parasrampuria Ashok Saraf C
Principal Hon.Secretary, Chairman

Governing Council Governing Council

Acknowledgement and Acceptance

2]

I, AN ol San0lsowad ... have read and understood the above
terms and’conditions and Hereby signify my acceptance of the same.
o

Signature ; {XB%

h \YJ
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05" July 2018
Mr. Mayur Rambhiya
263/15, Shiv Sahiyadri CHS,,
Sector - 2, Charkop,
Kandivali (West)
Mumbai - 400067.

Subject: Appointment Letter as Full time Lecturer — Temporary Basis

Dear Mr. Rambhiya,

We have pleasure in appointing you as ‘Full time Lecturer’of ‘Ghanshyamdas Sare:: college — Self Finance- Sectno'nh
and with effect from 25" june 2018 on temporary basis for a period ending on 30 April 2019, or co-terr.mnus wit
the academic year. This period as ‘Full time Lecturer’ will be governed by the terms and conditions as detailed below.

1) Medical Fitness: ' if
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed by us (irwe
so desire).

2) Reporting: -
You will report daily to the Principal, Vice principal, or any person that the Management may ask you to do from time
to time.

3)7 Remuneration pPackage .
You will be paid consolidated monthly gross of Rs. 25000/- (Twenty Five Thousand Only). This amount will be subject
to deduction of Income tax, professional Tax and other deductions as applicable.

4) leave:
You will be entitled for leaves as per the rules and regulations of Ghanshyamdas saraf College — Self Finance Section
being framed from time to time. Leave cannot be claimed as a matter of right and can only be availed with prior

~approval. Approval of leave will depend on requirements of the institution and the discretion of the Management.
Except in unavoidable circumstances, applications for leave must be submitted in advance, stating reasons.

5) Working Hours

You will report 6 days a week Monday to Saturday for minimum of 05 hrs. per day. You will be expected to actively
participate and involve even the students in any Formal Celebration/Events hosted by any of the Institutions run by
the Rajasthani sammelan Education Trust even if held on the weekends.

A Rajasthani Sammelan
Educational Endeavour -
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11) Legal Right:

No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated as giving

up of any of their right under this contract and shall not preclude the institution from enforcing its rights an
remedies.

12) Changes in Service Condition:

Any additions or varfations in above terms and conditions will not be valid unless expressed in writing to the
Appointing Authority or any other person authorized by the institution.

13) Acceptance of our offer:

We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your calibre and
special skills, We have great hopés on your ability to help us build a successful institution, while developing an
excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.
P Thanking you,

Sincerely,

@/ For GHANSHYAMDAS SARAF COLLEGE

In-Charge Principal Hon.Secretary-Governing Council Chairman-Governing cdlincil
Bhav?\(r;  Vaidya Kailash Parasrampuria Ashok Saraf
ok \ ALY
LT

Acknowledgement and Acceptance

\ ,\ IR
| MUW\:\L H QU\N\J/}L\L NG have read and understood the above terms and conditions
and hereb\(}ignify my acceptance of the same. J

W

Signature . Date: )'g/{?l | g‘
" Mayuh Haulal ol ta
/]

A Rajasthani Sammelan
Educational Endeavour
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To,

18-01-2021

Ms. Sangeeta Sahoo
0-602, Satellite Garden, Phase II,

Film City Road, Goregaon East,
Mumbai.

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Self Finance Department) w.e.f. 15t February, 2021 on Temporary Basis for the
period ending on 30th June, 2021 or co-terminus with the academic year. This period as ‘Full Time
Lecturer’ will be governed by the terms and conditions as details below.

(09)

(10)

(11)

(12)

Medical Fitness -
Your appointment with us will be subject to you being medically fit in the opinion of the doctor

appointed by us (if we so desire)

Reporting -
You will report daily to the Principal and Vice Principal and or any person that the Management
may ask you to do from time to time.

Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 20,000/- (Rupees Twenty Thousand
Only). This amount will be subject to deduction of Income Tax, Professional Tax and other

deductions as applicable.

Leave -
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for

contractual staff / teachers for unaided section being framed from time to time. As per current
rule you will be entitled for 2.5 leaves per month, which is subject to change as per government
rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submitted in

advance, stating reasons. \\)JD
@w




et T S I E Y S XVTTT Y

Malad (W), Mumbai — 400 064

(06)

(07)

(08)

(09)

(10)

Tel.No. 4520 7766
Ghanshyamdas Saral o coren
college 0,5;“5 PRty www.saraf'"collu.gg'.m g.in
EDUCATION EMIOWERS géﬂc@ralastham.org. n
‘ . (2)
(05) Working Hours -

You will report 06 days a week i.e. Monda
will be expected during your working ho

run by Rajasthani Sammelan Education T
fit.

y to Saturday for minimum of 06 hours per day. You
urs to render your services for any of the institutions
rust or sister institutions that the management deems

Services Termination Clause -

Your services can be terminated by giving notice of 03 months for either side. However, in the
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year. '

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the term
" misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

Rules & Regulations -
During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

Changes in address / other information - -

You will in writing intimate to the management any changes within a week from change of the

same, failing which any communication $ent on your last recorded address shall be deemed to
have been served on you.

Outside interest -

You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case. A

Secrecy and Confidentiality - .

You shall neither divulge nor our information to any unauthorized person during the period or
your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative and/or
organizational matters of a confidential / secret nature, which may be privilege to know pe
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information as it a}ready known to
the public which also you will not release, use or disclose except with the prior written

permission of the institution. Your obligation to keep such information confidential shall remain
even on termination or cancellation of this employment.

GhP
Corg™

Contd.. 3
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(3)

(11) Return of Documents / Records -
You shall be responsible for the safe custody of all the documents, stores and valuables assigned
to you for your duties and will bear the consequences thereof for their losses damages.

(12) Legal Right -
No indulgence or waiving of right or forbearance of taking action shown by the establishment

/
will be treated as giving up of any of their right under this contract and shall not preclude the
institution from enforcing its rights and remedies:
(13) Changes in Service Condition - ' .
less expresses in

Any additions or variations in above terms and conditions will not be valid un :
unless expressed in writing to the appointing authority or any person authorized by the

institution.

(14)  Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the institution. We are greatly

impressed by your caliber and special skills. We have great hopes on your ability to help us build
a successful institution, while developing an excellent career for yourself. :

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,

@For Ghanshyamdas Saraf College

Dr. JayantJ. Apte Kailasﬁ Farasramfmria ‘ Ashok Saraf

Principal Hon.Secretary, Chairman
Governing Council Governing Council

Acknowledgement and Acceptance
I &%q&m@&_faﬂﬁ ................... , have read and understood the above

terms and conditions and hereby signify my acceptance of the same.

Signature : ,(’Qq(/gaﬂfz f"ﬂﬂ'ﬁ Date: _J 12 13—07_-1

S
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To,

Ms. Harshada Subhash Bandekar
B/24/001, Saraf Chaudhary Nagar,
Thakur Complex, Kandivij lLast,
MUMBAI - 100 101

SUB: Appointment letter as Full Time Lecturer - Temporary Basis,
Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Self financed Department) w.e.f. 15 June, 2022 on Temporary Basis 101 11
period end of the academic yearor co-terminus with the academic year. This period as ‘Full Time
Lecturer’ will be governed by the terms and conditions as details below.

(01) Medical Fitness -
Your appointment with us will be subject to you being medically fit i1 the opimion o e
doctor appointed by us (if we so desire)

(02)  Reporting -
You will report daily to the Principal and Vice Principal and or any person that (nhe

Management may ask you to do from time to time.

(03)  Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 23,000/~ (Rupees Twenty Thae

Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax .1n¢
other deductions as applicable,

(04) Leave -
You will be entitled for leaves as per the rules and regulations of Mumbai Unwversiny £ o
for contractual stali / teachers for unided section being ramed flom ume w Ume A -
current rule you will be entitled for 2.5 leaves per month, which is subject to change as pu

government rule as and when declared ‘

Leave cannot be claimed as a matter of right and can only be availed with prior approv.i

Approval of leave will depend on requirement of the institutimlx and the discretion ot 1:.;‘

management. Except in unavoidable circumstances, applications for lecve must be sabreo1t .

inadvance, stating reasons.

Contd... 27
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...............
....................................

(05)  Working Hours - (2)
\(\)ril;lwbl” l,ep!or_l 06 da'ys a week i.e. Monday to Saturday for minimum of 06 hours per day. You
¢ expected during your working hours to render your services for any of the institutions

run by Rajasthani Sammelan E ion T ' instituti
c ¢ é 2lan Education Trust or sister institutions that i
deems fit. the management

(06)  Services Termination Clause -

Your services can be terminated by giving notice of 03 months for either side. However, in the
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without-
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct without being exhaustive and without prejudice to the general meaning of the
term ' misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and
commission of an act involving moral turpitude, any act of indiscipline or inefficiency.

(07)  Rules & Regulations -

During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an example of_
exemplary conduct and discipline at the work place.

(08) Changes in address / other information -

(09)

(10)

You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication sent on your last recorded address shall be deemed to

have been served on you.

Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

Secrecy and Confidentiality - . _
You shall neither divulge nor our information to any unauthorized person during the period or

your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative and/or=
organizational matters of a confidential / secret nature, which may be privilege to know pe
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information as it already knovs{n to
the public which also you will not release, use or disclose except W‘lth the PFIOF'WFIUEH
permission of the institution. Your obligation to keep such information confidential shall

remain even on termination or cancellation of this employment. cond.
ontd.. 3
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(11) seturn of Documents / Records -
(0] b 3 )Y :
u shall be responsible for the safe custody of all the documents, stores and valuables~

assi . : .
igned to you for your duties and will bear the consequences thereof for their losses

damages.

(12)  Legal Right -
N(,) indulgence or waiving of right or forbearance of taking action shown by the establishment
will be treated as giving up of any of their right under this contract and shall not preclude the

institution from enforcing its rights and remedies.

(13) Changes in Service Condition -
Any additions or variations in above terms and conditions will not be valid unless expresses in
unless expressed in writing to the appointing authority or any person authorized by the

institution.
(14)  Acceptance of our officer-
satisfactory for joining the institution. We are greatly_

We hope you find this offer to be
| skills. We have great hopes on your ability to help us

impressed by your caliber and specia
build a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,

For Ghanshyamdas Saraf College

-1
Kailash Parasramﬁuria Ashok Saraf
Chairman

Dr. Jayant]. Apté;;'}
‘A Hon.Secretary,
Governing Council

Principal A s
Governing Council

~

Date: \_5\_0_6.;_‘2_0-7‘2'

Signature : _ 2
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30-11-2022

To,
Ms. Mehak Dinesh Gupta

M-5/2, Bhanumati CHS,
Bangur Nagar, Goregaon West,
MUMBAI

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,
We 'ha\'e plea.sure in appointing you as ‘Assistant Professor of Ghansh\ ndas Saraf College -
Unaided Section (Self financed Department) w.e.f. 1 December, 2022 Temporary Basis for

" s period as ‘Full Time

the period end of the academic year or co-terminus with the academic yea!
Lecturer’ will be governed by the terms and conditions as details below.

(05)  Medical Fitness -
ct to you being medicallv '+ n the opinion of the

Your appointment with us will be subje
doctor appointed by us (if we so desire)

(06)  Reporting -
You will report daily to the Principal and Vice Principal and < - any person that the

Management may ask you to do from time to time.

(07) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 23,000, (Rupees Twenty Three
Thousand Only). This amount will be subject to deduction of Incom> 1%, Professional Tax and
other deductions as applicable.

(08) Leave-
You will be entitled for leaves as per the rules and regulations of 2bai University frames
for contractual staff / teachers for unaided section being framed = m ume to time. As per
current rule you will be entitled for 2.5 leaves per month, which s bject to change as per
government rule as and when declared
ava. +d with prior approval
4 the discretion of the

Leave cannot be claimed as a matter o
will depend on requiremen
e must be submitted

idable circumstan

f right and can only be
t of the institution

Approval of leave
ces, applications for

management. Except in unavo
in advance, stating reasons.
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(13)  Working Hours -

N

\’o.u will report 06 days a week i.e. Monday to Saturday for minin:
will be expected during your working hours to render your servicc - for any of the institutions

run by Rajasthani Sammelan Education Trust or sister institut

deems fit.

(14)  Services Termination Clause -

Your services can be terminated by giving notice of 03 months for
event of your resignation, the institution in its sole discretion will .
same and relieve you prior to completion of the stipulated notice p

any pay in lieu of the notice period. However, in any case you will
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notice or
misconduct without being exhaustive and without prejudice to !

term ‘ misconduct’ in the case of reasonable suspicion of

commission of an act involving moral turpitude, any act of indisc:p

(15)  Rules & Regulations -
During the period of your employment, you will be bound by the r
Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will be e

exemplary conduct and discipline at the work place.

(16) Changes in address / other information -
You will in writing intimate to the management any changes withir

same, failing which any communication sent on your last recorded

have been served on you.

(17)  Outside interest -

You will devote your entire time to the work of the institution and \

direct / indirect or work, honorary or remuneratory except with th:
Management in each case.

(18)  Secrecy and Confidentiality -
You shall neither divulge nor our information to any unauthorized
your service of even afterwards by word of mouth or otherwise,
policies, strategies, system, software’s technical security arrangen

organizational matters of a confidential / secret

nature, which n
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(19)  Return of Documents / Records -

You shall p
€ responsi

assigned 1oy l;(());lb\lyble. for Fhe safe custody of all the docume s, stores and valuables
) your duties and will bear the consequence: thereof for their losses

(20)  Legal Right -
No i . vt ;
Wl_”'ggli]gence O waiving of right or forbearance of taking action sh .n by the establishment
reated as giving up of any of their right under this contract -d shall not preclude the

Institution from enforcing its rights and remedies.

(21)  Changes in Service Condition -
Any additions or variations in above terms and conditions will not be
unless expressed in writing to the appointing authority or anv

Institution.

valid unless expresses in
‘vson authorized by the

(22)  Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the in-titution. We are greatly

impressed by your caliber and special skills. We have great hopes ~n your ability to help us
build a successful institution, while developing an excellent career fo vourself.

We welcome vou, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,

@-For Ghanshyamdas Saraf College

' 9!
MW”“& \ch__g__ A
Dr. Ashwat R. Desai Kailash Parasrampuria Ashok Sargf
Chairman

1/C. Principal Hon.Secretary, - .
Governing Council Governing Council

Acknowledgement and Acceptance
], I\/{C"\OJAQLL e, . have read a:

terms and conditions and hereby signify my acceptance of the same.

' understood the above

are : lgﬂgla 2022

8
Signature : ?)\"\'Za/

B S
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BGK/2022/4-38 30-11-2022

To,

Ms. Hiral Pankaj Rawal

102, 1% Floor, Hari Darshan,
Cosmos Garden, Borivali West,

MUMBAI - 400 103

SUB: Appointment letter as Full Time Lecturer - Temporary Basis,

Dear Sir / Madam,
We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Self financed Department) w.e.f. 1§4December, 2022 on Temporary Basis for
the period end of the academic year or co-terminus with the academic year. This period as ‘Full Time

Lecturer’ will be governed by the terms and conditions as details below.

(09)  Medical Fitness -
Your appointment with us will be subject to you being medically fit in the opinion of the

doctor appointed by us (if we so desire)

(10)  Reporting -
You will report daily to the Principal ,_@n;qui,c’e Principal and or any person that the
Management may ask you to do from tiria to {ﬁe

v
{

(11)  Remuneration Package- _
You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Three

Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and

other deductions as applicable.

(12) Leave - :
You will be entitled for leaves as per the rules and regulations of Mumbai University frames
for contractual staff / teachers for unaided section being framed from time to time. As per
current rule you will be entitled for 2.5 ieaves per month, which is subject to change as per

government rule as and when declared

Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the
management. Except in unavoidable circumstances, applications for leave must be submitted

in advance, stating reasons.
Contd... 2
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30-11-20;

BGK/2022/433

To,

Ms. Hiral Pankaj Rawal

102, 1¢t Floor, Hari Darshan,
Cosmos Garden, Borivali West,

MUMBAI - 400 103

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.

Dear Sir / Madam,
We have pleasure in appointing you as ‘Assistant Professor of Gharshyamdas Saraf College

Unaided Section (Self financed Department) w.e.f. 16th December, 2( 22 on Temporary Basis t
the period end of the academic year or co-terminus with the academu. y. ir. This period as ‘Full Tin

Lecturer’ will be governed by the terms and conditions as details below.

(09) Medical Fitness -
Your appointment with us will be subject to you being mcdic 'ly fit in the opinion of t

doctor appointed by us (if we so desire)

(10) Reporting -
You will report daily to the Principal and Vice Principal aid or any person that tl

Management may ask you to do from time to time.

(11) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 23,0 '0/- (Rupees Twenty Thr
Thousand Only). This amount will be subject to deduction of l..c0 1e Tax, Professional Tax ai

other deductions as applicable.

(12) Leave -
You will be entitled for leaves as per the rules and regulatiois ¢ Mumbai University fram.
for contractual staff / teachers for unaided section being {r . mc ' from time to time. As p
current rule you will be entitled for 2.5 leaves per month, wiiic' is subject to change as p
government rule as and when declared
Leave cannot be claimed as a matter of right and can only ve  vailed with prior approv.
2ric . and the discretion of tl

Approval of leave will depend on requirement of the institutic
1s or leave must be submitte

management. Except in unavoidable circumstances, applicatic s

in advance, stating reasons.
Contd...
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(13)  Working Hours -

Y ill repor : . A
\Oﬁl\gl“ report 06 days a week i.e. Monday to Saturday for i .im 'm of 06 hours per day. Yc

Vill be GXP?Cth dyrmg your working hours to render your + vic s for any of the institutio)
run by Rajasthani Sammelan Education Trust or sister i1t .ons that the manageme
deems fit.

(14)  Services Termination Clause -

Your services can be terminated by giving notice of 03 montli ‘or -ither side. However, in tt
event of your resignation, the institution in its sole discretion - ill ,ave an option to accept tt
same and relieve you prior to completion of the stipulated not <o | riod of 03 months, withot
any pay in lieu of the notice period. However, in any case you vill 10t leave the job during tt
academic year but will have to complete the academic year.

Your services are liable to be terminated without any notic - o' salary in lieu thereof fc

misconduct without being exhaustive and without prejudicc to ‘ne general meaning of th
term ' misconduct’ in the case of reasonable suspicion ' iiisconduct, disloyalty an
commission of an act involving moral turpitude, any act of ind - cip!.ne or inefficiency.

(15)  Rules & Regulations -
During the period of your employment, you will be bound by ''ie i ules and regulations of ou

Educational Institution as amended from time to time.
You shall be always well groomed and well turned out and will "\ expected to set an example ¢

exemplary conduct and discipline at the work place.

(16)  Changes in address / other information -
You will in writing intimate to the management any changes w 'hin 1 week from change of th

same, failing which any communication sent on your last recor led 1ddress shall be deemed t
have been served on you.

(17)  Outside interest -
You will devote your entire time to the work of the institution and w Il not undertake any othe

direct / indirect or work, honorary or remuneratory except with th - written permission of the
Management in each case.

(18)  Secrecy and Confidentiality -

You shall neither divulge nor our information to any unauthori: »d porson during the period o1
your service of even afterwards by word of mouth or otherw: .., particulars or details of ou
policies, strategies, system, software’s technical security arrin: mo its, administrative and/o

organizational matters of a confidential / secret nature, whic. mcy be privilege to know be
virtue of you being our employee. You shall keep confidenti.i all information and materiai
provided to you by the institution. This also includes such into:rmation as it already known tc
the public which also you will not release, use or disclosc cc ot with the prior written
permission of the institution. Your obligation to keep such nfo' mation confidential shall
remain even on termination or cancellation of this employme:: '
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(19
) :}:tur}n (')'f Documents / Records -
U shall be peg i '
assigned to yous?()'}mble for the safe custody of all the o e b S B VAL
Or your duties and will bear the conscquences thereof for their loss

damages,

(20) Legal Right -
No i N P . .
0 indulgence o) waiving of right or forbearance of taking ac' on <hown by the establishme

W1 s . . o .
: l”.be treated as 8iving up of any of their right under this cor.tract and shall not preclude t
Istitution from enforcing its rights and remedies.

(21) Changes in Service Condition -
Any additions or variations in above terms and conditions will not oe valid unless expresses

unless expressed in writing to the appointing authbrity or iy person authorized by !

institution.

(22)  Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the institution. We are gre:

impressed by your caliber and special skills. We have great liopes on your ability to help
build a successful institution, while developing an excellent . o1 tor yourself.

We welcome you, and look forward to a fruitful collaboration

Thanking you,

Sincerely,

¢rFor Ghanshyamdas Saraf College

A uddsons: — R
Kailash Parasrampuria Ashok Saraf
Chairman

Dr. Ashwat R. Desai
I/C. Principal Hon.Secretary,
Governing Council Governing Counci

Acknowledgement and Acceptauiice

have +

e e e e i e SRS
terms and conditions and hereby signify my acceptance of the i

nd understood the @

Date:

Signature :
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Mo Rambrishma Do Shikare
A25/D-4, See No. 4,
Charkop, Kandivli West,
Mumbai - 100 067

SUB: Appointment letter as Full Time Lecturer = Temporary Basis.

Dear Sir / Madam,

ant Professor of Ghanshyamdas Saial college -
180 July, 2022 on Temporary Basis

This e ! “Futt i

We have pleasure in appointing you as ‘Assist
Unaided Section (Commerce Department) w.ef
period end of the academic year or co-terminus with the academic year.

Lecturer’ will be governed by the terms and conditions as details below.

(61)  Medical Fitness -
Your appointment with us will be subject to you being medically troie i

ductoi appointed by us {ifwe su desite;

(02)  Reporting -
You will report daily to the Principal and Vice Principai and o5 any oen o

M:magement miay ask you to do from time to time.

(03) Reinunerdation Package-
You will be paid consolidated monthly remuner

Thousand Only). This amount will be subject to deduction of Income Tax,

ation of K. 20,000/ [Rupees taein

Proressi

other deducnons as applicable.

(04) Leave -
You will be entitled for leaves as §
for contractual staff / teachers for unaided section being tramed from tins
current rule you will be ontitled for 2.5 leaves per month, which s subject o ciang
nt rule as and when declared

ser the rules and regulations of Mumbar University T

Lo e s pe

IS P

goverame
Leave cannot be claimed as a matter o
Approval of leave will depend on require
ement Exceptin unavoidable circunistances,

f right and can only be availed with prior approwvs

ment of the institution and the discretion of
manag applications tor feave e Dol

in advance, stating reasons.




}v v RSE T Campus. SNV R

Malad (W ). Mumbai

(2)
(05)  Working Hours -
You will report 06 days a week i.e. Monday to Saturday for minimum of 05 hours per da;
will be expected during your working hours to render your services tor any ot the institution
run by Rajasthani Sammelan Education Trust or sister institutions that the managemen
deems fit.

(06) Services Termination Clause -
Your services can be terminated by giving notice of 03 months for either side. However, in the
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, withou:
’ any pay in licu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.
Your services are liable to be terminated without any notice or salary in licu thercor for
misconduct without being exhaustive and without prejudice to the general meaning or the
term * misconduct” in the case of reasonable suspicion of misconduct, disloyalty an
commission of an act involving moral turpitude, any act of indiscipline or inefficiency.

(07) Rules & Regulations -
During the period of your employment, you will be bound by the rules and regulations of ou
Educational Institution as amended from time to time.
You shall be always well groomed and well turned out and will be expected to set an example o
exemplary conduct and discipline at the work place.

(08) Changes in address / other information -
You will in writing intimate to the management any changes within a weelk from change of th
same, failing which any communication sent on your last recorded address shall be decied 1o

,, have been served on you.

(09) Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other
direct / indirect or work, honorary or remuneratory except with the written permission ot the
Management in cach case.

(10) Secrecy and Confidentiality -

You shall neither divulge nor our information to any unauthorized person during the period or
your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategics, system, software’s technical security arrangements, admimistrative and /o
organizational matters ol a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material
provided to you by the institution. This also includes such information as it already known to
the public which also you will not release, use or disclose except with the prior written
permission of the institution. Your obligation to keep such information contidential shall
remain even on termination or cancellation of this employment.

Contd.. >
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Return of Documents / Records -
\01-1 shall be responsible for the safe custody of all the documents, stores and valuable
assigned to you for your duties and will bear the consequences thercot for their loss:

damages.

Legal Right -

NQ indulgence or waiving of right or forbearance of taking action shown by the establishmen:
| .Wl“ be treaFed as giving up of any of their right under this contract and shall not preclude the
' mstitution from enforcing its rights and remedies.

(13)  Changesin Service Condition -
Any additions or variations in above terms and conditions will not be valid unless expresses 1
unless expressed in writing to the appointing authority or any person authorized by the-
institution.

(14)  Acceptance of our officer-

We hope you find this offer to be satisfactory for wining the institution We are greatis
ressed by your caliber and special skills. We have great hopes on your ability to help us
d a successtul institution, while developing an excellent career for yourself.

Ny

:”lQ
buil

We welcome you, and look forward to a fruitful collaboration.
Thanking vou,
Sincerely,

For Ghanshyamdas Saraf College

\Qc—c-—-—7 Q()ub

Kailash Parasrampuria Ashok Saraf
\“Hon.Secretary, Chairman

‘i;"idoverning Council Governing Council

Dr. Ashwat Desai /"
In-Charge Principal -

i R

Acknowledgement and Acceptance

Sy D_“ WA , have read and understood the abon

terms and conditions and hereby signify my acceptance of the same.

0 fJ) N st 2,
Signature : %}&W - o Dale ‘?LJ(![/’])Q
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BGK/2020/310(T) 01-07-2020

To,

Mrs. Reena Kole

Mars, C Wing-801,

Vasant Galaxy, Bangur Nagar,
Goregaon West, Mumbai - 400 104.

SUB: Appointment letter as Full Time Lecturer - Temporary Basis.
Dear Sir / Madam,

We have pleasure in appointing you as ‘Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Economics) w.e.f. 15t July, 2020 on Temporary Basis for the pen?d t_endmg on 30th
June, 2021 or co-terminus with the academic year. This period as ‘Full Time Lecturer’ will be governed
by the terms and conditioris as details below.

(01) Medical Fitness - } L5
Your appointment with us will be subject to you being medically fit in the opiniox of the doctor

appointed by us (if we so desire)

(02) Reporting -
You will report daily to the Principal and Vice Principal and or any person that the Management

may ask you to do from time to time.

(03) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 20,000/- (Rupees Twenty Thousand

Only). This amount will be subject to deduction of Income Tax, Professional Tax and other
deductions as applicable.

04 Leave -

(%) You will be entitled for leaves as per the rules and regulations of Mumbai University frames for
contractual staff / teachers for unaided section being framed from time to time. As per curreil
rule you will be entitled for 2.5 leaves per month, which is subject to change as per government
rule as and when declared
Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirement of the institution and the discretion of the

management. Except in unavoidable circumstances, applications for leave must be submitted in
advance, stating reasons: @/

et

SN f:? Contd... 2
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(2) oS

(06)

(07)

(08)

(09)

(10)

Working Hours -
You will report 06 days a week i.e. Monday to Saturday for minimum of p6 hours per d'ay. .You
to render your services for any of the institutions

will be expected during your working hours
run by Rajasthani Sammelan Education Trust or sister institutions that the management deems

fit.

Services Termination Clause -
Your services can be terminated by giving notice of 03 months for either side. However, in the
event of your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

notice or salary in lieu thereof for

Your services are liable to be terminated without any
misconduct without being exhaustive and without prejudice to the general meaning of the term

“ misconduct’ in the case of reasonable suspicion of misconduct, disloyalty and commission of
an act involvingmoral turpitude, any act of indiscipline or inefficiency.

Rules & Regulations -

During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.
You shall be always well groomed and well turned out an

exemplary conduct and discipline at the work place.

d will be expected to set an example of

Changes in address / other information -
You will in writing intimate to the managemen
same, failing which any communication sent on your

have been served on you.

t anv changes within a week from change of the
last recorded address shall be deemed to

Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other

direct / indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

Secrecy and Confidentiality -
You shall neither divulge nor our information to any unauthorized person during the period or

your lservice of even afterwards by word of mouth or otherwise, particulars or details of our
polnc:gs, s‘trategies, system, software’s technical security arrangements, administrative and/or
organtzatlonal rqatters of a confidential / secret nature, which may be privilege to know be
virtue of you being our employee. You shall keep confidential all information and material
prowded. to you by the institution. This also includes such information as it already known to
the p.ubAhc Wthh.aISO you will not release, use or disclose except with the prior written
permission of:the institution. Your obligation to keep such information confidential shall remain
even on termination or cancellation of this employment. N

N @chtd.. 3
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turn of Documents / Records - -
e Tﬁl’zuusmll be responsible for the safe custody of all the documents, stores and valuables assigned

to you for your duties and will bear the consequences thereof for their losses damages.

12) Legal Right- _ ‘ {
() Nogindulgence or waiving of right or forbearance of taking action shown by the establishment
will be treated as giving up of any of their right under this contract and shall not preclude the
institution from enforcing its rights and remedies.

(13) Changes in Service Condition - _ ;
Any additions or variations in above terms and conditions will not be valid unless expresses in

unless expressed in writing to the appointing authority or any person authorized by the
institution.

(14) Acceptance of our officer-
We hope you find this offer ic he satisfactory for joining the institution. We are greatly

impressed by your caliber and special skills. We have great hopes on your ability to help us build
a successful institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,

@/ For Ghanshyamdas Saraf College

—_
S a"’""
Dr. Jaydnt J. Apte Kailash Parasranipuria Ashok Saraf
Principal Hon.Secretary, Chairman
Governing Council Governing Council
Acknowledgement and Acceptance

L e, NAVE €A and understood the above
terms and conditions and hereby signify my acceptance of the same.

Signature : \  Date:
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