




































Wnibetsitp of ;1Jltlumbai
Phone No.-022-22708741
email-coll~olseqiQD_@_qmaiLcorn

TAAS (CT)
Room No. 204
Fort Campus, ~\l~.G.RG~dr
Mumbai - 400032 .

.- .:.D;,ate: 031 05/2017

G. 8. GIRLS COLLEGE I
Rced. No.2-.09 4 DI.Q"s(Q(~f:
P'PaJ •. ~~ Dr ..
V. P. .... ..... Dt. i
H. Sacv ')1

Ref. No. : TAAS (Ct)/ICD/2016 -17116775
To

~ Principal,
Rajasthani Sammenlan's
Ghanshyamdas Saraf College of
Arts and Commerce,
R.S. Campus, SV Road, Malad (West),
Mumbai - 400 064.
Sir,

,,-',---' ...-_._..._. '-~""""""I:!-~.'."""-"'''''''''''-'' ,.

Please refer to your letter Nos. Sr.lSfc/2016, dated 1st August, 2016 and

AKS!2017f09, dated 1ih January, 2017. forwarding therewith-the reported appeiRtme!!ts cf

the following teachers in their respective subjects in your College for consideration of the

University.

Sf.l-_.... Name O-f-th-e-T-e-a-c-h-e-rs-----.,...--N-at-ur~··;~;~-po-i-nt-~~~-t• ~~~-~~kS
No. !

ls-::;;:;:a :under Shetty
......_._-.._..__._----------j,__---

I S I ! FUll-time Assistant Professor in B.M.S.2. ! mt. Kama a Shriram I
I . w.e.f. 01.06.2016.

~-L_ .. ----- ..l--.-- ----.---------..-- ---.

I
3. ! Smt. Mmahek Kumar Chhabria I FUll-time Assistant Professor in B.M.S.
_J i w.e.f. 01.062016.

f- .---.. . -.--- ..-.--r;;--- ..-- -..--- _ _ -- ,
! i : FUll-time Assistant Professor in B.M.S
: 4. ! Smt. Megha Krishna Khedekar i

I I
' w.e.f. 01.06.20i 6.I --+--.- -..-..--..----.- ----.- --.- !

llhri ~naredypraSadVijay I:~~~:'~~~:~~\a;tProfessor I" B.M.S.

6. I Smt. Sinha Ekta :1' FUll-time Assistant Professor in B.M.S
I . w.e.f. 01.06.2016.

I I FUll-time Assistant Professor in
I 7. ! Smt. Chhajer Mamta I B. Com. (Accounting & Finance).L--~--- i w.e.f. 01.06.2016.

, ----- --- --i--._.- ......-....-... ........------- ..-- ..-....--......

\8 I S"'_~MatharuPreeti i ~u~~:eI~:~~~~~~r~~~~~~~:)
I . I ;:I-:,:::~~~;a:tP~oi~o;i;~ .
1
9

.\ ShriChou:~ariPrasannaShripad I!;t~;:~~_~_~_~in_g_&_F~::C~:'._

10. i Smt. Mainkar Archana Mahesh
i

FUll-time Assistant Professor in B.M.S.
w.e.f.01.06.2016 .

'","

i
l L _

pT-



! .------ .------TI-F-u-II_-ti~e A~~;stant Professor in--' .._

11. I Smt. Anita Subhashchandra Agarwal I ~. Com. (Accounting & Finance).

I I .--.- ..--- ..------- I w.e.f. 01.06.20_1_6_. _

112.1 Smt Bhu_mi_k._a.__N_ir_a_j_S_h_a_h .L_~_~IC_I-t_~~_.-_.~_(~_~_~.!~~~:~r~f~~~~~:).
w.e.f.01.06.2016.

In this connection, I am directed to inform you that the appointments mentioned at

Sr. Nos. 1 to 9, 11 & 12 have been approved by the University as remarks mentioned against

each of them as per University circular No. CONCOLfTAU/40 of 2012-13, dated 1911
; Marcil.

2013, and Sr. 10 has not been approved by the University as remarks mentioned against her

name as per University circular No. CONCOLfTAU/40 of 2012-13, dated 19th March, 2013.

Further, you are requested to communicate the above decision to the teachers

concerned in writing as per S.109-C along with the copy of this letter.

Yours faithfully,

Please-note-that if any discrepancy is found inthis-apprcval. the--I.Jniversityreserves I~e

right to withdraw the approval at any time.

~
(YOGINI GHARE)

DEPUTY REGISTRAR
TMS (CT)

.'~""'-- ._....__.._.































































































































































RSET Campus. S V Road 
Malad (W). Mumbai - +ut)4 

Tel.No. 452 776 
www.saratcolleg 

Ghanshyamcas S college ol arts & commerce 

---

BGK/2021/499 29-10-2021 

To, 
Ms. Nikita Rastogi 

1/A/404, Sharda Darshan CHS, 
Link Road, Anand Nagar. Opp Tanvi hospital, Dahisar East, Mumbai 

SUB: Appointment letter as FulL Time Lecturer-Temporary Basis. 
Dear Sir/ Madam, 

We have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf Coliege 

Unaided Section (Self Finance Department) w.e.f. 15th November, 2021 on Temporary Basis to 
the period end of academic year or co-terminus with the academic year This period as 'Full Time 

Lecturer will be governed by the terms and conditions as details below 

(01) Medical Fitness-
Your appointment with us will be subject to you being medically fit in the opinion o the 
doctor appointed by us (if we so desire) 

Reportingg 
You will report daily to the Principal and Vice Principal and or any person that the 
Management may ask you to do from time to time. 

(02) 

Remuneration Package 
You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Three 
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax und 
other deductions as applicable. 

(03) 

Leave 

You will be entitled for leaves as per the rules and regulations of Mumbai University franes 
for contractual statf/ teachers for unaided section being framed trom time to time. As per Current rule you will be entitled tor 2.5 leaves per month, which is subject to change as per 

(04) 

government rule as and when declared 
Leave cannot be claimed as a matter ot rignt and can only be availed with prior approval Approval of leave will depend on requirement of the institution and the discretion ol the management. Except in unavoidable circumstances, applications for leave must be subm1ttet in advance, stating reasons. 

Contd 
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(3) 
Return of Documents / Records -
You shall be responsible for the safe custody of all the docunents, stores and valuabies assigned to you for your duties and will bear the consequences thereof for their iss damages. 

12) Legal Right -

No indulgence or waiving of right or forbearance of taking actin shown by the estabi nhen will be treated as giving up of any of their right under this contr.aet and shall not preclur ti 
institution from enforcing its rights and remedies. 

(13) Changes in Service Condition-
Any additions or variations in above terms and conditions will not be valid unless expresses in 

unless expressed in writing to the appointing authority or any person authorized h thi 

institution. 

Acceptance of our officer 
We hope you find this offer to be satisfactory for joining the institution. We are greatiy 

impressed by your caliber and special skills. We have great hopes on your ability to help us 

build a successful instítution, while developing an excellent career for yourself. 

(14) 

We welcome you, and look forward to a fruitful collaboration 

Thanking you, 

Sincerely, 

For Ghanshyamdas Saraf College 

ulaa 
Ashok Saraf 
Chairman 

y m 
Dr. Jayaft J. Apte 

Principal 

Kailash Parasrampuria 
Hon.Secretary, 
Governing Council Governing Council 

Acknowledgement and Acceptance 

NIKITA V.INAY.RASTO A . sea nosaesss snszngosgas nave read and understood the buve 

terms and conditions and hereby signity my acceptance of the same 

Date: 7/u2 
Signature: 

AK 

SARAF L 



RSET Campus. S.V. Road 
Malad (W), Mumbai - 400 064 

Tel.No. 4520 7766 
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10-06-2021 
BGK/2021/32-

To, 
Ms. Prachi Chaturvedi 
A-703, Omkar Plaza, 
90 Feet Road, Bhayandar (West) 
Dist- Thane. 

SUB: Appointment letter as Full Time Lecturer -Temporary BasS. 

Dear Sir/ Madam, 

we have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf College 

Unaided Section (Self Finance Department) w.e.f. 15th June, 2021 on Temporary Basis for the 

period end of the academic year or co-terminus with the academic year. This period as "Full Time 

Lecturer' will be governed by the terms and conditions as details below. 

(01) Medical Fitness-
Your appointment with us will be subject to you being medically fit in the opinion of the 

doctor appointed by us (if we so desire) 

Reporting-
You will report daily to the Principal and Vice Principal and or any person that the 

Management may ask you to do from time to time. 

(02) 

(03) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Three 
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and 
other deductions as applicable. 

(04) Leave 
You will be entitled for leaves as per the rules and regulations of Mumbai University frames 
for contractual staff / teachers for unaided section being framed from time to time. As per 

current rule you will be entitled for 2.5 leaves per month, which is subject to change as per 

government rule as and when declared 

Leave cannot be claimed as a matter of right and can only be availed with prior approval. 

Approval of leave will depend on requirement of the institution and the discretion of the 
management. Except in unavoidable circumstances, applications for leave must be submitted 
in advance, stating reasons. 

ANI SAMME CAMPUS JANON APUS. S .V.RO Contd...2 
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ATIONI UPOWI RS 

(2) 

Working Hours -

You will report 06 days a week i.e. Monday to Saturday for minimum ot 06 hours per day. You 

Will be expected during your working hours to render your services for any of the institutions 

run by Rajasthani Sammelan Education Trust or sister institutions that the management 

deems fit. 

(05) 

Services Termination Clause 

YOur services can be terminated by giving notice of 03 months for either side. However, in the 

event of your resignation, the institution in its sole discretion will have an option to accept the 

same and relieve you prior to completion of the stipulated notice period of 03 months, without 

any pay in lieu of the notice period. However, in any case you will not leave the job during the 

academic year but will have to complete the academic year. 

Your services are liable to be terminated without any notice or salary in lieu thereof for 

misconduct without being exhaustive and without prejudice to the general meaning of the 

(06) 

term misconduct' in the case of reasonable suspicion of misconduct, disloyalty and 

commission of an act involving moral turpitude, any act of indiscipline or inefficiency. 

(07) Rules& Regulations -

During the period of your employment, you will be bound by the rules and regulations of our 

Educational Institution as amended from time to time. 

You shall be always well groomed and well turned out and will be expected to set an example 

of exemplary conduct and discipline at the work place. 

(08) Changes in address / other information -

You willin writing intimate to the management any changes within a week from change of the 

same, failing which any communication sent on your last recorded address shall be deemed to 

have been served on you. 

(09) Outside interest-

You will devote your entire time to the work of the institution and will not undertake any 

other direct / indirect or work, honorary or remuneratory except with the written permission 

of the Management in each case. 

(10) Secrecy and Confidentiality -

You shall neither divulge nor our information to any unauthorized person during the period or 

your service of even afterwards by word of mouth or otherwise, particulars or details of our 

policies, strategies, system, software's technical security arrangements, administrative and/or 

organizational matters of a confidential / secret nature, which may be privilege to know 
virtue of you being our employee. You shall keep confidential all information and materia 
provic ed to you by the institutiohis also includes such information as it already known to 
the public which also 6u will norease, use or disclose except with the prior wrtten 
permission of the initution. Your haation to keep such informaiensanfidential sha 
remain even on terminàtion or cancellatienof this employment. uGATIA HANI SAMKE 

RO 
AMPUS S. Contd.. 3 
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(3) 

You shall be responsible for the safe custody of all the documents, stores and valuables 

assigned to you for your duties and will bear the consequences 
thereof for their losses 

damages. 

11) Return of Documents / Records-

NO Induigence or waiving of right or forbearance of taking action shown by the establishment 

will be treated as giving up of any of their right under this contract and shall not preclude the 

institution from enforcing its rights and remedies. 

(12) Legal Right -

Any additions or variations in above terms and conditions will not be valid unless expresses in 

unless expressed in writing to the appointing authority or any person 
authorized by the 

institution. 

(13) Changes in Service Condition-

Acceptance of our officer 

We hope you find this offer to be satisfactory for joining the institution. We are greatly 

impressed by your caliber and special skills. We have great hopes on your ability to help us 

build a successful institution, while developing an excellent career for yourself. 

(14) 
SAMFu 

CAMPUS V. ROA . S. 

We welcome you, and look forward to a fruitful collaboration. 

ALAO (HEST} 

MJMBA-4GC0E: 

HrA DAS SAFAT 
Thanking you, 

Sincerely, 

For Ghanshyamdas Saraf College 

Q Fenyummm 

Kailash Parasrampuria Ashok Saraf 
Dr. Jayant J. Apte 

Principal Hon.Secretary, 
Governing Council 

Chairman 
Governing Council 

Acknowledgement and Acceptance 

o.kChaduvedi ., have read and understood the above 

terms and conditions and hereby signify my acceptance of the same. 

AEDUCA 23 06 20-t 

Date: 23 66zoa1 Signature 

SARAF CU 
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24-11-2021 
BGK/2020-21/557 

To, 
Ms. Pradnya Ulhas Damle 

Flat No. 2, Padmasheela CHS., 
A Wing. R. R. Thakur Marg. 

Jogeshwari East, 
MUMBAI- 400 060 

SUB: Appointment letter as Full Time Lecturer -Temporary Basis. 

Dear Sir/ Madam, 

We have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf College 

Unaided Section (Commerce- Law) w.e.f. 13th December, 2021 on Temporary Basis for the periou 

end of academic year or co-terminus with the academic year. This period as 'Full Time Lecturer' will 

be governed by the terms and conditions as details below. 

(01) Medical Fitness 
Your appointment with us will be subject to you being medically fit in the opinion of the 

doctor appointed by us (if we so desire) 

You will report daily to the Principal and Vice Principal and or any person that the 

Management may ask you to do from time to time. 

(02) Reporting-

Remuneration Package 

You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Three 

Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and 

other deductions as applicable. 

(03) 

Leave -

You will be entitled for leaves as per the rules and regulations of Mumbai University frames 

for contractual staff / teachers for unaided section being framed from time to time. As pern 

current rule you will be entitled for 2.5 leaves per month, which is subject to change as pe 

(04) 

government rule as and when declared 

Leave cannot be claimed as a matter of right and can only be availed with prior approval 

Approval of leave will depend on requirement of the institution and the discretion of the 

management. Except in unavoidable circumstances, applications for leave must be submittec 

in advance, stating reasons. 

Contd. 
US, S 
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BGK/2021-22/571 25-11-2021 

To. 
Mr. Rajendra U. Patil 
2/23. Kush Building. 
Nikedwari Lane, Khandilkar Road, 
Girgaon, 
MUMBAI 400 0064 

SUB: Appointneulietter às Fuii Tinme Lecturer-femporary BasiS 
Dear Sir/Madam, 

We have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf College 
Unaided Section (Accountancy) w.e.f. 1st December, 2021 on Temporary Basis for the period er 
of academic year or co-terminus with the academic year. This period as 'Full Time Lecturer will b 
governed by the terms and conditions as details below. 

(01) Medical Fitness-
Your appointment with us will be subject to you being medically fit in the opinion of the 
doctor appointed by us (if we so desire) 

Reporting-
You will report daily to the Principal and Vice Principal and or any person that rie 
Management may ask you to do from time to time. 

(02) 

Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 30,000/- (Rupees Thirty Thousi 
Only). This amount will be subject to deduction of Income Tax, Professional Tax and otn 

deductions as applicable. 

(03) 

(04) Leave-
You will be entitled for leaves as per the rules and regulations of Mumbai University irames 

for contractual staff / teachers for unaided section being framed from ime to time As pe 
current rule you will be entitled for 2.5 leaves per month, which is subject to change as po 

government rule as and when declared 

Leave cannot be claimed as a matter of right and can only be availed with prior approv 

Approval of leave will depend on requirement of the institution and the discretion o 

management. Except in unavoidable circumstances, applications for leave must be submitte 
in advance, stating reasons. 

nt 

EDUCAIO 

JAS SANA 

COLLEGt 



RSET Campus. S V. Roau 
Malad (W). Mumbai - 400 O4 

Tel.No. 4520 7766 

www.sarafcollege 
das Sara 

ot arts & commerce 
gC rajastnani.e 

(2) 
(05) Working Hours -

You will report 06 days a week i.e. Monday to Saturday for minimum of 05 hours per day Yo 

will be expected during your working hours to render your services for any ot the institutions 

run by Rajasthani Sammelan Education Trust or sister institutions that the management 

deems fit. 

Services Termination Clause-

Your services can be terminated by giving notice of 03 months for either side. However, in the 

event of your resignation, the institution in its sole discretion will have an option to accept the 

same and relieve you prior to completion of the stipulated notice period of 03 months, without 

any pay in lieu of the notice period. However, in any case you will not leave the job during the 

academic year but will have to complete the academic year. 

Your services are liable to be terminated without any notice or salary in lieu thereof for 

misconduct without being exhaustive and without prejudice to the general meaning of the 

term misconduct' in the case of reasonable suspicion of misconduct, disloyalty and 

commission of an act involving moral turpitude, any act of indiscipline or inefficiency 

(06) 

Rules & Regulations-

During the period of your employment, you will be bound by the rules and regulations of our 

Educational Institution as amended from time to time. 

You shal be always well groomed and well turned out and will be expected to set an example 

of exemplary conduct and discipline at the work place. 

(07) 

Changes in address / other information -

You will in writing intimate to the management any changes within a week from change of the 

same, failing which any communication sent on your last recorded address shall be deemed tu 
(08) 

have been served on you. 

Outside interest 
You will devote your entire time to the work of the institution and will not undertake any 

other direct/ indirect or work, honorary or remuneratory except with the written permissior 

of the Management in each case. 

(09) 

You shall neither divulge nor our information to any unauthorized person during the perioddo 

your service of even afterwards by word of mouth or otherwise, particulars or details of ou 

policies, strategies, system, software's technical security arrangements, administrative and/ 

organizational matters of a confidential/ secret nature, which may be privilege to know 

virtue of you being our employee. You shall keep confidential all information and mateu 

provided to you by the institution. This also includes such information as it already know 

the public which also you will not release, use or disclose except with the prior wri 

permission of the instltutlon. Your obllgatlon to keep such information confidential 

remain even on termination or cancellatlon of thls employme U 

(10) Secrecy and Confidentiality. 

ainati CATO Com 
MMELAN 

ST , ROA 



(3) 

Documents / Records -

hall be responsible for the safe custody of all the documents, stores and valuabl 
Signed to you for your duties and will bear the consequences thereof for their loss 

damages 

(12) Legal Right -

augence or waiving of right or forbearance of taking action shown by the establishmen 

wI De treated as giving up of any of their right under this contract and shall not preclude th 

institution from enforcing its rights and remedies. 

(13) Changes in Service Condition-

Any additions or variations in above terms and conditions will not be valid unless expresses 

unless expressed in writing to the appointing authority or any person authorized by t 

institution. 

Acceptance of our officer-

We hope you find this offer to be satisfactory for joining the institution. We are grea 

impressed by your caliber and special skills. We have great hopes on your ability to help 

build a successful institution, while developing an excellent career for yourself. 

(14) 

We welcome you, and look forward to a fruitful collaboration. 

Thanking you, 

Sincerely. 

For 
Ghanshyamdas Saraf College 

Ashok Saraf 
Dr. Jayant J. Apte 

Principal 

Kailash Parasrampuria 

Hon.Secretary, Chairman 
Governing Council Governing Council 

Acknowledgement andAcceptiunc 
have read and understoo the ah 

, 
terms and conditions and hereby signity my acceptance ot the san 

DULARON 
VR 

AE AN ED 

i* * ** *'*** 
'*'**' 

'****"''*'**"'*'**''****''****''***' 

*****'**** *******' 

Date 
Signature: 

DJAo 

A 
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Bgk 2010490(a) 

Mr. Ameya Tanawade 

202. Gangotri Soc. Prarthana Samaj Rd.. 

Vile Parle Fast. 

Mumbai 400 057 

Dear Sir. 

With reference to your application dated 23-10-2010 and the subsequent discussion with 
the undersigned. the college is pleased to appoint you as a lecturer in Accountancy 
department unaided section for the academic year 2010-11. The tenure of your contract 
shall be co-terminus with the end of the academic year 2010-11. However. the contractis

terminable from either side by giving a one month notice in writ1ng. 

You will be eligible to a consolidated monthly pay of Rs. 18,000- p.m. 

Your terms of appointment will be regulated /governed by the policies of management 
and may not be at par with the teachers in aided section. You shall be entitled to 08 casual 

leaves as per the aided teaching staff but no other type of leave. You shall inform the 

undersigned in advance as much as possible about your leave so as ensure that the college 

working is not hampered. You shall also refiain from remaining absent on days of 

important events. 

You are required to report on 22nd November, 2010 and start engaging the leetures from 

the same day as per the timetable which can be obtained from the undersigned. 

Tollowing are some key aspects of your term of engagement 

Workload of 20 lectures per week. If' situation demands. you may be required to 

take more lectures 
Regularity in reporting at 07.00 a.m. without fail. The reporting time ma 

alered as per the institutional requirements and shall be bindng on you. 

Involving actively in the college work and follow ing the rules and regulattons ds 

may be communicaled from time to time. 

Contd 

iajasthan1 Sanmetarn 
Ucational Endeavour 
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(2) 

4, Apart from teaching. your work profile also includes exam related work like 

supervision. assessment of projects and assignments etc. 

Please note your performance shall be reviewed regularly by the management and would 
he a key factor to your reWard and recognition in this institution. 

If vou are agreeable to the above. please sign on the duplicate of this letter and return the 

same to the undersigned immediately. 

We look forward to your fulfilling association with this college. 

Yours faithfully 

tola2l 
Mrs. Bhavana Vaidya 

Vice-Principal 
Place: Mumbai 
Dated 26-10-2010 

Received AccePted 

anawode 

LAmeya R. Tona wa d 

Rajasthan Sammelan ducational Endeavour 
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EDUCATION EMPOWrRS 

BGK/2023/654 

To, 
Ms. Apoorva Dnyaneshwar Thorve 
94/B-25, Jaldhara CHS, 
Gorai -I, Mumbai- 400 091 

SUB: Appointment letter as Full Time Lecturer - Temporary Basis. 

Dear Sir / Madam, 

(01) 

We have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Commerce Department) w.e.f. 15th June, 2023 on Temporary Basis for the period 
end of the academic year or co-terminus with the academic year. This period as 'Full Time Lecturer' 

will be governed by the terms and conditions as details below. 

(02) 

(03) 

(04) 

Medical Fitness -

Reporting -

Your appointment with us will be subject to you being medically fit in the opinion of the doctor 
appointed by us (if we so desire) 

RSET Campus, S.V. Road 
Malad (W), Mumbai � 400 064 

Tel.No. 4520 7766 
www.saralcollege org.in 
ggearajasthani.(org.in 

Remuneration Package 

05-06-2023 

You will report daily to the Principal and Vice Principal and or any person that the Management 
may ask you to do from time to time. 

Leave -

You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Three Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and 
other deductions as applicable. 

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual staff / teachers for unaided section being framed from time to time. As per current nule vou will be entitled for 2.5 leaves per month, which is subject to change as per government rule as and when declared 

CAASTHAN/ 

Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave will depend on requirement of the institution and the discretion of the management. Except in unavoidable circumstances, applications for leave must be submitted in advance, stating reasons. 

Contd.. 2 



Ghanshyamdas Saraf 
college of arts & commerce 

TDUCATION EMPOLRS 

(05) 

(06) 

(07) 

(08) 

(09) 

(10) 

Working Hours -

Services Termination Clause -

You will report 06 days a week i.e. Monday to Saturday for minimun of 05 hours per day. You will be expected during your working hours to render your services for any of the institutions un hy Raiasthani Sammelan Education Trust or sister institutions that the management deems fit. 

Your services can be terminated by giving notice of 03 months for either side. However, in the 
event of your resignation, the institution in its sole discretion will have an option to accept the 
same and relieve you prior to completion of the stipulated notice period of 03 months, without 
any pay in lieu of the notice period. However, in any case you will not leave the job during the 
academic year but will have to complete the academic year. 

Rules & Regulations -

(2) 

Your services are liable to be terminated without any notice or salary in lieu thereof tor 
misconduct without being exhaustive and without prejudice to the general meaning of the term 

misconduct in the case of reasonable suspicion of misconduct, disloyalty and commission of 
an act involving moral turpitude, any act of indiscipline or inefficiency. 

RSET Campus. S. V. Road 
Malad (W). Mumbai - 400 064 

Tel.No. 4520 7766 
wIw.sarafcollege.org in 
Lge arajasthani.org in 

During the period of your employment, you will be bound by the rules and regulations of our 
Educational Institution as amended from time to time. 

Changes in address / other information -

You shall be always well groomed and well turned out and will be expected to set an example of 
exemplary conduct and discipline at the work place. 

Outside interest -

You will in writing intimate to the management any changes within a week from change of the 
same, failing which any communication sent on your last recorded address shall be deemed to 

have been served on you. 

Secrecy and Confidentiality -

You will devote your entire time to the work of the institution and will not undertake any other 
direct / indirect or work, honorary or remuneratory except with the written permission of the 
Management in each case. 

You shall neither divulge nor our information to any unauthorized person during the period or 
vour service of even afterwards by word of mouth or otherwise, particulars or details of our 

policies, strategies, system, software's technical security arrangements, administrative and/or 
organizational matters of a contidential/ secret nature, which may be privilege to know be 

yirtue of you being our employee. You shall keep confidential all information and material 
SHANI SAMME Lpred to you by the institution. This also includes such information as it already known to 

prblic which also you will not release, use or disclose except with the prior written 
peral[sn of the institution. Your obligation to keep such information confidential shall remain 

evenonArmination or cancellation of this employment. 
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Ghanshyamdas Sarat 
college of arts & commerce 

EDUCATION EMrOWERS 

BGK/2023/655 

To, 
Miss. Kreena Dinesh Modi 

A/62, Gaurang Society, 
Sarojini Naidu Road, 
Kandivali West, Mumbai - 400 067 

SUB: Appointment letter as Full Time Lecturer - Temporary Basis. 

Dear Sir/ Madam, 

(01) 

We have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf College 
Unaided Section (Commerce Department) w.e.f. 01th July, 2023 on Temporary Basis for the period 
end of the academic year or co-terminus with the academic year. This period as 'Full Time Lecturer' 

will be governed by the terms and conditions as details below. 

(02) 

(03) 

(04) 

Medical Fitness -

Reporting -

Your appointment with us will be subject to you being medically fit in the opinion of the doctor 
appointed by us (if we so desire) 

Remuneration Package 

You will report daily to the Principal and Vice Principal and or any person that the Management 
may ask you to do from time to time. 

Leave -

RSET Campus, S. V. Road 
Malad (W), Mumbai -400 064 

Tel.No. 4520 7766 
www.sarafeollege.org.in 
gsgc@rajasthani.org.in 

You will be paid consolidated monthly remuneration of Rs. 25,000/- (Rupees Twenty Five 
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and 
other deductions as applicable. 

05-06-2023 

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for 
contractual staff / teachers for unaided section being framed from time to time. As per current 
rule you will be entitled for 2.5 leaves per month, which is subject to change as per government 
rule as and when declared 

EAASTHANT SAMAELAN EDUG 

Leave cannot be claimed as a matter of right and can only be availed with prior approval. 
Approval of leave will depend on requirement of the institution and the discretion of the 
management. Except in unavoidable circumstances, applications for leave must be submitted in 
advance, stating reasons. 

FMPUS, 
si) 

ARIS & CONN 
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SARAF 

Ghanshyamdas Sarat college of arts & commerce 
FIDUCATION EMPOWTRS 

(05) 

(06) 

(07) 

(08) 

(09) 

(10) 

Working Hours -

Services Termination Clause -

You will report 06 days a week i.e. Monday to Saturday for minimum of 05 hours per day. You will be expected during your working hours to render your services for any of the institutions run by Rajasthani Sammelan Education Trust or sister institutions that the management deems fit. 

Your services can be terminated by giving notice of 03 months for either side. However, in the event of your resignation, the institution in its sole discretion will have an option to accept the same and relieve you prior to completion of the stipulated notice period of 03 months, without any pay in lieu of the notice period. However, in any case you will not leave the job during the academic year but will have to complete the academic year. 

Rules & Regulations -

(2) 

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct without being exhaustive and without prejudice to the general meaning of the term 'misconduct' in the case of reasonable suspicion of misconduct, disloyalty and commission of an act involving moral turpitude, any act of indiscipline or inefficiency. 

RSET Campus, S.V. Road 
Malad (W), Mumbai - 400 064 

Tel.No. 4520 7766 

Www.sarafcollege.org.in 
gSgeurajasthani.org.in 

During the period of your employment, you will be bound by the rules and regulations of our 
Educational Institution as amended from time to time. 

Changes in address / other information 

You shall be always well groomed and well turned out and will be expected to set an example of 
exemplary conduct and discipline at the work place. 

Outside interest -

You will in writing intimate to the management any changes within a week from change of the 
same, failing which any communication sent on your last recorded address shall be deemed to 
have been served on you. 

Secrecy and Confidentiality -

You will devote your entire time to the work of the institution and will not undertake any other 
direct / indirect or work, honorary or remuneratory except with the written permission of the 
Management in each case. 

You shall neither divulge nor our information to any unauthorized person during the period or 
your service of even afterwards by word of mouth or otherwise, particulars or details of our 
policies, strategies, system, software's technical security arrangements, administrative and/or 
organizational matters of a confidential / secret nature, which may be privilege to know be 
virtue of you being our employee. You shall keep confidential all information and material ASTHANI 

Ovided to you by the institution. This also includes such information as it already known to 
MPUS, s th public which also you will not release, use or disclose except with the prior written 

pejssion of the institution. Your obligation to keep such information confidential shall remain 
eenpn termination or cancellation of this employment. 

(o Contd. 3 



Ghanshvamcas Sat 
college ot arts & commerce 

(11) 

(12) 

(13) 

(14) 

RIDATION EMWTAS 

THAN! 

Return of Documents/ Records -

Legal Right -

You shall be responsible for the safe custody of all the documents, stores and valuables assigned 

to you for your duties and will bear the consequences thereof for their losses damages. 

Changes in Service Condition -

No indulgence or waiving of right or forbearance of taking action shown by the establishment 

will be treated as giving up of any of their right under this contract and shall not preclude the 

institution from enforcing its rights and remedies. 

Acceptance of our officer 

Any additions or variations in above terms and conditions will not be valid unless expresses in 

unless expressed in writing to the appointing authority or any person authorized by the 

institution. 

We hope you find this offer to be satisfactory for joining the institution. We are greatly 

impressed by your caliber and special skills. We have great hopes on your ability to help us build 

a successful institution, while developing an excellent career for yourself. 

We welcome you, and look forward to a fruitful collaboration. 

Thanking you, 

(3) 

Sincerely, 

For Ghanshyamdas Saraf College 

Dr. Ashwat R. Desai 

Rrincipal 

RSET Campus, S.V. Road 
Malad (W). Mumb¡i - 400 064 

Tel.No. 4520 7766 

VIVW.Sarafcollege.org.in 
gsgcarajasthani.org.in 

Kailash Parasrampuria 
Hon.Secretary, 
Governing Council 

KHeena..Mod!. 

Signature; Ko.Modi 

Acknowledgement and Acceptance 

efms and conditions and hereby signify my acceptance of the same. 

Qusl 
Ashok Saraf 
Chairman 

Governing Council 

have read and understood the above 

Date: 

SAMELAH 
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Ghanshyamdas Saraf 
col!'ege of arts & commerce 

BGK/2022/397 

To, 

Ms. Kunjan Jaykishan Nansi 
C-601, Jyoti Park, S.V.Road, 

LDLCATION EMPOWERS 

Kandivli West, Mumbai - 400 067 

SUB: Appointment letter as Full Time Lecturer - Temporary Basis. 

Dear Sir/ Madam, 

(01) 

(02) 

(03) 

We have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf College 

Unaided Section (Commerce Department) w.e.f. 1st December, 2022 on Temporary Basis for the 

period end of the academic year or co-terminus with the academic year. This period as Full Time 

Lecturer' will be governed by the terms and conditions as details below. 

(04) 

Medical Fitness -

Reporting 

RSET Campus, S.V. Road 
Malad (W), Mumbai - 400 064 

Your appointment with us will be subject to you being medically fit in the opinion of the 

doctor appointed by us (if we so desire) 

Remuneration Package 

You will report daily to the Principal and Vice Principal and or any person that the 

Management may ask you to do from time to time. 

Leave 

Tel.No. 4520 7766 

www.sarafcollege.org.in 
gsgc @rajasthani.0rg in 

You will be paid consolidated monthly remuneration of Rs. 28,000/- (Rupees Twenty Eight 

Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and 

other deductions as applicable. 

You will be entitled for leaves as per the rules and regulations of Mumbai University frames 

for contractual staff / teachers for unaided section being framed from time to time. As per 

current rule you will be entitled for 2.5 leaves per month, which is subject to change as per 

MESTHAN/ S, 

GAMPUS, 

26-11-2022 

government rule as and when declared 

Leave cannot be claimed as a matter of right and can only be availed with prior approval. 

Approval of leave will depend on requirement of the institution and the discretion of the 

management. Except in unavoidable circumstances, applications for leave must be submitted 

in advance, stating reasons. 

MALAO (AEST) 
tUA:BAI- 400064 

A0AD 
MIRUST * 

* 
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Ghanshyandas Sarat 
college of arts & commerce 

TDLCATIO\ IMrERS 

(05) Working Hours -

(06) Services Termination Clause -

(08) 

You will report 06 days a week i.e. Monday to Saturday for minimum of 05 hours per day. You 

will be expected during your working hours to render your services for any of the institutions 

run by Rajasthani Sammelan Education Trust or sister institutions that the management 

deems fit. 

(07) Rules &Regulations -

Your services can be terminated by giving notice of 03 months for either side. However, in the 

event of your resignation, the institution in its sole discretion will have an option to accept the 

same and relieve you prior to completion of the stipulated notice period of 03 months, without 

any pay in lieu of the notice period. However, in any case you will not leave the job during the 
academic year but will have to complete the academic year. 

(2) 

Your services are liable to be terminated without any notice or salary in lieu thereof for 
misconduct without being exhaustive and without prejudice to the general meaning of the 
term misconduct' in the case of reasonable suspicion of misconduct, disloyalty and 

commission of an act involving moral turpitude, any act of indiscipline or inefficiency. 

KSEI Campus. S.V. Road 
Malad (W), Mumbai -400 064 

Tel.No. 4520 7766 

www.saratcollegc.org.n 
gsgcarajasthani.Org.in 

During the period of your employment, you will be bound by the rules and regulations of our 
Educational Institution as amended from time to time. 

Changes in address / other information -

You shall be always weil groomed and well turned out and will be expected to set an example of 
exemplary conduct and discipline at the work place. 

(09) 0utside interest -

You will in writing intimate to the management any changes within a week from change of the 
same, failing which any communication sent on your last recorded address shall be deemed to 
have been served on you. 

(10) Secrecy and Confidentiality -

You will devote your entire time to the work of the institution and will not undertake any other 
direct / indirect or work, honorary or remuneratory except with the written permission of the 
Management in each case. 

You shall neither divulge nor our information to any unauthorized person during the period or 
your service of even afterwards by word of mouth or otherwise, particulars or details of our 
policies, strategies, system, software's technical security arrangements, administrative and/or 
organizational matters of a confidential / secret nature, which may be privilege to know be 

virtue of you being our employee. You shall keep confidential all information and material 
provided to you by the institution. This also includes such information as it already known to 
the public which also you will not release, use or disclose except with the prior written 
permission of the institution. Your obligation to keep such information confidential shall 
remain even on termination or cancellation of this employment. 

CAMPUS 
MALAD (EST) MUABAI 4)0064 

CF ARTS & 
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Ghanshyamdas Saraf 
college of arts & commerce 

TDUCATION EMPOW ERS 

() 

(12) 

(13) 

(14) 

Return of Documents/ Records -

Legal Right -

You shall be responsible for the safe custody of all the documents, stores and valuables 

assigned to you for your duties and will bear the consequences thereof for their losses 

damages. 

Changes in Service Condition -

No indulgence or waiving of right or forbearance of taking action shown by the establishment 

will be treated as giving up of any of their right under this contract and shall not preclude the 

institution from enforcing its rights and remedies. 

Acceptance of our officer 

Any additions or variations in above terms and conditions will not be valid unless expresses in 

unless expressed in writing to the appointing authority or any person authorized by the 

institution. 

We hope you find this offer to be satisfactory for joining the institution. We are greatly 

impressed by your caliber and special skills. We have great hopes on your ability to help us 

build a successful institution, while developing an excellent career for yourself. 

We welcome you, and look forward to a fruitful collaboration. 

Thanking you, 

(3) 

Sincerely, 

For Ghanshyamdas Saraf College 

Anhuratder 
Dr. Ashwat Desai 

In-Charge Principal 

KSET Campus, S.V. Road 
Malad (W), Mumbai � 400 064 

Tel.No. 4520 7766 

www.saralcollege.org.in 
gsgci@rajasthani.Org.in 

Signature : 

Kailash Parasrampuria 
Hon.Secretary, 
Governing Council 

Acknowledgement and Acceptance 

terms and conditions and hereby signify my acceptance of the same. 

RNASTHAN(SAMMELAN AMPUS 

Date: 

MALAD (WEST) MUMBA-4 |-400064 

Áshok Saraf 
Chairman 
Governing Council 

ROAD 

COLEGE ON 4RIS & 
(OAER 

....,. have read and understood the above 

ON TRUST 



Ghanshyamdas Saraf 
college of arts & commerce 

LDUCATJON :MPOW :RS 

BGK/2020/62 

To, 
Mr. Lokesh Gopal Gupta 
B 202, Anand Dham CHS., 
Sanyukta Nagar, Achole Cross Road, 
Nallasopara East, Thane 401 209 

SUB: Appointment letter as Full Time Lecturer - Temporary Basis. 

Dear Sir / Madam, 

(13) 

(14) 

We have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf College 
Unaided Section (Self Finance Department) w.e.f. 1st February, 2021 on Temporary Basis for the 
period ending on 30th June, 2021 or co-terminus with the academic year. This period as Full Time 
Lecturer' will be governed by the terms and conditions as details below. 

(15) 

(16) 

Medical Fitness -

Reporting -

RSET Campus. S.V. Road 
Malad (W), Mumbai � 400 064 

Tel.No. 4520 7766 

www.sarafcollege.Org.in 
gsge@rajasthani.org.in 

Your appointment with us will be subject to you being medically fit in the opinion of the doctor 
appointed by us (if we so desire) 

Remuneration Package 

You will report daily to the Principal and Vice Principal and or any person that the Management 
may ask you to do from time to time. 

Leave -

18-01-2021 

You will be paid consolidated monthly remuneration of Rs. 20,000/- (Rupees Twenty Thousand 
Only). This amount will be subject to deduction of Income Tax, Professional Tax and other 
deductions as applicable. 

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for 
contractual staff / teachers for unaided section being framed from time to time. As per current 
rule you will be entitled for 2.5 leaves per month, which is subject to change as per government 
rule as and when declared 

Leave cannot be claimed as a matter of right and can only be availed with prior approval. 
Approval of leave will depend on requirement of the institution and the discretion of the 
management. Except in unavoidable circumstances, applications for leave must be submitted in 
advance, stating reasons. 

SANMELAN EDUCATION TRUST 
MPUS, 

MALAD (WEST) MUMBAI-400064 

SAYAMDAS 
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Ghanshyamdas Saraf 
college of arts & commerce 

DLCATION EPOWRS 

(05) 

(06) 

(07) 

(08) 

(09) 

(10) 

Working Hours 

Services Termination Clause -

You will report 06 days a week i.e. Monday to Saturday for minimum of 06 hours per day. You 

Will be expected during your working hours to render your services for any of the institutions 

run by Rajasthani Sammelan Education Trust or sister institutions that the management deems 

fit. 

Your services can be terminated by giving notice of 03 months for either side. However, in the 

event of your resignation, the institution in its sole discretion will have an option to accept the 

same and relieve you prior to completion of the stipulated notice period of 03 months, without 

any pay in lieu of the notice period. However, in any case you will not leave the job during the 

academic year but will have to complete the academic year. 

Rules & Regulations -

(2) 

Your services are liable to be terminated without any notice or salary in lieu thereof for 

misconduct without being exhaustive and without prejudice to the general meaning of the term 

misconduct' in the case of reasonable suspicion of misconduct, disloyalty and commission of 

an act involving moral turpitude, any act of indiscipline or inefficiency. 

RSET Campus, S.V. Road 
Malad (W), Mumbai � 400 064 

Tel.No. 4520 7766 

www.sarafcollegc.org.in 

gsgc@rajasthani.org.in 

During the period of your employment, you will be bound by the rules and regulations of our 

Educational Institution as amended from time to time. 

Changes in address / other information -

You shall be always well groomed and well turned out and will be expected to set an example of 

exemplary conduct and discipline at the work place. 

Outside interest -

You will in writing intimate to the management any changes within a week from change of the 

same, failing which any communication sent on your last recorded address shall be deemed to 

have been served on you. 

Secrecy and Confidentiality 

You will devote your entire time to the work of the institution and will not undertake any other 

direct/ indirect or work, honorary or remuneratory except with the written permission of the 

Management in each case. 

You shall neither divulge nor our information to any unauthorized person during the period or 

your service of even afterwards by word of mouth or otherwise, particulars or details of our 

policies, strategies, system, software's technical security arrangements, administrative and/or 

organizational matters of a confidential/ secret nature, which may be privilege to know be 

virtue of you being our employee. You shall keep confidential all information and material 

provided to you by the institution. This also includes such information as it already known to 

the public which also you will not release, use or disclose except with the prior written 

permission of the institution. Your obligation to keep such information confidential shall remain 

even on termination or cancellation of this employment. SAMMELAM EOUCATION 

AMPUS 

MALAD (EST) 

MUMBAI-400064 

KOHYAMOAS S SARAF COLEGE 

OF 
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Ghanshyandas Saraf 
college of arts & commerce 

(11) 

(12) 

(13) 

(14) 

Return of Documents / Records -

Legal Right -

You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties and will bear the consequences thereof for their losses damages. 

Changes in Service Condition -

No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated as giving up of any of their right under this contract and shall not preclude the institution from enforcing its rights and remedies. 

Acceptance of our officer 

Any additions or variations in above terms and conditions will not be valid unless expresses in unless expressed in writing to the appointing authority or any person authorized by the institution. 

(3) 

We hope you find this offer to be satisfactory for joining the institution. We are greatly impressed by your caliber and special skills. We have great hopes on your ability to help us build a successful institution, while developing an excellent career for yourself. 
We welcome you, and look forward to a fruitful collaboration. 

Thanking you, 

Sincerely, 

For Ghanshyamdas Saraf College 

Dr. Jayarnt J. Apte 
Principal 

Signature: 

WASTHA SAMMELANEOUCATION TRUST S. 

MALAD (WEST) 

MUMBAI-400064 

NSHYANDASS SARAF O 
OuEGE 

OF A 

RSET Campus, S.V. Road 
Malad (W). Munbai 400 064 

Tel.No. 4520 7706 

www.saratcollege.org.in 
gsgc arajasthani.orgn 

Kailash Parasrampuria 
Hon.Secretary, 
Governing Council 

CONAERC 

Acknowledgement and Acceptance 

terms and conditions and hereby signify my acceptance of the same. 

Ashok Saraf 
Chairman 
Governing Council 

have read and understood the above 

Date: 



  



  



 



Ghanshyamdas Saraf 
college of arts & commerce 

1DLATIO OLERS 

BGK/2020/63 

To, 
Mr. Laxman Chaudhary 
Room No.302, C-Wing, Bhoomi Plaza, 
Achole Road, Nalasopara(ast), 
Mumbai-401209 

SUB: Appointment letter as Full Time Lecturer- Temporary Basis. 

Dear Sir/ Madam, 

(17) 

(18) 

We have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf College 
Unaided Section (Self Finance Department) w.e.f. 1st February, 2021 on Temporary Basis for the 
period ending on 30th June, 2021 or co-terminus with the acadenmic year. This period as Full Time 
Lecturer' will be governed by the terms and conditions as details below. 

(19) 

(20) 

Medical Fitness -

Reporting -

RSET Campus, S.V. Road 
Malad (W), Mumbai � 400 064 

Tel.No. 4520 7766 

www.sarafcollege.org.in 
gsgc@rajasthani.org.in 

Your appointment with us will be subject to vou being medically fit in the opinion of the doctor 

appointed by us (if we so desire) 

Remuneration Package 

You will report daily to the Principal and Vice Principal and or any person that the Management 
may ask you to do from tÉme to time. 

Leave 

18-01-2021 

You will be paid consolidated monthly remuneration of Rs. 20,000/- (Rupees Twenty Thousand 
Only). This amount will be subject to deduction of Income Tax, Professional Tax and other 

deductions as applicable. 

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for 
contractual staff / teachers for unaided section being framed from time to time. As per current 
rule you will be entitled for 2.5 leaves per month, which is subject to change as per government 
rule as and when declared 
Leave cannot be claimed as a matter of right and can only be availed with prior approval. 

Approval of leave will depend on requirement of the institution and the discretion of the 

management. Except in unavoidable circumstances, applications for leave must be submitted in 

advance, stating reasons. 

US, 

S. 
ON TRUS 

MA:AD 4ST) 

MUACAL 43064 
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(05) 

(06) 

(07) 

(08) 

(09) 

(10) 

Working Hours 

Services Ter:nination Clause -

You will report 06 days a week i.e. Monday to Saturday for minimum of 06 hours per day. You 
will be expected during your working hours to render your services for any of the institutions 
run by Rajasthani Sammelan Education Trust or sister institutions that the management deems 
fit. 

Your services can be terminated by giving notice of 03 months for either side. However, in the 
event of your resignation, the institution in its sole discretion will have an option to accept the 
same and relieve you prior to completion of the stipulated notice period of 03 months, without 

any pay in lieu of the notice period. However, in any case you will not leave the job during the 
academic year but will have to complete the academic year. 

Rules & Regulations -

(2) 

Your services are liable to be terminated without any notice or salary in lieu thereof for 
misconduct without being exhaustive and without prejudice to the general meaning of the term 
misconduct' in the case of reasonable suspicion of misconduct, disloyalty and commission of 

an act involving moral turpitude, any act of indiscipline or inefficiency. 

RSET Campus, S.V. Road 
Malad (W). Mumbai - 400 064 

Tel.No. 4520 7766 

www.sarafcollege.org. in 
gsge@rajasthani.org in 

During the period of your employment, you will be bound by the rules and regulations of our 
Educational Institution as amended from time to time. 

Changes in address / other information -

You shall be always well groomed and well turned out and will be expected to set an example of 
exemplary conduct and discipline at the work place. 

Outside interest -

You will in writing intimate to the management any changes within a week from change of the 

same, failing which any communication sent on your last recorded address shall be deemed to 

have been served on you. 

Secrecy and Confidentiality -

You will devote your entire time to the work of the institution and will not undertake any other 
direct / indirect or work, honorary or remuneratory except with the written permission of the 

Management in each case. 

You shall neither divulge nor our information to any unauthorized person during the period or 
your service of even afterwards by word of mouth or otherwise, particulars or details of our 
policies, strategies, system, software's technical security arrangements, administrative and/or 
organizational matters of a confidential/ secret nature, which may be privilege to know be 
virtue of you being our employee. You shall keep confidential all information and material 
provided to you by the institution. This also includes such information as it already known to 

the public which also you will not release, use or disclose except with the prior written 
permission of the institution. Your obligation to keep such information confidential shall remain 
even on termination or cancellation of this employment. SAIAMELAN ENUCATION 

MALAD ESD 

AUMBA4C03¬+ 

7IAMOAS SAR 
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LDUCAON IMPOLLRS 

(11) 

(12) 

(13) 

(14) 

Return of Documents / Records -

Legal Right -

You shall be responsible for the safe custody of all the documents, stores and valuables assigned 

to you for your duties and will bear the consequences thereof for their losses damages. 

Changes in Service Condition -

No induigence or waiving of right or forbearance of taking action shown by the establishment 

will be treated as giving up of any of their right under this contract and shall not preclude the 

institution from enforcing its rights and remedies. 

Acceptance of our officer 

Any additions or variations in above terms and conditions will not be valid unless expresses in 

unless expressed in writing to the appointing authority or any person authorized by the 

institution. 

(3) 

We hope you find this offer to be satisfactory for joining the institution. We are greatly 

impressed by your caliber and special skills. We have great hopes on your ability to help us build 

a successful institution, while developing an excellent career for yourself. 

We welcome you, and look forward to a fruitful collaboration. 

Thanking you, 

Sincerely, 

(/ For Ghanshyamdas Saraf College 

Dr. Jaydnt J. Apte 
Principal 

Signature: 

RSET Campus, S.V. Road 

Malad (W). Mumbai � 400 064 
Tel.No. 4520 7766 

www.sarafcollege.0rg.in 

gsgc@rajasthani.org.in 

MELAH EOUCAION 

AMPUS 

Hon.Secretary, 
Governing Council 

S 

Kailash Parasrampuria 

MALAD (WEST) 

MUMBA-4o0064 

RSNYAMDAS SARAF OLLEGE 

Acknowledgement and Acceptance 

terms and conditions and hereby signify my acceptance of the same. 

Quha 
Ashok Saraf 

Chairman 
Governing Council 

have read and understood the above 

Date : 
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To, 
Mr. Ramson Albert Menezes 
3, Ramnath Mishra Society, 
P. M. Road, Near Hi-Life Mall, 
Santacruz (West), 
MUMBAI - 400 054 

SUB: Appointment letter as Full Time Lecturer - Temporary Basis. 

Dear Sir/ Madam, 

We have pleasure in appointing you ·as 'Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Commerce Depa,rtment) w.e.f. 151h June, 2022 on Temporary Basis for the 
period end of the academic year or co-terminus with the academic year. This period as 'Full Time 
Lecturer' will be governed by the terms and conditions as details below. 

(01) 

(02) 

(03) 

(04) 

Medical Fitness -
Your appointment with us will be subject to you being med ically fit in the opinion of the 
doctor appointed by us (if we so desire) 

Reporting-
You will report daily to the Principal and Vice Principal and or any person that th e 
Management may ask you to do from time to t ime. 

Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Thrcl· 
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax ancJ 
other deductions as applicable. · 

Leave - . . 

You will be entitled for leaves as per the rules and regulations of Mumbai Uni versity frames .. 
for contractual staff/ teachers for unaided section being framed from time to tim e. As per· 
current rule you will be entitled for 2.5 leaves per month, which is subject to cha nge as per 
government rule as and when declared 
Leave cannot be claimed as a matter of right and can only be availed with prior approval. 
Approval of leave will depend on requirement of the institution and the discretion of the 
management. Except in unavoidable circumstances, applications for leave must be submitted 
in advance, stating reasons. 
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(OS) 

(06) 

(07) 

(08) 

(09) 

(10) 

(2) 
Working Hours -

You will report 06 days a week i.e. Monday to Saturday for minimum of 05 hours per day. You 
will be expected during your working hours to render your services for any of the institutions 
run by Rajasthani Sammelan Education Trust or sister institutions that the management 
deems fit. 

Services Termination Clause -
Your services can be terminated by giving notice of 03 months for either side. However, in the· 
event of your resignation, the institution in its sole discretion will have an option to accept the 
same and relieve you prior to completion of the stipulated notice period of 03 months, without 
any pay in lieu of the notice period. However, in any case you will not leave the job during the 
academic year but will have to complete the academic year. 

Your services are liable to be terminated without any notice or salary in lieu thereof for 
misconduct without being exhaustive and without prejudice to the general meaning of the 
term ' misconduct' in the case of reasonable suspicion of misconduct, disloyal ty c111cl 

commission of an act involving moral turpitude, any act of indiscipline or inefficiency. 

Rules & Regulations -
During the period of your employment, you will be bound by the rules and regulations of ou r 
Educational Institution as amended from time to time. 

You shall be always well groomed and well turned out and will be expected to set an example of · 
exemplary conduct and discipline at the work place. 

Changes in address / other information - . 
You will in writing intimate to the management any changes within a week from change of the 
same, failing which any communication sent on your last recorded address shall be deemed to 
have been served on you. 

Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other 
direct/ indirect or work, honorary or remuneratory except with the written permission of the 
Management in each case. 

Secrecy and Confidentiality -
You shall neither divulge nor our information to any unauthorized person during the period or 
your service of even afterwards by word of mouth or otherwise, particulars or details of our 
policies, strategies, system, software's technical security arrangements, administrative and/or 
organizational matters of a confidential / secret nature, which may be privilege to know be 
virtue of you being our employee. You shall keep confidential all information and material­
provided to you by the institution. This also includes such informatiOfl as it already known to. 
the public which also you will not release, use or disclose except with the prior written 
permission of the institution. Your obligation to keep such inform · confidential shall 
remain even on termination or cancellation of this employment. 
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(11) 

(12) 

(13) 

(14) 

(3) 

Return of Documents/ Records -
You shall be responsible for the safe custody of all the documents, stores and valuabies 

assigned to you for your duties and will bear the consequences thereof for their losses . 

damages. 

Legal Right -
No indulgence or waiving of right or forbearance of taking action shown by the establishment 

will be treated as giving up of any of their right under this contract and shall not preclude the 

institution from enforcing its rights and remedies. 

Changes in Service Condition -
Any additions or variations in above terms and conditions will not be valid unless expresses in 

unless expressed in writing to the appointing authority or any person authorized by the 

institution. 

Acceptance of our officer-
We hope you find this offer to be satisfactory for joining the institu tion. We J re gre;:i tly 

impressed by your caliber and special skills. We have great hopes on your ability to help us 
build a successful institution, while developing an excellent career for yourself. 

We welcome you, and look forward to a fruitful collaboration. 

Thanking you, 

Sincerely, 

For Ghanshyamdas Saraf College ,,,---- ' 

L~ :;:sfP-AI.'/ s1",,,. ~--=---...,,__,.,_____ 

;;._ ~a/ ant J. Apte 1°
1
;~·-, .!. .,::~./)11, ~ <ailash Parasrampuria 

I "-,;9114, r•fJ :z 
Principal .-:~, t(1~ 0 on.Secretary, 

\;.:c.,.::,-.. _ _.,,,:~/¼ Governing Council 
'-~ 

Acknowled~ement and Acceptance 

a v.,,...l • ~r Ashok Saraf 
Chairman 
Governing Co ncil 

I, .. ....... f{fJ. .JYl,5. .o.lY. ...... M..£.fV(;,__U..S ............... , have read and understood the above 
terms and conditions and hereby signify my acceptance of the same. 

Date : IS fu 6_ /2-o 2....L.. 
( 
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To, 
Ms. Ruddhi R. Wadadekar 
402, Royalikon, LT Nagar, 
MG Road No. 2, Goregoan West, 
MUMBAI - 400 104 

SUB: Appointment letter as Full Time Lecturer - Tempo:--ary Basis. 

Dear Sir/ Madam, 

We have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Self Finance Department) w.e.f. 15th June, 2022 on Temporary Basis for tht' 
period end of the academic ye,ir or co-terminus with the acc:1demic year. This period as 'Full Time 
Lecturer' will be governed by the terms and conditions as details below. 

(01) Medical Fitness -
Your appointment with us will be subject to you being medically fit in che op111:011 of th,_. 
doctor appointed by us (if we so desire} 

(02) Reporting -
You will report daily to the Principal and Vice Principal and or any person that the 
Management may ask you to do from time to time. 

(03) Remuneration Package-
You will be paid consolidated monthly remuner,1tion of Rs. 23,000/- (Rupees Twenty Three 
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and 
other deductions as applicable. 

(04) Leave -
You will be entitled for leaves as per the rules and regulations of Mumbai University frames 
for contractual staff/ teachers for unaided section being framed from time to time. As per 
current rule you will be entitled for 2. S leaves per month, which is subject to change as per 
government rule as and when declared 
Leave cannot be claimed as a matter of right and can only be availed with prior approv~l. 

' . 
Approval of leave will depend on requirement of the institution and the discretio11 of the 
management. Except in unavoidable circumstances, applications for leave must be submitted 
in advance, stating reasons. 

Contd ... 2 
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(2) 
(05) Working Hours -
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You will report 06 days a week i.e. Monday to Saturday for minimum of 06 hours per clay. You· 
will be expected during your working hours to render your services for any of the institutions 
run by Rajasthani Sammelan Education Trust or sister institutions that the management· 
deems fit. 

(06) Services Termination Clause -
Your services can be terminated by giving notice of 03 months for either side. However, in the. 
event of your resignation, the institution in its sole discretion will have an option to accept the 
same and relieve you prior to completion of the stipulated notice period of 03 months, without 
any pay in lieu of the notice period. However, in any case you will not leave the job during the 
academic year but will have to complete the academic year. 

Your services are liable to be terminated without any notice or salary in lieu thereot fo:· 
misconduct without being exhaustive (l\nd without prejudice to the general meaning of the 
term • misconduct' in the case of reasonable suspicion of misconduct, disloyalty anci 
LOnrn1issi0n of ctn act involving moral turpitudP., any ;;ict of i ndisci pli ne or inefficiency. 

(07) Rules & Regulations -
During the period of your employment, you will be bound by the ruies and regulations t)t our 
Educational Institution as amended from time to time. 

You shall be always well groomed and well turned out and will be expected to set an example ot 
exemp!ary conduct and discipline at the work place. 

(08) Changes in address/ other information -
You will in writing intimate to the management any changes within a week from change of the 
same, failing which any communication sent on your last recorded c1ddress shall be deemed to 
have been served on you. 

(09) Outside interest -
You w.ill devote your entire time to the work of the institution and will not undertake crny other 
direct/ indirect or work, honorary or remuneratory except with the written permission of rhe 

Management in each case. 

(10) Secrecy and Confidentiality -
You shall neither divulge nor our information to any unau~horized person during the period or .. 
your service of even afterwards by word of mouth or otherwise, particulars or detc1ils of our 
policies, strategies, system, software's technical security arrangements, ~1d111inislrc1tivc c111d/ui 

organizational matters of a confidential / secret nature, which 1113y be µrivilege to knovv bt 

virtue of you being our employee. You shall keep confidential all inform·1tion and matericd 
provided to you by the institution. This also includes s11ch information as it a~rec1dy kno\-vn l'o. 
the public which also you will not release, use or disclose except with· the p~·ior written 
permission of the institution. Your obligation to keep such infor?Jil.t%U- (:011ficlcnlial sh di 

remain even on termination or cancellation of this employment. . ·:::~'~l~~' .. ·> 
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(3) 

(11) Return of Docu111ents / Records -

You shall be responsible for the safe custody of all the documents, stores and valuables .. 

assigned to you for your duties and will bear the consequences thereof for their losses 

damages . 

(12) Legal Right -
No indulgence or waiving of right or forbearance of taking action shown by the establishment 

will be treated as giving up of any of their right under this contract and shall not preclude the. 

institution from enforcing its rights and remedies . 

(13) Changes in Service Condition -
Any additions or variations in above terms and conditions will not be valid unless expresses in 

unless expressed in writing to the appointing authority or any person authorized by the 

institution. 

(14) Acceptance of our officcr-

VVe hope you find this offer to be satisfactory for joining the institution. Vl/e are greatly 

im;Jressed by your cJ.liber and special skills. \Ve have great hopes on your ability to help u:· 

build a successful institution, while developing an excellent career for yourself. 

We \velcome you, and look forward to a fruitful collaboration . 

Thanking you, 

Sincerely, 

For Ghanshya1ndas- Saraf College 
~ 

Dr. Ja ant J. Apte 
Principal 

·- ~ ·-· ..... 
·~·-:.•:~A/~·-

... ,,.,11,, ,, 

;> ... ~. ·,~ Kailash Parasrampuria 

• •. , . .'. :_
1 /1! ~J Hon.Secretary, 

·\_ - •• •·. -''-)_ :./ Governing Council 
. -'---·~-~- ,,,5/ .,.,,_ 'I ,.• 

Acknowledge111ent and Acceptance 

a~~,, 
Ashok Saraf 
Chairn1an 
Governing Coun 

I, .... R.~4..4..W. .. ~ .. ~.(~.~:~.~ ...... ~:., have read and understood the abov(: 

Signature: 

terms and conditions and h~ signify my acceptance of the same. 

~- Date:· : .. 2-_l}.b_J 2D .? 2 • 
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To, 
Ms. Seema Hanchate 
A-90'1·, Mayfair Legends, 
Evershine Nag.ir, Malad West, 
MumbaH-00 064 

SUB: Aruiointment letter as rull Time Lecturer - Temporary Basis. 

Dear Sir/ Madam, 

10-06-2024 

We have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf College -

Unaided Section (Self Finance Department) w.e.f. 12th June, 2024 on Temporary Basis for the 

period encl of the academic year or co-terminus with the academic year. This period as 'Full Time 

Lecturer' will be governed by the terms and conditions as details below. 

(01) Medical ritness -
Your appointment with us will be subject to you being medically fit in the opinion of the doctor 
appointed by us (if we so desire) 

(02) Reporting -
You will report daily to the Principal and Vice Principal and or any person that the Management 

may ask you to do from time to time. 

(03) Remuneration Package-
You will be paid consolidated monthly remuneration of Rs. 25,000/- (Rupees Twenty Five 

Thousc1ncl Only). This amount will be subject to deduction of Income Tax, Professional Tax and 

other deductions as applicable. 

(04) Leave-
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for 

contractual staff/ teachers for unaided section being framed from time to time. As per current 

rule you will be entitled for 2.5 leaves per month, which is subject to change as per government 

rule as and when declared 
Leave cannot be claimed as a matter of right and can only be availed with prior approval. 

Approval of leave will depend on requirement of the institution and the discretion of the 

management. Except in unavoidable circumstances, applications for leave must be submitted in 

advance, stating reasons. 

I Contd... 2 



. I 

RSET Campus, S.V. Road 
Malad (W), Mumbai - 400 064 

Ghanshyamdas Saraf Tel.No. 4520 7766 
college ot •rt• & commerce www.sarafcollege.org.in 

EouCAnoN EMPOWEas gsgc@rajasthani.org.in 

--------------------------------------------------------------------------------------------------

(OS) Working Hours -'I (Z) 

You will report 06 d d Y 
will be ~ys a week i.e. Monday to Saturday for minimum of 06 hours p~r _ay •. ou 
run b ex~ected ~urmg your working hours to render your services for any of the mst1tut1ons 

fi 
y RaJastham Sammelan Education Trust or sister institutions that the management deems 

lt. 

(06) Services Termination Clause -
Your services can be terminated by giving notice of 03 months for either side. However, in the 
event of your resignation, the institution in its sole discretion will have an option to acce?t the 
same and relieve you prior to completion of the stipulated notice period of 03 months, with0ut 
any pay in lieu of the notice period. However, in any case you will not leave the job during the 
academic year but will have to complete the academic year. 

Your services are liable to be terminated without any notice or salary in lieu thereof for 
misconduct without being exhaustive and without prejudice to the general meaning of the term 
' misconduct' in the case of reasonable suspicion of misconduct, disloyalty and commission of 
an act involving moral turpitude, any act of indiscipline or inefficiency. 

(07) Rules & Regulations -
During the period of your employment, you will be bound by the rules and regulations of our 
Educational Institution as amended from time to time. 

You shall be always well groomed and well turned out and will be expected to set an example of 
exemplary conduct and discipline at the work place. 

(08) Changes in address / other information -
You will in writing intimate to the management any changes within a week from change of the 
same, failing which any communication sent on your last recorded address shall be deemed to 
have been served on you. 

(09) Outside interest -
You will devote your entire time to the work of the institution and will not undertake any other 
direct / indirect or work, honorary or remuneratory except with the written permission of the 
Management in each case. 

(10) Secrecy and Confidentiality -
You shall neither divulge nor our information to any unauthorized person during the period or 
your service of even afterwards by word of mouth or otherwise, particulars or details of our 
policies, strategies, system, software's technical security arrangements, administrative and/or 
organizational matters of a confidential / secret nature, which may be privilege to know be 
virtue of you being our employee. You shall keep confidential all information and material 
provided to you by the institution. This also includes such information as it already known to 
the public which also you will not release, use or disclose except with the prior written 
permission of the institution. Your obligation to keep such informatiaa~~itl,utial shall remain 
even on termination or cancellation of this employment. '!!.~-., \~\I V II Tt11S'/ 
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(11) 

(12) 

(13) 

(14) 

-------------------------------------------------
-------------------------------------------------

-----------

Return of Docum 

(3) 

You shall b ents / Records -

to you t e respo~sible for the safe custody of all the documents, stores and valuables assigned 

or Your duties and will bear the consequences thereof for their losses damages. 

Legal Right _ 

N? indulgence or waiving of right or forbearance of taking action shown by the establishment 

:-V
111 

.be treated as giving up of any of their right under this contract and shall not preclude the 

mst1tution from enforcing its rights and remedies. 

Changes in Service Condition -

Any additions or variations in above terms and conditions will not be valid unless expresses in 

~nl~ss expressed in writing to the appointing authority or any person authorized by the 

institution. 

Acceptance of our officer-

We hope you find this offer to be satisfactory for joining the institution. We are greatly 

impressed by your caliber and special skills. We have great hopes on your abi • ~~~...... uild 

a successful institution, while developing an excellent career for yourself. 

, • O;,,,.. 

We welcome you, and look forward to a fruitful collaboration. v 

.~\ 

Thanking you, 
,·>)"<'\"-~,--,:,· 

'>,\f,..,-x 

Sincerely, 

For Ghanshyamdas Saraf College 

Dr.Afa~al 
HR 
RSET 

Dr. Ashwat R. Desai 
Principal 

Acknowleda:ement and Acceptance 

,. i\ • .. ~ 

9.h'::s~t 
Chairman 
Governing Council 

I, .. P.rRJ.: .... Jt.H'.'~.~ .... H~~J:14. ................................ , have read and understood the above 

terms and conditions and hereby signify my acceptance of the same. 

1
tt~ 

Signature : _ __:;bi::.:.... ________ _ Date : l:+-- b - 2-o ?=11 









RSET Campus. S. V Road 
Malad (W). Mumbai 400 0%4 

Tel.No. 4520 7766 
Www.sauateollege og m 

gC aAjasthan1.org. college ot arls & Commerce

26-06-2021 
BGK/2021/104(e) 

To, 
Ms. Srishti Shetty 

19, Dev Darshan, Carter Road 5, 

Borivli East, Mumbai - 400 066 

SUB: Appointment Jetter as Full Time Lecturer-Temporary Basis. 

Dear Sir /Madam,

We have pleasure in appointing you as Assistant Professor of Ghanshyamdas Saraf College 

Unaided Section (Commerce Department) w.ef 1 July, 2021 on Temporary Basis lor the period 
end of academic year or co-terminus with the academic year This period as 'Full Time Lecturer' will 

be governed by the terms and conditions as details below 

(01) Medical Fitness
Your appontment with us will be subject to you being medically fit in the opinion of the 

doctor appointed by us (if we so desire) 

(02) Reporting 
You will report daily to the Principal and Vice Principal and or any person that the 

Management may ask you to do from time to time. 

(03) Remuneration Package- 
You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees Twenty Three 

Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and 

other deductions as applicable. 

(04) Leave 

TOu will be entitled for leaves as per the rules and regulations of Mumbai University frames 

10 contractual staff/ teachers for unaided section being framed from time to time. AS per 

ule you will be entitled for 2.5 leaves per month, which is subject to change as per 

government rule as and when declared

Cannot be claimed as a matter of right and can only be availed with prior approval. 
PPOVal of leave will depend on requirement of the institution and the discretion of the 

in ent. Except in unavoidable circumstances, applications for leave must be submitted 

in advance, stating reasonsS. 
Contd.. 2 

A 
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1DCArON EPoNTRS 

(2) 
Working Hours -

(05) You will report 06 days a week i.e. Monday to Saturday for minimum of 05 hours per day. You 
will be expected during your working hours to render your services for any of the institutions 
run by Rajasthani Sammelan Education Trust or sister institutions that the management 

deems fit. 

Services Termination Clause- 

Your services can be terminated by giving notice of 03 months for either side. However, in the 
event of your resignation, the institution in its sole discretion will have an option to accept the 
same and relieve you prior to completion of the stipulated notice period of 03 months, without 
any pay in lieu of the notice period. However, in any case you will not leave the job during the 

academic year but will have to complete the academic year. 
Your services are liable to be terminated without any notice or salary in lieu thereof for 
misconduct without being exhaustive and without prejudice to the general meaning of the 

(06) 

term misconduct' in the case of reasonable suspicion of misconduct, disloyalty and 

commission of an act involving moral turpitude, any act of indiscipline or inefficiency. 

Rules &Regulations
During the period of your employment, you will be bound by the rules and regulations of our 

Educational Institution as amended from time to time. 

(07) 

You shall be always well groomed and well turned out and will be expected to set an example 

of exemplary conduct and discipline at the work place. 

(08) Changes in address /other information 
YOu will in writing intimate to the management any changes within a week from change of the 

Same, failing which any communication sent on your last recorded address shall be deemed to 

have been served on you. 

(09) Outside interest-
TOU will devote your entire time to the work of the institution and will not undertake any 

C rect/ indirect or work, honorary or remuneratory except with the written permission 

of the Management in each case. 

(10) Secrecy and Confidentiality -
Ou Snall neither divulge nor our information to any unauthorized person durng the period or 

ur serVice of even afterwards by word of mouth or otherwise, particulars or details or ou 

POciCs,Strategies, system, software's technical security arrangements, administrative andfor 

5aaonal matters of a confidential / secret nature, which may be privilege to know be 

vLue of you being our emplovee. You shall keep confidential all intorumation and materiu

OVIaed to you by the institution. This also includes such intormation as it alreaay Know 

N C which also you will not release, use or disclose except with the prior written

n of the institution. Your obligation to keep such information confidential snal 
dn even on termination or cancellation of this employment. 

ST 

HANS 

ALAD () 

SAMME Contd.. 3 
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(3) 

(11) Return of Documents / Records 
Vou shall be responsible for the safe custody of all the documents, stores and valuables ssigned to you for your duties and will bear the consequences thereof for their losses damages. 

(12) Legal Right- 
No indulgence or waiving of right or forbearance of taking action shown by the establish ment will be treated as giving up of any of their right under this contract and shall not preclude the institution from enforcing its rights and remedies. 

(13) Changes in Service Condition-
Any additions or variations in above terms and conditions will not be valid unless expresses in unless expressed in writing to the appointing authority or any person authorized by the institution. 

(14) Acceptance of our officer 
We hope you find this offer to be satisfactory for joining the institution. We are greatly impressed by your caliber and special skills. We have great hopes on your ability to help us 
build a successful institution, while developing an excellent career for yourself. 

We welcome you, and look forward to a fruitful collaboration. 

Thanking you, 

Sincerely, 
For Ghanshyamdas Saraf College 

Clu Lkar 
Dr.Jayant J. Apte 
Principal 

Ashok Saraf Kailash Parasrampuria 
Hon.Secretary, 
Governing Council 

Chairman 
Governing Council 

Acknowledgement and Acceptance 

, Ms SRIsHTI SHETTY 
., 

have read and understood the above 

terms 
'**'*'* *****'''''*''''***'" T* 

COnditions and hereby signify my acceptance of the same. 

Signature : 
Date: 28/06/ 21 

SAMME THANI S 



Ghanshyamdas Saraf 
college of arts & commerce 

1LAIION 

To, 

BGK/2021/ 34 

Ms. Subira G. Deshpande 
Flat No. 102, Sundaram - 2 CHS., 

MPOWIRS 

Wing A, Raheja Complex, Malad East, 
MUMBAI - 400097 

SUB: Appointment letter as Full Time Lecturer - Temporary Basis. 

Dear Sir / Madam, 

(01) 

(02) 

(03) 

We have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Commerce Department) w.e.f. 1st July, 2021 on Temporary Basis for the period 
end of the academic year or co-terminus with the academic year. This period as 'Full Time Lecturer' 

will be governed by the terms and conditions as details below. 

(04) 

Medical Fitness -

Reporting 

Your appointment with us will be subject to you being medically fit in the opinion of the 
doctor appointed by us (if we so desire) 

Remuneration Package 

Malad (W), Mumbai 400 064 
Tel.No. 4520 7766 

www.sarafcollege.org.in 
gsgcarajasthani.orgin 

You will report daily to the Principal and Vice Principal and or any person that the 
Management may ask you to do from time to time. 

Leave -

RSET Campus, S. V. Road 

You will be paid consolidated monthly remuneration of Rs. 25,000/- (Rupees Twenty Five 
Thousand Only). This amount will be subject to deduction of Income Tax, Professional Tax and 
other deductions as applicable. 

SAMMELAY 
APUS 

You will be entitled for leaves as per the rules and regulations of Mumbai University frames 
for contractual staff / teachers for unaided section being framed from time to time. As per 
current rule you will be entitled for 2.5 leaves per month, which is subject to change as per 
government rule as and when declared 

11-06-2021 

Leave cannot be claimed as a matter of right and can only be availed with prior approval. 
Approval of leave will depend on requirement of the institution and the discretion of the 
management. Except in unavoidable circumstances, applications for leave must be submitted 
in advance, stating reasons. 

ALAD (WCST) 

AS SARAS 

EOUCATION 
MULMBA 400064 

0AD, 

Contd.. 2 
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college of arts & commerce 

1ECATION E MPOWE 

(05) Working Hours -

(06) Services Termination Clause 

(08) 

You will report 06 days a week Le. Monday to Saturday for minimum of 05 hours per day. You 
will be expected during your working hours to render your services for any of the instítutions 

run by Rajasthani Sammelan Education Trust or sister institutions that the management 
deems fit. 

(07) Rules & Regulations -

Your services can be terminated by giving notice of 03 months for either side. However, in the 

event of your resignation, the institution in its sole discretion will have an option to accept the 

same and relieve you prior to completion of the stipulated notice period of 03 months, without 

any pay in lieu of the notice period. However, in any case you will not leave the job during the 

academic year but will have to complete the academic year. 

(2) 

Your services are liable to be terminated without any notice or salary in lieu thereof for 
misconduct without being exhaustive and without prejudice to the general meaning of the 
term misconduct' in the case of reasonable suspicion of misconduct, dísloyalty and 
commission of an act involving moral turpitude, any act of indisciplíne or inefficiency. 

RSET Campus, S.V. Road 
Malad (W). Murnbaí 400 064 

Tel.No. 4520 7766 

Www.saratcollege.orgin 
gsgcurajasthani org.in 

During the period of your employment, you will be bound by the rules and regulations of our 
Educational Institution as amended from tíme to tíme. 

Changes in address / other information 

You shall be always well groomed and well turned out and will be expected to set an example of 
exemplary conduct and discipline at the work place. 

(09) Outside interest -

You will in writing intimate to the management any changes within a week from change of the 
same, failing which any communication sent on your last recorded address shall be deemed to 

have been served on you. 

(10) Secrecy and Confidentiality -

You will devote your entire time to the work of the institution and will not undertake any other 
direct / indirect or work, honorary or remuneratory except with the written permission of the 
Management in each case. 

You shall neither divulge nor our information to any unauthorized person during the period or 
your service of even afterwards by word of mouth or otherwise, particulars or details of our 
policies, strategies, system, software's technical security arrangements, administrative and/or 
organizational matters of a confidential / secret nature, which may be privilege to know be 
virtue of you being our employee. You shall keep confidential all information and material 
provided to you by the institution. This also includes such information as it already known to 
the public which also you will not release, use or disclose except with the prior written 
permission of the institution. Your obligation to keep such information confidential shall 
remain even on termination or cancellation of this employment. ASTHANYS AMELA EOUCATION 

A0AD, 
MALAD (WVEST) 

MUMBAI-403064 

RUST 1R 

O4S SARAF COLLEGE 
OF 

ARTS 
L 
CO 

Contd. 3 



Ghanshyamdas Sarat 
college of arts & commnerce 

IDUCATION EMPOWTRS 

(11) 

(12) 

(13) 

(14) 

Return of Documents / Records -
YOu shall be responsible for the safe 
assigned to you for your duties and 
damages. 

Legal Right -

Changes in Service Condition -

No indulgence or waiving of right or forbearance of taking action shown by the establishment 
will be treated as giving up of any of their right under this contract and shall not preclude the 

institution from enforcing its rights and remedies. 

Acceptance of our officer 

Any additions or variations in above terms and conditions will not be valid unless expresses in 
unless expressed in writing to the appointing authority or any person authorized by the 
institution. 

Thanking you, 

(3) 

We hope you find this offer to be satisfactory for joining the institution. We are greatly 
impressed by your caliber and special skills. We have great hopes on yourity tö hep us 
build a successful institution, while developing an excellent career for yourself 

We welcome you, and look forward to a fruitful collaboration. 

Sincerely, 

For Ghanshyamdas Saraf College 

custody of all the documents, stores and valuables 
will bear the consequences thereof for their losses 

Dr. Jayant J. Apte 
Principal 

RSET Campus, S.V. Road 
Malad (W), Mumbai � 400 064 

Tel.No. 4520 7766 

www.sarafcollege.org.in 
gsgc@rajasthani.org.in 

Signature: 

Kailash Parasrampuria 
Hon.Secretary, 
Governing Council 

Acknowledgement and Acceptance 

terms and conditions and hereby signify my acceptance of the same. 

S.S. 

ND EST) 

Date : 

HYAMDAS SARA 
400064 

Ashok Saraf 
Chairman 
Governing Council 

have read and understood the above 









Ghanshyamdas Saraf 
college of arts & commerce 

EDUCATION E:MPOWERS 

BGK/2022/ 1249() 
To, 
Ms. Dimple Dilipkumar Tanwar 
Building No. 4 A / 303, Flat No. 303, 
Behind Vrindavan Society, 
Magathane, Borivli East, 
MUMBAI � 400 066 

SUB: Appointment letter as Full Time Lecturer -Temporary Basis. 

Dear Sir/ Madam, 

(01) 

(02) 

We have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf College -
Unaided Section (Foundation Course Department) w.e.f. 15th June, 2022 on Temporary Basis for 
the period end of the academic year or co-terminus with the academic year. This period as 'Full Time 
Lecturer' will be governed by the terms and conditions as details below. 

(03) 

(04) 

Medical Fitness -

Reporting -

RSET Campus, S.V. Road 
Malad (W), Mumbai - 400 064 

Tel.No. 4520 7766 
Www.saralcollege.0rg 2 

gsge drajasthani.org. 

Your appointment with us will be subject to you being medically fit in the opinion of the 
doctor appointed by us (if we so desire) 

Remuneration Package 

You will report daily to the Principal and Vice Principal and or any person that the 
Management may ask you to do from time to time. 

Leave -

03-06-2022 

You will be paid consolidated monthly remunèration of Rs. 23,000/- (Rupees Twenty Three 
Thousand Only). This amount will be subject to deduction of Income Tax, Professiona! Tax and 

other deductions as applicable. 

You will be entitl ed for leaves as per the rules and regulations of Mumbai University frames 

for contractual staff / teachers for unaided section being framed from time to time. As per 

current rule you will be entitled for 2.5 leaves per month, which is subject to change as per 

government rule as and when declared 

Leave cannot be claimed as a matter of right and can only be availed with prior approval. 

Approval of leave will depend on requirement of the institution and the discretion of the 

management. Except in unavoidable circumstances, applications for leave must be submitted 

in advance, stating reasons. AANI SAD 
HALAD M) ELANS Contd.. 2 

ipx 



Ghanshyamdas Saraf 
college of arts & commerce 

EDUCATION EMPWERS 

(05) Working Hours -

(06) Services Ternination Clause -

You will report O6 days a week i.e. Monday to Saturday for minimum of 05 hours per day. You will be expected during your working hours to render your services for any of the institutios run by Rajasthani Sammelan Education Trust or sister instítutions that the managernent deems fit. 

Your services can be terminated by giving notice of 03 months for either side. However, in the event of your resignation, the institution in its sole discretion will have an option to accept the. same and relieve you prior to completion of the stipulated notice period of 03 months, without any pay in lieu of the notice period. However, in any case you will not leave the job during the academic year but will have to complete the academic year. 

(07) Rules & Regulations -

(2) 

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct without being exhaustive and without prejudice to the general meaning of the term misconduct' in the case of reasonable suspicion of misconduct, disloyalty and 

RSET Campus, S.V. Road 
Malad (W), Mumbaí - 400 064 

Tel.No, 4520 7766 
www.saratcoliege g5 

During the period of your employment, you will be bound by the rules and regulations of our Educational Institution as amended from time to time. 

(08) Changes in address / other information -

You shall be always well groomed and well turned out and will be expected to set an exampie of exemplary conduct and discipline at the work place. 

(09) Outside interest -

You will in writing intimate to the management any changes within a week from change of the 
same, failing which any communication sent on your last recorded address shall be deemed to 
have been served on you. 

(10) Secrecy and Confidentiality -

You will devote your entire time to the work of the institution and will not undertake any other 
direct/ indirect or work, honorary or remuneratory except with the written permission of the 
Management in each case. 

You shall neither divulge nor our information to any unauthorized person during the period or 
your service of even afterwards by word of mouth or otherwise, particulars or details of our 
policies, strategies, system, software's technical security arrangements, administrative and/or 
organizational matters of a confidential / secret nature, which may be privilege to know be 

virtue of you being our employee. You shall keep confidential all information and materia! 

provided to you by the institution. This also includes such information as it already known to. 

the public which also you will not release, use or disclose except with the prior written 

permission of the institution. Your obligation to keep such information confidential shall 

remain even on termination or cancellation of this employment. 

C 

Contd. 3 

commission of an act involving moral turpitude, any act of indiscipline or inefficiency. 



Ghanshyamdas Saraf 
college of arts & commerce 

EDLCATION EMPOWERS 

(11) 

(12) 

(13) 

(14) 

Legal Right -

Return of Documents / Records -
You shall be responsible for the safe custody of all the documents, stores and valuables 
assigned to you for your duties and will bear the consequences thereof for their losses 

Changes in Service Condition -

No indulgence or waiving of right or forbearance of taking action shown by the establishment 
will be treated as giving up of any of their right under this contract and shall not preclude the 

institution from enforcing its rights and remedies. 

Acceptance of our officer 

Any additions or variations in above terms and conditions will not be valid unless expresses in 
unless expressed in writing to the appointing authority or any person authorized by the 
institution. 

(3) 

We hope you find this offer to be satisfactory for joining the institution. We are greatly 
impressed by your caliber and special skills. We have great hopes on your ability to help us 
build a successful institution, while developing an excellent career for yourself. 

We welcome you, and look forward to a fruitful collaboration. 

Thanking you, 

Sincerely, 

For Ghanshyamdas Saraf College 

Dr. láyant J. ApteK Principal 

RSET Campus. S. V. Road 
Malad (W). Mumbai - 400 064 

Tel.No. 4520 7766 

www.sarafcollege.org.in 
gsgcarajasthani.org.in 

Signature:. 

Kailash Parasrampuria 
Hon.Secretary, 
Governing Council 

Acknowledgement and Acceptance 

terms and conditions and hereby signify my acceptance of the same. 

Ashok Saraf 
Chairman 
Governing Council 

have read and understood the above 

Date: 1Sune do2a. 

82 damages. 



Ghanshyantas Sa 
college of arts & commerce 

BGK/2022/12& (a) 

To, 
Ms. Dipti Dineshkumkar Parmar 
B/402, Shantidwar CHS Ltd. 
Shantivan, Borivli East 
MUMBAI � 400 066 

SUB: Appointment letter as Full Time Lecturer - Temporary Basis. 

Dear Sir/ Madamn, 

(01) 

We have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf College 
Unaided Section (Self Finance Department) w.e.f. 1st July, 2022 on Temporary Basis for the 
period end of the academic year or co-terminus with the academic year. This period as 'Full Time 
Lecturer' will be governed by the terms and conditions as details below. 

(02) 

(03) 

(04) 

Medical Fitness 

Reporting -

RSLT ampus. S.V. Rod 
Malad (W). Mumbai 400 06 

Iel.No. 4520 7760 

Your appointment with us will be subject to you being medically fit in the opinion of the 
doctor appointed by us (if we so desire) 

20-06-2022 

Remuneration Package 

You will report daily to the Principal and Vice Principal and or any person that the 
Management may ask you to do from time to time. 

Leave -

You will be paid consolidated monthly remuneration of Rs. 23,000/- (Rupees T'wenty Three 
Thousand Only). This amount will be subject to deduction of lncome Tax, Protessional Tax and 
other deductions as applicable. 

You will be entitled for leaves as per the rules and regulations of Mumbai University trames 
for contractual staff / teachers for unaided section being framed from time to time. As per 
current rule you will be entitled for 2.5 leaves per month, which is subject to change as per 
government rule as and when declared 

Leave cannot be claimed as a matter of right and can only be availed with prior approval. 
Approval of leave will depend on requirement of the institution and the discretion of the 
management. Except in unavoidable circumstances, applications for leave must be submitted 

in advance, stating reasons. 

Contd... 2 



College of arts & commerce 

(05) Working Hours -

(06) Services Termination Clause -

(09) 

You will report 06 davs a week i.e. Monday to Saturday for minimum of 06 hours per day. You 
IWIIl be evpected during vour working hours to render your services tor any of the institution 
run by Rajasthani Sammelan Education Trust or sister institutions that the management 

deems tìt. 

(07) Rules & Regulations -

Your services can be terminated by giving notice of 03 months for either side. However. in the: 

event of your resignation, the institution in its sole discretion will have an option to accept the 

same and relieve you prior to completion of the stipulated notice period of 03 months. without 

any pay in lieu of the notice period. However, in any case you will not leave the job during the 

academic vear but will have to complete the academic vear. 

(2) 

Your services are liable to be terminated without anv notice or salary in lieu thereot to: 
misconduct without being exhaustive and without prejudice to the general meaning of the 

term misconduct' in the case of reasonable suspicion of misconduct, dislovalty and 
commission of an act involving moral turpitude, any act of indiscipline or inetticiency. 

RSLTCampus, Sl. Road* 
Malad (W). Mumbai- 00 064 

lel No 4520 7766 

(08) Changes in address / other information -

During the period of your employment, you will be bound by the rules nd regulations of Oul 
Educational Institution as amended from tÉme to time. 

You shall be alwavs well groomed and well turned out and will be expected to set an exaiple o 

exemplary conduct and discipline at the work place. 

Outside interest -

You wi!l in writing intimate to the management any changes within a week tror change of th 

same, failing which any communication sent on your last recorded address shall be deemed to 

have been served on you. 

(10) Secrecy and Confidentiality -

You will devote your entire time to the work of the institution and will not undertake anv othe 

direct / indirect or work, honorary or remuneratory except with the written permissIon o t 

Management in each case. 

You shall neither divulge nor our intormation to any uNauthorized person during the period or 

your service of even afterwards by word of mouth or otherwise, particuls or details ot 0ur 

policies, strategies, system, software's technical security arrangements. iminis ative and/o 

organizational matters of a confidential/ secret nature, which may be VlCge lo hhOw b 

virtue of you being our employee, You shall keep contidential all intormation and maiterial. 

provided to you by the institution. This also includes such intomation Is it already knowil to 

the public which also you will not release, use or disclose except ith the prior Wrille1 

permission of the institution. Your obligation to keep such intormiOT TOAdentia! ha! 

remain even on termination or cancellation of this employment. 
(onte. 



college of arts & commerce 

(11) 

(12) 

(13) 

(14) 

Return of Documents/ Records -

Legal Right -

You shall be responsible for the safe custody of all the docunents, stores and valuablc. 

assigned to you for your duties and will bear the consequences thereof for their losse 

damages. 

Changes in Service Condition: 

No indulgence or waiving of right or forbearance of taking action shown by the establishment 

will be treated as giving up of any of their right under this contract and shall not preclude the 

institution from enforcing its rights and remedies. 

Acceptance of our officer 

Any additions or variations in above terms and conditions will not be valid unless expresses in 

unless expressed in writing to the appointing authority or any person authorized by the 

institution. 

(3) 

We hope you find this offer to be satisfactory for joining the institution. We are greatly 

impressed by your caliber and special skills. We have great hopes on your ability to help us. 

build a successful institution, while developing an excellent career for yourselt. 

We welcome you, and look forward to a fruitful collaboration. 

Thanking you, 

Sincerely. 

For Ghanshyamdas Saraf College 

Dr. Jayant J. Apte. 
Principal 

RSLT ampus. S.V. Road 
400 064 Malad (W). Mumbai 

Tel. No, 4520 770o6 

Signature : 

Kailash Parasranfpuria 

Hon.Secretary, 
Governing Council 

Acknowledgement and Acceptance 

terms and conditions and hereby signify my acceptance of the same. 

Qus laa 
Ashok Sarat 

Chairnnan 

Goveraing Council 

have read and understood the above 

Date 
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BGK/2022/ 1909(b) 
To, 
Mr. Ramkrisina D. Shikate 
425/D-44, Sec No. 4, 
Charkop, K.andivli WNest, 
Mumbai - 400 067 

SUB: Appointment letter as Full Time Lecturer - Temporary Basis. 

Dear Sir/ Madam, 

We have pleasure in appointing you as 'Assistant Professor of Ghanshyamdas Saraf Coilege 

Unaided Scction (Cominerce Department) w.e.f. 18 July, 2022 on Temnporary Basis 

period end of the academic year or co-terminus with the academic year. This pet is 'Fuli finl 

Lecturer' will be governed by the terms and conditions as details below. 

(G1) 

(02) 

(03) 

(04) 

Medical FitnesS -
Your appointment with uS will be subject to you being medically tit in i pin ot 

duCior appointed by us (if we su desire 

Reporting 
Yo: will report daily o the Principa! and Vice Principai and 0: aay erb0i tuit 

Managcment may ask you to do from time to time. 

Reimuneralion Package 
You will be pail consolidated monthly remuneratiou of Rs. 23,000/ (Rupes Iwei) hi 

Thousand Only). This amount will be subject to deduction of Income 'las, P.oiesionsi ! iN. 

other ieductions as :ppicable. 

Leave -
You will be entitl ed for leaves as per the rules and regulations ot Mumbau Universis ms 

for contractual staff / teachers for unaided section being tramed trom tite o Ile A )e 

cårrent rule you will be entitled for 2.5 leaves er nonth, which is subject i0 Change as pe 

goverament rule as and when declared 

Leave cannot be claimed as a matter of right and cn only be availed wih prior approva! 

Approval of leave will depend on requirement of the institution and the disCrei0n o! h 

management Except in unavoidable circuistances, applications or itt e .bnt 

HANES 
Contd 

in advance, stating reasons. 
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(05) Working Hours -

(06) Services Termination Clause 

You will report 06 days a week i.e. Monday to Saturday for minimum of 05 hours per day. Tou* 
will be expected during your working hours to render your services tor any of the institutionn 

run by Rajasthani Sammelan Education Trust or sister institutions that the management 
deems fit. 

Your services can be terminated by giving notice of 03 months for either side. However, in the 
event of your resignation, the institution in its sole discretion will have an option to accept the 
same and relieve you prior to completion of the stipulated notice period of 03 months, without 
any pay in lieu of the notice period. However, in any case you will not leave the job during the 
academic year but will have to complete the academic year. 

(07) Rules & Regulations -

(2) 

Your services are liable to be terminated without any notice or salary in lieu thereof for 
misconduct without being exhaustive and without prejudice to the general meaning of the 
term misconduct' in the case of reasonable suspicion of misconduct, disloyalty ahd 
commission of an act involving moral turpitude, any act of indiscipline or inefficiency. 

RSITC ampus. S.\ Roac 
Malad (W). Munbui 

Ido.4520 776 

During the period of your employment, you will be bound by the rules and regulations of our 
Educational Institution as amended from time to time. 

(08) Changes in address / other information -

You shall be always well groomed and well turned out and will be expected to set an exanple ot 
exemplary conduct and discipline at the work place. 

(09) 0utside interest -

You will in writing intimate to the management any changes within a wcek from change of thc 
same, failing which any communication sent on your last recorded address shall be deend to 
have been served on you. 

(10) Secrecy and Confidentiality -

You will devote your entire time to the work of the institution and will not undertake any other 
direct / indirect or work, honorary or remuneratory except with the written permission of the 
Management in each case. 

You shall neither divulge nor our information to any unauthorized person during the period or 
your service of even afterwards by word of mouth or otherwise, particulars or details of our 
policies, strategies, system, software's technical security arrangements, administrative and/or 
organizational matters of a confidential / secret nature, which may be privilege to know be 
virtue of you being our employee. You shall keep confidential all intormation and material 
provided to you by the institution. This also includes such information as it already known to 
the public which also you will not relcase, use or disclose except with the prior written 
permission of the institution. Your obligation to keep such information confidential shall 
remain even on termination or cancellation of this employment. 

Contd.. 3 
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(11) 

(12) 

(13) 

(14) 

Return of Documents / Records -

Legal Right -

You shall be responsible for the safe custody of all the documents, stores and valuable 
assigned to you for your duties and will bear the consequences thereot for their losse: 

Changes in Service Condition -

No indulgence or waiving of right or forbearance of taking action shown by the establishment 
will be treated as giving up of any of their right under this contract and shall not preclude the 

institution from enforcing its rights and remedies. 

Acceptance of our officer 

Any additions or variations in above terms and conditions will not be valid unless expresses in 
unless expressed in writing to the appointing authority or any person authorized by th:. 
institution. 

We hope you find this offer to be satisfactory for 0i:ing the institution We are greati 
impressed by your caliber and special skills. We have great hopes on your ability to help us 
build a successtul institution, while developing an excellent career for yourself. 

We welcome you, and look forward to a fruitful collaboration. 

Thanking you, 

Sincerely, 

For Ghanshyamdas Saraf College 

(3) 

Abhuratden 
Dr. Ashwat Desai 

In-Charge Principal 

HANT 

RSTTCampus. S V. Road 
Malad (W). \lunbai 400 0+ 

Io450 77t. 

Signature: 

Kailash Parasrampuria 
Hon.Secretary, 

Governing Council 

...RmkAsu D..iklee 
Acknowledgement and Acceptance 

terms and conitions and hereby signify my acceptance of the sume. 

Q ka 
Ashok Saraf 

Chairman 
Governing Council 

have read and underst00d the abo 

Dte:PJly,22. 

damages. 
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