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Sub: Your Appointment as Core Faculty
1 ar;1 pleased to inform you that you are hereby appointed as full time faculty for
Bachelor of Commerce (Banking & Insurance) from the academic year 201 1-12
up to 30™ April 2012.

Kindly note the following:

I. The Management reserves the right to consider this decision on the basis of
your pectorinance.
2. You will be paid a consolidated salary as per management decision.
3. You are expected to help in departmental administrative work.
" 4. You are also expected to participate in University Central Assessment
Programme (CAP).
5. You are required to complete NET / SET before 31/12/2012 as the same is

required to get your approval from University of Mumbai.
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To,

Ms. Angira N. Narvekar
404, Jai Gajanan,

Opp Don Bosco School,
Off New Link Road,
Borivali (W),
Mumbai-400 091,

Sub: Offer letter for the position of Core Faculty in Course BMS
(Bachelors of Management Studies) Self Finance Department for Academic Ycar 2012-13.

Dear Sir/Madam,

P
We are happy to offer you a position as core faculty in BMS (Bachelors of Management Studies)
in the Self Finance Department of our college. Your starting consolidated salary would be
Rs.18,000/~ per month. g E

Your date of commencement of work with us will be 11-06-2012 and you will report to
Ms. Deepti Soni in the Self Finance Department.

The appointment is for contract period of AY 2012-2013 which terminates on 30-04-2013.
Please confirm your acceptance of this offer. ‘

we look forward to welcoming you to Ghanshyamdas Saraf College of Arts & Commerce. °

Your Sincerely,
W ' QS\/\’“& “_,/ -
Chief Coordinator Principal.
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11% July 2014.
Ms. Sneha Datta Khajane
G-2, Sai Ganesh Building,
Shirdi Nagar,
Bhayander (East),
Thane 401105.
Subject: Appointment Letter as Full time Lecturer—Temporary Basis

Dear Ms. Khajane, .

Section” with

We have pleasure in appoivting you 35 ‘Full time Lecturer’ of ‘Ghanshyamdas Saraf College — Self Finance ;
ril 2015, or co- terminus with the academic

effect from 09® June 2014 on temporary basis for period ending on 30" Ap
year. This period as ‘Full time Lecturer’ will be governed by the terms and conditions as detailed below.

1) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed by us (if we 5o

desire).

1) Reporting: _ ‘
You will report daily to the Principal, Vice Principal or any person that the Management may ask you to do from time to

time.
2} Remuneration Package .
You will paid a monthly 5.7y of Rs 23,000/- (Twenty Thousand Only). This amount will be subject to deduction of Income

tax, Professional Tax and other deductions as applicable.

3) Leave:

will be entitled for leaves as per the rules and regulations of Ghanshyamdas Saraf College — Self Finance Section being
framed from time to time. Leave cannot be claimed as a matter of right and can only be availed with prior approval.

You
Approval of leave will depend on requirements of the institution and the discretion of the Management. Except in

unavoldable circumstances, applications for leave must be submitted in advance, stating reasons.

4) Working Hours
You will report € days per week for minimum of 06 hrs. per day. You will be expected to actively participate and involve in
the Formal Celebration/Events hosted by Ghanshyamdas Saraf College even If held on the weekends.

5) Service termination Clause:
Your services can be termirsted by giving notlce of 01months from either side. Howevet, In the event of your resignation,

the Institution in Its sole discretion will have an optlon to accept the same and relleve you prior to completion of the
stipulated notice period of 01 months, without any pay In lleu of the notice period.
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6)

8)

leaving the services,

Crupthy

You i i 3 g 2
our servu:es are. luéb!e to be terminated without any notice or salary in lieu thereof for misconduct, withous bewng

exha. ustive and_ without prejudice to the general meaning of the term ‘misconduct’ in the case of reasonable susgicion of

misconduct,, disloyalty and commission of an act involving moral turpitude, any act of indiscipine or inefficiency.

Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our Educational Institustion 35

amended from time to time. You shall be always well groomed and well turned out and will be expected to set an =xzmgie
of exemplary conduct and discipline at the work place.

Changes in address/Other information:

You will in writing intimate to the management any changes within a week from change of the same, fziling which any
communication sent on your last recorded address shall be deemed to have been served on you.

Outside interest

You will devote your entire time to the work of the institution and will not undertake any direct / indirect business or work,
honorary or remuneratory except with the written permission of the Management in each case.

Searecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your sesvice or even
aftemardsbyvotdofmol.lthoroﬂ\erwise,parﬁmbsordetaﬂsofwrpoﬁds,stmtegies,systens,mfwafe’s,tedﬂca!
knowhow, security arrangements, administrative and /or organizational matters of a confidential/secret natuwe, which
may be your privilege to know by virtue of you being our employee.

szhalteepcmﬁdentiaialﬂ:ehfomlaﬁonandmaterialprwidedtoyoubvﬂielnstiu:tion.‘l'lisalsoi‘lcbdamdl
informaﬁonaskakudthnhﬂnwaxwhidmakoywwﬂmtrdase,tsewdisdoseweptwihdnptixwritren
permission of the Institution. Your obfigation to keep such information confidential shall remain even on termination or
cancellation dﬁsemphvmermvwwiﬂnotindulgeinanyhsinssorprofessbnforgainormt, while in the service of
theistnution.oraftefdmhouxs,oroffdaysorhoﬁdayswm&empermissbnﬁ'omﬂ\en-tanagem

10) Return of Documents/records:

You sinlberespomiblebrthesdewﬂodydaﬂmedoam,muammblesaswmmhwmw
will bear the consequences thereof for their losses and damages.

11) Legal Right:

mmwmd@n«hﬁumdhﬁmmmbymemb&shmentwilhetrwednvviuw
d.,.,uwnmmoammmmumwmmmmﬁomenmm‘mmwm

12} Changes in Service Condition:

mﬂm«mhﬁonmmwmmonswﬁmhuﬁdumus - the it
expressed In writing %o Appointing
Wﬂﬂm“wmmwmm

o 174 ~ S ]

P e el (/) B, -";/.'ﬂ%
-’ > '.-I.- 1 : e A N / |
s S AL 1 i»li
7 ; N -

' H Rajasthani Sammelan Bducation Trust
Ghanshyamdas Saraf Coliege
0i Arts & Commerce




13) Acceptance of our offer:

We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your caliber and
special skills. We have great hopes on your ability to help us build a successful enterprise, while developing an excellent
career for yourself.

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For Ghanshyamdas Saraf College

Dr, Sujata Karmarkar _é:cs___—_——_—y

Kailash Parsurampuria
principal Hon. Secretary — Governing Council

-

Acknowledgement and Acceptance

\ :MTS : gv\ o A A } Gy have read and understood the above terms and conditions and hereby signify
my acceptance of the same.

signature:

Date \c‘\g‘w“-‘
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STaes

To,

Ms. Mital Shah

311, Indraprastha-II/C,
Jitendra Road,

Malad (East)
Mumbai-400 097

Madam,

I am pleased to inform you that you are appointed as Full Time
Lecturer on Contract Basis in the department of Accountancy w.e.f. Iét
June, 2009 to 30™ April, 2010 for the academic year 2009-2010. You
will be paid consolidated salary of Rs. 10000/- (Rupees Ten Thousand
Only) p.m. which please note.

Yours faithfully,

il
Dr.N.N. P dcy

I/C. Principal.
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03™ July 2015
Ms. Anju Bohra nee Vyas

A/4/19, Mahesh Nagar,
S.V. Road,

Goregaon (West),

Subject: Appointment Letter as Full time Lecturer — Temporary Basis

Dear Ms. Bohra,

We have pleasure in appointing you as ‘Full time Lecturer’ of ‘Ghanshyamdas Saraf
College — B.Com Section’ with effect from 08" June 2015 on temporary basis for period
ending on 30™ April 2016, or co- terminus with the academic year. This period as ‘Full time
Lecturer’ will be governed by the terms and conditions as detailed below.

1) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the
doctor appointed by us (if we so desire).

1) Reporting:
You will report daily to the Principal, Vice Principal or any person that the Management may
ask you to do from time to time.

2) Remuneration Package

You will paid a monthly salary of Rs 20,000/- (Twenty Thousand Only). This amount will be
subject to deduction of Income tax, Professional Tax and other deductions as applicable.

3) Leave: _
) You will be entitled for leaves as per the rules and regulations of Ghanshyamdas Saraf
College — B.Com Section being framed from time to time. Leave cannot be claimed as a
matter of right and can only be availed with prior approval. Approval of leave will depend on

requirements of the institution and the discretion of the Management. Except in unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

4) Working Hours

You will report 6 days per week for minimum of 05 hrs. per day. You will be expected to
actively participate and involve in the Formal Celebration/Events hosted by Ghanshyamdas

garaf College even if held on the weekends.
§) Service termination Clause:

Your services can be terminated by giving notice of 0lmonths from either side. However, in
the event of your resignation, the institution ifi its.sole discretion will hay

an option to accept
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th_e same and relieve you prior to completion of the stipulated notice pgom 01 months,
without any pay in lieu of the notice period.

Incase if you do not serve the notice you shall be liable to indemnify the losses incurred by the
institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct, without being exhaustive and without prejudice to the general meaning of the term
‘misconduct” in the case of reasonable suspicion of misconduct , disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

6) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time. You shall be always well groomed and
well turned out and will be expected to set an example of exemplary conduct and discipline at
the work place.

7) Changes in address/Other information:
You will in writing intimate to the management any changes within a week from change of
the same, failing which any communication sent on your last recorded address shall be deemed

to have been served on you.

8) Outside interest:
You will devote your entire time to the work of the institution and will not undertake any
direct / indirect business or work, honorary or remuneratory except with the written permission

of the Management in each case.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the
period of your service or even afterwards by word of mouth or otherwise, particulars or details
of our policies, strategies, systems, software’s, technical knowhow, security arrangements,
administrative and /or organizational matters of a confidential/secret nature, which may be
your privilege t know by virtue of you being our employee.

b You shall keep confidential all the information and material provided to you by the Institution.
This also includes such information as is already known to the public which also you will not
release, use Of disclose except with the prior written permission of the Institution. Your
obligation to keep such information confidential shall remain even on termination or
cancellation of this employment. You will not indulge in any business or profession for gain or
not, while in the service of the institution, or after duty hours, or off days or holidays without
the written permission from the management.

10) Return of Documents/records:
You shall be responsible for the safe custody of all the documents, stores and valuables
assigned to you for your duties and will bear the consequences thereof for their losses and

damages.
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institution from enforcing its rights and remedies.

12) Changes in Service Condition:

Any additions or variations in above terms and conditions will not be valic} un'les_s expressed
in writing to the Appointing Authority or any other person authorized by the institution.

13) Acceptance of our offer:

We hope you find this offer to be satisfact
impressed by your caliber and special skills.

build a successful enterprise, while developin

We welcome you,

ory for joining the Institution. We are greatly

We have great hopes on your ability to help us
g an excellent career for yourself.

and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For Ghanshyamdas Saraf College

Dr.SujataKarmarkar : %
Principal Kail

. ash Parsurampuria
on. Secretary — Governing Council
Al:knnwledgement and Aceegtance
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Ms. Rekha Mishra

DI 102 Devtara App.
Ramdev Park,

Mira Bhayander Road,
Mira Road (East) 401107

Subject: Appointment Letter as Full time Lecturer — Temporary Basis

Dear Ms. Mishra,

We have pleasure in appointing you as ‘Full time Lecturer’ of ‘Ghanshyafudas Saraf
College — B.Com Section’ with effect from 08" June 2015 on tempo rary basis for pel:lod
ending on 30™ April 2016, or co- terminus with the academic year. This period as ‘Full time
Lecturer’ will be governed by the terms and conditions as detailed below.

=

1) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the
doctor appointed by us (if we so desire).
1) Reporting:

You will report daily to the Principal, Vice Principal or any person that the Management may
ask you to do from time to time.

2) Remuneration Package

You will paid a monthly salary of Rs 20,000/- (Twenty Thousand Only). This amount will be
subject to deduction of Income tax, Professional Tax and other deductions as applicable.

3) Leave:

You will be entitled for leaves as per the rules and regulations of Ghanshyamdas Saraf
College — B.Com Section being framed from time to time. Leave cannot be claimed as a
matter of right and can only be availed with prior approval. Approval of leave will depend on
requirements of the institution and the discretion of the Management. Except in unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

4) Working Hours

You will report 6 days per week for minimum of 05 hrs. per day. You will be expected to
actively participate and involve in the Formal Celebration/Events hosted by Ghanshyamdas

Saraf College even if held on the weekends.
5) Service termination Clause:

Your services can be terminated by giving notice of Olmonths from either side. However, in
the event of your resignation, the institution in its sole discretion will have an option to accept
the same and relieve you prior to-completion: of the stipulated notice

Educational Endeavour \
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Incase if you do not serve the notice you shall be liable to indemnify the losses incurred by the
institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct, without being exhaustive and without prejudice to the general meaning of the term
‘misconduct’ in the case of reasonable suspicion of misconduct , disloyalty and commission of
an act involving moral turpitude, any act of indiscipline or inefficiency.

6) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time. You shall be always well groomed and

well turned out and will be expected to set an example of exemplary conduct and discipline at
the work place.

7) Changes in address/Other information:

You will in writing intimate to the management any changes within a week from change of

the same, failing which any communication sent on your Jast recorded address shall be deemed
to have been served on you.

8) Outside interest:

You will devote your entire time to the work of the institution and will not undertake any
direct / indirect business or work, honorary or remuneratory except with the written permission
of the Management in each case.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the
period of your service or even afterwards by word of mouth or otherwise, particulars or details
of our policies, strategies, systems, software’s, technical knowhow, security arrangements,

administrative and /or organizational matters of a confidential/secret nature, which may be
your privilege to know by virtue of you being our employee.

You shall keep confidential all the information and material provided to you by the Institution.
This also includes such information as is already known to the public which also you will not
release, use or disclose except with the prior written permission of the Institution. Your
obligation to keep such information confidential shall remain even on termination or
cancellation of this employment. You will not indulge in any business or profession for gain or
not. while in the service of the institution, or after duty hours, or off days or holidays without
the written permission from the management.

10) Return of Documents/records:

You shall be responsible for the safe custody of all the documents, s
Y . stores and valuables
.,,.pgd‘ o you for your duties and will Pcar the consequences thereof for their losses and

11) Legal Right:
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will be treated as gii’ig%’fo?fn‘;‘gffma{wc of taking action shown by the establishment
institution from enforcing s rights and r ﬂg:; ’under this contract and shall not preclude the

12) Changes in Serviee Condition:

7 A A e FTOSmAp 1 AR 4 R ’ .
*M-Ii*‘%ﬂﬂﬁﬁ-» or vartions 1n above tesms and conditions will not be valid unless expressed
in writing to the Appointing Authority or any other person authorized by the institution.

13) Aceeptance of our offer:

We hope you find this offer to be satisfactory for joining the Institution. We arc greatly
impressed by your caliber and special skills, We have great hopes on your ability to help us
build a successful enterprise, while developing an excellent carcer for yourself.

We welcome you, 2nd Jook forward to a fruitful collaboration,
Thanking you,
Sincerely,

For Ghanshryamdas Saraf College b

Dr. Sujatalanmarkar
Principal
e

agkmg!gdgemgnt and Acceptance

§ 1) v ﬁ oy Sate W 1) 14 5 70, have read and understood the above terms and
conditions and hereby signify my acceptance of the same.

/ e
‘ Signaune._ Mﬂ_ Date :_2_1[0_9_/_/ 5

Kailash Parsurampuria
Hon, Secretary — Governing Council
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Mes. Jyoti Sonpal

A/401, Blue Qasis Il

Blue Empire Complex, Link Road,
Kandivali (West)

Mumbai-400 067

28.06.2013

Subject:Appointment Lettter as Full time Lecturer — Temporary Basis

Dear Ms. Jyoti,

We have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf College - Unaided
Section (Self Finance) with effect from 10th June, 2019 on temporary basis for period ending on 30" April

2020, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms
and conditions as details below.

01) Maedical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed
by us (if we so desire).

02) Reporting:

You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time.

03) Remuneration Package

You will be paid consolidated monthly remuneration of Rs. 25,000/- (Twenty Five Thousand Only). This
amount will be subject to deduction of income tax, Professional Tax and other deductions as applicable.

04) Leave:

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual
staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which is subject to change as per government rule as and when declared.

Leave cannut be claimed as a matter of right and can only be availed with prior approval. Approval of leave

will depend on requirement of the institution and the discretion of the management. Except in unavoidable

circumstances, applications for leave must be submitted in advance, stating reasons.

05) Working Hours :

You will report € days a week Monday to Saturday for minimum of 06 hrs. per day. You will be expected
during your working hours to render your services for any of the Institutions run by Rajasthani Sammelan
gducation Trust or sister Institutions that the management deems fit.
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6) Service termination Clause;

Y0u‘r ser.wces can be‘ terminated by giving notice of one month from either side. However, in the event of you
resignation, the institution in its sole discretion will have an option to accept the same and o

. ‘ \ relieve you prior to
completion of the stipulated notice period of one month, without any pay in lieu of the notice peri

nof : : ‘ od. You cannot Jeave
the organization during the academic session and vacations shall not be counted for notice period to be served as per

appointment letter.

However, in the event of your resignation you will be required to serve a notice of one month or pay salary in
lieu of notice. Incase if you do not serve the notice you shall be liable to indemnify the losses incurred by
the institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary In lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of

reasonable suspicion of misconduct, disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or inefficiency.

!

7) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational

\nstitution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changes In address/Other information:

You will in writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

v« 9) Secrecyand Confidentiality:
You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
sfterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and /or organizational matters of a confidential/secret
nature, which may be your privilege to know by virtue of you being our employee. - ‘
You shall keep confidential all the information and materlal provided to you by the Institution. This also Includes sx{ch
information as Is already known to the public which also you will not release, use or disclose except with the prior
weitten permission of the Institution. Your obligation to keep such Information confldential shall re.main evenhtlaln
‘ termination or cancellation of this employment. You will nat indulge In any business or profession for gain or nfot. w |he
in the service of the institution, or after duty hours, or off days or holldays without the written permission from the
management,

feturn maents/records: .
10) mn:'.?:::on slbl:I!or the safe custody of all the documents, stores and valuables assigned to you for your duties
You s A2, e i
and will besr the consequences thuool’}nﬂhﬂr |01fl% [‘\i damages. -
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11) Legal Right:
No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated as glving

up of any of their right under this contract and shall not preclude the institution from enforcing its rights and remedies.

12) Changes in Service Condition:
Any additions or variations in above terms and conditions will not be valid unless expressed in writing to the Appointing

Authority or any other person authorized by the institution.

13) Acceptance of our offer:
We hope you find this offer to be satisfactory for joining the Institu
special skills. We have great hopes on your ability to help us build a successful institution, while developing an excellent

career for yourself.

tion. We are greatly impressed by your calibre and

Wwe welcome you, and look forward to 3 fruitful collaboration.
Thanking you,

Sincerely,

for GHWMDAS SARAF COLLEGE

et . __ Quleaf

Principal Hon.Secretary-Governing Council Chairman-Governing Couficil
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

3 (
| J ¢ (i " ! S O have read and understood the above terms and conditions

and hereby signify my scceptance of the same.
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Date : 01.06.2016

To,

Ms. Meghaa Khadekar
C/201, Romal Kirti Complex,
Nilemore, Apna Nagar,
Nallasopara (West),
Thane—401 203

E Subject : Appointment lette-

Dear Ms. Khedekar

We have pleasure in appointing you as ‘Assistant Professor—BMS - Unaided Section (Self finance) of
Ghanshyamdas Saraf College with effect from 01.06.2016. Your appointment will be governed by the
terms and conditions as detailed below. Please refer to the conditions herein and please note that you
shall be governed by them as also by the rules and regulations framed by Rajasthani Sammelan
Education Trust from time to time. i

1) Remuneration Package

You shall be paid consolidated monthly remuneration of Rs. 56,500/- This amount will be subject
to deduction of Income Tax, Professional Tax and other deductions as applicable.

2) Working Hours

You will report 6 days a week Monday to Saturday for minimum 6 hrs. per day. You will

* expected during your working hours to render your services for any of the Institutions run by
Rajasthani Sammelan Education Trust or sister Institutions that the management deems fit.

You wi-il be expécted to actively participate and involve even the students in any Formal
Celebration/Events hosted by any of the Institutions run by the Rajasthani Sammelan Education Trust
even if held on the weekends. _

3) Duties and responsibiljties 0

e To conduct 20 lectures per week during the period of contract.
e Actively participate in evens of the college.
e Maintain strict discipline among the students

The above list of duties and responsibilities are only indicative and/or illustrative and are not exhaustive.
you shall be informed about them from time t.gf;i{tu_mgy?u shall perform them,

P SRS
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4) Medical Fitness :

5)

¥

6)

7)

8)

9)

A Rajasthani Sammelan
Educational Endeavour

Re-accredited with ‘A" grade by NAAC

Your appointment with us will be subject to you being medically fit in the opinion of the doctor
appointed by us (if we so desire) .

Reporting :

You will report daily to the Principal and and or Sr. Vice-Principal and or Vice-Principal—

Ghanshyamdas Saraf College or any person that the Management may ask you to do from time
to time. '

Rules & Regulations :

During the periad of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.

You shall be always will groomed and will turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

Leave :

You will be entitled for casual leave of 15 days in an academic year. Leave cannot be claimed as
a matter of right and can only be availed with prior approval. ' '
Approval of leave will be depend on requirerhents of the institution and the discretion of the
Management. Exceptin unavoidable circumstances, applications for leave must be submitted in
Advance, stating reasons. Leave application must reach reporting authority/Educational
Director/Head of Institution prior to the day of absence. Merely applying for leave will not
mean a sanction, unless sanctioned by the Chairman or authorized authority.

Service termination Clause :

Your services can be terminated by giving notice of 03 months fro either side. However, in the
event if your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lie of the natice period. However, in any case you will not leave the jab during the
academic year but will have to complete the academic year.

Your services are liable to terminated without any notice or salary in lieu thereof for misconduct
without being exhaustive and without prejudice to the general meaning of the term '
‘misconduct in the case of reasonable suspicion of misconduct, disloyalty and commission ofan
act involving moral turpitude, any act of indiscipline or inefficiency.

Changes in address/Other information :
You will in writing intimate to the management any changes within a week from change of the

same, failing which any communication sent on your last recorded address shall be deemed
to have been served on you.
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11)

Confidentiality i

You shall neither divulge nor give our infor,
Period or your sery

\ mation to any unauthorized person during the
ICe or even afterwards by word
of our policies, Strategi

or mouth or otherwise, particulars or details
A &S, system, software's technical security arrangements, administrative
and/ or Organizational

/secret nature, which may be privilege to know

stitution. Your obligation ential shall remain
€ven on termination or cancellation of this employment,
12)  Returnof Documents/records :

custody of all the documents, stores and cans assigned to
you for your duties and will bear the consequences thereof for their losses and damages. Incase
of loss of cash/valuable the amount will be deducted from your salary. : :

13) Transfer Clause :

gement deems
fit or can you be transferred to any other Institution r

un by Rajasthani Sammelan Education
Trust or sister Institutions that Management deems fit.

14) Secrecy :

You will not indulge in any business or profession for

Institution, or after duty hours, or off days or holida

gain or not, while in the service of the
Management. '

Y without the written permission from the

15)  Legal Right:

No indulgence or waiving or right or forbearar)ce of taking action shown by the establishment
will be treated as giving up of any their right under this contrac

t and shall not preclude the
Institution from enforcing its rights and remedies. _ .
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'  Probation Period :

You will be i i
on probation for a period of 02 years i.e. academic year 2016-17 and 2017-18

During this period your i
performance will be annuall i
‘ y reviewed. Th i i
be extended or deduced at the sole discretion of the management e period ofprobation cou?

17)  Retirement Age :

You will i i .

age of Sgauf:;mat;(cally retire from the service of the Institution on attaining the superannuation

- 51/: rs. Youare ||a.ble for retirement even prior to your reaching the retirement age,
you are found to be physically or mentally unfit to carry out your duties.

18) Changes in Service Condition :

Any additions or variations in above terms and conditions will not be valid unless expresses in
unless expressed in writing to the appointing authority or any person authorized by the
Institution. ’

19) Acceptance of our offer :

We hope you find this offer to be satisfactory for joining the Institution. We are greatly
impressed by your caliber and special skills. We have great hopes on your ability to help us build
a successful enterprise, while developing an excellent carrer for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,
' @"For GHANSHYAMDAS SARAF COLLEGE

Principal Hon.Secretary-Governing Council Chairman-Governing Coungil
Or. Sujata Karmarkar Kailash Parasrampuria Ashok Saraf

‘Acknowledgement and Acceptance

I - ' have read and understood the above
terms and conditions and hereby signify my acceptance of the same.
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Ms. Mmahek Chhabria ="

503, Mohini Tower,
Behind H P Petrol Pump,
5™ Road, Khar (West),
Mumbai—400 052.

Subject : Appointment letter
Dear Ms. Chhabria

We have pleasure in appointing you as ‘Assistant Professor—BMS - Unaided Section(Self Finance) of
Ghanshyamdas Saraf College with effect from 01.06.2016. Your appointment will be governed by the
terms and conditions as detailed below. Please refer to the conditions herein and please note that you
shall be governed by them as also by the rules and regulations framed by Rajasthani Sammelan
Education Trust from time to time.

1) Remuneration Package

You shall be paid consolidated monthly remuneration of Rs. 56,500/- This amount will be subject
to deduction of Income Tax, Professional Tax and other deductions as applicable.

2) Working Hours

You will report 6 days a week Monday to Saturday for minimum 6 hrs. per day. You will
expected during your working hours to render your services for any of the Institutions run by
Rajasthani Sammelan Education Trust or sister Institutions that the management deems fit.

You will be expected to actively participate and involve even the students in any Formal
Celebration/Events hosted by any of the Institutions run by the Rajasthani Sammelan Education Trust
even if held on the weekends.

3) Duties and responsibilities :
¢ To conduct 20 lectures per week during the period of contract.
e Actively participate in evens of the college.

* Maintain strict discipline among the students

The above list of duties and responsibilities are only indicative and/or illustrative and are not exhaustive.
You shail be informed about them from time to time and you shall perform them.

T o
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Medical Fitness :

Your appointment with ys will b i
, e subject to you bej i o -
appointed by us (if we so desire) you being medically fit in the opinion of the doctor
5) Reporting ;

You will report daily to the Pringi
Ghanshyamdas Saraf College or
to time.

5 6) Rules & Regulations :

During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.

You shall be always will groomed and will turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

pal and and or Sr, Vice-Principal and or Vice-Principal-
any person that the Management may ask you to do from time

7) Leave:

You will be entitled for casual leave of 15 days in an academic year. Leave cannot be claimed as
a matter of right and can only be availed with prior approval,

Approval of leave will be depend on requirements of the institution and the discretion of the
Management. Except in unavoidable circumstances, applications for leave must be submitted in
Advance, stating reasons. Leave application must reach reporting authority/Educational
Director/Head of Institution prior to the day of absence. Merely applying for leave will not
mean a sanction, unless sanctioned by the Chairman or authorized authority.

‘J‘- 8) Service termination Clause :
1

Your services can be terminated by giving notice of 03 months fro either side. However, in the
event if your resignation, the institution in its sole discretion will have an option to accept the .
same and relieve you prior to completign of the stipulated notice period of 03 months, without Y
any pay in lie of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.
Your services are liable to terminated without any notice or salary in lieu thereof for misconduct
Without being exhaustive and without prejudice to the general meaning of the term
‘misconduct in the case of reasonable suspicion of misconduct, disloyalty and commission of an
act involving moral turpitude, any act of indiscipline or inefficiency.

9) Changes In address/Other Information :
. -
You will in writing Intimate to the management any changes within a week from change of the
same, falling which any communication sent on your last recorded address shall be deemed

to have been served on you. . .':;_ﬁ;\?‘.\.,?\\ | -
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10)  Outside Interest:

11)

12)

13)

14)

15)

You will devote your entire timeto the work of the institution 204 wil ot undertaes any other

direct/indirect business or work, bonorary or remunerziory escept with the witlen permssio
of the Management in each case.

Confidentiality ;

You shall neither divulge nor give our information to any urzutrorzes person ¢ulng the

period or your service or even zfterwzrds by word or mouth or othierwise, partculas or detais

- of our policies, strategies, system, software’s techinical secucity arvangements, adaqinisirative

and/ or organizational matters of a confidential/secret nature, wtich may be priviege to know
by virtue of you being our employee. You shall keep confidertial all the nformztion and
material provided to you by the Institution. This also inciudes such information g it aiiread’y

known to the public which 2lso you will not release, use or disclose except with the prior wriren
permission of the Institution. Your oblizztion to keep such nformation confidentiz! shall remain
even on termination or cancellation of this employment,

Return of Documents/records ¢

You shall be responsivle for the safe custody of all the documents, stores and cans sssizn=d to

you for your duties and will bear the consequences thereof for theiv losses and damagss. incase
of loss of cash/valuable the 2mount will be deducted from your sakary.

Transfer Clause :

You will be expected during your working hours to render your sevvices for any of the institution
run by the Rajasthani Sarmmelan Education Trust or sister lnstitutions the Marszement desms
fit or can you be transferred to any other Institution run by Pajzsthan Sememeian Educstion
Trust or sister Institutions that Managzement deems fit.

Secrecy ©

You will not indulge n any business or profession for gain or not, while in the service of the

Institution, or after duty howrs, or off days or holiday without the wrntten permesuon from the
Management.

Legal Right :

No indulgence nr wariing or right or forbearance of (aking act:on shown by the establshment

will be treated a3 grving up of ary their right unders thes Lontract and thall not preciude the
Institution frorn enforcng s rights and remedies
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16) probation Period :

You will be on probatiort for a perlod of 02 years I.e, academ|c year 2016-17 and 2017-18.

During this perlod your performance will be annually reviewed, The period of probation, could
pe extended or deduced at the sole discretion of the management,

47)  Retirement Age :

you will automatically retire from the service of the Institution on attaining the superannuation
. age of 58 years. You are liable for retirement even prior to your reaching the retirement age,
if you are found to be physically or mentally unfit to carry out your duties.

18)  Changes in Service Condition :

Any additions or variations in above terms and conditions will not be valid unless expresses in

unless expressed in writing to the appointing authority or any person authorized by the
Institution,

19)  Acceptance of our offer :

We hope you find this offer to be satisfactory for joining the Institution. We are greatly

impressed by your caliber and special skills. We have great hopes on yofur abifity to help us build
asuccessful enterprise, while developing an excellent carrer for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincere|y,
F
" @ror GHANSHYAMDAS SARAF COLLEGE

Q.

Principal F
Or. Sujata Karmarka, Hon.Secretary-Goverriing Council

Chairman-Governing Coyncil
i Ashok Saraf
Acknowledgement and Acceptance
I

above
- understood the
terms and condition, 37171"17; N have read and
rehy $ignify my acceptance of the s
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Date : 01.06.2016

Yo,

Mr Prasad Anaredy

D6 vuhramyog CHS,

Behind Don-Bosco High School,
LY Road, OH. Link Road,
Borivali (West), Mumbai-400 091

Subject . Appointment letter

Dear Mr Anaredy

We have pleasure In dppointing you as ‘Assistant Professor-BMS - Unaided Section(Self Finance) of
Ghanshyamdas Saraf College with effect from 01.06.2016. Your appointment will be governed by the
terms and conditions as detalled below Please refer to the conditions herein and please note that you

shall be governed by them as also by the rules and regulations framed by Rajasthani Sammelan
Education Trust from time to time.

1) Remuneration Package

You shall be paid consolidated monthly remuneration of Rs. 56,500/- This amount will be subject
to deduction of Income Tax, Professional Tax and other deductions as applicable.

2) Working Hours

I . You will report 6 days @ week Monday to Saturday for minimum 6 hrs. per day. You will

expected during your working hours to render your services for any of the Institutions run by
Rajesthan Sammelan Education Trust or sister Institutions that the management deems fit.

v witl be eapected to actively participate and involve even the students in any Formal
(_::,y‘qw( verds hosted by any of the Institutions cun by the Rajasthani Sammelan Education Trust

even A held on the weekends
) Duties and responsibilities

¢ Yo onduct 20 lectures per week during the penod of contract
o Actively partipate in evens of the college
p  Manipn lrut duciphne amang the sludents

bove het of dAws and Tespunsubdilioy are oty ndicative and/or Wuslretive and are ol exhaustive
[ "y
The ® G itormed sbod them from Lime 10 fime and you shall perform them

onh A '.‘.'M

vou shel
Tt
s g :'.‘-_“u E,_
i - 1 1 Rajasthani Sainieln Etﬁ!ur;ation st
Ragarthars ameraier AR | Ghanshyam.s Saraf College '
o stonst (ndesvns S, : Of Arts & Commerce

Ry accredted




g
XX

£\

RS. Campus, S.V. Road,
Malad (W), Mumbai - 400064,
Ghanshyamdas Saraf

Tel No.. +91 22 6681 2345 / 6681 2350
Granshyamdas Saral www sarafcollege.org
EDUCATION EMPUWERS

9sgc@rajasthani.org.in

10) Outside Interest ;

Ygu wiI'I de-:vote your entire timeto the work of the institution and will not undertake any other
direct/indirect business or work, honorary or remuneratory except with the written permission
of the Management in each case.

11) Confidentiality :

You shall neither divulge nor give our information to any unauthorized person during the

period or your service or even afterwards by word or mouth or otherwise, particulars or details
of our policies, strategies, system, software's technical security arrangements, administrative
and/ or organizational matters of a confidential/secret nature, which may be privilege to know
by virtue of you being our employee. You shall keep confidential all the information and
material provided to you by the Institution. This also includes such information as it already
known to the public which also you will not release, use or disclose except with the prior written

permission of the Institution. Your obligation to keep such information confidential shall remain
even on termination or cancellation of this employment.

12)

Return of Documents/records :

You shall be responsible for the safe custody of all the documents, stores and cans assigned to

you for your duties and will bear the consequences thereof for their losses and damages. Incase
of loss of cash/valuable the amount will be deducted from your salary.

13) Transfer Clause :

i d You will be expected during your working hours to render your services for any of the Institution
run by the Rajasthani Sammelan Education Trust or sister Institutions the Management deems

fit or can you be transferred to any other Institution run by Rajasthani Sammelan Education
Trust or sister Institutions that Management deem:s fit.

14) Secrecy :

You will not indulge in any business or profession for gain or not, while in the service of the ‘
institution, or after duty hours, or off days or holiday without the written permission from the
Management.

15)  LegalRight:

No indulgence or walving or right or forbearance of taking action shown by the establishment

will be treated as giving up of any their right under this contract and shall not preclude the
institution from enforcing its rights and remedies.

Rajasthiant 5o oken livatign Trust
Ghanshyamues Sarst Collegs

Of Arts & Commerce '

Rajasthani Sammelan
ﬂéduéational Endeavour

Re-accredited with A’ grade by NAAC
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16) probation Period :
you will be on robati ; . .
Suring this e:;od ) on for a period of 02 years L& academic year 2016-17 and 2017-18.
- extendez - your performance will be annually reviewed. The period of probation, coul
or deduced at the sole discretion of the management.
17) Retirement Age
you will automatically retire from the service of the Institution on attaining the superannuation
age of 58 years. You are liable for retirement even prior to your ceaching the retirement g€,
v if you are found to be physically of mentally unfit to carry out your duties.
18)  Changes in Service Condition
Any additions of yariations in above terms and conditions will not be valid unless expresses in
unless expressed in writing to the appointing authority or any person authorized by the
\nstitution.
19) Acceptance of our offer :
We hope you find this offer to e satisfactory for joining the Institution. We are greatly
impressed by your caliber and special skills. We have great hopes o0 your ability to help us build
while developing an excellent carrer for yourself.

a successful enterprise,

ou, and jook forward t0

we welcome Y
Thanking you,
ﬂ S‘mcerely,
(reor GHANSHYAMDAS SARAF COLLEGE
P

Yy

e B — e ]
Hon.Secretaw~Governin Council

Kailash parasrampuria

Pri.ncipal

pr. sujata karmarkar

a fruitful collaboration.

Oens L

N —
Chairman-Goveming Council
Ashok Saraf

Acknowledgement and Acceptance
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1)

11 July 2014,

Ms. Mans| Kalpesh Dangarwala
€-903,

Interface Heights,
Link Road,

Malad (west),
Mumbai - 400064

Subject: Appointment Letter as Full time Lacturer — Temporary Basis

Dear Ms. Dangarwala,

We have pleasure in appointing you as ‘Full time Lecturer’ of 'Ghanshyamdas Saraf College - Self Finance Section’ with
effect from 09™ june 2014 on temporary basis for period ending on 30" April 2015, or co- terminus with the academic
year. This period as “Full time Lecturer’ will be governed by the terms and conditions as detailed below.

1) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed by us (if we so
desire).

Reporting:
You will report daily to the Principal, Vice Principal or any person that the Management may ask you to do from time to
time.

Remuneration Package
You wifl paid a3 monthly salary of Rs 25,000/~ (Twenty Five Thousand Only). This amount will be subject to deduction of
mncome tax, Professional Tax and other deductions as applicable,

Leave:

You will be entitied for leaves as per the rules and regulations of Ghanshyamdas Saraf College - Self Finance Section being
framed from time to time. Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirements of the Institution and the discretion of the Management. Except in
unavoidable drcumetances, applications for leave must be submitted In advance, stating reasons,

Working Hours .
You will report 6 days per week for minimum of 06 hrs. per day. You will be expected to actively participate and involve In
the Formal Celebration/Events hosted by Ghanshyamdas Saraf College even if held on the weekends.

Service termination Clause:

Your servicas can e Larminated by giving notice of O1months from either side. Howavar, in the event of your reshnaﬂon
the institution I8 is sole discretion will have an option to accept the same and relieve you prior to completion of the
stipulated notice penod of 03 months, without any pay in lisu of the notice period.

o
‘:'-"" o Al
Rajasthani S oSG2 ation Trust
Ghanshy fm\m S oargﬂ College
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1) pcceptance of our offer:
s find this offer to be satisfactory for jolning the Institution. We are greatly imp

we ho
) reat hopes on your ability to help us bulld a successful enterprise, wh
career o yourself

ressed by your caliber and
fle developing an excellent

oills, We have B

welcore YOUr and look forward to a frultful collaboration.

hanking YOU!

gincerel,
fot ghanshyamdas saraf College
W’ E é‘-——_—_— .
ﬂ__.——-'-_‘ i __/
Dr. Sujatd armarkar Kailash Parsurampurla
principal Hon. Secretary = Governing Council

Acknowledgement and Acceptance
ereby signify

1 b Lt QU haveread and understood the above terms and conditions and h

my acceptance of the samg.
MWV Date: lq q M'

Signature:

Hajasthani ; Lougation Trust
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6)

7

‘s)

11)

12)

t ' |

Your services are i i

exhaustive and w“l;;bl: to be terminated without any notice or salary In lleu thereof for misconduct, without being

g ut prejudice to. the general meaning of the term ‘misconduct’ In the case of reasonable suspicion of
, disloyalty and commission of an act Involving maral turpitude, any act of indiscipline or inefficiency.

Rules & Regulations:

During the period of your employment, you will be bound by the rules and regutations of our Educational Institution as

amended from time to time. You shall be always well graomed and well turned out and will be expected to set an example
of exemplary conduct and discipline at the work place.

Changes in address/Other information:

You will in writing intimate to the management any changes

within a week from change of the same, failing which any
communication sent on yo

ur last recorded address shall be deemed to have been served on you.

Outside interest:

You will devote your entire time to the work of the institution and will not undertake any direct / indirect business or work,
honorary of remuneratory except with the written permission of the Management in each case.

Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s, technical
knowhow, security arrangements, administrative and for organizational matters of a confidential/secret nature, which
may be your privilege to know by virtue of you being our employee.

You shall keep canfidential all the information and material provided to you by the Institution. This also includes such
information as is already known to the public which also you will not release, use or
permission of the Institution. Your obligation to keep such information confidential shall remain even an termination or
canceltation of this employment. You will not indulge in any business or profession for gain or not, while in the service of
the Institution, or after duty hours, or off days or holidays without the written permission from the management.

disclose except with the prior written

Return of Documents/records:

You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties and
will bear the consequences thereaf for their losses and damages.

Legsl Right:

No induigence or waiving of right or forbearance of taking action shown by the establishment will be treated as giving up
of any of their right under this contract and shall not preclude the Institution from enforcing its rights and remedles.

Changes In service Condition:

Any additions or variations in above terms and conditions wlill not be valld unless expressed in writing to the Appointing
Authority Of Bny other person authorized by the Institution.

i;, s
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1)

2)

3)

4)

5)

th 4,
Ms. Mamta Chajjer o
No. 402,
Shubhaashirwad CHS,
Road No. 0s,
Jayprakash Nagar,
Goregaon (East),
Mumbai

Subject: Appointment Letter as Full time Lecturer — Temporary Basis

Dear Ms. Chhajer,

We have pleasure in appointing you as ‘Full time Lecturer’ of “Ghanshyamdas Saraf College - Self Finance Section’ with
effect from 20™ June 2014 on temporary basis for period ending on 30" April 2015, or co- terminus with the academic
year. This period as ‘Full time Lecturer’ will be governed by the terms and conditions as detailed below.

1) Maedical Fitness:

Your abpointment with us will be subject to you being medically fit in the opinion of the doctor appointed by us (if we so
desire).

Reporting:
You will report daily to the Principal, Vice Principal or any person that the Management may ask you to do from time to
time.

Remuneration Package
You will paid a monthly salary of Rs 20,000/~ (Twenty Thousand Only). This amount will be subject to deduction of Income

tax, Professional Tax and other deductions as applicable.

Leave:
You will be entitled for leaves as per the rules and regulations of Ghanshyamdas Saraf College ~ Self Finance Section being

framed from time to time. Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirements of the institution and the discretion of the Management. Except in
unavoidable circumstances, applications for leave must be submitted in advance, stating reasons.

Working Hours
You will report 6 days per week for minimum of 06 hrs. per day. You will be expected to actively participate and involve in

the Formal Celebration/Events hosted by Ghanshyamdas Saraf College even if held on the weekends.

service termination Clause:
Your services can be terminated by giving notice of 01months from either side. However, in the event of your resignation,

the institution in its sole discretion will have an option to accept the same and relieve you prior to completion of the

stipulated notice period of 01 months, without any pay in lieu of the notice period.
i*}_,}‘%i
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incase if you do not serve the notice
you shall be Hable to in
\eaving the services, demnify the losses incurred by the Institution of you abruptly

Your services are llable to be terminated withou
t any notlce or salary In lleu thereof for
misconduct, without bein
exf\aust:le an:' without prejudice to the general meaning of the term ‘misconduct’ in the case of reasonable suspicion oi
misconduct , disloyalty and commission of an act Involving moral turpitude, any act of indiscipline or Inefficiency.

6) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulatlons of our Educational Institutlon as

amended from time to time. You shall be always well groomed and well turned out and will be expected to set an example
of exemplary conduct and discipline at the work place.

7) Changes In address/Other information:

You will in writing \ntimate to the management any chan

ges within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

8) Outside Interest:

You will devate your entire time to the work of the Institution and will not undertake any direct / indirect business or work,
honorary or remuneratory except with the written permission of the Management in each case.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even

afterwards by word of mouth or otherwise, particulars or details of our policles, strategles, systems, software's, technical
knowhow, security arrangements, administrative and /or organizational matters of a confidentlal/secret nature, which
may bé your privilege to know by virtue of you being our employee,

You shall keep confidentlal all the information and material provided to you by the Institution. This also includes such
information as ls already known to the pu

blic which also you will not release, use or disclose except with the prior written
permission of the Institution. Your obligat

lon to keep such information confidential shall remaln eve
cancellation of this employment. You will not indulge in any b

the institution, or after duty hours,

n on termination or
usiness or profession for gain or not, while in the service of
or off days or holidays without the written permission from the management.

10) Return of Documents/records:
You shall be responsible for the safe custody of all the documents, stares and valuables assigned to you for your duties and
will bear the consequences thereof for their losses and damages.

11) Legal Right:
No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated as giving up
of any of their right under this contract and shall not preciude the institution from enforcing its rights and remedies.

12) Changes in Service Condition:

Any additions or variations in above terms and conditions will not be valld uniess expressed In writing to the Appointing
Authority or any other person authorized by tha institution.

PRINCIPAL

o Rajasthani Saimiieian Ecucation Trust
/ Ghanshyamis Saraf College
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13) Acceptance of our offer;

We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your caliber and
special skills. We have great hopes on your abllity to help us build a successful enterprise, while developing an excellent
career for yourself.

We welcome you, and look forward to a fruitful collaboration,
Thanking you,

Sincerely,

For Ghanshyamdas Saraf College
‘5‘-\_A_-u--\—'_——___'

Dr. Sujata Karmarkar

Kailash Parsurampuria
Principal Hon. Secretary — Governing Council
Acknowledgement and Acceptance
..
! M E"-"""'j“a C t\"\ ey , have read and understood the above terms and conditions and hereby signify
my acceptance of the same, \J

o
Signature; ‘1\'\1(1'_?/\‘\’} Date: kl ‘QIL—J \c'f 2
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g‘w R.S. Campus, S. V. Road,

X X a Malad {W), Mumbai - 400 064.
Ghanshyamggs g Tel No.: +91 22 6681 2345 / 6681 2350
w www.sarafcollege.org

FOVATION BN gsgc@rajasthani.org.in

K

th
Ms. Sneha Datta Khajane 117 July 2014.

G-2, Sai Ganesh Building,
Shirdi Nagar,

Bhayander (East),
Thane 401105,

j ct: i 1 tLEttE as U” ti Le ~ asi
sub ect: A‘I]l{} ntmen r F me cturer TelllDGlB“p‘ BdS|S
& Deal ‘WS. Khaiane,

We hav : e i — .

effect fre meas:.re 1 3ppeiling you as ‘Full time Lecturer” of ‘Ghanshyamdas Saraf College ~ Self Finance Section’ with

year Th'm'n 09 lu;:e 2014 on temporary basis for period ending on 30™ April 2015, or co- terminus with the academic
- I'is period as "Full time Lecturer’ will be governed by the terms and conditions as detailed below.

1) Medical Fitness:

:ou‘r a)ppointment with us will be subject to you being medically fit in the opinion of the doctor appointed by us (if we so
esire).

1) Reporting:
You will report daily to the Principal, Vice Principal or any person that the Management may ask you to do from time to

time.

2} Remuneration Package
You will paid a monthly s...«y of Rs 3,000/- (Twenty Thousand Only). This amount will be subject to deduction of Income

tax, Professional Tax and other deductions as applicable.

- P

You will be entitled for leaves as per the rules and regulations of Ghanshyamdas Saraf College - Self Finance Section being
framed from time to time. Leave cannot be claimed as a matter of right and can only be availed with prior approval.
Approval of leave will depend on requirements of the institution and the discretion of the Management. Except in
unavoidable clrcumstances, applications for leave must be submitted in advance, stating reasons.

4) Worlking Hours
You will report 6 days per week for minimum of 06 hrs. per day. You will be expected to actively participate and invoive in

the Formal Celebration/Events hosted by Ghanshyamdas Saraf Collage even if held on the weekends.

§) Service termination Clause:
Your services can be termirtad by g.ving notice of 01months fram alther side. Howaevar, In the event of your resignation,

the institution in fts sole discretion will have an aption to accept the same and rellave you prior to completion of the
stipulated notice period of 01 months, withaut any pay In lleu of 5\!: natice perlod.
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you shall be liable to Indemnify the losses Incurred by the institution of you abruptly
leaving the services. B

Your services are liable to be terminated without
exhaustive and without prejudice to the general me
misconduct , disloyalty and commission of an act Inv

any notice or sala'ry In lieu thereof for
aning of the tarm ‘misconduct’

olving moral turpltude,

misconduct, without being
In the case of reasonable suspicion of
any act of indisclpline or Inefficlency.

6)  Rules & Regulations:

7)  Changesin address/Other information:

You will in writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

8) Outside interest:

You will devote your entire time to the work of the institution and will not undertake any direct / indirect business or work,
honorary or rémuneratory except with the written permission of the Management in each case.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even

afterwards by word of mouth or otherwise, particulars or details of our palicies, strategies, systems, software’s, technical

knowhow, security arrangements, administrative and for organizational matters of a confidential/secret nature, which
may be your privilege to know by virtue of you being our employee. o . .
You shall keep confident:ai all the information and material provided to you by the Institution. Thls‘. also mc!udes .such
information as is already known to the public which also you will not release, use or disclose exc-ept with the prl?r \n{ntten
permission of the Institution. Your obligation to keep such information confidential shal|‘rema|n even. orf termlnatlfJn or
cancellation of this employment. You will not indulge in any business or profession‘ fo.r gain or not, while in the service of
the institution, or after duty hours, or off days or holidays without the written permission from the ma nagement.

Retu Documents/records: |
i T\;\'be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties and
You s! :
will bear the consequences thereof for their losses and damages.

1) (gt or walving of right or forbearance of taking actlon shown by the establishment will be treated as giving up
"o ‘M‘m right under this contract and shall not preclude the Institution from enforcing Its rights and remedies.
of any

Service Condition: |
= G\lﬂlﬂ:o or varlations in above terms and conditions will not be valid unless expressed in writing to the Appointing
ditlons
Tuyﬁ::my or any other person authorized by the institution.
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6)

7)

8)

9)

11)

12)

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without being
exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of reasonable suspicion of
misconduct , disloyalty and commission of an act involving moral turpitude, any act of indiscipline or inefficiency

Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our Educational Institution as

amended from time to time. You shall be always well groomed and well turned out and will be expected to set an example
of exemplary conduct and discipline at the work place.

Changes in address/Other information:

You will in writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

Outside interest:

You will devote your entire time to the work of the institution and will not undertake any direct / indirect business or work,
honorary or remuneratory except with the written permission of the Management in each case.

Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s, technical
knowhow, security arrangements, administrative and /or organizational matters of a confidential/secret nature, which
may be your privilege to know by virtue of you being our employee.

You shall keep confidentisi all the information and material provided to you by the Institution. This also includes such
information as is already known to the public which also you will not release, use or disclose except with the prior written
permission of the Institution. Your obligation to keep such information confidential shall remain even on termination or
cancellation of this employment. You will not indulge in any business or profession for gain or not, while in the service of
the institution, or after duty hours, or off days or holidays without the written permission from the management.

Return of Documents/records: |
You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties and

will bear the consequences thereof for their losses and damages.

Legal Right:

No indulgence of waiving of right or forbearance of taking action shawn by the establishment will be treated as giving up
o

f any of their right under this contract and shall not preclude the Institution from enforcing its rights and remedies.
ofa

in Service Condition: , e
Chanz:ﬁons or variations in above tarms and conditions will not be valid unless expressed in writing to the Appointing
Any 3

Authority or any other person authorized by the Institution.
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04.07.2017

Ms. Avanti Sathe

3/46, Parleshwar Soclety,

Shahaji Raje Road, .

Vile Parte (East) )
Mumbai - 400 057.

Subject:Appointment Lettter as Full time Lecturer — Temporary Basls

Dear Ms. Sathe,

We have pleasure in appointing you as ‘Assistant Professbr’of ‘Ghanshyamdas Saraf College - Unaiﬂded
Section(Self Finance)’ with effect from 09™ June, 2017 on temporary basis for period ending on 30™ April
2018, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms

and conditions as details below.

1) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed
by us (if we so desire).

2) Reporting: ‘
You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time.

3) Remuneration Package
You will be paid consolidated monthly remuneration of Rs. 20000/- (Twenty Thousand Only). This amount
will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

4) Leave:
You will be entitied for leaves as per the rules and regulations of Mumbai University frames for contractual

staff teachers for Unalded Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which Is subject to change as per government rule as and when declared.

Leave cannot be claimed as a matter of right and can only be aviled with prior approval. Approval of leave
will depend on requirement of the Institution and the discretion of the management, Except in unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

s) Working Hours !
You will report 6 days » week Monday to Saturday for minimum of 06 hrs. per day. You will be expected

during your working hours to render yaur services for any of the Institutions run by Rajasthanl Sammelan
gducation Trust of sister Institutions that the management deems fit.

OiArts & Commerce .,



13) Acceptance of our offer:
We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your caliber and

special skills. We have great hopes on your ability to help us build a successful enterprise, while developing an excellent
career for yourself,

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

for Ghanshyamdas Saraf College

S =

Dri,S.u|a.ta \l(armarkar Kailash Parsurampuria
nncipa Hon. Secretary — Governing Council

Acknowledgement and Acceptance

"-J‘ rs C‘- VA I!qo c‘ as . .

Signature: w Date : \qlgh—o\\.{

Rajasthani Sariiactun Education Trust
Ghanshyanices Saraf College

Of Arts & Commerce




6} Service termination Clause :

Your s‘ervices can be terminated by giving notice of 03 months for either side. However, In the event If your
resignation, the institution In its sole discretion will have an option to accept the same and relieve you prior
to completion of the stipulated notice period of 03 months, without any pay in lieu of the notice perlod.
However, in any case you will not leave the job during the academic year but will have to complete the
academic year. .

Your services are liable to terminated without any notice or salary in lieu thereof for misconduct without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of
reasonable suspicion of misconduct, disloyalty and commission of an act involving moral turpitude, any act
of indiscipline or inefficiency.

7) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time.
You shall be always well groomed and well turned out and will be expected to set an example of exemplary

conduct and discipline at the work place.

8) Changes in address/Other information:
You will in writing intimate to the management any changes within a week from change of the same, failing
which any communication sent on your last recorded address shall be deemed to have been served on you.

9) - Outside Interast: .
You will devote your entire time to the work of the institution and will not undertake any other

direct/indirect or work, honorary or remuneratory except with the written permission of the Management

in each case.

10) Secrecy and Confidentiality:
you shall neither divulge nor our information to any unauthorized person during the period or your service

of even afterwards by word of mauth or otherwise, particulars or details of our policies, strategies, system,
software’s technical security arrangements, administrative and/or organizational matters of a
confidential/secret nature, which may be privilege to know be virtue of you being our employee. You shall
keep confidential all information and material provided to you by the Institution. This also Includes such
information as it already known to the public which also you wlll not release, use or disclose except with the
prior written permission of the Institution. Your obligation to keep such informatlon confidential shall

remain even on termination or cancellation of this employment.

11) Return of pDocuments/Records ;
yYou shall be responsible for the safe custody of all the dacuments, stores and valuables assigned to you for

your duties and will bear the consequences thereof for their losses and damages. .

TN RN CIPAL
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of taking action shown by the establishment will be treated

al Right: -
12) Legal R institution from enforcing its

No indulgence of walvl
as giving up of any of their right under

fights and remedies.

na of right or forbearance
S this contract and shall not preclude the

13) Changesin service Condition 4 conditions will not be valid unless expresses In unless

( an
dditions or varlations In above terms ?
p;::r:ssed in writing to the appainting authority or any person authorized by the Institutio

14) Acceptance of our offer: |
! We hope you find this offer to be satisfactory for Joining the Institution. We are greatly impressed by your

caliber and spectal skills, We have great hopes on your ability to help us bulld a successful Institution, while
developing an excellent career for yourself,

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,

@/For Ghanshyamdas Saraf College

\SW. I a
Dr. Sujata Karmarkar Kallash Parasra?purla Lt

Princlpal Hon. Secretary - Governing Council g:?rn?:;af

Governing Councll

Ackngwlgggemgng and Acceptance
, have read and understood the above terms and conditions and -

__Avanh SaHe

hereby signify my acceptance of the same.

Signature: W - Date: | ’ 0!90;7
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2)

3)

4)

5)

LH A CATINN EvMowEns

03" July 2815

Ms. Ankita Kale
Deshmukh Alj,
Dongarpada,
Hiravidyalay Road,
Virar (west),

Subject: Appointment I etter as Full time Lecturer — Temporary Basis

Dear Ms. Kale,

We have pleasure in appointing you as ‘Full time Leciurer’ of ‘Ghansh?’amd?s ?‘-*’{af
College — Self Finance Section’ with effect from 08" June 2015 on temporary basis for
period ending on 30" April 2016, or co- terminus with the academic year. This pericd as “Fall
time Lecturer’ will be govemed by the terms and conditions as detailed below.

1) Medical Fitness:

N S
o7 e

Your appointment with us will be subject to you being medically fit in the opinicn
doctor appointed by us (if we so desire).

Reposting:
You will report daily to the Principal, Vice Principal os any person that the Mans gia.ent may

ask you to de from time to time.

Remur ¢ration Package
You wiil paid a monthly salary of Rs 20,080/- (Tweunty Thousand Only). This amount will be
subject .0 deduction of Income tax, Professicnal Tax and other deductions as apolicaniz,

Leave:
You will be entitled for leaves as per the rules and regulations of Ghanshyamdas Saraf

College - Self Finance Section being framed fiom time to time. Leave cannot be claimed ss &
matter of right and can only be availed with prior approval. Approval of leave will depend on
requirenents of the institution and the discretion of the Management. Except in wnavoidable
circum:iances, applications for leave must be submitted in advance, stating reasons.

Working Hours
You will report 6 days per week for minimum of 06 hrs, per day. You will be expected to

actively participate and involve in the Formal Celebration/Events hosted by Ghanshyamdas
Saraf College even if held on the weekends.

Service termination Clause:
Your scrvices can be terminated by giving notice of Olmonths from either side. However, in

the event of your resignation, the instiwtion in its'sole discretion will have ;1? option to accept

yr s

\Z), Mkl Rajasthani Szsinictan £ducation Trust
NN Ghanshyarmidas Sarat College
N (L Y2 Ot Arts & Commerce
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it/l?thsantle and relieve you prior to completion of the stipulated notice period of 01 months,
out any pay in lieu of the notice period.

¥nc§se if you do not serve the notice you shall be liable to indemnify the losses incurred by the
institution of you abruptly leaving the services.

Your services are liable to be terminated without any n
t_n.isconduct, without being exhaustive and without prejudice to the
‘misconduct’ in the case of reasonable suspicion of misconduct , d
an act involving moral turpitude, any act of indiscipline or inefficiency.

otice or salary in lieu thereof for
general meaning of the term
isloyalty and commission of

Rules & Regulations:
During the period of your employment, you will be bound by the rul
Educational Institution as amended from time to time. You shall be a
well turned out and will be expected to set an example of exemplary con

the work place.

es and regulations of our
Iways well groomed and
duct and discipline at

Changes in address/Other information:
You will in writing intimate to the management any changes within a week from change of
the same, failing which any communication sent on your last recorded address shall be deemed

to have been served on you.

Outside interest:
You will devote your entire time to the work of the institution and will not undertake any
ith the written permission

direct / indirect business or work, honorary or remuneratory except wi
of the Management in each case.

Secrecy and Confidentiality:
You shall neither divulge nor give out information to any unauthorized perscn during the

period of your service or even afterwards by word of mouth or otherwise, particulars or details
of our policies, strategies, systems, software’s, technical knowhow, security arrangements,
administrative and /or organizational matters of a confidential/secret nature, which may be
your privilege to know by virtue of you being our employee.

You shall keep confidential all the information and material provided to you by the Institution.
This also includes such information as is already known to the public which also you will not
release, use or disclose except with the prior written permission of the Institution. Your
obligation to keep such information confidential shall remain even on termination or
cancellation of this employment. You will not indulge in any business or profession for gain or
not, while in the service of the institution, or after duty hours, or off days or holidays without

the written permission from the management.

) Return of Documents/records:

You shall be responsible for
assigned to you for your duties and will be

damages.

the safe custody of all the documents, stores and valuables
ar the consequences thereof for their losses and
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11) Legal Right: -

.n
No indulgence or w"ai.ving of right or forbearance of taking action shown b '
will be treated as giving up of. any of their right under { P an“('in h)’lthe establishment
institution from enforcing its rights and remedies. Shatl not preclude the

12) Changes in Service Condition:

Any additions or variations in above terms and conditions will not be valid unless expressed
in writing to the Appointing Authority or any other pers

on authorized by the institution
13) Acceptance of our offer:

We hope you find this offer to be satisfactory for joining
impressed by your caliber and special skills. We have great

the Institution. We are greatly
build a successful enterprise, while developing an excellent ¢

hopes on your ability to help us
areer for yourself,

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For Ghanshyamdag Saraf College

L T X
-——-—..___________ - —a
Dri)S-ujaEta Karmarkar Kailash Parsurampuria
nincipal Hon. Secretary — Governing Council
Acknowledgement and Acceptance
i Ms. Anliig |

conditions and hereby signify my acceptance of ;l?: ‘s,:r;?d sacsindCrsioodihelabopeliFoiion
Signature:

Date ;21 |08 15
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Ms. Shraddha Kokate
502, Prathmesh CH S Ltd,
Matoshri Ramabai Marg,
Liberty GArden

Kandivali (West)
Mumbai-400 064

Subject;Appointment kettter as Full time Lecturer — Temporary Basis

Dear Ms. Shraddha,

We have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf College — Unaided

saction (Self Finarce) with effect from 2nd December, 2019 on temporary basis for period ending on 3™
April 2020, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be govaerned by the

terms and conditions as details below.

01) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed

by us (if we so desire).

02) Reporting:
You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask

you to do from time to time.

03) Remuneration Package
You will be paid consolidated monthly remuneration of Rs. 20,000/- {Twenty Thousand Only). This amount

I be subject to deduction of Income tax, Professional Tax and other deductions as aprlicable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual

staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
t=r 2.5 leaves per month, which is subject to change as per government rule as and when declared.

Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
4ill depend on requirement of the institution and the discretion of the management. Except in unavoidable
circumstances, applications for leave must be submitted In advance, stating reasons.

05) Working Hours :
you will report 6 days a week Monday to Saturday for minimum of 06 hrs. per day. You will be expected

during your working hours to render your services for any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit.
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06) Service termination Clause :

Your services can be terminated by giving notice of 03 months for either side. However, in the event if your
resignation, the institution in its sole discretion will have an option to accept the same and relieve you prior
to completion of the stipulated notice period of 03 months, without any pay in lieu of the notice period.
However, in any case you will not leave the job during the academic year but will have to complete the

academic year.

Vour services are liable to terminated without any notice or salary in lieu t
being exhaustive and without prejudice to the general meaning of the ter
reasonable suspicion of misconduct, disloyalty and commission

of indiscipline or inefficiency.

7, Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulatio

Institution as amended from time to time.
You shall be always well groomed and well turne
conduct and discipline at the work place.

08) Changes in address/Other information:
You will in writing intimate to the managem
which any communicatio

09) Outside interest:
Yyou will devote your entire
direct/indirect or work, honorary or remunera

in each case.

10} Secrecy and Confidentiality:
you shall neither divulge nor our
of even afterwards by word of mouth or oth

software’s technical security arrangements,

confidential/secret nature,
keep confidential all information an
information as it already known to the publi
prior written permission of the |

remain even on termination or cance

11) Return of Documents/Records ]
you shall be responsible

your duties and will bear the consequences thereof

d out and will be expected to set 2

ent any changes within a week
n sent on your last recorded address shall be deem

time to the work of the institution and wi
tory except with the written permission of the Management

nstitution. Your o
[lation of this employment.

hereof for misconduct without
m ‘misconduct’ in the case of
of an act involving moral turpitude, any act

ns of our Educational

n example of exemplary

from change of the same, failing
ed to have been served on you.

Il not undertake any other

information to any unauthorized person during the periad or your service
erwise, particulars or details of our policies, strategies, system,
administrative and/or organizational matters of a
which may be privilege to know be virtue of you being our employee. You shall
d material provided to you by the institution. This also includes such
¢ which also you will not release, use or disclose except with the
bligation to keep such information confidential shall

for the safe custody of all the documents, stores and valuables assigned to you for
for their losses and damages.
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12) Legal Right :
No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated
as giving up of any of their right under this contract and shall not preclude the institution from enforcing its
rights and remedies.

13) Changes in Service Condition :
Any additions or variations in above terms and conditions will not be valid unless expresses in unless
expressed in writing to the appainting authority or any person authorized by the Institution.

14) Acceptance of our offer:
We hope you find this offer to be satisfactory for Joining the Institution. We are greatly impressed by your
caliber and special skills. We have great hopes on your ability to help us build a successful institution, while
developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,

For Ghanshyamdas Saraf College

' g

Q wt L
Dr. Jayant Apte Kailash Parasrampuria Ashok Sarzf
Principal . Hon. Secretary — Governing Council Chairman '
Governing Council

Acknowledgement and Acceptance

| , have read and understood the above terms and conditions and

areby signify my acceptance of the same.

Date :

Signature:
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05™ July 2018
Ms. Aswathi Nair

102, B Wing, Galaxy Classique,
Meetha Nagar,

Goregaon (West)
Mumbai - 400052,

Subject: Appointment Letter as Full time Lecturer — Temporary Basis

Dear Ms. Nair,

We have pleasure in appointing you as ‘Full time Lecturer’of ‘Ghanshyamdas Saraf College - Self Finance’ Section’
and with effect from 25™ June 2018 on temporary basis for a period ending on 30" April 2019, or co-terminus with
the academic year. This perlod as ‘Full time Lecturer’ will be governed by the terms and conditions as detailed below.

1) Maedical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed by us (if we
s0 desire).

2) Reporting:

You will report daily to the Principal, Vice Principal, or any person that the Management may ask you to do from time
totime,

3) Remuneration Package

You will be paid consolidated monthly gross of Rs. 20000/- (Twenty Thousand Only). This amount will be subject to
deduction of Income tax, Professional Tax and other deductions as applicable.

4) Leave:
You will be entitled for leaves as per the rules and regulations of Ghanshyamdas Saraf College - Self Finance Section
being framed from time to time. Leave cannot be claimed as a matter of right and can only be availed with prior
spproval, Approval of leave wlll depend on requirements of the institution and the discretion of the Management.
Except in unavoldable circumstances, applications for leave must be submitted in advance, stating reasons.

$) Working Hours
You will report 6 days 3 week Monday to Saturday for minimum of 08 hrs. per day. You will be expected to actively
participate and Involve even the students In any Formal Celebration/Events hosted by any of the Institutions run by
the Rajasthani Sammelan Education Trust even if hald on the weekends.
v
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6) Service termination Clause:

Your services ¢ ; -

T T ar‘1 be' te‘rm'“ate‘j by giving notice of one month from elther side. However, in the event of your

complet , the institution in its sole discretion will have an optlon to accept the same and relieve you prior to
pletion of the stipulated notice perlod of one month, without any pay in lieu of the natice period. You cannot

leav izati i i ‘ '
eave the organization during the academic session and vacations shall not be counted for notice period to be served
as per appointment letter,

However, in the event of your resignation you will be required to serve a notice of one month or pay salary in
lieu of notice. Incase if you do not serve the natice you shall be liable to indemnify the losses incurred by

the institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of
reasonable suspicion of misconduct , disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or inefficiency.

7) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our gducational
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changesin address/Other information:

You will in writing intimate to the management any changes within a week from change of the same, failing which
any communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or
even afterwards by word of mouth or atherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and /or organizational matters of a confidential/secret
nature, which may be your privilege to know by virtue of you being our employee.

You shall keep confidential all the information and material provided to you by the Institution. This also includes such
information as is already known to the public which also you will not release, use or disclose except with the prior
written permission of the Institution. Your obligation to keep such information confidential shall remain even on
ermination or cancellation of this employment. You will not indulge in any business or profession for gain or not,
while in the service of the institution, of after duty hours, or off days or holidays without the written permission from
the management.

10) Return of Documents/records:
You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your
duties and will bear the consequences thereof for thelr losses and damages.

A Ragasthani § ammalan
Educanonal Endesvoul
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11) Legal Right:
No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated as giving
up of any of their right under this contract and shall not preclude the institution from enforcing its rights and
remedies.

12) Changes in Service Condition:
Any additions or variations in above terms and conditions will not be valid unless expressed in writing to the
Appointing Authority or any other person authorized by the institution.

13) Acceptance of our offer:
We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your calibre and
special skills. We have great hopes on your ability to help us build a successful institution, while developing an

excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,
@/FOI’ GHANSHYAMDAS SARAF COLLEGE ‘}&f/‘
i e & m
e U £
S |
In-Charge Principal Hon Secretary-Governing Council Chairman-Governing Council |
E\.T an Vardya Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

I have read and understood the above terms and conditions

and hereby signify my acceptance of the same.

Date:

Signature

A Rajasthani Sammelan
Educational Endeavour
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28.06.2019

Ms. Nlyatl Kalyanpur
D/112, K.T. Vihar Complex,
Om Nagar,

Vasal (West)
Palghar-401202

Subject:Appointment Lettter as Full time Lecturer — Temporary Basis

Dear Ms. Niyatl,
ollege — Unaided

We have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf C
ding on 30" April

Section (Self Finance) with effect from 06" June, 2019 on temporary basls for period en
2020, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms

and conditions as details below.

01) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed

by us (if we so desire).

02) Reporting:
You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask

you to do from time to time.

03) Remuneration Package
You will be paid consolidated monthly remuneration of Rs. 20,000/ (Twenty Thousand Only). This amount

will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual

staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.6 leaves per month, which Is subject to change as per government rule as and when declared.

Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the Institution and the discretion of the management. Except in unavoidable

circumstances, spplications for leave must be submitted In‘'advance, stating reasons.

05) Working Hours :
You will report 6 days 8 week Manday to Saturday for minimum of 06 hrs. per day. You will be expected

during your working hours to render your servicas for any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit.
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6) Service termination Clause:

Your services can be terminated by giving notice of one month from either side. However, in the event of your
resignation, the institution In its sole discretion will have an option to accept the same and relieve you prior to
completion of the stipulated natice period of one month, without any pay In lleu of the notice period. You cannot leave

the organization during the academic session and vacatlons shall not be counted for notice period to be served as per
appointment letter. -

Hewever, in the event of your resignation you will be required to serve a notice of one month or pay salary in
leu of notice. Incase if you do not serve the notice you shall be liable to indemnify the losses incurred by
the institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of

reasonable suspicion of misconduct , disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or Inefficiency.

7) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changes in address/Other Information:

You will in writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
sfterwards by word of mouth or otherwlse, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and /or organizational matters of a confidential/secret
nature, which may be your privilege to know by virtue of you being our employee. . .

You shail keep confidential all the Information and material provided to you by the Institution. This also includes such
information ss Is already known to the public which also you will not release, use or disclose except with the prior
written permission of the Institution. Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment. You will not indulge in any business or profession for gain or not, while
in the service of the Institution, or after duty hours, or off days or holldays without the written permission from the
management.

10) Return of Documents/records:
You shall be responsible for the safe custody of all the documants, stores and valuables assigned to you for your duties
and will bear the consequences thersof fpr thair lasses and damages.
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11) Legal Rig

-dng of right or forbearance of taking action shown by the establishment will be treated a5 giving
o induigence of waiirg u-‘- and shall not preclude the institution from enforcing its rights and remedies,
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Ut tly impressed by your calibre and
hope you find this satisfactory for joinin the Institution. We are grea‘ " \
- O o h:; t’: :el: us build 2 successful institution, while developing an excellent
: onyour 3
soeca Tlis. We have pret hopes

carees for yourself,
- weummandlookiomardwafnﬁtfdwllaboraﬁon.
Traiong you,
Sreerely,
For GHANSHY AMIDAS SARAF COLLEGE
Hon Secretary-Govening Council Chairman-Governing Coyncil
Kaitash Parasrampuria Ashok Saraf
Dr. layat Agre
Acknowledgement and Acceptance
have read and understood the above terms and conditions
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16.11.2019

Ms. Gayatri Magi
GiridhariCH $
517/C-2, Sector No.5,
Charkop, Kandivali (West)
Mumbai-400 067

Subject:Appointment Lettter as Full time Lecturer — Temporary Basis
Dear Ms. Gayatri,

‘Ghanshyamdas Saraf College - Unaided
temporary basis for period ending on 30"
‘Full time Lecturer’ will be governed by the

We have pleasure in appointing you as ‘Assistant Professor’of
Section (Self Finance} with effect from 2nd, December 2019 on
April 2020, or co-terminus with the academic year. This period as
terms and conditions as details below.

01) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor ap

by us (if we so desire).

pointed

02) Reporting:

You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask

you to do from time to time.

03) Remuneration Package
You will be paid consolidated monthly remuneration of Rs. 20,000/- (Twenty Thousand Only). This amount

will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave :
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual

staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which is subject to change as per government rule as and when declared.

Leave cannot be daimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except in unavoidable
dircumstances, applications for leave must be submitted in advance, stating reasons.

05) Worldng Hours : .
You will report 6 days a week Monday to saturday for minimum of 06 hrs. per day. You will be expected

during your working hours to render your services for any of the Institutions run by Rajasthanl Sammelan

Education Trust or sister Institutions that the management deems fit.

PRINCIPAL
Rajasthani Sarnmelan Education Trust
Ghanshyariius Sarat College
Of Arts & Commerce
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06) Service termination Clause :

Your services can be terminated by giving notice of 03 months for either side. However, in the event if your
resignation, the institution in its sole discretion will have an option to accept the same and relieve you prior
to completion of the stipulated notice period of 03 months, without any pay in lieu of the notice period.

However, in any case you will not leave the job during the academic year but will have to complete the
academic year.

Your services are liable to terminated without any notice or salary in lieu thereof for misconduct without

being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of
reasonable suspicion of misconduct, disloyalty and commission of an act involving moral turpitude, any act
of indiscipline or inefficiency.

07) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our £ducational
Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an example of exemplary
conduct and discipline at the work place.

08) Changesin address/Other information:

You will in writing intimate to the management any changes within a week from ¢

hange of the same, failing
which any communication sent on your last record

ed address shall be deemed to have been served on you.

09) Outside interest :

You will devote your entire time to the work of the institution and will not undertake any other
direct/indirect or work, honorary or remuneratory excep

t with the written permission of the Management
in each case.

10) Secrecy and Confidentiality:

you shall neither divulge nor our information to any unauthorized person during the period or your service
of even afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, system,
software’s technical security arrangements, administrative and/or organizational matters of a
confidential/secret nature, which may be privilege to know be virtue of you being our employee. You shall
keep confidential all information and material provided to you by the institution. This also includes such
information as it already known to the public which also you will not release, use or disclose except with the

prior written permission of the Institution. Your obligation to keep such information confidential shall
" remain even on termination or cancellation of this employment.

11) Return of Documents/Records
You shall be responsible for the safe cu sto?yfg

afall the documents, stores and valuables assigned to you for
your duties and will bear the consequeﬁgﬁtﬁﬁi‘?éﬂf:{% gir losses and damages. i

: L

A
" e
Va9,




?‘

mw R.S.Campus, S.V
WN M 3.V, Road
AN TA alad (W), Mumbai - 400 064
; Tel.No. 022-4
Ghanshyamdas Saraf 520 7766

college of arts & commerce www.sarafcollege.org.in
EDUCATION EMPOWERS gsgc@rajasthani.org.in

12) Legal Right:
No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated
as giving up of any of their right under this contract and shall not preclude the institution from enforcing its

rights and remedies.

13) Changesin Service Condition :
Any additions or variations in above terms and conditions will not be valid unless expresses in unless
expressed in writing to the appointing authority or any person authorized by the Institution.

14) Acceptance of our offer:
We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your
caliber and special skills. We have great hopes on your ability to help us build a successful institution, while

developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,

For Ghanshyamdas saraf College

i cht S, O

e —
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf
Principal Hon. Secretary — Governing Council Chairman
Governing Council

Ackf{owled ement and Acceptance

I  have read and understood the above terms and conditions and
hereby signify my acceptance of the same.

Signature: Date:
/»; :::_:TI —.;:l;f:“‘x
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X 03" July 2015
Ms. Bhumika Shah
302, Suri Rajendra Tower,

R.K. Singh Marg,
P.P. Road,
Andheri (East),
Mumbai - 400049,
Subject: Appointment Letter as Full time Lecturer — Temporary Basis
Dear Ms. Shah,

‘ We have pleasure in appointing you as ‘Full time Lecturer’ of ‘Ghanshyamdas Saraf
College ~ Self Finance Section’ with effect from 08" June 2015 on temporary basis for
peridd ending on 30" April 2016, or co- terminus with the academic year, This period as ‘Full
time Lecturer’ will be governed by the terms and conditions as detailed below.

1) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the
doctor appointed by us (if we so desire).

1) Reporting:
You will report daily to the Principal, Vice Principal or any person that the Managenient may
ask you to do from time to time.

2) Remuneration Package
You will paid a monthly salary of Rs 20,000/- (Twenty Thousand Oaly). This amount will be

il subject to deduction of Income tax, Professional Tax and other deductions as applicable.

3) Leave: ,
You will be entitled for leaves as per the rules and regulations of Ghanshysmdas Saraf
College - Self Finance Section being framed from time to time. Leave cannot be claimed as a
matter of right and can only be availed with prior approval. Approval of leave will depend on
requirements of the institution and the discretion of the Management, Except in unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons,

4) Working Hours

You will report 6 days per week for minimum of 06 hrs. per day. You will be expected to

actively participate and involve in the Formal Celebration/Events hosted by Ghanshyamdas
Saraf College even if held on the weekends,
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5) Service termination Clause:
Your services can be terminated by giving notice of Olmonths from either side. Homieyer, s,
the event of your resignation, the institution in its sole discretion will have an optiem " Me)p:
the same and relieve you prior to completion of the stipulated nudice perivd of i1 months,
without any pay in lieu of the notice period. )

Incase if you do not serve the notice you shall be liable W indemnify the losses incurred by the
institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct, without being exhaustive and without prejudice to the general meaning of the sim
‘misconduct’ in the case of reasonable suspicion of misconduct , digloyalty and commission of
an act involving moral turpitude, any act of indisci pline or inefficiency,

6) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time. You shall be always well groomed i
well turned out and will be expected to set an example of exemplary conduct and discipline at
the work place.

7) Changes in address/Other information:
You will in writing intimate to the management any changes within a week from change of
the same, failing which any communication sent on your last recorded address shall be decmed
to have been served on you.

8) Outside interest:
You will devote your entire time to the work of the institution and will not undertake any
direct / indirect business or work, honorary or remuneratory except with the written permission
of the Management in each case.

9) Secrecy and Confidentiality:
You shall neither divulge nor give out information to any unauthorized person during the
period of your service or even afterwards by word of mouth or otherwise, particulars or details
of our policies, strategies, systems, gsoftware's, technical knowhow, security arrangements,
administrative and /or organizational matters of a confidential/sceret nature, which may be
your privilege to know by virtue of you being our employee,

You shall keep confidential all the information and material provided to you by the Institution,
This also includes such information as is already known to the public which also you will not
release, use or disclose except with the prior written permission of the Institution, Your
obligation to keep such information confidential shall remain even on termination of
cancellation of this employment. You will not indulge in any business or profession for gain of
not, while in the service of the institution, or after duty hours, or off days or holidays without
the written permission from the management,
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10) Return of Documents/records:
You shall be responsible for the safe custody of all the documents, stores and valuables
assigned to you for your duties and will bear the consequences thereof for their losses and

damages.

11) Legal Right:
No indulgence or waiving of right or forbearance 0
will be treated as giving up of any of their right un
institution from enforcing its rights and remedies.

f taking action shown by the establishment
der this contract and shall not preclude the

12) Changes in Service Condition:
Any additions or variations in above terms and cond
in writing to the Appointing Authority or any other person authorized b

itions will not be valid unless expressed
y the institution.

13) Acceptance of our offer:
We hope you find this offer to be satisfactory
impressed by your caliber and special skills. We
build a successful enterprise, while developing an exce

for joining the Institution. We are greatly
have great hopes on your ability to help us
lent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,

For Ghanshyamdas Saraf College
SMW , &
Dr.SujataKarmarkar Kailash Parsurampuria

Principal Hon. Secretary — Governing Council
Acknowledgement and Acceptance
1 BRHyMILs  SHAY , have read and understood the above terms and

conditions and hereby signify my acceptance of the same.

Simtm@:% Date : fn&{\\‘:
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Univergity of Aunbai

Urgent/By Hand

No.CONCOL/SA/ 45 % Z-of 2010
Mumbai — 400 032

Zéﬁ August, 2010,

The Principal, e—
Ghanshyamdas Saraf Girl's Coliege, § 0 o . e
S.V. Road, cd, T oy { '!‘m:
Malad (West), Te " Ui

MUMBAI - 400 064.

Madam,

“"‘4-~,—u‘ .
Please refer to your letter No.Ak¥/2010/31

forwarding therewith the report of appointment of Dr. Shripad H. Joshi

lecturer in Commerce oOnN

et
irrag, 2elo
l vor Zﬂ’ré—rﬁl\:\o'

29/8/,;«,

1
I

1, dated 29" al‘?y, 2010,

a fuli-time

probation basis from 8.6.2010 in your College for

consideration of the University.

In this ‘connection, | am directed to inform you that the appointment of
Dr. Shripad H. Joshi as a full-time lecturer in Commerce has been approved by the
University on probation basis from 8.6.2010.

Further, you are requested to communicate the above decision to the
teacher concerned in writing as per $.109-C.

W)
4

‘3‘31“ e ' :.’

Yours faithfully,

) e

—_——

(AP.DANGE)L >
( ASSTT REGISTRAR )
( CONCOL UNIT)

i*’;«ﬁ*ﬁn‘f‘i

I RAL
Hajasthani Sarme.an Education Trust
Ghanshvaindas Sanif College
Of Arts & Commarce
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W November, 1991
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/ The Principal, Roce ¢ { ) “.'-.'-"'-'Jr
Ghanshyamdas Saraf Girls® College, |g pa .~ © o\ 12]97
0f Arts & Commerce, N "4\ b .
5.V, Road, Malad (West), VAR
BOMBAY = 400 032, H. oGy~ S
L - "
Madam,
Ploage refer to your letter No, 892, dated 28-8-1991,
forwarding therewlth reports of appointunznts of the followiny
lecturers in theilr respective subjects in your college for
consideration of the University and subgequest correspondence
resting with your letter dated 26=10=1991, yn Vot wehadl
In reply, I am directed to inform you that the appoini:
of the following lecturers in their respective subjects In v
college have been approved by the University as under -
1) Shrd MG Sh.allm -~ Approved ag full-time tempol=t,my
lectuirer in Accountdancy f£row
19=6-1991 to 20=4=1992,
2} shri M.C, Nagpurkar - Approved ag full-time tempor.::
. lecturer in Accountancy from
19~6~1991 to 20=-4=1992.
3) Shri J. Punjabi - Approved as partetime temporii;
lecturer in Accountancy fron:
19.0~1991 to 20-4=1992,
\A} Smt, S. Sharma = Approved asg full-time lecturexn AR
Philogophy to teach Foundation
Coursa on probatlon from 19-C-3000.
,\/5) Smt. Shagun Srivastava - Approved ag Full-time lecturcr in
Business Economics on probation
from 19-6-1991,
6) Smnt, M, Subramanian -~ Approved as full-time temporary
* Prsiins lecturer infEconomics from 25-6-1991
"~ to 2071991, (leave vacancy).
7} Kum. M.i. Nighoskar = Approved asg full-~tiie tempOLdry
£ Butgine 53 lecturer in/Bconomics frow 26-7-3991
to 16-9-1991. (leave vacancy).
9) Dr. V. Mishxa ) - Apprmred' as temporary lecturer in
| Hindi on:lecture basls from
19-6-1991 to 20=4=1992/
|
1
| i P
LS 'wle e e N iteed } Po'-‘-‘a00< ,*V
g e A
I':\“!:'A.L.
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Rajasthent .
Ghanshyan s Saraf College
0f Arts & Commerce




g ———— a1 o o 7 PR T e Y g CFCTaraa— T ¢

Concf G333

anpnt\
Giniversity of Bombap
T
g e o e j“" vl
Rocs v .
[GES (L\,’ f/ {
v.p. WS
[ AT
=3 2 -
9) Smt. Chitra Mohan = Approved as part-time temporary

lecturer in Psychology from
19=8-1991 to 2M-4-1992,

10) Rum. I. Suvarna - Approved as temporary lecturer in
Economics on lecture basis from
11-7-1991 to 20-4-1992.

Further, I am to invite your attention to the S, 109-C sert
to you vide this office circular No. CONCOL/352, dated 1~9~19 7,
and to request: you to communicate the abova decisionsto iin
teachers concerned in writing.

Yours faithfullj;.

. .y%‘\v‘v(,--

Omczsmaa.

T AR

tilication Trust
Ghanshyamidcs GaralfCollege
Of Arts & Comimprce

nal/221191.




WUnibersity of Mumbai

ggg.’—.‘rit}‘d‘i_l*?;md
No.CONCOUSA/225T of 2011
Mumbai ~ 400 032
June, 2011
'?,' “;' _’"":l:ié fie \
The Principal, " AR TSR L
Ghanshyamdas Saraf Girl's College, e DR L r‘/ ’1]{ i
S.V. Road, . Lt N ‘
Malad (West), o 4E FDO?\}/L}‘\“
MUMEBAI — 400 064. g ”-‘*"*"J’* i rersdiseo, '
e = ""“'-"—-..._____‘.'.,-,3 P .l,l _“ A ,.
Madam, =t
Piease iefer o your leiter No.BRg2011/881(a), dated 8™ April, 2011,

forwarding therewith the report of appointment of Dr.(Smt.) Seema A. Agarwal as
a full-time Assistant Professor in Mathematics & Statistics on probation basis
from 3.1.2011 in your College for consideration of the University.

In this connection, | am directed to inform you that the appointment of
Dr.(Smt.) Seema A. Agarwal as a full-time Assistant Professor in Mathematics &
Statistics has been approved by the University on probation basis from 3.1.2011.

Further, you are requested to communicate the above decision to the
teacher concerned in writing as per S.109-C.

Yours faithfully,

(LH KATE)
{ DEPUTY REGISTRAR)
( CONCOL UNIT )




. D872 5465 / 2872 9774
? Fax : 2878 3836

Rajasthani Sammelan's

Ghanshyamdas Saraf Girls' Collegé

(Arts & Commerce)

i Ref. No.

D ( GM“') Mﬂﬁt swami Vivekanand Road, Malad (West), Mumbai - 400 064.
i PRINC! e i
il MEMBER-SENATE, UNIVERSITY OF MUMBAI NAAC ACCREDITED WIT RAD
Date :
11-05-2004

Bak/2004/2.22—

Mr. Saurabh Deshpande
B-404, Milap CHS,

Juhu Versova Link Road,
4, Bangala,

Mumbai — 400 053.

Dear Sir,

I'am pleased to inform you that you have been selected for the post of
lecturer in English (Full-time) for self-financing course in our college. You

are requested to meet the undersigned on Friday, 14™ May, 2004 at 10.30 a.m.

Thanking you,

incerely,
A%

anda Kar
Principal

Dr.(
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The Principal.
Rajasthani Sammelan’s

Ghanshyamdas Saraf College of

Arts and Commerce,
S V. Road, Malad (West}),
Mumbai — 400 064.

Sir,

Urgent/By Speed Post

CONCOL/AS/ECD/2015-16/42200

Mumbai — 400 032
4 MSeptember, 2015,

101{9)!‘)/

Please refer to your letter No. JW/2015 dated 13" January, 2015, forwarding

therewith the report of appaintment of Smt. Rup

a Vishal Shah as full time

Assistant Professor in Commerce from 2™ pecember, 2014 in the College for

consideration of the University.

In this connection, | am directed to inform you that the appointment of

Smt. Rupa Vishal Shah as fuli time Assistant Professor in Commerce has been

approved by the University w.ef 2™ December, 2014 as per University circular No.

CONCOUTAU/40 of 2012-13, dated 19" March, 2013.

Further, you are requested to communicate the above decision to the teacher
concerned in writing as per S.109-C alongwith the copy of this letter.

Please note that if any discrepancy is found in this approval, the University

reserves the right to withdraw the approval at any time.

Yours faithfully,

-
P <ay .

s

(YOGINI GHARE)

DEPUTY REGISTRAR
CONCOL UNIT

- I» o "’If‘.'ai‘W
/
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R.S. Campus, S.V. Road,

N/

’éy Malad (W), Mumbai - 400064,

M.)I' Tel No.: +91 22 6681 2345 / 6681 2350

www.sarafcollege.org
Ghanshyamdas Saraf gsgc@rajasthani.org.in
college of arts & commerce

EDUCATION EMPOWERS

(o)

Dated : 01.07.2016
JW/2016/

Ms. Rajvinderkaur Bains
A/S01, Om Sundaram,
Uttan Road, Keshav Park,
Bhayander (West)
Mumbai - 401 101.

Subject: Appointment Letter as Full time Lecturer — Temporary Basls

Dear Ms. Bains

’

We have pleasure in appointing you as ‘Full time Lecturer’ of ‘Ghanshyamdas Saraf College ~ Self Finance Section (BS¢ IT)
with effect from 01.07.2016 on temporary basis for period ending on 30"

April 2017, or co- terminus with the academic
year, This period as

‘Full time Lecturer’ will be gaverned by the terms and conditions as detailed below.

1) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinlon of the doctor appointed by us (if we so
desire).

2) Reporting:

You will repart daily to the Principal, Vice Principal or any person that the Management may ask you to do from time to
time.

3) Remuneration Package

You will paid a3 monthly salary of Rs. 20,000/- { Twenty thousand Only). This amount will be subject to deduction of
Income tax, Professional Tax and other deductions as applicable,

) 4) Leave;

You will be entitled for leaves as per the rules and regulations of Mumbai University framed for
contractual staff teachers for Unaided Section being framed from time to time. As per the current

rule you will be entitled for 2.5 leaves per month, which is subject to change as per government rule
as and when declared.

Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval
of leave will depend on requirements of the institution and the discretion of the Management.

Except in unavoidable circumstances, applications for leave must be submitted in advance, stating
reasons.

CZEEALL
fajasthani Sarvre i Education Trust

A Rajasthani Sammelan S IEET) : an i Ed
Educational Endeavour 2\ .;‘i ,’1..1-_!;1_400064 A‘: Ghal’is.’;yamccs Sarat Co ”ege
Re-accredited with ‘A’ grade by NAAC g‘:}_}.} _ {”J 0f Arts & Commeme
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EDVCATION ENPURERS

R.S. Campus, S.V. Road,
Malad (W), Mumbai - 400064.

Tel No. +91 22 6681 2345 / 6681 2350
www.sarafcollege.org
gsgc@rajasthani.org.in

5) Working Hours

You will report 6 days per week for minimum of 06 hrs, per day. You will be expected to actively participate and Involve in
the Formal Celebration/Events hosted by Ghanshyamdas saraf College even If held on the weekends/holldays.

6) Service termination Clause:
your services can be terminated by giving notice of 01mo

nths fram either side. However, in the event of your resignation,
the Institution in its sole discretion wi

Il have an option to accept the same and relieve you prior to completion of the
stipulated notice period of 01 months, without any pay in lleu of the notice period.

Incase if you do not serve the notice you shall be liable to indemnify the losses incurred by the institution of you abruptly
leaving the services. )
Yout services are liable to be terminaled without any notice of salary in lieu thereof for misconduck, without .belng
exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of reasonable susplcion of
misconduct , disloyalty and commission of an act involving moral turpitude, any act of indiscipline ar inefficiency.

7) Rules& Regulations:

During the period of your employment, you will be bound by the rules and regulations of our Educational |nstitution as

le
amended from time to time. You shall be always well groomed and well turned out and will be expected to set an examp!
of exemplary conduct and discipline at the work place.

8) Changesin address/Other information:

you will in writing intimate to the managamerit any changes within a week from change of the same, failing which any
communication sent.on your last recorded address shall be deemed to have been served on you.

9) Outside interest:

You will devate your entire time to the work of the institution and will not undertake any direct / indlrect business of work,
honorary o remuneratory except with the written permission of the Management in each case.

10) Secrecy and Confidentiality:

you shall neither divulge nor give out informatian to any unauthorized person during the period of your service of even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systams, software’s, technical
knowhaw, security arfangements, administrative and /or organizational matters of a canfidential/secret nature, which
may be your privilege to know by virtue of you being our employee.

You shall keep confidential all the information and material provided to you b

y the Institution. This also Includes such
information as is already known to the public which also you will not release, use or disclose except with the prior written
permission of the Institutlon, Your obligation to keep such information confidentlal shall remain even on termination or

cancellation of this employment. You will not indulge in any business or profession for gain or not, while in the service of
the institution, or after duty hours, of off days or holidays without the written permission from the management.

11) Return of Documents/records:

You shall be responsible for the safe custody of all the documents,

stores and valuables assigned to you for your duties and
will bear the consequences thereof for their losses and damages.

A Rajasthani Sammelan
Educational Endeavour

Re-accredited with ‘A’ grade by NAAC
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12) Llegal Right:
No Indulgence or waiving of right of forbearance o
of any of their right under this contract and shall not preclu

f taking action shown by the establishment will be treated as giving up
de the Institution from enforcing its rights and remedles.

13} Changes in Service Conditlon:
Any additions or variations in above terms and conditions will not
Authority or any other person authorized by the institution.

be valld unless expressed In writing to the Appointing

14) Acceptance of our offer:

We hope you find this offer to be satisfactory for joining the Institution. We are greatly Impressed by your caliber and
special skills. We have great hopes on your ability to help us build a successful enterprise, while developing an excellent
career for yourself.

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

@. For Ghanshyamdas Saraf College

SMacniimia= , = Q

Dr. Sujata Karmarkar Kailash Parsurampuria Ashok Saraf
Principal Hon. Secretary — Governing Council Chairman

Acknowledgement and Acceptance

my agoeptance of the same.

Signature:aﬂ'@\,/‘{ Date 5—|0—'—T—'w’6 .

|%ﬂ‘ade_l ’ij W B ins - have read and understood the above terms and conditions and hereby signify
Y

A Rajasthani Sammelan LN
Educational Endeavour b
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v The Principal # 2

Ghanshyamdas Saraf Girls College of | G. S. G\RLS GOLLEEE“\\

Arts & Commierce, Recd. No. 7436}/\/_9 e \ ‘
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Malad (West), PVP:l ﬂﬁ\éﬁ.‘ Dt oocvermvareess
MUMBAI — 400 064. no Dt e e -

H, S8CY. inon sresrasersese

Madam,

Please refer to your letter No.Bgk/2011/682, dated 24" May, 2011,
forwarding therewith the report of appointment of Shri Rajkumar R. Jaiswal as a
full-time Assistant Professor in Mathematics & Statistics on probation basis from
3.1.2011 in your College for consideration of the University.

In this connection, | am directed to inform you that the éppointment of
Shri Rajkumar R. Jaiswal as a full-time - Assistant Professor in Mathematics &,
Statistics has been approved by the University on probation basis from 3.1.2011.

Further, you are requested to communicate the above decision to the
teacher concerned in writing as per S.109-C.

Yours faithfully,

c

() g’?
(S.A. JOSHI)

( ASSISTANT REGISTRAR )
( CONCOL UNIT)

Rajasthani i ol
Granshyariu s Saraf fnilege

Ot Aris & Coimérce
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1)

2)

You

25" August 2016

Ms. Preeti Jha
Rajiv Nagar,

Nr. Indira Chawk,
Poisur Kajupada,
Kandivali (East),
Mumbai - 400101.

Subject: Appointment Letter
Dear Ms. Jha,

We have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf College —
Unaided Section’ and with ef'fec't from 01 July 2016. Your appointment will be governed by the
terms and conditions as detailed below. Please refer to the conditions herein and please note that
you shall be governed by them as also by the rules and regulations framed by Rajasthani Sammelan
Education Trust from time to time.

Remuneration Package )
You will be paid consolidated monthly remuneration of Rs. 20000/- (Twenty Thousand Only). This

amount will be subject to deduction of Income tax, Professional Tax and other deductions as

applicable.

Working Hours
You will report 6 days a week Monday to Saturday for minimum of 06 hrs. per day. You will be

expected during your working hours to render your services for any of the Institutions run by
Rajasthani Sammelan Education Trust or sister Institutions that the management deems fit.

will be expected to actively participate and involve even the student in any Formal

Celebration/Events hosted by any of the Institutions run by the Rajasthani Sammelan Education Trust,

3)

The above list of duties and responsibilities are only indicative and/or illustrative and are not exh
austive,

You

A Rajasthani Sammelan
Educational Endeavour

fe-accredited with ‘A’ grade by NAAC

Duties and responsibilities:

e To conduct 20 lectures per week during the period of contract.
 Actively participate in evens of the college.

¢ Maintain strict discipline among the students

shall be informed about them from time to time and you shall perform them

Of Arts & Commerce

Rajasthani Siianiglan Education Trust
Ghanshyamuaas Saraf College
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4)

5)

6)

7)

8)

9)

A Regasthani Sammelan \ :
Educational Endeavour X

Medical Fitness:

Your appointment with us will be subject to you belng medically fit In the opinlon of the doctor
appointed by us (if we so desire).

Reporting:
You will report daily to the Principal and Sr. Vice-Principal and or Vice-Principal- Ghanshyamdas
Saraf College or any person that the Management may ask you to do from time to time.

Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

Leave:

You will be entitled for casual leave of 15 days in an academic year. Leave cannot be claimed as a
matter of right and can availed with prior approval.

Approval of leave will be depend on requirements of the institution and the discretion of the
Management. Except in unavoidable circumstances, applications for leave must be submitted in
Advance, stating reasons. Leave application must reach reporting authority/Educational
Director/Head of Institution prior to the day of absence. Merely applying for leave will not mean a
sanction, unless sanctioned by the Chairman or authorized authority,

Service termination Clause :

Your services can be terminated by giving notice of 03 months for either side. However, in the
event if your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lieu of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to terminated without any notice or salary in lieu thereof for misconduct

without being exhaustive and without prejudice to the general meaning of the term ‘misconduct’
in the case of reasonable suspiclon of misconduct, dislo

yalty and commlssion of an act involving
moral turpitude, any act of indiscipline or Inefficlency.
Changes in address/Other information:

You will in writing Intimate to the management an

same, failing which any communication sent on
have been served on you,

y changes within a week from change of the
your last recorded address shall be deemed to

A
= .




10) Outside interest :

You will devote your entire time to the work of the institution and will not undertake any othey
direct/indirect or work, honorary or remuneratory except with the written permission of the
Management in each case.

11) Confidentiality:
you shall neither divulge nor our information to any unauthorized person during the pericd or
your service of even afterwards by word of mouth or otherwise, particulars or details of our
policies, strategies, system, software’s technical security arrangements, administrative andfor
= organizational matters of a confidential/secret nature, which may be privilege to know be virtue
. of you being our employee. You shall keep confidential all information and material provided to
you by the institution. This also includes such information as it already kriown to the public which
also you will not release, use or disclose except with the prior written permission of the
Institution. Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment.

12

—

Return of Documents/Records :
You shall be responsible for the safe custody of all the documents, stores and valuables assigned
to you for your duties and will bear the consequences thereof for their losses and damages.

13

—

Transfer Clause :

You will be expected during your working hours to render your services for any of the Institution
run by the Rajasthani Sammelan Education Trust or sister Institutions Management deems fit or

can you be transferred to any other Institute run by Rajasthani Sammelan Education Trust or sister
Institutions Management deems fit.

14) Secrecy :

You will not indulge in any business or profession for gain or not, while in the service of the
Institute, or after duty hours, or off days or holiday without the permission from the Management.

15) Legal Right :
No indulgence or waiving of right or forbearance of taking action shown by the establishment will

be treated as giving up of any of their right under this contract and shalf not preclude the
institution from enforcing its rights and remedies.

iﬂ%

Rajasthani Saivt |-:.=;:.'r-. Education Trust
Ghanshyamdzs ¢araf College
0f Arts & Commerce
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16) Probation Perlod :
You will be on probation for a period of 02 years |.e. academic year 2016-17 and 201718 During
this period your performance will be annually reviewed The period of probation, could be

extended or deduced at the sole discretion of the management.

"17) Retirement Age : ,
You will automatically retire from the service of the Institution on attaining the superannuation

age of 58 years. You are liable for retirement even prior to your reaching the retirement age, if
you are found to be physically or mentally unfit to carry out your dutles.

18) Changes in Service Condition :
Any additions or variations in a
. unless expressed in writing to the appointing au
Institution.

bove terms and conditions will not be valid unless expresses in
thority or any person authorized by the

19) Acceptance of our offer:
We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed

by your caliber and special skills. We have great hopes on your ability to help us build a successful
institution, while developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,
Sincerely,

(@ For Ghanshyamdas Saraf College

<
y  Si—. o5 O

Dr. Sujeta Karmarkar Kallash Parasrampurla Ashok Saral
Principal Hon, Secratary - Governing Councll ' Chalrman = Governing Coundll

Acknowledgement and Acceptance

| : , have read and understood the above terms and
conditlons and hereby signify my acceptance of the same,

Signature: Date :

:;jﬂ,w,m
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Www sarafcollege org
admin@saralcollege org

Bek 2010'$% &~

06-12-2010

Mr. Rajkumar Jaiswal

A 103 New Rishikesh Building
Lucky Star Lane. Navehar Road.
Bhayandar (Last).

Thane - 401 103,

9821289320

Dear Sir,

I'am pleased to inform you that in the interview held by the college on Saturday. 47
December. 2010 for the post of Assistant Professor in Mathematical & Statistical
Techniques. the Selection Committee has recommended your name to the

Governing Council of the College for the said post.

Kindly acknowledge the letter and convey your acceptance to us on or betore 087
December. 2010,

Thanking you.
Youts tuthtully.

| . ﬂ (—V\W:

Dr. Sujata Karmarkar
J Principal

PRINCIPAL
Rajasthani Sammelan Education Trust
Ghanshyamdas Saraf College

Of Arts & Commerce |

(]

A Rajasthani Sammelan
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v“The Principal

Ghanshyamdas Saraf Gi

Arts & Commerce,
S.V. Road,

Malad (West),
MUMBAI - 400 064.

Madam,

Please refer to

3.1.2011in your College

In this connection,
Shri Rajkumar R, Jaiswa|
Statistics has been approve

Further, you
teacher concerned in

rls College of

report of appointment of
Sor in Mathematics & St
for consideration of the U

are requested to com
writing as per S.109-C.

m]mhtrsitp of Mumua,

l_.l_rg_enthg Hand
No C(’JNCOUSA{'J{ 65 0f 2011

Mumbai™ 400 g32
September, 2011
2+
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your letter No.Bgk/2011/682, dated 24" May, 2011,

Shri Rajkumar R. Jaiswal as a

atistics on probation basis from
niversity.

I am directed to inform you that the éppointment of
as a full-time Assistant Professor in Mathematics &
d by the University on probation basis from 3.1.2011.

municate the above decision to the

Yours taithfully,

)

(S.A. JOSHI)
(ASSISTANT REGISTRAR )
( CONCOL. UNIT )

Rajasthani Suinin j-.@af[éon Trust
Ghanshyamaas carai Lollege
Of Arts & Commerce
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. Phone : 69 21 09
RAJASTHANI SAMMELAN'S

phanshyamdas Saraf Girls College
ARTS # COMMERCE

Sarvodays Balika Vidyalaya Bhavan,
Swami Vivekanand Road, Malad (W),
BOMBAY - 400 064,

I, oakaNA Kapadia,
Bombaye

oear Macaa,

aith refetenc

L0 your appllcation Jdated A
Lecturer in

ER

v f r whe post of
conoml.s and subsequent interviow hel  on titn Jur. 1934,
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; 35 A
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gerntioned 3Jraue with effect from 20th June 1334,
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year 1934=3) anu is subject to the approval of the universizy 2¢ =
vour ap-ointment is yoverned by the Rules an. Acgulati: s of

wniversity of Bombay and that of Rajashtani Sallelan, 23U snho.. be
p.urid Ly secision which may be taken from timc to time oy Ihe sovoine-
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regulations an: convniie
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*“Tus™ oth r cu.ricular and fxt a=curicular responsid.liti's ia O\
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RAJASTHANI SAMMELAN'S

Ghanshyamdas Saraf Girls’ College

Affiliated to University of Mumbai
(ACCREDITED BY NAAC WITH ‘A’ GRADE)

&
Durgadevi Saraf Junior College
(ARTS & COMMERCE)
Swami Vivekanand Road, Malad (West), Mumbai - 400 064.
l © : 2872 5465/ 2872 9774 . Fax ' 2878 3836 » ¢-mail - gsgc1@vsnl.net

March 7, 2008
ng/ZOOS/ ]2
Dr. Anil D. Dhimdhime

Clo. Pradeep Pawar

1/17, Radheshyam Chaw],
Omjavnath Nagar, Kajupada,
Borivli (East), Mumbai — 400 066,

Dear Dr. Dhimdhime,

With reference to your application dated 18-11-2007 for the post of Le
Environmental Studies and the subsequent inte

cturer in the subject of
Governing Council is pleased t

rview held on Friday, March 7, 2008, the

0 inform you that you are hereby appointed to the full time
post of Lecturer in the subject of Environmental Studies i

n Rajasthani Sammelan’s,
Ghanshyamdas Saraf Girls' College of Arts & Commerce & Durgadevi Saraf Junior College,
5V. Road, Malad (West), Mumbai - 400 064, on the starting pay of Rs. 8550/- p.m. (benefit of
two additional increments on account of Ph.D.) in the time scale of pay of Rs. S000-275-13%K)
with effect from 8 March, 2008,

Your appointment is on probation for a period of two years.
Your appointment is subject to the approval of the University of Mumbai.

Your services will be governed by the provisions of the Mumbai University Act. and the
Statutes, Ordinances, Regulations and Rules of the University for the time being in force and

the Rules of the Governing Council not inconsistent with the Act, Statutes. Ordinanaes
Regulations and Rules of the University.

You will be entitled to receive the allowances as per rules.

Please acknowledge.

R I
, _
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o gy o
DRy, BRICIPAL
(0. ¥, Rashan Sl ducaton
Dr, Ruki Mirchandani
Principal

Ghanshyamdas Saraf Colleg
Of Arts & Commerce
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Urgent/By Speed Post
CONCOU/IS/IECD/201 5-16/42200

Mumbai - 400 032
dMSeptember, 2015,

lo,"ﬁ)l(

The Principal,
Rajasthani Sammelan'’s
Ghanshyamdas Saraf College of
Arts and Commerce,

S.V. Road, Malad (West),
Mumbai - 400 064.

Sir,
Please refer to your letter No. JW/2015 dated 13" January, 2015, forwarding

therewith the report -of appointment of Smit. Rupa Vishal Shah as full time

Assistant Professor in Commerce from 2™ December, 2014 in the College for
consideration of the University.

In this connection, | am directed to inform you that the appointment of
Smt. Rupa Vishal Shah as full time Assistant Professor in Commerce has been
approved by the University w.e.f. 2" December, 2014 as per University circular No.
CONCOL/TAU/40 of 2012-13, dated 19" March, 2013.

Further, you are requested to communicate the above decision to the teacher
concerned in writing as per S.109-C alongwith the copy of this letter.

Please note that if any discrepancy is found in this approval, the University
reserves the right to withdraw the approval at any time.

Yours faithfully,
N\ e
=1 als

(YOGINI GHARE)
DEPUTY REGISTRAR
CONCOL UNIT

Haid(‘t hani Bo
‘ [’ \P\Qn! e
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Ms. Swatl Chandak,

(-1-17, Lamiramana,

pangur Nagar,

Goregaon (West)

Mumbai-400 104

Sub]eCt:r\iwl-u-ﬂ|1.‘|-r..-._r'|'l__l._¢\nl»-_r as |'_l._;_f|___!__i_r_|j-_f_ Lecturer — Temparary Basis

Dear Ms. Swati,

we have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf College — Unaided
section (Self Finance) with effect from 06™ June, 2019 on temporary basis for period ending on 30™ April
2020, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms
and conditions as details below,

01) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed
by us (if we so desire).

02) Reporting:
You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time.

03) Remuneration Package
You will be paid consolidated monthly remuneration of Rs. 20,000/- (Twenty Thousand Only). This amount
will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual
staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which is subject to change as per government rule as and when declared.
Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except in uravoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

05) Working Hours :
You will report 6 days a week Monday to Saturday for minimum of 06 hrs. per day. You will be expected

during your working hours to render your services for any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit

I3 Rajastnzni Seinmelza Education Trust
R i * Ghanshyamidas Saraf College
; | Of Arts & Commerce
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5)_ service termination Clause:

Your services can be terminated by giving notice of one month

resignation, the institution In its sole discretion will have an t);t:;:r?ne:::: :i‘tj:e tgrv:\ev::d": tI'he oy orfiovro:'c:
completion of the stipulated notice period of one month, without any payin li M fth € elieve you p

the organization during the academic session RE iG] GUUIECtieeipeniodMionTeapn ol SiVe
appointment letter.

and vacations shall not be counted for notice perfiod (o be served as per

However, in the event of your resignation you wlll be required to serve a notice of one month or pay salary in
lieu of notice. Incase if you do not serve the notice you shall be llable to indemnify the losses incurred by

the institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary In fieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of

reasonable suspicion of misconduct , disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or inefficiency.

7) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changes In address/Other information:

You will in writing intimate to the management any changes within a week fram change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and /or organizational matters of a confidentiai/secret
nature, which may be your privilege to know by virtue of you being our employee.

You shall keep confidential all the information and material provided to you by the Institution. This also nciudes such
information as is already known to the public which also you will not release, use or disclose except with the prior
written permission of the Institution. Your obligation to keep such information confidential shail remain even on
termination or cancellation of this employment. You will not indulge in any business or profession for gain oc not, while
in the service of the institution, or after duty hours, or off days or holidays without the written permission from the

management.

10} Return of Documents/records: _ '
You shall be responsible for the safe custody of all the documents, stores and valuables 3ssigned to you for your duties

and will bear the consequences thereof for thelr losses and damages.

Bsiasthani Sammelan
duc ationaf Endesvour
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11) Legal Right:
No indulgence or walving of right or forbearance of taking action shown by the establishment wlll be treated as giving
up of any of their right under this contract and shall not preclude the institution from enforcing its rights and remedies.

12) Changes in Service Condition:

Any additions or variations in above terms and conditions will not be valid unless expressed in writing to the Appointing
Authority or any other person authorized by the institution.

13) Acceptance of our offer:

we hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your calibre and
special skills. We have great hopes on your ability to help us build a successful institution, while developing an excellent
career for yourself,

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For GHA‘_I!EFﬂ_AMDAS SARAF COLLEGE

~<Lw-- W"‘\jjf‘ e’ CP w Lae|

Principal Hon.Secretary-Governing Council Chairman-Governing founcil
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

| SW a-t\ f\\} . (‘ }7 0 ﬂall\ have read and understood the above terms and conditions

and hereby signify my acceptance of the same.

Sknature Date: 2

b Tl 2019,

PR
1

:dhjamuni Sammelan
Ucationg| Endeavour
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Mr. Pratlk Purohit 28.06.2019

A 1, Padmanabh Darshan CHs.,
Mira Bhayander Road,

Mira Road (East)

Thane -

Sublect:Appointment Lettter a5 Full time Lecturer = Tem ry Basis
Dear Mr. Pratik, 4 emporary Basis

We lhavecpleasure in appointing you asl ‘Assistant Professor’of ‘Ghanshyamdas Saraf College - Unaided
i |
Section (Commerce) with effect from 06" June, 2019 on temporary basis for perlod ending on 30™ April 2020,

or °°I“.e"m'””5 with the academic year. This period as ‘Full time Lecturer will be governed by the terms and
conditions as details below,

01) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appainted
by us (if we so desire).

02) Reporting:

You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time,

03) Remuneration Package
You will be paid consolidated monthly remuneration of Rs. 25,000/- (Twenty Five Thousand Orly). This
amount will be subject to deduction of Income tax, Professional Tax and other deductions as apphcable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual
staff teachers for Unaided Section being framed from time to time. As per current rule you wilt be entrtied
for 2.5 leaves per month, which is subject to change as per government rule as and when declared
Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except ;m unavoidable

circumstances, applications for leave must be submitted in advance, stating reasons.

05) Working Hours : )
You will report 6 days a week Monday to saturday for minimum of 05 hrs. per day. You will be expectea

during your working hours to render your services for any of the Institutions run by Raasthan: Sammetan

Education Trust or sister Institutions that the management deems fit
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6) Service termination Clause:
Your services can be terminated by glving notice of one month from either side. However, in the event of your
resignation, the institution in its sole discretion will have an option to accept the same and relieve you prior to
completion of the stipulated notlce period of one month, without any pay In lieu of the notice period. You cannot leave

the organization durlng the academic session and vacatlons shall not be counted for notice period to be served as per
appointment letter.

However, in the event of your resignation you will be required to serve 3 notice of one month or pay salary in
lieu of notice. Incase if you do not serve the notice you shall be liable to indemnify the losses incurred by

the institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of
reasonable suspicion of misconduct , disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or inefficiency.

7) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational

Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changes in address/Other information:
You will in writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confidentiality:
You shall neither divulge nor give out information to any unauthorized person during the period of your service of even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and for organizational matters of a confidentia!/secret
nature, which may be your privilege to know by virtue of you being our employee.
You shall keep confidential all the information and material provided to you by the Institution. This also includes such
information as Is already known to the public which also you wlll not release, use or disclose except with the priof
written permission of the Institution. Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment. You will not Indulge In any business or profession for gain or not, while

in the service of the Institution, of after duty hours, or off days or holidays without the written permission from the

management,

10) Return of Documents/records:
You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties

and will bear the consequences thereof for thelr losses and damages.

A Rajpsthani Sammelan
Educstionsl Endeavout
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11) Legal Right:
No Indulgence or walving of right or forbearance of taking action shown by the establishment will be treated as glving
up of any of their right under this contract and shall not preclude the Institution from enforcing its rights and remedies.
12) Changes In Service Condition:

Any additions or varlations In above terms and conditions will not be valid unless expressed In writing to the Appointing
Authority or any other person authorized by the institution.

13) Acceptance of our offer:

We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your calibre and

special skills. We have great hopes on your ability to help us build a successful institution, while developing an excellent
career for yourself.

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For GHANSHYAMDAS SARAF COLLEGE

ijj .y X (A nilies

Principal Hon.Secretary-Governing Council Chairman-Governing Council
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

I PRAT] k 8 . ?UROH T _ have read and understood the above terms and conditions

and hereby signify my acceptance of the same.

Signature

oare: 18 !97 [’?.A_olﬁ

A Rajasthani Ssmmetan g
Educations! Endeavour }
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02.09.2017

Mr. Nilesh Gadoya

501/11, Ganesh Siddhi CHS,
Sector-5, Charkop Market,
Kandivali (West},
Mumbai-400 067.

Subject:Appointment Lettter as Full time Lecturer — Temporary Basis
Dear Mr. Gadoya,

We have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf College - Unaided
Section(Self Finance)’ with effect from 29™ July, 2017 on temporary basis for period ending on 30" April
2018, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms
and conditions as detalls below.

01) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed

by us (if we so desire).

02

—

Reporting:
You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time.

03

—

Remuneration Package
You will be paid consolidated monthly remuneration of Rs. 25,000/- (Twenty Five Thousand Only) This
amount will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual
staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which is subject to change as per government rule as and when declared
Leave cannot be clalmed as a matter of right and can only be aviled with prior approval. Approval of leave
will depend on requirement of the Institutlon and the discretion of the management. Except in unavoidable
circumstances, applications for leave must be submitted In advance, stating reasons.

Tygit

n 4

Rajastani Caerieon Bducation Trust
Ghansiiyamdes Sarai College
Of Arts & Commerce

A Rajasthani Sammelan
Educational Endeavour

ecredited with ‘A’ grade by NAAC
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05) Working Hours :

You will report 6 days a week Monday to Saturday for minimum of 06 hrs. per day. You will be expected

during your working hours to render your services far any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit.

06

Service termination Clause :

Your services can be terminated by giving notice of 03 months f
resignation, the institution in its sole discretion will have an o
to completion of the stipulated notice period of 03 months,

However, in any case you will not leave the job during the
academic year.

or either side. However, in the event if your
ption to accept the same and relieve you prior

without any pay in lieu of the notice period.
academic year but will have to complete the

Your services are liable to terminated without any notice or salary in lieu thereof for misconduct without
being exhaustive and without prejudice to the

reasonable suspicion of misconduct, dislo
of indiscipline or inefficiency.

general meaning of the term ‘misconduct’ in the case of
yalty and commission of an act involving moral turpitude, any act

07

—

Rules & Regulations:
During the period of your employment, you will be hound by the rules and regulations of our Educational
Institution as amended from time to time.,

You shall be always well groomed and well turn

ed out and will be expected to set an example of exemplary
conduct and discipline at the work place.

08

—

Changes in address/Other information:

You will in writing intimate to the management any changes within a week from change of the same, failing
which any communication sent on your last recorded address shall be deemed to have been served on you

09

—

Outside interest :

You will devote your entire time to the work of the institution and will not undertake any other

direct/indirect or work, honorary or remuneratory except with the written

permission of the Management
in each case.

10

Secrecy and Confidentlality:

e
s of our policies, strategies, syste =
technical security arrangements, administrative and/or organizational matters ot 3
confidential/secret nature, which may be privilege to know be virtue of you being our employee. You shall
keep confidentlal all information and materlal provided to you by the institution. This also includes such
information as it already known to the public which also you will not release, use or disclose except with the
prior written permission of the Instltutlon. Your abligation to keep such information confidential shalt
remain even on termination or cancellation of this employment,

you shall neither divulge nor our information to any unauthorized person during the period ofr your sery:

of even afterwards by word of mouth or otherwise, particulars or detail
software’s

WASIRaN Sarnimed i
cahianal £ nete e



11) Return of Documents/Records :

You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for
your duties and will bear the consequences thereof for their losses and damages.

12) Legal Right :
No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated
as glving up of any of their right under this contract and shall not preclude the Institution from enforcing its
rights and remedjes,

13) Changes in Service Condition ;
Any additions or variations in above terms and conditions will not be valid unless expresses in unless
expressed in writing to the appointing authority or any person authorized by the Institution.

14) Acceptance of our offer;

We welcome you, and look forward to a fruitfyl collaboration.

Thanking you,
Sincerely,

w For Ghanshyamdas Saraf College

P . Woy Lanre
e = s SR
Dr. Sujata Karmarkar Kallash Parasrampuria Ashok Saraf
Principal Hon. Secretary - Governlng Council Chairman

Governing Council

Acknowledgement and Acceptance

'-J;J.&Jb_g_'_f;__‘\)_’_f_‘_‘___ » have read and understood the above terms and conditions and
hereby signify my acceptance of the same.
prad™ L] -
Signature: A T — Date: 09]to13 __
’ _J,_y,g,}gﬂa
AF jasman Sammelan

Eﬂ DITHT SUUTE TR
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FDUCATION EMM AT R

78" seprember 2017

Ms. Menka Shah

C - 604, Aditya CHS,

Chickoowadi,

Noew Link Road,

Bonval (West),

NMumbai 400092.

Aasis

Subject: ppontment Letiter as Full time Lecturer= Temporary

Dear Ms. Shah,

Wwe have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas saraf College - Unaided

Section(Commerce)' with effect from 18" September 2017 on temporary basis for period ending on 307 Apel
2018, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms

and conditions as details below.
1) Medical Fitness:
your appointment with us will pointed
by us (if we sO desire).

be subject to you being medically fit in the opinion of the doctor ap

2) Reporting:
You will report daily to the Prin r any person that the Management may ask

you to do from time to time.

cipal and Sr. Vice-Principal and ©

3) Remuneration Package
). This amount

you will be paid consolidated
will be subject to deduction of Income tax, Profession

monthly remuneration of Rs. 20000/- (Twenty Thousand Only
al Tax and other deductions as applcable

4) leave:

vou will be entitled for leaves as per the rules and regulations of Mumbai University frames for coNractyat

.taff teachers for unaided Section being framed from time to time. As pef current rule you will pe enttied
for 2 5 leaves per month, which s subject to change as per government rule as and when declared.

Leave tannot be claimed as a matter of right and can only be aviled with prior approval APproval of leave
il depend on requirement of the institution and the discretion of the man PRI < ol
nons for leave must be submitted in advance, stating reasons

agement Except

Crcumstances, applica

vy You wiil be ewpexted

5) Working Hours :
Rastham Sammetan

vou will report 6 days @
duting your working houfs 10 render your ser

[ducation Trusy of sister (nstinutions that the manggement deems tit £

week Monday (@ Saturday for minimum of 08 his pei 44
vices for any of the Institutiom ruf Dy

Bl Axts & Comigrs

A Rggastharv Sammelar
{ chat shonal [ ndravu

“n-‘ (1ehifod with A gieidr by HAAL




6) Service termination Clause :

Your services can be terminated by giving notice of 03 months for either side. However, in t

resignation, the institution in its sole discretion will have an optio
to completion of the stipulated notice period of 03 months, wit

However, in any case you will not leave the job d
academic year.

he event if your
n to accept the same and relieve you prior
hout any pay in lieu of the notice period.
uring the academic year but will have to complete the

Your services are fiable to terminated without any notice or salary in lieu thereof for misconduct without

being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of

reasonable suspicion of misconduct, disloyalty and commission of an act involving moral turpitude, any act
of indiscipline or inefficiency.

7) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational
institution as amended from time to time.
You shall be always well groomed and well turned out and will be expected to set an example of exemplary
conduct and discipline at the work place.

8) Changesin address/Other information:

You will in writing intimate to the management any changes within a we

ek from change of the same, failing
which any communication sent on your last re

corded address shall be deemed to have been served on you.
9) Outside interest:

You will devote your entire time to the work of the institutio
direct/indirect or work, honorary or remun
in each case.

n and will not undertake any other
eratory except with the written permission of the Management

10

—

secrecy and Confidentiality:
you shall neither divulge nor our informati

on to any unauthorized person during the period or your semice
of even afterwards by wor

d of mouth or otherwise, particulars or details of our policies, strat

egies, system,
software’s technical security arrangements,

administrative and/or organizational matters of a
confidential/secret nature, which may be privilege to kn

ow be virtue of you being our employee You shall
keep confidential all information and mater

jal provided 1o you by the institution This also includes such
information as it already known to the public which also you will not release, us

prior written permission of the Institution. Your obligation to k
remain even on termination or cancellation of this employment.

o or disclose except with the
eep such information confidential shall

11) Return of Documents/Records |

You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for
your duties and will bear the consequences thereof tor thelr losseés and damages

oy

Ty
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12) Legal Right :

No indulgence or waiving of right or forbearance of taking action shown by

the establishment will be treated
as giving up of any of their right under this contract and shall not preclude the institution from enforcing its
rights and remedies.

13) Changes in Service Condition :

Any additions of variations in above terms and conditi

jons will not be valid unless expresses In unless
expressed in writing to the appointing authority or any person authorized by the Institution.

14) Acceptance of our offer:

Wwe hope you find this offer to be satisfactory for joining the |

nstitution. We are greatly jmpressed by your
caliber and special skills, We have great hopes on your ability to help us build a successful institution, while
developing an excellent career for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,

@ For Ghanshyamdas Saraf College

{

.__J\I.’\-\..“‘MM_»-—-'—"I a:_ Ou‘

— S it

Dr, Sujata Karmarkar Kailash parasrampuria Ashaok Saraf
Principal

Hon. Secretary - — Governing Council Chairman
Governing Councll

- B e

P AENED 2 B , have read and understood the above terms and conditions and
hereby signify my acceptance of the same.

Signature: _(Dji&u. Date: ]Q“NS )S\ 20\:‘

————
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FRUCNTION | MM A Ry

T 2000 158C
Dated 28™ February, 2020

To
Prof Yogita Mahimkar
Self-Finance Department

Dear Madam

We are pleased to inform you that University of Mumbai has approved your appointment as
Full Time Assistant Professor in B Com Accounting & Finance with effect from 01.06.2019.
This was received in the college on 12.02.2020.

A copy of the approval letter TASS CTO /ICD/2019-20/16788 dated 03.01.2020 is enclosed
for your records.

Kindly acknowledge I

WY

Dr Jayant Apte
Principal

' PRINCIPAL
Rajasthani Sammelan Education Trust
Ghanshyamdas Saraf College
Of Arts & Commerce

PRINCIPAL
Rajasthani Saimmelan Education Trust
Ghanshvamdas Saraf Callege

Of Arts & Commerce

A Rajasthani Sammelan
tducational Endeavour

Re-accrédiated with A grade by NAAC
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1)

2)

3)

5

‘A Rajathgni Sammelan
tducationa! ¢ ndeasvour

11" July 2014.

Ms. Yogita Prashant Mahimkar
D-216,Dheera] Pooja CHS,
Chincholl Bunder Road,

Malad {West)
Mumbai - 40064.

Subject: Appointment rer — Temporary Basis
Dear Ms. Mahimkar,
B.Com Section’ with effect

‘Full time Lecturer’ of ‘Ghanshyamdas Saraf College -
e academic year. This

or period ending on 30™ April 2015, or co- terminus with th
detalled below.

We have pleasure in appointing you as

from 09™ June 2014 on temporary basis f

period as ‘Full time Lacturer’ will be governed by the terms and conditions as

1) Medical Fitness:

eing medically fit in the opinion of the doctor appointed by us (if we 50

Your appointment with us will be subject to you b

desire).
Reporting: -
You will report daily to the Principal, Vice Principal or any person that the Management may ask you to do from time to
time.
Remuneration Package
housand Only). This amount will be subject to deduction of Income

You will paid a monthly salary of Rs 20,006/- {Twenty T
tax, Professional Tax and other deductions as applicable.

Leave:

vou will be entitled for leave anshyamdas Saraf College - B.Com Section beng

{ramed from time to time. Leave cannot be claimed as a malter of right and can only be availed with pror approval
ts of the Institution and the discretion of the Management Except n

submitted in advance, stating reasons.

s as per the rules and regulations of Gh

Approval of leave will depend on requiremen

unavoldable circumstances, applications for leave must be

Working Hours
You will report 6 days per week for minimum of 08 hrs. per day.

the Formal Celebration/Events hosted by Ghanshyamdas Saral C

You will be expected to actively partcipate and evolve in
oliege even if held on the weekends

Sarvice tarmination Clause:
Your services can be terminated by giving notice of 01months lrom either side. However, in the event of your resgnation

the Institution In its sole discretion will have an option to accept t
stipulated notice period of 01 months, without any pay in lleu of the notice period.

he same and felieve you paor to completion of the

[ ENCE A

Rajasthani Samieian Edusati

T A ONEST) T &2 el .
i ) Ghanshyamidas Saraf Coileg
Of Arts & Commerce
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tncase f you do not serve the note you shall be llable 1o Indemnify the fosses incutred by the institution ol you abruptly

leaving {he services

t
Your services are liable to be terminated without any notice of salary In lieu theraof for misconduct, withaut being

o to the general meaning of the term ‘qmisconduct’ in the case of reasonable suspician of
involving moral {urpitude, any act of Indiscipline or inefficiency

exhaustive and without pre|u.1n

misconduct disloyalty and commission ol anact

Rules & Regulations: ‘
bound by the rules and regulations of our Educational Institution a3

expected 1o set an example

veriod of your employmeant, you will be
vou shall be always well groomed and well turned out and will be

discipline at the work place.

Duting the §
amended (rom time to time

of exvemplary conduct and

Changes in address/Other information: v
you will in writing intimate to the management any changes within a week from change of the same, failing which amy
communication sent on your last recorded address shall be deemed to have been served on you.

Outside interest:
tou will devote your entire time to the work of the institution and will not undertake any direct / indirect business or wori,
honorary of remuneratory except with the written permission of the Management in each case.

Secrecy and Confidentlality:

You shall nelther divulge nor give out Information to any unauthorized person during the period of
afterwards by word of mouth or otherwise, particulars or datalls of our policies, strategies, systems,
knowhow, security arrangements, admlnistrative and for organization
may be your privilege to know by virtue of you being our employee,

You shall keep confidential all the information and material provided to you by the Institution. This also nciudes wch
information as |s already known to the public which also you will not release, use or disclose except with the prior written
permission of the Institution. Your obligation to keep such Information confidentlal shall remain even on terrnation of
canceliation of this employment. You wlll not indulge in any business or profession for gain or not, whule in the senece of
the Institution, or after duty hours, or off days or holldays without the written permission from the managernent

YOUr service Of even
software’s, techmcal
al matters of a confidential/secret nature, wtich

Return of Dacuments/records:

You shall be respansible for the safe custody of all the documents, stores and valuables assigned to you for your dudes nd
will bear the consequences thereof for their losses and damages.

Lagal Right:

No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated a3 gvng w©
of ary of their right under this contract and shall not preclude the Institution from enforcing its rights and remedies.

Changes In Sarvice Condition:

Any additions or variations in above terms and conditions will not be valid unkess expressed in WTRING WO the Apposnting

Authority or any other person authorized by the institution.




13) Acceptance of our offer:

We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your caliber and
special skills. We have great hopes on your ability to help us build a successful enterprise, while developing an excellent

career for yourself.

We welcome you, and look forward to a fruitful collaboratlon.

Thanking you,
Sincerely,

For Ghanshyamdas Saraf College

< T

e

b

——— e "
Dr. Sujata Karmarkar Kailash Parsurampuria '
' Principal Hon. Secretary — Governing Councd
Acknowledgement and Acceptance
a2 » »
i_VYa a1 1a P Ma bimkay » have read and understood the above terms and conditions and hereby sigr i/ F
my acceptance of the same, i

Signature;_. \MQ,OMOM‘COV
e ——

Date: 01092014
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‘11 July 2014.
Ms. Nisha xhanolkar Agarwal
HA2.
Jan-Kalyan (HS Ld
pangut Nagar,
Goregaon (West),
Mumbal - 4000104

Subject: Appointment Letter as Full time Lecturer - Temparary Basis
Dear Ms. Agrawal,

We have pleasure in appointing you as ‘Full time Lecturer’ of ‘Ghanshyamdas Saraf College — B.Com Section’ with effect
th N

trom 09" june 2014 on temporary basis for period ending on 3o* April 2015, or co- terminus with the 3cademic year. This
peniod as ‘Full time Lecturer’ will be governed by the terms and conditions as detailed below

1)  Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appainted by us (# we so
desire).

Reporting:

You will report dally to the Principal, Vice Principal or any person that the Management may ask you to do from trme %o
time.

Remuneration Package

You will paid a monthly salary of Rs 20,000/ {Twenty Thousand Only). This amount will be subject to deduction of income
tax, Professional Tax and other deductions as applicable

Leave:

You will be entitled for leaves as per the rules and regulations of Ghanshyamdas Saraf College - B.Com Section deing
framed trom time to time.Leave cannot be claimed as a matter of right and can only be avaied with pnor aoprowal.

Approval of leave will depend on requirements of the institution and the discretion of the Nhr\agemeu Except 0
unavoidable circumstances, applications (or leave must be submitted in advance, stating reasons.

Worling Hours

You will repant 6 days per week for minimum of 03 hrs. per day. You will be expected to actaely partcipate and imvole 0
the Formal Celebration/E vents hosted by Ghanshyamdas Saraf Coliege even if held on the weekends.

$ervice termination Clause

Yo
Ut MRS (an be terminated by giving notice ol O1months trom enther side HOowever n the event of your reugnaton

o ORI s ole discretion will have an OPLION 10 aCCePl (he same and releve you Proe 0 compleoun of the
§
Pultied rotice period ol 81 montis. without any pay m heu of 1ha notice perod




6)

7)

8)

9)

LY

1
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Incase if you do not serve the notlce you shall be liable to indemnify the losses incurred by the institution of you abruptly
leaving the services,

vour services are llable to be terminated without any notice or salary In lieu thereof for misconduct, without being
exhaustive and without prejudice to the general meaning of the term ‘misconduct’ In the case of reasonable suspicion of
misconduct, disloyalty and commission of an act involving moral turpitude, any act of Indiscipline or inefficiency.

Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational Institution as

amended from time to time. You shall be always well groomed and well turned out and will be expected to set an example
of exemplary conduct and discipline at the work place.

Changes in address/Other information:
You will in wrlting intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

Outside interest:
You will devote your entire time to the work of the institution and will not undertake any direct / indirect business or work,
honorary or remuneratory except with the written permission of the Management in each case.

Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s, technical
knowhow, security arrangements, administrative and /or organizational matters of a confidential/secret nature, which
may be your privilege to know by virtue of you being our employee.

You shall keep confidential all the information and material provided to you by the Institution. This also includes such
information as is already known to the public which also you will not release, use or disclose except with the prior written
permission of the Institution. Your obligation to keep such information confidential shall remain even on termination or
cancellation of this employment. You will not indulge in any business or profession for gain or not, while in the service of
the institution, or after duty hours, or off days or holidays without the written permission from the management.

Return of Documents/records:
You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties and
will bear the consequences thereof for their losses and damages.

Legal Right:
No indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated as giving up
of any of their right under this contract and shall not preclude the Institution from enforcing its rights and remedies.

Changes In Service Conditlon:
Any additions or varlatlons in above terms and conditions will not be valid unless expressed in writing to the Appointing
Authority or any other person authorized by the Institution.

Rajasthant Sl Eizcation Trust
Ghanshyamias Saraf College
0Of Arts & Commerce

B /
SARAF QWD



mpressed by your caliber and

13) Acceptance of our offer:
while developing an excellent

we hope you find this offer to be sati
special skills, We have great hopes on your a

career for yourself.

sfactory for joining the Institution. We are greatly i
bility to help us build a successful enterprise,

we welcome you, and look forward to a fruitful collaboration.

Thanking you,
sincerely,
For Ghanshyamdas Saraf College
A WS —, =
e T
Dr. Sujata Karmarkar Kailash Parsurampuria
Principal Hon. Secretary — Governing Council

Acknowledgement and Acceptance

(g Dusha - \J\l\aw-l ke ”ﬁ&b A Wﬁ'{_, have read and understood the above terms and conditions and hereby signify

my acceptance of the same

v
Signature: NJ EEQ

Date ot/oﬂ/{t,

Tt

N

- Education Trust
Sarai College

Connneice
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21l Nvele ’ uﬂlhﬁtglt? Ut mumhal Urgent/By Speed Post
- 1 cONCOL/IS/ECD/2014-15\80657
Mumibai — 400 032
September, 2014
oo 3 11 i/\!
To, rE . o '
_The Principal Lo M""":‘*"w?ﬁ .
" Ghanshyamdas Saraf College of - VLS e, }; [‘ ¥
Arts and Commerce, e ARANE VI
R.S. Campus. Malad (W), o Bleds |
Mumbai — 400 064. {5 c\ M ol \\'”\ ‘ l
- SRR ; e ol
Sir, ' ‘

Please refer to your letter No. JW/2014/52, dated 3 3" March, 2014, forwardmg
merewitn the repoil of appointment of Nrs. Nejla Wrandar Josni as fuli time

Librarian from 11" February, 2014 in the College for consideration of the University.

in this connection, | am directed to inform you that tne appointment of
Mrs. Neha Mandar Joshi as full time Librarian has been approved by the University

wef 14 February, 2014, as per University circular No CONCOL/TAU/A0 of 2012-
13, dated 19" March. 2013.

Further. you are requested to communicate the above decision to the teacher

concerned in writing as per $.109-C alongwith the copy of this letter.

Please note that if any discrepancy is found in this approval, the University
reserves the rignt to withdraw the approval at any time.

Yours faitnfully,

— i —

B =74 1™
(YOGINI GHARE)
DEPUTY REGISTRAR

CONCOL UNIT

\ b g
P’% MCIPAL
Rajasthani Sminmeizn Education Trust

(:hawshy.‘.na,..s Garai College

Of Arts & Commerce
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Al Malad (W), Mumbal - 400 064
Ghanshyamdas Saral Tel No, 022-4520 7766
college of arts & commarce www sarafcollege.org.in

FouCATION Rigc@rajasthani.org.in
\.-—-—'-_'___.__
28.06.2019

Ms. Namrata Pathak,
A-803, Galaxy Melghts,
gkta Nagar,

Kandivall {West)
Mumbal-400 067

Subject:Appainiment Le
dppainiment Lettter as Full time Lacturer = Tem v Bas
e T lime Lecturer = Temporary Basly

we have pleasure In appolnting you as ‘Assistant Professor'of ‘Ghanshyamdas Saraf College — Unaided
sectlon (Self Fin’an:e) with elfect from 06" June, 2019 on temporary basis for period ending on 30™ April
2020, or co-terminus with the academic year. This perlod as ‘Full time Lecturer’ will be governed by the terms
and conditions as detalls below,

01) Medical Fitness:
Your appolntment with us will be subject to you being medically fit in the opinion of the doctor appointed

by us (if we so desire).

02) Reporting:
You will report dally to the Principal and Sr. Vice-Principal and or any person that the Management may ask

you to do from time to time.

03) Remuneration Package
You will be paid consolidated manthly remuneration of Rs. 20,000/ (Twenty Thousand Only). This amount

will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbal University frames for contractual

staff teachers for Unalded Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which is subject to change as per government rule as and when declared.

Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the Institution and the discretion of the management. Except In unavoidable

dlreumstances, applications for leave must be submitted in advance, stating reasons.

05) Working Hours :
You will report 6 days 3 wee
during your working hours to render your services
Education Trust or sister Institutions that the manage

k Monday to Saturday for minimum of 06 hrs. per day. You will be expected
for any of the Institutions run by Rajasthani Sammetan

ment deems fit.

-
/

PRINCIPAL
Rajasthani Saimmelan Education Trust
Yhanshyamdas Saraf College
0f Arts & Commerce
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RSET Campus, SV Read,
NW Malad (W) Mumbei - 400064.
e Tel No 0224520 7766
Ghanshyamdas Saral www saraicallege org
oalegd of 81is & commarce gecc@rajasthanl orgin

6) Servketermination Clause: o

four services can be terminated by
resignation, the Instity

BlVing notica of ane month lrom elther side. Hawever. in the event of your
tion In s sole discration will have an option ta
completion of the stipulated notice perlod of one mant

the organlzation during the academic session ang vacs
appointment letter,

accept the same and relieve you prior to
h, without any pay In liey of the notice period, You cannot leave

tlans shall not be counted for notice period to be served as per

However, In the event of your reslgnation

you will be required to serve a notlce of one manth or pay salary in
lleu of notice. Incase If you do nat $erve the notice you shall be liable to Indemnify the losses incurred by
the Institution of you abruptly leaving the services,

Your services are liable to be terminated without an
being exhaustive and without prejudice to the gen

reasonable susplcion of misconduct » disloyalty an
indisclpline or Inefficiency,

Y notice or salary in lieu thereof for misconduct, withaut
eral meaning of the term ‘misconduct’ in the case of
d commisslon of an act Involving moral turpitude, any act of

7) Rules & Regulations:
Durlng the period of your employment,
Institution as amended from time to t|

you will be bound by the rules and regulations of our Educational
expected to set an example of exempl

me. You shall be always well groomed and well turned out and will be
ary conduct and disclpline at the work place.

8) Changesin address/Other Information:
You wlll In writing intimate to the management any changes within a week from change of the same, falling which any
communication sent an your last recorded address shall be deemed to have been served on you.

9) Secrecyand Confidentiality:

You shall neither divulge nor give out information to an
afterwards by word of mouth or otherwise,

¥ unauthorized person during the perlod of your service or even
technical knowhow,

particulars or detalls of our policles, strategies, systems, software’s,
security arrangements, adminlstrative and Jor organizational matters of

3 confidential/secret
nature, which may be your privilege to know by virtue of you being aur employee.
You shall keep confidential all the Informatlon and material provided to you by the Institution. This also Includes such
Information as is already known to the public which also you will not release,
written permission of the Institution. Your obligation to keep such informati
termination or cancellation of this employment. You will not Indulge in any business or profession for gain of not, while
in the service of the institution, or after duty hours, or off days or holidays without the written permission from the
management.

use or disclose except with the prior
on confidential shall remain even on

10} Return of Documents/records:

You shall be respansible for the safe custody of all the documents,

stores and valuables assigned to you for your duties
and wlll bear the consequences thereof for thelr losses and damages.

A Rajsrihani Sammetan
Educ s¥onal Endesvour

y
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PRINCIPAL
Rajasthani Sarnmetan Education Trust
. Ghanshyamdas Saraf College
Of Arts & Commerce
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)va Pv RSET Campus, S V. Road,
A’* Malad (W), Mumbal - 400064,

Tel No- 022 4520 7766
www.taralcollege.org

gscc@rajasthaniorg.in

Ghanshyamdas Saral
coflege of arts & commarce

11) Legal Right:

No Indulgence or walvin
upof any o then i u: :efrf:::\t or forbearance of taking action shown by the establishment wlll be treated as giving
s contract and shall not preclude the Institutlon from enforcing its rights and remedies.
12) Changes In Service Condition;

Any addltions or variatlons in above terms angd conditions will not be valid un!
Authority or any other person autho

ess expressed In writing to the Appointing
rized by the institution,

13} Acceptance of our offer;

hope i
Wemip k]T;:u\:nith's offer to be satisfactory for joining the Institutlon, We are greatly Impressed by your calibre and
pecialskills. We have great hopes on your abllity to help us bulld a successful institution, while developing an excellent
career for yourself,

We welcome you, and look forward to a fruitful collaboration,
Thanking you,

Sincerely,

For GHANS MDAS SARAF COLLEGE

J"%MM {h__, qu. {maa,

Prlnfipal Hon.Secretary-Gaverning Councll Chairman-Governing Council
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

| TNCUT‘.- T&JB’Q ?Q,Hlﬁk

and hereby slgnify my acceptance of the same.

ds
Slgna@-’fﬁ# pate_ | B } 7 J /9

have read and understood the above terms and conditions

- '
. -v!t-':v»;../4~“%§';:°}
ookl i 2 A
f PRIMCIPAL
e 5t Rajasthani Surimielan Education Trust
\ /i Ghanshyamezs Saraf College
N A 4 0f Aits & Commerce
~ 1l.‘_;;‘::’/’_’
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MM R.S.Campus, S.V. Road
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college otms & commerce
= www.sarafcollege.org.in

EDUCATION BAFOWILRS
gsgc@rajasthani.org.in

Ms. Charmie Dalal gemet
45/899, Giridarshan CHS,,

Samta Nagar,

Kandivali {East)

Mumbai-400 101

Lecturer = Temporary Basis

Sub]ect:_App_o|n_m_j_n_r1_t_y>ttter as Full time
Dear Ms. Charmie ‘ . '

\sNiﬁ:‘:VTSPI':ZSIUfe in ap‘pointing you as ‘Assistant Professor'of ‘Ghanshyamdas Saraf College — Unaided
2;20 n et n.ance) \.Nlth effect from 06* June, 2019 on temporary basis for period ending on 307 April

, or co erminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms
and conditions as details below.

01) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointec
by us (if we so desire).

02) Reporting:
You will report daily to the Principal and Sr. Vic
you to do from time to time.

e-Principal and or any person that the Managemen: may ask

03) Remuneration Package
You will be paid consolidated monthly
amount will be subject to deduction of Income tax,

remuneration of Rs. 25,000/- (Twenty Five Thousand Only}. This
Professional Tax and other deductions as applicable.

04) Leave: S
You will be entitled for leaVes as per the rules and regulations of Mumbai University frames for contractua:
per current rule you wilt be entitiec

staff teachers for Unaided Section be
for 2.5 leaves per month which is subject to change as per government rule as and when declared.

Le t be claimed as a matter of right and can only be availed with prior approval. Approval of leave
:V: cam:io requlrement of the institution and the discretion of the management. Except in unavoidadie
will depend on

circumstances, applications for leave must be submitted in advance, stating reasons.
]

ing framed from time to time. As

mum of 06 hrs. per day You will be expexted

05
f the Institutions run by Rajasthani Sammelan

—

Working Hours ! o

You will report 6 days @ week Monday to Saturday fo e
or

ours to ¥

¢ Institutions that the

ender your services |

management deems fit.

during your working h
Education Trust of siste
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X RSET Campus, S V Road.

m v‘ Malad (W), Mumbai - 400064
s Tel No: 022 4520 7766

www .saralcollege org
gscc@rajas(hani,org in

Ghanshyamdas Saraf
pollege of 4Ms & commarce

6) Service tarmination ciiuse: e

Your services can be terminated by givl

r
& Nnotlce of one manth from either side. However, in the event uhis
resignation, the Institution In its sole d)

g scretion will have an optlon to accept the same and relleve you prior to
n

completion of the stipulated notlce perlod of one month, without any pay In lieu of the notice period. You cannot leave
the OITE"'“”“O“ during the academic sesslon and vacations shall not be counted for notice period to be served as per
appointment letter,

However, in the event of your resignation you will be required to serve a notice of one month or pay salary in

Ileu‘ of f\utlce. Incase if you do not serve the notice you shall be liable to Indemnify the losses Incurred by
the institution of you abruptly leaving the services.

Your services are liable to be terminated withou
being exhaustive and without prejudice to the
reasonable suspicion of misconduct, dislo
indiscipline or inefficiency.

tany notice or salary in lleu thereof for misconduct, without
general meaning of the term ‘misconduct’ in the case of
yalty and commission of an act Involving moral turpitude, any act of

7) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the wark place.

8) Changes in address/Other Information:

You will In writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confldentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and /or organizational matters of a confidential/secret
nature, which may be your privilege to know by virtue of you being our employee,

You shall keep confidential all the information and material provided to you by the Institution. This also includes such
information as is already known to the public which alse you will not release, use or disclose except with the prior
written permission of the Institution. Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment. You will not indulge in any business or profession for gain or not, while
in the service of the institution, or after duty hours, or off days or holidays without the written permission from the
management.

10) Return of Documents/records:
You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties
and will bear the consequences thereof for their losses and damages.

AEW

A Rajasthan| Sammelan
Educational Endeavour




‘is’ RSET Campus. $. V Raad,
¢ > Malad (W), Mumbai - 400064
MN Tel No: 0224520 7766
or
Ghanshyamdas Sarat wwws,,:,,m,,eg‘, ’ qn
T — gscc@rajasthani.orgt

11) Legal Right;

No Indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated as giv'lns
up of any of their right under this contract and shall not preclude the institutlon from enforcing its rights and remedies.

12) Changes In Service Condition:
Any additions or variations in above terms and conditions wlll not be valid unless expressed in writing to the Appointing
Authority or any other person authorized by the institution.

13) Acceptance of our offer:

We hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your calibre and ¢

special skills. We have great hopes on your ability to help us build a successful Institution, while developing an excellent
career for yourself.

We welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For GHANSHYAMDAS SARAF COLLEGE

Tk O Lons|

Princibal Hon.Secretary—Goveﬂming Council Chairman-Governing Council
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

| CHH&M | E rDPfLAL have read and understood the above terms and conditions

and hereby signify my acceptance of the same.

Signature Date: QP)IO#'[QO] a.

FRINGIPAL
Rajasthani Sarmimelen Education Trust
Ghanshyarmdas Saraf College
Of Arts & Commerce

A Rajasthani Sammelan
Educational Endeavour



@ : 2872 5465 / 2872 9774
Fax : 2978 3836
Emall : csgc1@vsnl.net

Rajasthan| Sammelan's

Ghanshyamaas Saraf Girls' College

(Arts & Commerce)
1 Affillated to Unlversity of Mumbal
Swiml Vivekanand Road, Malad (West), Mumbai - 400 064.

i

D (Ma) Sunands K
PRINC!PAL L ayi—
Ref. No.
Bgk/2006 / ST (%)
» Ms. Urvi Jain
- 6/11, Gajanan Colony,

Jawahar Nagar, Goregaon(W),
Mumbai — 400 062

Dear Madam,

Date :
10-06-2006

I am pleased to inform you that you are appointed as

full-time core faculty in Bachelor of Commerce (Banking &

Insurance) for the academic year 2006-2007 w.e f.

12-06-2006. You will be paid consolidated salary of Rs.

10000/- p.m. which please note.

v
O

Thanking you,

Yoursf_‘faithfully.

77 /=
gy
Dr.(Mrs.ySunarida Kar
- Principal.

P%?LENCE\PAL
Rajasthani Samime |[ducationTrust

Gnanshyamdzs Saraf Gollege
Of Arls & (‘ommerce
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8.V.Road, Malad (w),
‘ ‘ Mumbai - 400 064
Tel No.: +9122 2872
S 5465/ 2874 6508
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Sub: Your Appointment as Core Faculty

| 5 ] am-pl;ased to inform you that you are hereby appointed as full time faculty for
'

Bachelor of ( ommeren “Accounting & Finance) from the academic year 20)1-12
up to 30" April 2012.

Kindly note the following:

I. The Management reserves the right to consider this decision on the basis ol

your performance.

2. You will be paid a consolidated salary as per management decision.
3. You are expecte to help in departmental adminisirative work.
4. You are also expecled to participate in University Central Asscssiment
Programme (CAPj.
5. Youare required to complete NE'T 7 ST before 31 12:2012 as the same i
required Lo get your approval from University ol Mumbai,
"\\ A -sl- \ \M‘NV’/
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M. Rrasanna Choud hari

A-\ h60 Cosmps CHS
VP Rd, %OI'NO&L' (W)
Mumbeu - 400103

Sub: Your Appointment as Core Faculty
[ am pleased to inform you that you are hereby appointed as full time faculty for
Bachelor of Commerce (Banking & Insurance) from the academic year 201 1-12

up to 30™ April 2012.
Kindly note the following:

1. The Management reserves the right to consider this decision on the basis of
your perfonnance.

2. You will be paid a consolidated salary as per management dccision.

3. You are expected to help in departmental administrative work.

4. You are also expected to participate in University Central Assessment
Programme (CAP).

S. You are required to complete NET / SET before 31/12/2012 as the same is

required to get your approval from University of Mumbai.
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To,

Shri Choudhary Prasanna Shripad
Assistant Professor,
Ghanshyamdas Saraf College,
Malad (West),

Mumbai — 400 064.

Sub : Approval letter
Cir
Madam

’

Your appointment as Full-time Assistant Professor in B.Com (Accounting &

Finance) Course has been approved by University of Mumbai we.f. 01.06.2016 vide

letter No. TAAS(CT)/ICD/2016-17/16775 dated 03.05.2017. Copy of the same is

enclosed for your reference.

Thanking you,

Yours faithfully

wl

/C PRINCIPAL
Rajasthani Sammelan Education Trust
Ghanshyamdas Saraf College
Of Arts & Commerce
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JW/2016/ Date : 01.06.201&

To,

Mr. Prasanna Choudhari
A-11, Cosmos CHS,

Cosmos Gardens, 460,
5.V.P. Road, Borivali (West),
Mumbai—400 103

Subject : Appointment letter

Dear Mr. Chaudhary

We have pleasure in appointing you as ‘Assistant Professor— BCAF - Unaided Section(Self Finance) of
Ghanshyamdas Saraf College with effect from 01.06.2016. Your appointment will be governed by the
terms and conditions as detailed below. Please refer to the conditions herein and please note that you
shall be governed by them as also by the rules and regulations framed by Rajasthani Sammelan

Education Trust from time to time.

1) Remuneration Package

You shall be paid consolidated monthly remuneration of Rs. 56,500/- This amount will be subject
to deduction of Income Tax, Professional Tax and other deductions as applicable.

2) Working Hours

You will report 6 days a week Monday to Saturday for minimum 6 hrs. per day. You will
expected during your working hours to render your services for any of the Institutions run by
Rajasthani Sammelan Education Trust or sister Institutions that the management deems fit.

You will be expected to actively participate and involve even the students in any Formal
Celebration/Events hosted by any of the Institutions run by the Rajasthani Sammelan Education Trust

even if held on the weekends.
3) Duties and responsibilities :

e To conduct 20 lectures per week during the period of contract,
e Actively participate In evens of the college.
s Maintaln strict discipline among the students

The above list of duties and responsibllities are only indicative and/or illustrative and are not exhaustive.
You shall be informed about them from time to time and you shall perform them.

P

A Rajasthani Sammelan {/ - \
fducational Endeavour o L 3N s

Re-accredited with ‘A’ grade by NAAC
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4) Medical Fitness :

Your appointment with us will be subject to you being medically fit in the opinion of the doctor
appointed by us (if we so desire)
5) Reporting

You will report daily to the Principal and and or Sr. Vice-Principal and or Vice-Principal—

Ghanshyamdas Saraf College or any person that the Management may ask you to do from time
to time.

6) Rules & Regulations :

During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.

You shall be always will groomed and will turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

7) Leave :

You will be entitled for casual leave of 15 daysin an academic year. Leave cannot be claimed as
a matter of right and can only be availed with prior approval.

Approval of leave will be depend on requirements of the institution and the discretion of the
Management. Exceptin unavoidable circumstances, applications for leave must be submitted in
Advance, stating reasons. Leave application must reach reporting authority/Educational
Director/Head of Institution prior to the day of ahsence. Merely applying for leave will not
mean a sanction, unless sanctioned by the Chairman or authorized authority.

8) Service termination Clause :

Your services can be terminated by giving notice of 03 months fro either side. However, in the
event if your resignation, the institution in its sole discretion will have an option to accept the
same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lie of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year,

Your services are liable to terminated without any notice or salary in lieu thereof for misconduct
Without being exhaustive and without prejudice to the general meaning of the term

misconduct in the case of reasonable suspicion of misconduct, disloyalty and commission of an
act involving moral turpitude, any act of indiscipline or inefficlency.

9) Changes In address/Other information :

You will in writing intimate to the management any changes within a week from change of the
same, failing which any communication sent on your last recorded address shall be deemed

to have been served on you. :I
A Rajasthani Sammetan

Educational Endeavour ' (o Q—
Re-accredited with ‘A’ grade by NAAC
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Outside Interest:

You will devote
direct/indirect business of work, honorary of remunerato

of the Management in each case.

11) Confidentiality :

You shall neither divulge nor give our information to any un
your service or even afterwards by word or mouth or
system, software's technical security @

tters of a confidential/sec

period or
of our policies, stralegies,
and/ or organizational ma
by virtue of you being our employe
material provided to you by the Institution. This also inclu
known to the public which also you will not re
permission of the Institution. your obligation 0
even on termination or cancellation of this employment.

12) Return of Documents/records :
You shall be responsible for the safe custody of
you for your duties and wilt bear the consequen

of loss of cash/valuable th

13) Transfer Clause :

-,
your working hours to render yo

You will be expected during
ust or sister Insti

run by the Rajasthani sammelan Education Tr
fit or can you be transferred to any other Institution run
Trust or sister institutions that Management deems fit.

14) Secrecy :

you will not indulge in
[nstitution, or after duty
Management.

hours, or off day

15) Legal Right :

No indulgence of walving or right or forbearance of taking actl
will be treated as giving up of any thelr right under this contrac
Institution from enforcing its rights and remedles.

A Rajasthani Sammelan
Educational Endeavoul

Re-accredited with ‘A’ grade by NAAC
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16) Probation Period :

You will be on probation for a period of 02 years .e. academic year 2016-17 and 2017-18.

During this period your performance will be annually reviewed. The pe
be extended o deduced at the sole discretion of the management.

17) Retirement Age !

You will automatically retire from the service of the Institution on attain

age of 58 years. Youare liable for retirement even prior to your reaching the retirement age,
if you are found to be physically or mentally unfit to carry out your duties.

18) Changes in Service Condition :

Any additions of variations in above terms and conditions will not be valid unless expresses in
unless expressed in writing 10 the appointing authority or any person authorized by the

Institution.

19) Acceptance of our offer:

We hope you find this offer to be satisfactory for joining the instituti
impressed by your caliber and special skills. We have great hopes on your
a successful enterprise, while developing an excellent carrer for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,
(gr For GHANSHYAMDAS SARAF COLLEGE

St = O wl

Principal Hon.Secretary-Governing Council
Dr. Sujata Karmarkar Kailash Parasrampuria

-

Acknowledgement and Acceptance

terms and conditions and hereby signify my acceptance of the same.

Signature

A Rajasthan Sarmmelsn
tducationa) Endeavour

Re-accredited with A’ grade by NAAC
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Chairman-Governing Co!
Ashok Saraf

RS. Campus, S.V. Road,
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IW/2016/ Date :01.06.2016

To,

Ms. Anita Agarwal

A-203, Acme Amrut,

Vaishali Nagar, Dahisar (Fast},
Mumbai-400 068.

Subject : Appointment letter
Dear Ms. Agarwal

We have pleasure in appointing you as ‘Assistant Professor—BCAF - Unaided Section(Self Financef of
Ghanshyamdas Saraf College with effect from 01.06.2016. Your appointment will be governed by the
terms and conditions as detailed below. Please refer to the conditions herein and please note that you
shall be governed by them as also by the rules and regulations framed by Rajasthani Sammelan
Education Trust from time to time.

1) Remuneration Package

You shall be paid consolidated monthly remuneration of Rs. 56,500/- This amuunt wiii pe suujed.
1o deduction of Income Tax, Professional Tax and other deductions as applicable.

2) Working Hours

You will report 6 days a week Monday to Saturday for minimum 6 hrs. perday. You wil!
expected during your working hours to render your services for any of the Institutions run by
Rajasthani Sammelan Education Trust or sister Institutions that the management deems fit.

You will be expected to actively participate and involve even the students in any Forma!
Celebration/Events hosted by any of the Institutions run by the Rajasthani Sammelan Education Trust
even if held on the weekends.

3) Duties and responsibilities :

e To conduct 20 lectures per week during the period of contract.
e Actively participate in evens of Lhe college.
o Maintain strict discipline among the students

The above list of duties and responsibilities are only indicative and/or illustrative and are not exhaustive
vou shall be informed about them fram time to tune and you shall perform them

b

A Rajasthari Sammelan
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4) Medical Fitness :

Your appointm i
. ent with us will b i ; : o -
appointed by us (if we so desire)e subject to you being medically fit in the opinion of the doctor
5) Reporting :

You will A I
e VE‘p(()jrt daily to the Principal and and or Sr. Vice-Principal and or Vice-Principal-
0 time yamdas Saraf College or any person that the Management may ask you to do from time

6) Rules & Regulations :

During the period of your employment, you will be bound by the rules and regulations of our

Educational Institution as amended from time to time.
You shall be always will groomed and will turned out and will be expected to set an example of

exemplary conduct and discipline at the work place.

7) Leave :

You will be entitled for casual leave of 15 days in an academic year. Leave cannot be claimed as

a matter of right and can only be availed with prior approval.
Approval of ieave will be depend on requirements of the institution and the discretion of the

Management. Exceptin unavoidable circumstances, applications for leave must be submittad in
Advance, stating reasons. Leave application must reach reporting authority/Educational
Director/Head of Institution prior to the day of absence. Merely applying for leave will not
mean a sanction, unless sanctioned by the Chairman or authorized authority.

8) Service termination Clause :

n be terminated by giving notice of 03 months fro either side. However, in the

its sole discretion will have an option to accept the
f the stipulated notice period of 03 months, without
Il not leave the job during the

Your services ca
. event if your resignation, the institution in

same and relieve you prior to completion o

any pay in lie of the notice period. However, in any case you wi

academic year but will have to complete the academic year.
Your services are liable to terminated without any notice or salary in lieu thereof for misconduct

Without being exhaustive and without prejudice to the general meaning of the term
‘misconduct in the case of reasonable suspicion of misconduct, disloyalty and commission of an

act involving moral turpitude, any act of indiscipline or inefficiency.

9) Changes in address/Other information :

any changes within a week from change of the

You will in writing intimate to the management
your last recorded address shall be deemed

same, failing which any communication sent on
to have been served on you.

:L},,Mm

A Rajasthani Sammelan
fducational Endeavour
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10)  Outside Interest :
You will ire ti
d]rect/mdd?:l::fgoyr entire timeto the work of the institution and will not undertake any other
usiness or work, honarary or remuneratar i i issi
. ratory except with the writte
of the Management in each case. " T peme
11)

Confidentiality :

Youhshan neither divulge nor give our information to any unauthorized person during the
period or your service or even afterwards by word or mouth or otherwise, particulars or details
of our policies, strategies, system, software's technical security arrangements, administrative
and/ or organizational matters of a confidential/secret nature, which may be privilege to know
by virtue of you being our employee. You shall keep confidential all the information and
material provided to you by the Institution. This also includes such information as it already
known to the public which also you will not release, use or disclose except with the prior written

permission of the Institution. Your obligation to keep such information confidential shall remain
even on termination or cancellation of this employment.

pid] Roturn of Decuments/records ¢
You shall be responsible for the safe custody of all the documents, stores and cans assigned t~
) you for your duties and will bear the consequences thereof for their losses and damages. |

nease

of loss of cash/valuable the amount will be deducted from your salary.

13) Transfer Clause :

You will be expected during your working hours to render your services for any of the Institution
run by the Rajasthani Sammelan Education Trust or sister Institutions the Management desms
fit or can you be transferred to any other Institution run by Rajasthani Sammelan Education

Trust or sister Institutions that Management deems fit.
ol

14) Secrecy :

You will not indulge in any business or profession for gain or not, while in the service of the
Institution, or after duty hours, or off days or holiday without the written permission from the
Management, \
15) Legal Right :

No indulgence or waiving or right or forbearance of taking action shown by the establishment

will be treated as giving up of any their right under this contract and shall not preclude the
Institution from enforcing its rights and remedies.

A Rajasthani Sammelan ?
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16) Probation Period :

‘(Dou'.wullv’bve on Probation for a period of 02 years i.e. academic year 2016-17 and 2017-18.
uring this period your performance will be annually reviewed, The period of probation, could
be extended or deduced at the sole discretion of the management.

17)  Retirement Age:

You will automatically retire from the service of the Institution on attaining the superannuation

flge of 58 years. You are liable for retirement even prior to your reaching the retirement age,
if you are found to be physically or mentally unfit to carry out your duties.

’ 18) Changes in Service Condition :

Any additions or variations in above terms and conditions will not be valid unless expresses in

unless expressed in writing to the appointing authority or any person authorized by the
Institution,

19) Acceptance of our offer :

We hope you find this offer to be satisfa
impressed by your caliber and special sk
a successful enterprise, while deve

ctory for joining the Institution. We are greatly

ills. We have great hopes on your abilitv to belo us

bl
loping an excellent carrer for vourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

sincerely,

@« For GHANSHYAMDAS SARAF COLLEGE

Lipw'\&\-"\-*l"‘—“""_" 'K;EJ_J -~ ) OLL»L :ic;\_t ‘-"""_ [
Principal Hon.Secretary-Governing Council

Chairman-Governing CAuincit
Dr. Sujata Karmarkar Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

~ have read and understood the above
terms and conditions and hereby signify my

acceptance of the same
I

Signature = e

pate: O T4 2010

2

PRINCIPAL
Rajasthani sammelan Education Trust
Ghanshyamdzs Saraf College
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To,
Smt. Anita Subhashchandra Agarwal

Assistant Professor,

Ghanshyamdas Saraf College,
Malad (West),

Mumbai - 400 064.

Sub: Approval letter

R.S.Campus, S.V. Road

Malad (W), Mumbai - 400 064
Tel.No. 6681 2345 /6681 2350
wwwesarateolleg: o an

gspc@rajasthani.organ

05.04.2019

Your appointment as Full-time Assistant Professor in B.Com (Accounting &

Finance) Course has been approved by University of Mumbai we.f. 01.06.2016 vide

Ex s Madam,
letter No. TAAS(CT)/ICD/2016-17/16775 dated 03.05.2017.
enclosed for your reference.
Thanking you,
3
_—

Pm—

Copy of the same is

YO}FS faithfullv

s

UC PRINCIPAL
Rajasthani Sammslan Education Trust
Chanshyamdas Saraf College
Of Arts & Commerca
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Sr/2016 S S e
/2016/782 (T) 29.04.2016

To,

Mrs. Ekta Sinha

Borivali (East),
Mumbai,

Dear Sir/ Modam,

With reference to your application and the subsequent interview held on 9 April, 2016,
as well as our offer letter dated 29.04.2016, the Governing Council is pleased to inform
you that you are hereby appointed to the full-time post of Assistant Professor in
Bachelor of Management Studies (BMS) Department in Ghanshyamdas Saraf College of
Arts & Commerce, Malad (West), Mumbai — 400 064 on the starting Basic Pay of
Rs.15,600/- in the Pay Band of Rs.15600-39100 with A.G.P. of Rs.6000/- with effect from
01.06.2016.

Your appointment is on probation for a period of two years up to 01.06.2018.

Your services will be governed by the provisions of the University of Mumbai Act, 1994
and the Statutes, Ordinances, Regulations and Rules of the University for the time being
in force and the Rules of the Governing Council not inconsistent with the Act, Statutes,
Ordinances, Regulations and Rules of the University.

You will be entitled to receive the allowances as per rules.

In case you accept the appointment, you shall have to submit discharge certificate(s)
from your present employers(s), if any and to execute a deed of contract to service in

the enclosed form at the time of joining the duties.
Please acknowledge.

Yours Sincerely,

Sl g, L,

Karmarkar Shri Kailash Parasrampuria
Dri St{jat|a am Hon. Secretary, Governing Council
Principa

PRINCIPAL
Rajasthani Sammelan Education Trust
A Raastham Sameeln Ghanshyamdas Saraf College ’
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28.06.2019
Ms. Mehrab Khan
Room No.4, Islam Pura,
Abdul Saban Chawil,
Kurar Village, Malad (East),
Mumbai-400 097

Subject:Appointment Lettter as Full time Lecturer — Temporary Basis

Dear Mr. Mahesh,

We have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf College — Unaided
Section (Commerce) with effect from 06*' June, 2019 on temporary basis for period ending on 30" April 2020,
or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms and
conditions as details below.

01) Medical Fitness:
Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed
by us (if we so desire).

02) Reporting:
You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time.

03) Remuneration Package
You will be paid consclidated monthly remuneration of Rs. 20,000/- (Twenty Thousand Only}. This amount
will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual

staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which is subject to change as per government rule as and when declared.

Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except in unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

05) Working Hours :
You will report 6 days a week Monday to Saturday for minimum of 05 hrs. per day. You will be expected

during your working hours to render your services for any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit.

:1;} s
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g) Service termination Clause:

Your services can be terminated by giving notice of one month from elther side. However, in the event of your

resignation, the institution in its sole discretion will have an option to accept the same and relieve You prior to
completion of the stipulated notice period of one month, without any pay in lleu of the no

tice period. You cannot leave
the organization during the academic session and vacations shall not be counted for notice period to be served as per
appointment letter.

However, in the event of your resignation you will be required to serve a natice of one month or pay salary in
lieu of notice. Incase if you do not serve the notice you shall be liable to indemnify the losses incurred by
the institution of you abruptly leaving the services.

Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of

reasonable suspicion of misconduct , disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or inefficiency,

7) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our Educationaf
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changesin address/Other information:

You will in writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your sarvice or even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and /or organizational matters of a confidentia

'/secret
nature, which may be your privilege to know by virtue of you being our employee.
You shall keep confidential all the information and material provided to you by the Institution. This also includes such
information as is already known to the public which also you will not release, use or disclose except with the prior
written permission of the Institution. Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment. You will not induige in any business or profession for gain or not, while

in the service of the institution, or after duty hours, or off days or holidays without the written permission from the
management.

10) Return of Documents/records:

Youshall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties
and will bear the consequences thereof for their losses and damages.

‘:Rajasmam Sammelan
~ducmonal Endeavour
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11) Legal RIght:
No Indulgence or waiving of right or forbearance of taking action shown by the establishment will be treated as giving
up of any of their right under this contract and shall not preclude the Institution from enforcing its rights and remedies.
12) Changes in Service Condition:
any additions of varlations in above terms and conditions will not be valid unless expressed in writing to the Appointing
authority or any other person authorized by the Institution,
13) Acceptance of our offer:

we hope you find this offer to be satisfactory for joining the Institution. We are greatly impressed by your calibre and

specal kil e have great hopes on your ability to help us build a successful institution, while developing an excellent
career for yourself.

we welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For GHANSHYAMDAS SARAF COLLEGE

Lowb

e, LIty ! (J.-w-‘-—j
Prin’cipal Hon.Secretary-Governing Council Chairman-Governing Copncil
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

[ ’l\,‘ﬂk}(a ’) klr\Dh’\ __have read and understood the above terms and conditions
and hereby signify my acceptance of the same.

Signature Date: - 2|p !H
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28.06.2019

Ms. Gargl Gothe
€-2, 2306, Sarova,
samata Nagar,
Kandivali (East)
Mumbai-400 101

Subject:Appointment Lettter as Full time Lecturer — Temporary Basis

Dear Ms, Gargl

We have pleasure in appointing you as ‘Assistant Professor'of ‘Ghanshyamdas Saraf College — Unaided
section (Self Finance) with effect from 06 June, 2019 on temporary basis for period ending on 30™ April
2020, or co-terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms
and conditions as details below.

01) Medical Fitness:

02)

03)

04)

05

—

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed
by us (if we so desire).

Reporting:
You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time.

Remuneration Package
You will be pald consolidated monthly remuneration of Rs. 20,000/- (Twenty Thousand Only). This amount
will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

Leave :

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual
staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which is subject to change as per government rule as and when declared.

Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except in unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

Working Hours :

You will report 6 days a week Monday to Saturday for minimum of 06 hrs. per day. You will be expected
during your working hours to render your services for any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit.

."-'f-‘ 4 Z.JI \ I‘ :_. b “._' i&i ,7/:W
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§) Service termination Clause:

Your services can be terminated by giving notice of one month from elther side. However, in the event of your
resignation, the institution In Its sole discretion will have an option ta accept the same and relieve you prior to
completlon of the stipulated notice perlod of one month, without any pay in lieu of the notice period. You cannot Jeave

the organlzation during the academic sestion and vacations shall not be counted for notice period to be served as per
sppointment letter,

However, In the event of your resignation you will be required to serve a notice of one month or pay salary in
lleu of notice. Incase If you do not serve the notice you shall be liable to indemnify the losses incurred by

the institution of you abruptly leaving the services.

Your services are liable to be terminated without any notlce or salary in lieu thereof for misconduct, without
belng exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of

reasonable suspicion of misconduct , disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or inefficiency.

7) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changes in address/Other information:

vou will in writing intimate to the management any changes within a week from change of the same, failing which ary
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, securlty arrangements, administratlve and Jor organizational matters of a confidential/secret
nature, which may be your privilege to know by virtue of you being our employee.

You shall keep confidential all the Information and materlal provided to you by the Institution. This also includes such
information as Is already known to the public which also you will not release, use or disclose except with the prios
written permission of the Institution. Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment. You will not indulge in any business or profession for gain o7 not, while

in the service of the Institution, or after duty hours, or off days or holidays without the written permission from the
management,

10) Return of Documents/records:

You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for your duties
and will bear the consequences thereof for their losses and damages.

A Rajpsirani Sammelan
Educmvonsl tndeavout
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11) Legal Right:
No indulgence or walving of right or forbearance of taking action shown by the establishment will be treated 8s glving
up of any of thelr right under this contract and shall not preclude the Institution from enforcing Its rights and remedies.

12) Changes In Service Condition:
Any additions or varlations in above terms and conditions will not be valld unless expressed in writing to the Appointing
Authority or any other person authorized by the insttution,

13) Acceptance of our offer:
we hope you find this offer to be satisfactory for joining the Institution, We are greatly impressed by your calibre and
special skills. We have great hopes on your ability to help us build a successful institution, while developing an excellent

career for yourself,

we welcome you, and look forward to a fruitful collaboration.
Thanking you,

Sincerely,

For GHANSHYAMDAS SARAF COLLEGE
—

’t{:-;:lrﬁ/ =SS QM‘ L—«/\/

Hon.Secretary-Governing Council Chairman-Governing Coun¢
Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

S )
(4 OAG j L % b & ____have read and understood the above terms and condinions

A o LS
d hereby <'gnify my acceptance of the same.
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Ms. Krupa Shah 28.06.2019
C-3102, Oberol Exquisite

Goregaon (East)

Mumbal-400 063,

Subject:Appointment Lettter as Full time Lecturer — Ternporary Basi:

Dear Ms. Krupa,

We have pleasure in appointing you as ‘Assistant Professor’of ‘Ghanshyamdas Saraf Coliege — Unaided
2t
Section with effect from 06" June, 2019 on temporary basis for period ending on 30" April 2020, or co-

terminus with the academic year. This period as ‘Full time Lecturer’ will be governed by the terms and
conditions as details below.

01) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed
by us (if we so desire).

02

—

Reporting:

You will report daily to the Principal and Sr, Vice-Principal and or any person that the Management may ask
you to do from time to time,

03

—

Remuneration Package

You will be paid consolidated monthly remuneration of Rs. 20,000/- {Twenty Thousand Only). This amount
will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave:
You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual
staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitied
for 2.5 leaves per month, which is subject to change as per government rule as and when declared
Leave cannot be claimed as a matter of right and can only be availed with prior approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except in unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

05) Working Hours :
You will report 6 days a week Monday to Saturday for minimum of 05 hrs. per day. You will be expected
during your working hours to render your services for any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit

Jaf‘--. /'f(sc"
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sj service termination Clause:

vour services can be terminated by glving notice of one month from elther side. However, in the event of your
resignation, the institution In Its sole discretion will have an optlon to accept the same and relieve you prior to
completion of the stipulated notice perlod of one month, without any pay In lieu of the notice period. You cannot leave

the organization during the academic session and vacations shall not be counted for notice period to be served as per
appointment letter.

However, in the event of your resignation you will be required to serve a notice of one month or pay salary in
lieu of natice. Incase if you do not serve the notice you shall be Hiable to Indemnify the losses incurred by

the institution of you abruptly leaving the services,

your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without
being exhaustive and without prejudice to the general meaning of the term ‘misconduct’ in the case of

reasonable suspicion of misconduct , disloyalty and commission of an act involving moral turpitude, any act of
indiscipline or inefficiency.

7) Rules & Regulations:
During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time. You shall be always well groomed and well turned out and will be
expected to set an example of exemplary conduct and discipline at the work place.

8) Changes in address/Other information:
You will in writing intimate to the management any changes within a week from change of the same, failing which any
communication sent on your last recorded address shall be deemed to have been served on you.

9) Secrecy and Confidentiality:

You shall neither divulge nor give out information to any unauthorized person during the period of your service or even
afterwards by word of mouth or otherwise, particulars or details of our policies, strategies, systems, software’s,
technical knowhow, security arrangements, administrative and /or organizational matters of a confidentiai/secret
nature, which may be your privilege to know by virtue of you being our employee.

You shall keep confidential all the information and material provided to you by the Institution. This also includes such
information as is already known to the public which also you will not release, use or disclose except with the prior
written permission of the Institution, Your obligation to keep such information confidential shall remain even on
termination or cancellation of this employment. You will not indulge in any business or profession for gair or not, whi'e
in the service of the institution, or after duty hours, or off days or holidays without the written permission from tre
management,

10) Return of Documents/records:
You shall be respons|ble for the safe custody of all the documents, stores and valuables assigred to you for your duties
and will bear the consequences thereof for thelr losses and damages.

*\:Lf;,s‘w
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1) Legal Right:
Na Indulgence or walving of right or forbearance of teking action shown by the establishment will be treated as giving
up of any of thelr right under thls contract and shall not preclude the institutlon from enforcing its rights and remedies.

.2) Changes in Service Condition;

Any additions or variations In above terms and conditions wlll not be valld unless expressed in writing to the Appointing
Authority or any other person authorlzed by the institution.

13) Acceptance of our offer:

we hope you find this offer to be satisfactory for joining the Institution. We are greatly Impressed by your calibre and

special skills. We have great hopes on your abllity to help us bulld a successful institution, while developing an excellent
career for yourself,

We welcome you, and look forward to a fruitful collaboration,
Thanking you,

Sincerely,
For GHANSHYAMDAS SARAF COLLEGE

(Y, ot

H(_)n.Secretary-Governing Council Chairman-Governing szncil

Dr. Jayant Apte Kailash Parasrampuria Ashok Saraf

Acknowledgement and Acceptance

& P 1. -
Kh U,-}})\ O h‘ L',.:{ _h, have read and understood the above terms and condrtions
'd hereby sign|fy my acceptance of the same.
\
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nsnyamdas Sara‘ Girls' olleue of b J. G’ng CO[[[
ires ani Commerce, Recq w. d- 9 _ o L
' ik Vidyalava fihavanp, Py fw' D33 /
i Vive nand Road, | V. n " |
i (West), BOMBAY 100 0R4 L e “.cr' LTy O, [ |
st B
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Plerse refer <o your letter No.1462/5, dated 23.9.19&9,
‘or ardine therewith re-sorts Of annointments of lecturers in
o collegs for consideration of the University.
In reoly, T am directed to inform you that the aspoin_ments
the following lectu-2rs in their resjective subjects have boen

oroved /as under:- /not

. 3mt. Arunschalam ‘mala,
Part<tims temporarv lecturer
in ‘lstheratics fr ’O.‘.1988
to 20,1,1939,

“halata Sharma,

1= temporiary lecturer
ilosophy to teach =.cC.
.1988 to 20,:,1289,

!

C - osAri MLALSivaramcrisihnan,
& Full=time l-cturer in COﬂnerce
on 2robition from 20,5, 1988,
» "_. .
¥ snri G. J. Son“r.
Part-time tem-orary lecturer
1n uOﬁnnrce from 6,7,1938 to
20,1,19129,
“Mt. Mrnjula Sing h
Mlletime temooraryv lecturer
in Seoqriphy from 20.0.1988

ULl 20 4 - A g S

:
'L/(//f'h . Tiube,

i iy vamacrary locsurer
e S T i Lt g lﬂ ’
ok o O DR
. . .
[ SO e Leve 0.0
S roog 0 o
P A R

3>droved as ser the reascn mentioned

Aoproved as oart-tiae temnorary
lecturer in iMathematics from

20./.1988 to 35.5,19%39, remizsion e
given to the Head of Jg zr-er-
Approved as pirt-time te.porary
lecturer in Phnilosophy fxa -. zeachq
Foundation Course from 3.-<.15%3
to 6.5.1982,

Approved as Fulg-;iﬁe iasasres

..-uln Commerce on sropaticn f-o-

2..0.1988,
_Not ag 1. Work-loeoald

full- iroolintment oo

scale of nay.

Approved 1is ¢

lecturer in G

20.0.17233 o

R
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10, Shri J:;nlal 3hai 5
Part-time tegaorii;df:ét .wds Approved as sart-time temporiry
in Mccountancy from 20 Gufg; lecturer in Accountancy from
o 11,2, 1008, e 20.6.1968 o 11.8.1988.
shri R. P. Iyer ‘ ‘

_— . Approved as Hart-time = :
f:’g:iig;_:i:ﬁoglgy %ecturer lecturer in Accoun:anc;egeg;lry
o e r fr = it

to 20, 11580 m 12.8.1983 12.8.1988 to 6.5,1289,
shrei . X, ; '
Shri <. Shah. Aporoved as dart-time t-cjorscy

lecturer in Accountancy from

1,7,1988 to 6.5.1989, lict
to teach [,.,7.3.Com.cuss

Part-time temoorary lecturer
in Accountancy from 1.7.1988
to 20.4,1989, eligible

_Further, I am -o invite your attention to Statute 109C sen: =g
you dee this office Circular No,CONCCL/352, dated lst 3eptember, 1988
2nd to rejuest you to communicate the above decision co the L23cners
:oncerned/in writing.,
]

Yours Zaizhfully,
T .
. (

1 LS
A RLSES Jaak
i

557i/12489
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‘O 1 2872 5465 / 2872 9774 "
Fax : 2878 383¢
Email : gsgct @vsnl.net

Rajasthanl Sammelan's

Ghanshyamdas Saraf Girls' College

(Arts & Commerce)
Aftillated to University of Mumbal

. (M ) Sunanda. K Swami Vivekanand Road, Malad (West), Mumbai - 400 084.
PRINCIPAL ACCREDITED BY NAAC WITH 'A’ GRADE
Ret. No. Date :
Bgk/2006 / S2a (I) 10-06-2006

Mr. Gurunath Pillai

B-1/C-304, Valentine Complex,
Opp. J.V.C. Tarmat, A.K.V Road,
Malad (East),

Mumbeai —- 400 097.

Dear Sir,

I am pleased to inform you that you are appointed as
full-time core faculty in Bachelor in Commerce (Accounting
& Finance) for the academic year 2006-2007 w.e.f. 12-06-
2006. You will be paid consolidated salary of Rs. 10000/-

p.m. which please note.

Thanking you,
Yours faithfully,

A .r/
( Kom
Dr.(MIW Kar

Principal.
(/‘ ' [}
NP
FR.’&NC\PAL '
Rajasthani Sarmmelan Education Trust
Ghanshyamias caraf College
Of Arts & Commerce
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Yo e adniversity of Bombap

No. CONCOL./"7 %o of 19940
st
OMBAY ¢t 400 032,

2.g Wrrarch, 1990,

AT RHE Ry
The Principal, . ‘ ‘? o F nnﬁLﬁﬁt”“”
Ghanshyamdas Saraf Girls' College &

of Arts and Commerce,
Sarvedaya Balika Vidyalay2a Bhavan,
S. V. Eoad, Malad (Wast),

BOMBAY _: _400 0644

Madan,

Ple 2ge refer to your letter No.:130, dated 11,12.1989,
forwardin¢: therewith reports of appointments of lecturers in
differegt subjects in your cellege for conslderation of the
Universit:.

In reply, I am directed to inform;ydu that the appointments
of the fo) lowlng lecturars in thelr respective subjects have. been
approved ¢ s unders.

1., Shri (. J. Apte. *Approved as full-time temporary
lecturer in Accountancy from
19.6,1989 ta 20.4.1990.

2. Shri !« Ke Shah +Approved aa part-time temporary
‘ lecturer ir Accountancy fyom
19,6,1989 to 20e441990,

3, Shri ‘. C. Nagpurkar +Approved as part-t ime temporarxy
lecturexr in Accountancy from
19,6,1989 to 20.4.1990.

4, Shri - P. Iyer Approved as part-time temporary
lecturer in Accountancy from
1906.1989 to 30,9.1989.

Se Shri Te Ve Gandhi Approved as part-time temporary
lecturer in Accountancy from.
3,1041989 to 20,4.1990

6 Smt. Shehalata Sharma *Approved as full-tlme temporary
lecturex in Philosophy to teach
Foundairion Couran from 19.6.192689
o 20e1.1990.

7. Kun. Oipika Kor *hpproved as tull-time temporadry
lecturer in Epglish from 19.6.190¢
£o 20.4.1990.

'\//ﬁ; Shri Ge J. Sorar *Approved as full-time lecturer in
Commerce on probatlon from 1946419

g, Dr.(Smt,) N. Talwar Approved as part-time temporary
lecturer in Mathematics: from
19,6,1989 to 16.7,1989 and full-t,
lecturer from 17‘7.‘1989:to 20444 1!

ene- S 19 s
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10, Dr. 7. Mighra Approved as temp'orari iecturer in
Hindi on lecture basls from
19.6,1989 to 204441990,

\/11.‘ Kune Vs Re Dube *Approved ag full-timg lecturer
in Business Law on probation
from 19,6.1989,

12, Smt. M. Singh. . . | *Approved as full-time lecturer
, . -in Geography on pegobation from
‘ ; 19641989,
|
*

Appointmonts have hleen approved subject to the
conditioa that the lecturers at Sr. Nos. i, 6
to 8 and 11, 12 be placed in the grade of

"Rse 2200=7'3=2800=100~4000.

+ Appointm:ent have baen approvad subject to the
condition that the lecturera at Sr. l}l_o.Pz and
3 that their teaching be restrictedwd’ S.Y.3.
Com. class as they do not possess three years'
Professional exparience.

Further, I am directed to inform you that the Foundation
Courses work-load should mot be assigned to the department :0f
English as the lecturers in Epglish are not eliible to teach
Foundation Course.

Further, I am to invitefour attention to 3,109-C sent to

you vide this office Clrcular No,CONCOL/352, dated 1,9.1988 and

to recuert you to communicate the ahove decision to the teachars
conce) nec",in writing.

Yours faithfully,
JL L l’JV\-ﬁ-’
_RE%ISTIL- -

ssj /2039
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IW/2019/ 2-\ \__

To,
Smt. Sinha Ekta
Assistant Professor,

Ghanshyamdas Saraf College,

Malad (West),
Mumbai - 400 064.

Sub : Approval letter

Madam,

05.04.2019

Your appointment as Full-time Assistant Professor in B.M.S. Course has been

approved by University of

Mumbai we.f. 01.06.2016 vide letter No. TAAS(CT)/1CD/2016-

17/16775 dated 03.05.2017. Copy of the same is enclosed for your reference.

Thanking you,

Yours faithfully

I/C PRI CIPAL
Rajasthani Sarmelan Education Trust
Chanshyamdas Saraf College
Of Arts & Commerce
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SE/BS/APT/04/MAY-12

To.
Ms. Pradnya Shetty - P*ra\l.n q
K7204, 2nd floor,
Setellite gardens, Phase 2
Gen A K Vaidya marg,
Film City Road,
Goregaon (E),
i Mumbai - 400 063.

Sub:  Offer letter for the position of Core Faculty in Course BMS

RS Campus. SV Road.
Malad (W), Mumbai - 400064

Tel No +91 22 6681 2345 / 6681 2350
www saralcollege org

g5gc@rajasthani org in

3" May, 2012

(Bachelors of Management Studies) Self Finance Department for Academic Year 2012-13.

Dear Sir/Madam,

We are happy to offer you

a position as core faculty in BMS (Bachelors o_F-Management Studies) in
the Self Finance Department of our college. Your starting consolidated salary would be
Rs.20.000/- per month.

Your date of commencement of work with us will be 11-06-2012 and you w

Mrs. Deepti Soni in the Self Finance Department.

The appointment is for contract period of AY 2012

ill report to

-2013 which terminates on 30-04-2012.
Please confirm your acceptance of this offer.

We look forward to welcoming you to Ghanshyamdas Saraf College of

Your Sincerely,

W v Ha )
Chicf Coordinator \ ( A

65105/(2}

) 7 \!
A Rajatthar Sammelan » RS
Educational [ ndeavour i

Arts & Commerce.,

; :«\-\- ~—~— =
PPrincipal,
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JwW/2016/ Date ; 01.06.2016

To,
Ms. Prajna Shetty
K-204, Satellite Garden-2,

Film City Road,
Goregaon (East),
Mumbai—400 063.
» Subject : Appointment letter
Dear Ms. Shetty
We have pleasure in appointing you as ‘Assistant Professor—BMS - Unaided Section (Self Finance) of
Ghanshyamdas Saraf College with effect from 01.06.2016. Your appointment will be governed by the
terms and conditions as detailed below. please refer to the conditions herein and please note that you
shall be governed by them as also by the rules and regulations framed by Rajasthani Sammelan
Education Trust from time to time.
1) Remuneration Package
You shall be paid consolidated monthly remuneration of Rs. 56,500/- This amount will be subject
to deduction of Income Tax, Professional Tax and other deductions as applicable.
2) Working Hours
You will report 6 days a week Monday to Saturday for minimum 6 hrs. per day. You will
_ expected during your working hours to render your services for any of the Institutions run by
’ Rajasthani Sammelan Education Trust or sister Institutions that the management deems fit.

involve even the students in any Formal

You will be expected to actively participate and
by the Rajasthani Sammelan Education Trust

Celebration/Events hosted by any of the Institutions run
even if held on the weekends.

3) Duties and responsibilities :

e To conduct 20 lectures per week during the period of contract.
o Actively participate In evens of the college.
o  Maintain strict discipline among the students

The above list of duties and responsibilities are only indicative and/or illustrative and are not exhaustive.
You shall be informed about them from time to time and you shall perform them.

<@

A Rajasthani Sammelan
Educational Endeavour

Re-accredited with ‘A’ grade by NAAC
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4) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the dactor
appointed by us (if we so desire)
5) Reporting :

You will report daily to the Principal and and or 5r. Vice-Principal and or Vice-Principal—-
Ghanshyamdas Saraf College or any person that the Management may ask you to do from time
to time.

6) Rules & Regulations :

During the period of your employment, you will be bound by the rules and regulations of our
Educational Institution as amended from time to time.

You shall be always will groomed and will turned out and will be expected to set an example of
exemplary conduct and discipline at the work place.

7) Leave :

You will be entitled for casual leave of 15 daysinan academic year. Leave cannot be claimed as
a matter of right and can only be availed with prior approval.

Approval of leave will be depend on requirements of the institution and the discretion of the
Management. Except in unavoidable circumstances, applications for leave must be submitted in
Advance, stating reasons. Leave application must reach reporting authority/Educational
Director/Head of Institution prior to the day of absence. Merely applying for leave will not
mean a sanction, unless sanctioned by the Chairman or authorized authority.

8) service termination Clause :
f’ Your services can be terminated by giving notice of 03 months fro either side. However, in the
‘ event if your resignation, the institution in its sole discretion will have an option to accept the

same and relieve you prior to completion of the stipulated notice period of 03 months, without
any pay in lie of the notice period. However, in any case you will not leave the job during the
academic year but will have to complete the academic year.

Your services are liable to terminated without any notice or salary in lieu thereof for misconduct
Without being exhaustive and without prejudice to the general meaning of the term
misconduct in the case of reasonable suspicion of misconduct, disloyalty and commission of an
act involving maral turpitude, any act of indiscipline or inefficiency.

9) Changes In address/Other Information :

You will in writing Intimate to the management any changes within a week from change of the
same, falling which any communication sent on your last recorded address shall be deemed
1o have been served on you. :

2O UG
LA PRINCIPAL
| : Rejasthant Sammielan Education Trust
s s sammelar 1 Ghanshyamdas Sasaf College
Re'accrediled with ‘A grade by NAAC : ‘ 0‘ A”S & Cﬂmmﬁme
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10)

11)

12)

13)

14)

15)

A Rajasthani Sammelan
Educationsl Endeavour

Re-accredited with ‘A" grade by NAAC

Outside Interest:

You will devote your entire timeto the work of the institution and will not undertake any other

direct/indirect business or work, honorary or remuneratory except with the written permission
of the Management in each case.

Confidentiality :

You shall neither divulge nor give our information to any unauthorized person during the .
period or your service or even afterwards by word or mouth or otherwise, partlcula?rs. or dgtalls
of our policies, strategies, system, software’s technical security arrangements, adn.n_mstratlve
and/ or organizational matters of a confidential/secret nature, which may be privilege to know
by virtue of you being our employee. You shall keep confidential all the information and

material provided to you by the Institution. This also includes such information as it already'
known to the public which also you will not release, use or disclose except with the prior written

permission of the Institution. Your obligation to keep such information confidential shall remain
even on termination or cancellation of this employment.

Return of Documents/records :

You shall be responsible for the safe custody of all the documents, stores and cans assigned to
you for your duties and will bear the consequences thereof for their losses and damages. Incase
of loss of cash/valuable the amount will be deducted from your salary.

Transfer Clause :

You will be expected during your working hours to render your services for any of the Institution
run by the Rajasthani Sammelan Education Trust or sister Institutions the Management deems
fit or can you be transferred to any other Institution run by Rajasthani Sammelan Education
Trust or sister Institutions that Management deems fit.

Secrecy :

You will not indulge in any business or profession for gain or not, while in the service of the
Institution, or after duty hours, or off days or holiday without the written permission from the
Management.

Legal Right :

No indulgence or waiving or right or forbearance of taking action shown by the establishment

will be treated as glving up of any their right under this contract and shall not preclude the
Institution from enforcing its rights and remedlies.
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16)  Probation Period :

You will be on probation for a period of 02 years i.e. academic year 201§-17 and 2017.-18.
During this period your performance will be annually reviewed. The period of probation, could
be extended or deduced at the sole discretion of the management.

17) Retirement Age:

vou will automatically retire from the service of the Institution on attaining the superannuation
age of 58 years. Youare liable for retirement even prior to your reaching the retirement age,
if you are found to be physically or mentally unfit to carry out your duties.

18) Changes in Service Condition:

Any additions or variations in above terms and conditions will not be valid unless expresses in

unless expressed in writing to the appointing authority or any person authorized by the
Institution.

19) Acceptance of our offer:

We hope you find this offer to be satisfactory for joining the
impressed by your caliber and special
a successful enterprise, while deve

Institution. We are greatly
skills. We have great hopes on your ability to help us build
loping an excellent carrer for yourself.

We welcome you, and look forward to a fruitful collaboration.

Thanking you,

Sincerely,

@.For GHANSHYAMDAS SARAF COLLEGE

S s« X _ Ow.

Principal Hon.Secretary-Governing Council Chairman-Governing Coupcil
Dr. Sujata Karmarkar Kailash Parasrampuria Asho

Acknowledgement and Acceptance

| have read and understood the above
terms and conditions and hereby signify my acceptance of the same.

—_—

Signature Date:

A Rajasthani Sammelan
tducational Endeavour

Re-accredited with ‘A’ grade by NAAC
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Dear Madam,

Please refer to your letter No.755, dated T7-5-1991,
forvarding therewith information in respect of teachere who
were appointed in vacancies reserved for B.C. candidates
for treating the said appointments on probationary basis
as per Vice~Chancellor's directions issued under circular
No. CONCOL/98, dated 11th March, 1987.

- In replyy 1 am directed to inform you that the
appointments of the following lecturers in their respective
subjects in your college have been approved by the University
ag under :-

\ . Kum. Deepika Kar ~ Approved as a full-time lecturer'

in Business Communiocation on

.

probationary tmseis from
20-6-1988.

1, e ——

2. Shri J&yant Apte -~ Approved as full time lecturer
in Accounting and Financial
Manageuent on probationary basis

from 20-6-1988.

Further, I am to invite your attention to 8.109 C sent
to you this office circular No. CONCOL/352, dated 1-9-1988
and to request you to communicate the above decision to the
teachers concerned in writing.

nne/2791.
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Dr.
 (Mrs,) Snefial S. Donde
M, Phpl;. PGOEM Swami Vivekanand Roa
INCIPAL @ 2872546512 9774+ Fax: 287

Ref. No. SRAGS/06.

To.
Mrs. Seema Amit Agarwal
.’E-{Ol. Dheeraj Diamond,
Chincholi Bunder Road,”
Malad (W), Mumbai - 4000064.

Dear Madam,

I am pleased to inform you that you are ap
basis for the 11 o

w.e.f 15.11.2006 on temperary
conducted. You will be paid & conso

-

Durgadevi Saraf Junio
d. Malad (West).

83836 e-mal ' g
e
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RAJAS THAN! SAMMELAN &

mdas Saraf Girls’ College
(ARTS & COMMERCE)

Affilated lo University of Mumba
(ACCREDITED BY NAAC WITH'A'G

RADE)

sget @vsnl net

pointed as lecturer in Maths
d term till the Lectures arc

lidated salary of Rs.6600/- per month.

Yours.sincecely, - -
: lev

Dr.Mrs. Snéhal S. Donde
Principal

.-"—l"" -

s

RFRINGIPAL
Rajusthani Sanimelan Education Trust
Ghanshyzmdas Garai College
Of Arts & Cornmerce
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Date: 10" August 2018

This is to certify that Dr. Seema Amit Agarwal has
been serving in our College since 03" January 2011 as a Full-time
Assistant Professor in the Department of Mathematics/Statistics
and Computer systems. She teaches the ‘Mathematical and
Statistical Techniques’ paper to F.Y.B.Com students.

She has an approval from the University of
Mumbai with Sr. No. CONCOL/SA/2259 of 2011. She has a total
teaching experience of 7 years and 7 months in our College, as on
date 10™ August 2018.

Prior to 03" January 2011, she was working on Temporary basis in
the same college as a lecturer (full time) in the Department of
Mathematics/Statistics and Computer systems from 16™ Nov.2006

to 2 ™ Jan. 2011.

She bears a good moral character & her performance is

IS\/?‘ ‘{/
1/C PRINCIPAL

[Prof. BHAVANA VAIDYA]

_ I/C PRINCIPAL
Rajasthani Sammelan Education Trust
;J: Ghenshyamdas Zaraf College
7»{-,‘:{\“‘10!% & Commerce
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01.06.2017

Ms. Deeplka K Udyawar
D-303, Seawoods,

Behind Goral Bus Depot,
Goral - 3, Borivali (West),
Mumbal - 400 091.

Subject: Appointment Lettter as Full time Lecturer — Temporary Basis

Dear Ms. Deeplka,

We have pleasure in appointing you as ‘Assistant Professor'of ‘Ghanshyamdas Saraf College — Unalded Section
{Commerce) with effect from 15th June, 2017 on temporary basls for period ending on 3" April 2018, or co-

terminus with the academlc year. This period as ‘Full time Lecturer’ will be governed by the terms and
conditions as details below.

01) Medical Fitness:

Your appointment with us will be subject to you being medically fit in the opinion of the doctor appointed
by us (if we so desire).

02) Reporting:

You will report daily to the Principal and Sr. Vice-Principal and or any person that the Management may ask
you to do from time to time.

03) Remuneration Package

You will be pald consolidated monthly remuneration of Rs. 20,000/- (Twenty Thousand Only}. This amount
will be subject to deduction of Income tax, Professional Tax and other deductions as applicable.

04) Leave:

You will be entitled for leaves as per the rules and regulations of Mumbai University frames for contractual
staff teachers for Unaided Section being framed from time to time. As per current rule you will be entitled
for 2.5 leaves per month, which Is subject to change as per government rule as and when declared.

Leave cannot be claimed as a matter of right and can only be availed with prlor approval. Approval of leave
will depend on requirement of the institution and the discretion of the management. Except In unavoidable
circumstances, applications for leave must be submitted in advance, stating reasons.

05) Working Hours :

A Rajastha
Educational Endeavour

Re-accredited with ‘A’ grade by NAAC

You will report 6 days a week Monday to Saturday for minimum of 05 hrs. per day. You will be expected
during your working hours to render your services for any of the Institutions run by Rajasthani Sammelan
Education Trust or sister Institutions that the management deems fit.

Rajasthan Sarnmelan Education Trust
Ghanshyamdas Saraf College
Of Arts & Commerce

ni Sammelan
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06) Service termination Clause :

Your services can be terminated by glving notlice of 03 months for either side. However, in the event if your
resignation, the Institution In its sole discretion will have an option to accept the same and relieve you prior
to completion of the stipulated notice perlod of 03 months, without any pay In lieu of the notice perlod.
However, In any case you will not leave the job during the academic year but will have to complete the
academic year.

Your services are llable to terminated without any notice or salary in lleu thereof for misconduct without
belng exhaustive and without prejudice to the general meaning of the term ‘misconduct’ In the case of

reasonable suspicion of misconduct, disloyalty and commission of an act Involving moral turpitude, any act
of indiscipline or Inefficiency.

07) Rules & Regulations:

During the period of your employment, you will be bound by the rules and regulations of our Educational
Institution as amended from time to time.

You shall be always well groomed and well turned out and will be expected to set an example of exemplary
conduct and discipline at the work place.

08) Changes In address/Other Information:
You will In writing intimate to the management any changes within a week from change of the same, failing
which any communication sent on your last recorded address shall be deemed to have been served on you.

09) Outside Interest :
You will devote your entire time to the work of the institution and will not undertake any other

direct/indirect or work, honorary or remuneratory except with the written permission of the Management
in each case.

10) Secrecy and Confidentiality:

you shall neither divuige nor our information to any unauthorized person during the period or your service
of even afterwards by word of mouth or otherwise, particulars or detalls of our policles, strategles, system,
witware’s technical security arrangements, administrative and/or organizational matters of a
confidential/secret nature, which may be privilege to know be virtue of you being our employee. You shall
keep confidential all information and material provided to you by the Institution. This also includes such
information as It aiready known to the public which also you will not release, use or disclose except with the
prior written permission of the Institution. Your obligation to keep such information confidential shall
remain even on termination or cancellation of this employment.

11) Return of Documents/Records :
You shall be responsible for the safe custody of all the documents, stores and valuables assigned to you for
your duties and will bear the consequences th_e_r_gqf for their losses and damages.

A Rajasthani Sammelan ' . o 1} il 11
Educational Endesvour M i 15 ] st

Re-accredited with ‘A’ grade by NAAC W . (s ._'""':
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12) Legal Right :

No Indulgence or waiving of right or forbearance of taking action shawn by the establishment will be treated
as giving up of any of their right under this contract and shall not preclude the institution from enforcing its
rights and remedies.

13) Changes In Service Conditlon :
Any additions or variations in above terms and conditions will not be valid unless expresses in unless
expressed in writing to the appointing authority or any person authorized by the Institution.

14) Acceptance of our offer:
We hope you find this offer to be satisfactory for joining the Institutlon. We are greatly impressed by your
caliber and special skills. We have great hopes on your ability to help us build a successful Institution, while
developing an excellent career for yourself.

We welcome you, and look forward to a frultful collaboration.

Thanking you,
Sincerely,

For Ghanshyamdas Saraf College

Sw_. ‘ % d

Dr. Sujata Karmarkar Kailash Parasrampuria Ashok Saraf
Principal Hon. Secretary — Governing Councll Chalrman
Governing Councll

Acknowledgement and Acceptance

1 17 7 have read and understood the above terms and conditions and
hereby signify my acceptance of fHe same.

Signature: Date:

W

L1 u(‘ iPAL
Rajaathdm .,,m hﬂ"i"larr Fducation Trust
Ghanshyamdas Sarat Colisge
Of Arts & Comumnercs
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Plesse reier to vour leiter No
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»704/2, dated 2.7.,1987,
7.7.1987 and No.21749

Jated 1.9,1917, forwrding therewith reports of appeointments

fa i

~

lecturers in vour college for consideration of the University,

In renly, T am Airectad to infoma you that the appointinznts
af the following lecturers in their resprctive subjects have been
mncorad A5 underse- -

Zmt. Verghese teres:i,
full-fine temdoriry ilsctuwcr
in Economics from 24,6,1185
to 20,4,1986,

Tat, Yerchease Teresn,
Mall-time lecturer in Business
Zoonomics on probation from

N, 6,1984 to 10,9.1988,

ib"Fmt' D« 2. Kapadia, //

&

[o)Y

°
Y

n,
“u

Smt, D, D. Kapadia,

Full-time temporary lectureyr
in Business Fconomics from
24.6,1985 to 19,4,19286,

full-time lecturer in Busipess
Econxmics on orobation from
20.6.128G to 20 19.6.1988, e

Shrl J, Walawallear

Full-time temnors v Locturer
in Accountancy frowm
21,6,1985 to 19,4.12g6,

Tri J, Talawalkar,

™Mll-time lacturer in Accountancy
on probation from 20,6,1986

to 19,6,1988,

D, Me ML Shah,

Pull~Lime wonsorary lecturer
ia Sccountiney from 21,6.1985
to 19.4.19836,

ume. M. ©. Shab.

Full-time lecturer in Accountancy
on probation from 20.6,1986

to 19.6,1988,

Zhri ", Dave,
Part-time temporary lecturar
in accountancy from 2i.6.14R1%

Approved as full-time temporary
lecturer in Businsss Economica
from 24,6.1985 to 19.4,1986,

Approved as full-time temporar |
‘lecturer in Business Economics
from 20.6,1936 to 20,4.1987,

Mot apnfoved on propation ﬂqﬁﬁe
is not qualified.

Approved as full-time temsorary
lecturer in Business Economics
from 24,6,1985 to 19.4.1986,

b/(pprove-d as full-time lecturer
4 in Business LEconcmics, on

probation from 20.6,198¢

! . temporary
~/Approved as full-time/lecturer
in Accountancy from 21.6,1985
to 19, 4,1986.

Approved as full~time lecturer ir
Ancountancy €nh probation from
20.6-1986‘ - .

Asproved as full-time temporary
lecturer in Accountancy from
21.6,1985 to 19.4,1986, '

Awroved as full~time lectursr in
Accountancy on probation from
20.6.1986, Not eligible to tcach
Te¥ailuCom, Clans,

Avproved as ‘part-time te.sporary
lecturee in Accountangy from
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ﬂ,//ﬁqri Y. 7. Jain,
ctur

Part-time trmoorrry 1
in sccountance: from 17
to 19,4,1986.

_mt. S. Gokarna,

Dirt-time temaorary lecturer
in Accountancy from 4.7.1926
to 9,11,1976,

Pirt=time temnorary lecturer
in lecountancy from 4.7. 1986
fo 19,5.1237,

1 ://ah:i R, S. Sanghli.

4

Chcd . 3. sanghsd,

Tull=~kime temmorary laoturor
in Accountancy from 20.6.1937
o 20.4.1982,

. ohri o Ko Vartak.

x// Part=time bemporary lecturer
in sccountancy from 4.7.1986
ry 9,11.1986 anpd Hull~tcime
from 10,11.1984 o 10,4,1987,

14, &hri J. J. Apte.
Full=time temporary lecturer
in Secpuntanay from 20.641956

to 20,44 1988, =
'///<W”"‘ F. A Kammigrkar,

s Frall=time temooricy lecturer
in Comnerce froaw 24,6,1885
o 19,4,1985,

\QV(/ Smb, e e KArmarxar,

Tull-tim? lecturer in Conmerce
on probation from 20,46.1986
te 19,5,1988,

tee o famtz. . Bhanu,
rill-time t=moorary lecturer
in Cormerca Zrom 24.6,1280
to . 19,4,1986,

L, /5mt. Ko Bhanue

/Z&dl-time lecturer in Cannzree

on probation from 20.5.1986
te 29,641938,

A, dhri H. F. Paoarkar,
Tull=tine tembyorves 1 aturer
in Commerce from 21 » .1985
to 19.4,1996. s

s

—

Approved as piart-time temporary
lecturer in Accountancy from
15,7.,1925 to 19.4,.1986.

Approved as part-time temporary
lecturer in Accountancy from
4,7.,1986 to 9,11.1986, Not
eligible to teach T.Y.B.Com. clase

Approved as part-time temporary
lecturer in Accountancy from
4,7.1986 to 20.4.1987, Hot
eligible te toach I.¥.3.coi. class

Approved as full-time temiorary
Lsctursr in Accountancy from
20,%.1988 to 2C.4.1988, Payment
for one extra lecture be made.
Mot eligible to teach T.Y.3.Com,
class.

Approved as part-time temporary
lecturer in Accountancy from
4,7,1936 to 11.10.1986 and
full-time from 10,11,1986 to
20,4,1987,

Approved as full=time temporary
lecturer in Accountancy from
20,6,1987 to 26,4,1988, zrayment
for one extra lecture be mde,

Appraoved as full-time temporary
lecturer in Commerce from
24,5,1925 to 19,4,1986,

Asproved as full-time lecturer
in Commerce on probation from
20.6.1986,

Anprovad as full-tilme temporary
lecturer in Commerce from
24.56,1935 to 19,4.1586.

Approved as full-timz lecturer
in Commerce on arobation from
20,6,19386,

Approved as full-time Lemporiry
lecturer 1n Conncrece from
21,6,1985 to 19,4.1986,

q,..;/—
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Sari ¥. K. Stvaramakrishnan, anproved as full-time temporary Lo

Tull=time temoorary lecturer lecturer in Cormmerce from 8

in Commerce from 4.7.1986 4,7.1986 to 20.4.1987, B

to 20.4.1998, e ¥
a7, M. K, Sivaramkrishnin. Approved ag full-time temporary

full-time lecturer in Commerce lecturer in. Commerce from :

o orodation from 20.06.1937 20,5, 1987 to 20.4.1988, (Lower

to 19.5,1939, qualifications for orobation.)

pLiesiPAL
Rajasthani Sa irtielan Education Trust
Ghanshyaindzs Saral Collcge
0f Arts & Commerce
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mn[hgrglty of ﬁ]umhabrgent@v Speed Post

No.CONCOL/ICM/13-14/331
Mumpbai — 400 032
287 June, 2013,

To,
/fhe Principal,
Ghanshyamdas Saraf College of & ¥

Arts & Commerce, RLF L 23.G. B
R. 8. Campus, S. V. Road,

Malad (W),  Bas } 6 ‘ 3
Mumbai — 400 064. t B ey @ e .

Sir,

Please refer to your letter No. JW/2012/207, dated 29" June, 2012 forwarding
therewith the report of appointment of Shri. Ashwat R, Desai as a full-time Assistant
Professor in Accountancy from 15" October, 2011 in the College for consideration of
the University.

In this connection, | am directed to inform you that the appointment of
Shri. Ashwat R. Desai as a full-time Assistant Professor in Accountancy has been
approved by the University w.e.f. 15™ October, 2011, subject to the final decision of
the writ petition No. 1515 of 2013.

Further, you are requested to communicate the above decision to the teacher
concerned in writing as per S.1038-C alongwith the copy of this letter.

Please note that if any descripancy is found in this approval, the University
reserves the right to withdraw the approval at any time.

Yours faithfully,

& =
_af;,;\'\’t’]”\ls

(YOGINI GHARE)

DEPUTY REGISTRAR
CONCOL UNIT

VRS N\ PRINCIPAL

| S F: athani Sammeldn Education Trust

| i,\ SRRy (] Gianshyamdas Saraf College
/ Of Arts & Commerce




Wiversity of fMHumbai

Urgent/By Hand
No CONCOLISA/ & Fiof 2008

Mumbai — 400 032
(_."' Y April. 2008

+ The Principal.
Ghanshyamdas Saraf Girl's College. G
Swami Vivekanand Road. \9 ¢ m) glw ?)
Malad (West).
MUMBALI - 400 064. e ",
3 i B 4
Madam, % 13

Y g
Please refer to your letter Mo VD/GSI2008/181, dated 18" March. 2008 farwarding
therewith the repoct of appointment of Dr. Anil D. Dhimdhime as a fuil-tme lecturer in

Environmeantal Studies on probation basis from 8.3.2008 in your College for consideration of
the University.

In this connection, | am directed to inform you that the appointment of Or. Aril D.
Dhimdhime as a full-time lecturer in Environmental Studies has been approved by the
University on probation basis from 8.3.2008.

Further, you are requested to communicate the above decision to the teacher
concerned in writing as per $.109-C.

Yaurs faiifully.

cHC ( e

for l/c REGISTRAR

C2/2ar /Applett. 11408
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Rajasthani Sarsmelan Education Trust
Ghanshyardas Saraf College
Of Arts & Commerce




