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Yearly Status Report - 2016-2017

Part A
Data of the Institution
1. Name of the Institution GHANSHYAMDAS SARAF COLLEGE OF ARTS AND
COMVERCE
Name of the head of the Institution Dr. (CA) Jayant Apte
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 022266812350
Mobile no. 9821125965
Registered Email gsgc@ aj asthani . org.in
Alternate Email jayant . apt e@ar af col | ege. org
Address RSET Canpus, Sunder Nagar, S.V. Road
City/Town Mal ad (West), Muinbai
State/UT Mahar ashtra
Pincode 400064




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Ashwat Desai

Phone no/Alternate Phone no.

022266812350

Mobile no.

9321153535

Registered Email

naac. gscc@ar af col | ege. org

Alternate Email

ashwat . desai @ar af col | ege. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. rset. edu.in/gscc/ naac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww.rset.edu.in/gscc/schedul e/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
2 A 3.23 2013 23- Mar - 2013 22- Mar - 2018

6. Date of Establishment of IQAC

16- Dec- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Nati onal Conference On
Recent Trends In Digital
Enpower nent | n Energi ng

08- Dec- 2016 102



https://www.rset.edu.in/gscc/naac/
https://www.rset.edu.in/gscc/schedule/

Econom es

A wor kshop was organi zed 27- Feb- 2017 155

jointly with Maharashtra 1

State conm ssion for

woren to create awareness

among the students on UGC

regul ati ons, 2015 ( Sexual

harassnment of wonen

enpl oyees and

students).Dr. Anjali

Kani tkar (Director of

social Audit, Mantral ay

Devel opnent of soft 19-Cct - 2016 39

skills and personalities 90

of the students by

organi zi ng Advanced

skills Program on

Fi nanci al Markets By

Bonbay Stock Exchange

Regul ar Meetings of | QAC 14-Jul - 2016 13
1

Regul ar Meetings of | QAC 06- Cct - 2016 13
1

Regul ar Meetings of | QAC 25- Jan- 2017 12
1

Regul ar Meetings of | QAC 27- Apr-2017 14
1

Feedback from Students 31- Mar-2017 861

and Teachers col |l ected , 1

anal yzed on curricul um

and used for inprovenent

| SO Certification 09- Sep- 2016 10
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Student Welfare State 2016 910060
Gover nnent 30
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3281_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3281_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3281_Formation.pdf

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e This year | QAC and Sel f Financing Departnent of Ghanshyandas Saraf Coll ege of
Arts and Commerce organi sed an Inter — Disciplinary National Conference On
“Recent Trend In Digital Enmpowernent |In Energing Economes On 8th Decenber 2016.
Total 102 Paper were Presented and published in this National Conference.

e Periodical neetings with staff nenbers are initiated to forrmulate the plan of
action. The inplenentation of action plans are reviewed in the subsequent
neeti ngs.

e Sensitizing Students on Social |ssues, environnmental conservation and health

i ssues/ Conmunity Devel opnent For this College has taken initiative of Introducing
Rotract C ub whi ch enhances the | eadership qualities and voluntarism anong the

st udents.

e Facilitating increased Research Qutput and Enhance Research Cinate anong the
teaching staff.

o Career Devel opment of Students and Creating Enpl oyability through Career
CGui dance and Pl acenent Cell.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Organi si ng Nati onal e This year | QAC and Sel f Fi nancing
Conf er ence/ wor kshop/ Seni nar. Department of Ghanshyandas Sar af

Col I ege of Arts and Comerce organi sed
an Inter — Disciplinary National
Conference On “Recent Trend In Digital
Enmpower nent | n Energi ng Economies On
8t h Decenber 2016. ¢« A workshop was
organi zed jointly with Maharashtra
State conmmi ssion for wonen to create



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3281_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3281_Contribution.xlsx

awar eness anong the students on UGC
regul ati ons, 2015 (Sexual harassnent of
wonen enpl oyees and students). Dr.

Anjali Kanitkar (Director of socia
Audit, Mantralaya and an active retired
menber of UWDC) delivered a talk

foll owed by an interactive session on
the same.

Sensitizing Students on Social |ssues,
envi ronmental conservation and health
i ssues/ Conmuni ty Devel opnent .

NSS ¢« Col | ege organi zed a Bl ood
Donation Drive on 5th July 2016. ¢ NSS
Students of the College participated in
the Tree Plantation Drive on 8th August
at the Unit No.10, Aarey Col ony,
Goregaon(E). ¢ NSS vol unt eers have
conducted cl eanliness drive outside

Mal ad station (w) in collaboration with
B.MC on 27th August 2016. DLLE -
‘Poster making and ‘Slogan witing
conpetition were organi sed By DLLE to
sensitize the students on Wnan |ssues.
e Cuest Lecture on Wnen’'s Enpower nent,
their rights, and concerned | egal |aws
was organi sed by DLLE. ¢ Students of
DLLE participated in Rally on Road
Safety ‘Joining Hands, Linking Mnds A
human chai n, organi zed by Brahnmakunari
on 22nd January, 2017. Rotract Club -

Rot aract C ub of CGhanshyandas Sar af
Col | ege organi sed a sem nar for
students to create awareness anong girl
students regarding Anem a and also to
adopt a healthy lifestyle. ¢« Rotract
Club of our college organised a ‘ Tree
Plantation drive’. ¢« The Students have
taken the initiative for good

envi ronment and protection drive
through which this drive “Sawaccha
Powai Lake” was initiated by the
students of Rotract Cl ub of College. -
On Cccasion of Makarsakranti, Students
of Rotract Club organised a canpaign to
spread awar eness about ‘' Save Birds’

and, ‘Safe Kite flying to protect
birds. ¢« An EduGreen Instil Programe
was organi sed to install the habit of

pl anting trees anong students for
better environnent protection, with
support from ‘G een Heal th Foundation’

Facilitating increased Research Cutput
and Enhance Research Cinmate.

e Qur teaching staff takes active
interest in attending sem nars,

wor kshop and conferences and presenting
research papers in National and
International Conferences. In this Year
62 Faculty has Presented 71 Research
Paper. ¢« CA Aneya Tanawade and Pr of
Rupa Shah presented their Research
Projects at Inter —University Avishkar




Research Convention and won at the
Zonal Level. ¢ Ms. Neha Joshi obtained
her PhD degree. ¢ Prof. Rupa Shah won

t he BEST RESEARCH PAPER PRESENTER AWARD
at the National Conference held at ML.
Dhanukar Col | ege of Comerce

Car eer Devel opnment of Students

Col | ege organi zed Career oriented
activities in association with
different industries and institutes for
third year students. Progranms such as
Mock Aptitude test, a Sem nar on
“Econom c reforns and Capital Markets”
were held. ¢ Placenent Cell of college
conducted a special progranme “Advanced
Skills Program on Financial Markets” in
association with BSE Institute Ltd. e
Career Cui dance and Pl acenent cel
conducted a sem nar on “ G ow your
Skills”. ¢« A Career Counselling Sem nar
was organi sed by Randhar Maheshwar i
Counsel ling Centre of Rajasthan
Sammmel an Education Trust for TY
students. ¢ Placenent cell organised a
Wor kshop On “Public Relation Events and
Cor porat e Communi cation” and “Personal
Rebr andi ng” ¢ ‘Barclays Bank’ conducted
Interview for the profile of Data
Executive Analyst. ¢ A Visit to ‘Career
Fair’ organi sed by NHRD- Minbai was
organi sed for students. ¢ A Sem nar on
‘Setting Start Ups’ was organi sed. -

Pl anni ng Forum of Col | ege organi sed an
El ocution conpetition on various topics
rangi ng fromfinance, econom cs and
governance within the country.

Staff Devel opnent

« Staff Acadeny of Ghanshyandas Col | ege
organi sed a Talk by Celebrity Diet and
Nutrition Expert Ms. Rujuta Devekar on
‘Do’s and Dont’s of Healthy Diet’ for
Staff. ¢ Vice Principal Dr Jayant Apte
of Departnent of Accountancy has been
recogni sed as a Professor from

Uni versity of Munbai. ¢ One of our
Faculty Ms Daksha Kapadi a was

appoi nted as a Menber of Board of

Studi es in Business Econonics. ¢ Prof.
Ashwat R Desai was appoi nted as
Chairperson for TY B.Com Financia
Accounting and Auditing paper V and
VI,

Menor andum of Understanding (MOU) with
I ndustry

e MOUs have been made with three
institutions nanely 1. EduEdgePro Pvt.
Ltd. 2. International Skill Devel opnent
Corporation (I1SDL) 3. Association of
Chartered Certified Accountants (ACCA)

To Incul cate val ue system anong the

e Marathi Literature Commttee




students

felicitated the teachers by offering
hand made greeting cards on the
occasion of GQuru Purnima. ¢ Qur Coll ege
organi sed various social activities

i ke Blood Donation Canp, ‘Save Birds’
canpai gn, Road safety Programmes etc.
to devel op val ues like Tol erance,
Patriotism Generosity etc anong the

st udents.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Coverning Council of College 29- Apr - 2017
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 16- Jan- 2013
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 15- Feb- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation Systemis
operative in the college in the
followi ng areas of our activities: A
Accounting: The Coll ege uses accounting
package “Tally” for its accounting
functions. B. Administration: For non
accounting function, the college uses
M5 word and Excel. ERP has devel oped

M S for snooth functioning of

adm nistration. Al the basic records
are nmai ntai ned on conputer. The coll ege
has a main server to store the data

Al the PCs are in a network. Regul ar
back up policy is in place. Each PC has
an individual user password. MI.S. is
used for maintenance of infrastructure
and other facilities. Issues related to
i nfrastructure are conmuni cated vi a
Email to the facility manager. The



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3281_Quality.xlsx

Bi ometric systemis used to record
attendance of staff. RFID cards are
used for recordi ng attendance of
students. SMS gateway sends inportant
notifications to different stakehol ders
of the college. C. Admi ssion: Adm ssion
process of the students is done online.
Admi ssi on nodul e hel ps in conducting

t he adm ssion process of all UG and PG
students snoothly. Students are
required to conpl ete the adm ssion
formalities by filling up their
information online. This adm ssion
nmodul e hel ps in generating information
as required for admtting the students.
Merit list is also generated based on
whi ch students are admitted in the
college. D. Ohers: Wbsite of the
college is al so updated on regul ar

basi s.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. Appointnment of Qualified Faculty — Qualified faculty as per the UGC norns
are appointed by the institution , interview are conducted , Vice-chancell or
nom nee appoi nted by University norns, Subject experts is appointed from
different specializations, Principal and Managenent nmenbers. 2. Attendance -
Institution follows the criteria of 75% attendance for students and the
attendance record is maintained for all lectures and tutorials conducted for UG
and PG progranmme. 3. Conpletion of Syllabus — The institution departnent takes
care of the conpletion of syllabus by respective subject faculty, it is
noni tored and controll ed and approved by Head of Departnent. 4. Exam nations -—.
As per the UGC norns the college conducts class test per senester for interna
assessnent and a senester end exam after the conpletion of course to eval uate
student performance. Students are given practice question bank and previous
year question papers for thorough preparation. 5. Distribution of Wrkload (as
per UGC and DHE norms) — The distribution of workload is done to the faculty by
the tinme-table conmittee and as per the norns set by the University. 6. Leave
Managenent — All faculty nenbers of the institution apply for different types
of leaves (SL, CL, and DL) and information goes for necessary approval to the
Head of the Institution. HR keeps a record of total nunber of |eaves consuned
by the faculty throughout the year. The daily attendance is tracked through
bi ometric technology. As per the University guidelines. 7. College Wbsite —
The institution updates its website at regular intervals with various
activities held in the college. 8. Co-and Extra-curricular activities —
Institution initiates value added courses such as Angel Broking, Capital first
Ltd, BSE Institute Ltd, Visara Technol ogies, |ICIC Prudential ,WNS d obal where
wor kshops and sem nar conducted to inprove job skills .NSS Unit had organised
residential canp for the NSS volunteers at Karvale Village,carreer fair was
orgai nsed by the placenent cell for giving studens opportunity to be placed
wi th reputed companies ,lInstiution had organi sed one —day visit for TY
(BMS/ BFM BCBI / BSc-1T) students to Indian school of Managenent Entrepreneurship




Case Studi es,

establ i shing GOLD (CGoyal

, Free CAT Coaching was organi sed for students who wi sh to pursue the career
Managenent Studi es, Wrkshop was conducted for
Events and Corporate Commruni cati on by Pearl
Anritsar, Dharmashal a , Dal housi e was organi sed by the institution . Live
activity was initiated for the subject
SYBBI / SYBMS where students showed their creativity and skills through
Entrepreneur Fair. 9. Teaching Met hodol ogy — Institution believes in
advancenent of students and quality educati on,
Power poi nt presentations,

students on Public Relations
Acadeny. Industrial visit to

Entr epr eneur shi p Managenent of cl ass

met hods of teaching such as
Live Projects, Industrial Visits,
Assignments, Class Activities which brings know edge and information beyond
syl l abus. The institution has taken initiative to encourage E-Learni ng by
Onl i ne Learni ng Acadeny).
benefit of the Acadeny by appearing online tests in various subjects. 10.
Renedi al Lectures — Institution conducts renedi al
| earners and ATKT students.

t he students are taking

| ectures for the slow

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

G ow Your Ni |
Skills

Advanced Ni |
Ski |l
Programme on
Fi nanci al
Mar ket s

Dates of Duration
Introduction
10/ 10/ 2016 30
19/ 10/ 2016 90

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi l it To inpart
y know edge
about
Fi nanci al
Mar ket s
Enpl oyabi l it To inmpart
y know edge
about
Fi nanci al
Mar ket s

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom 0 06/ 06/ 2016
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

0

06/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
44

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Grow Your Skills

10/ 08/ 2016

5

Advanced Skill Programme

19/ 10/ 2016

39

in



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3281_Program_introduced_1579063269.xlsx

on Fi nanci al Markets

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Industrial Visit to 115

I ndi an School of
Managenent and
Ent er prenurship

BCom | ndustrial Visit 47
Anritsar, Dharanshala &
Dal housi e
BCom Internship Project at 1

Bar cl ays Bank

BCom Internship Project at 117
Angel Broking Ltd

BCom Internship Project at 35
Capital First Ltd.

BCom I nternship Project taken 83
by BMS students at
vari ous organi sation

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Teachers Feedback Institution notto is education enpowernent for it obtains
feedback fromthe teacher every Academ c Year, after the senester exam nation
The faculty gives feedback for all the theory and practical courses taught by
themin the year. The areas covered and taken care during the feedback are
question based on syl labus, adequacy of syllabus, assessnment of answer books,
Sati sfaction about teachi ng nmet hodol ogy, Faculty approachability towards
students, Faculty ability to teach subject and control the class, Syllabus
coverage, organisation of |lectures, use of nobdern tool through satisfaction
survey. Student Feedback Institution also conducts feedback from students every
Academ ¢ Year, after the senester exam nation. The student gives feedback for
all the theory and practical courses taught to themin the year. The points
covered while conducting the feedback are based on question based syl | abus,
adequacy of syllabus, evaluation of their answer books, Satisfaction about
teachi ng nmet hods, teachers approachability towards them Faculty ability to
teach subject and control the class, Syllabus coverage, planning of |ectures,
use of nodern tool and inplenmentation of the tools and satisfaction anong



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3281_Value_added_courses_1579063721.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3281_Projects_undertaken_1579064183.xlsx

students of it.. Parents Feedback Institution has conducted feedback process
fromthe parents, feedback is collected fromparents during the Parents
Teachers Meeting (PTMs) that are organi sed by every departnment of the
institution, the parents give feedback on course content, applicability and
rel evance of it on the real life situation of the children ,how inportant is
the course fromthe perspective for their children. The points are cal cul ated
according to the grades given by the parents in various criteria. The grades
are given as A, B, C, D(where Avery good , Bgood, Csatisfactory,

Dunsati sfactory). The Average and percentage of various criteria are

cal cul ated. The strength and weakness are summari zed. The proposal s given by
the different conmittees and departnents are di scussed for necessary action and
i nprovenent .

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BCom BCom 873 2564 873

BCom BCAF 138 914 138

BCom BCBI 135 347 130

BCom BFM 72 116 72

BCom BSc(I1T) 72 392 72

BVS BVS 138 1106 138

BA BWM 137 509 137

MA (Journalism MACJ 60 23 17
VA MAFTNVP 60 30 20

MCom Accounts & 220 317 220

Managenent
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses

2016 4516 459 49 0 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
54 40 10 8 0 4

View Fil e of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3281_Demand_ratio_1579069225.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3281_ict_tools_1579148679.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

« Institute has a well defined policy of mentoring newly admitted under graduate students. ¢ Institute assigns to
every teaching faculty the role of mentor to the newly admitted students. ¢ Every class division is assigned to a
faculty member as class Facilitator at the beginning of the year. The class Facilitator acts as a mentor for the
students of that respective class. « Each Mentor meets their students regularly and guides them in their studies
and extra-curricular activities. « Mentor motivates the students to attend their lectures regularly and participate in
maximum number of co-curricular and extra curricular activities and in other areas of their interest. « Mentors
also coordinate with the parents and keep them abreast about the progress of their child. « Mentoring is given to
First Year Students by Teacher by the way of mentoring in academic performance, for overall development
through different co- curricular and extra curricular activities. As for Second Year and final year Student College
have a separate in — house counseling centre. « College is having an in- house counseling centre named as
“Ramdhar Maheshwari Career Counseling Centre” for counseling the students on their career planning and also
to overcome their stress and personal problems. « There is a team of elected representatives of the Student
Council of the institute which is engage with extra and co-curricular activity of the institute students. These senior
student representatives also perform the work of mentorship. « Workshops, sessions and interaction with experts
from the industry exposes students to career paths, sets expectations and aligns them with the needs of the
industry. « Placement and career counseling services are available to students through the Placement
Cell/Committee.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1815 54 1: 34

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
18 17 1 0 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2016

Dr. Jayant Apte

Vi ce Princi pal

Recogni sed as a
Prof essor in
Depart nment of

Account ancy from
Uni versity of

Murbai .

2016

Prof. Rupa Shah

Assi stant Professor

Best Research
presenter Award at
M L. Dahanukar
Col | ege.

2016

Dr. Neha Joshi

Assi st ant Prof essor

bt ai ned her Ph.D
Degree in the
Subj ect of Library
Sci ence from
Savitribai Phule ,
Pune.

2017

Dr. Megha Khedekar

Assi stant Prof essor

bt ai ned her Ph.D
Degree in conmerce



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3281_e_resource_1579148946.xlsx

from North
Mahar ashtra
Uni versity.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom BCom I 25/ 11/ 2016 11/ 03/ 2017
BCom BCom [ 19/ 04/ 2017 05/ 06/ 2017
BCom BCom 111 19/ 10/ 2016 03/ 12/ 2016
BCom BCom IV 27/ 03/ 2017 28/ 04/ 2017
BCom BCom Vv 22/ 11/ 2016 09/ 02/ 2017
BCom BCom Vi 13/ 04/ 2017 08/ 08/ 2017
BCom BCAF I 22/ 11/ 2016 14/ 12/ 2016
BCom BCAF [l 25/ 04/ 2017 24/ 05/ 2017
BCom BCAF 11 10/ 10/ 2016 22/ 11/ 2016
BCom BCAF [V 29/ 03/ 2017 17/ 04/ 2017
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Al the rules and regul ations pertaining to the exam nations, |laid down by the
Uni versity of Munbai, are scrupul ously followed. Standardi zed and systematic
Exam nation and Eval uation systemis present. The internal exaninations help to
eval uate the conceptual clarity of the learners in different courses.

Exam nati on schedule for the entire termis prepared at the begi nning of each
term The Principal and the Heads of Department nonitored the perfornmance of
the students by nmaking an analysis after every internal test and externa
exam nation. Result Analysis is discussed in the departnental neeting and
effective action is taken to inprove whenever necessary. The teachers nmake an
anal ysis of the performance of students after every internal test and externa
exam nation in departnmental neetings. |Innovative projects, research surveys and
assignnents help to enhance the rel evance of different courses. Mderation of
papers was carried out by teachers from other colleges. Functional Autonomny to
Exam nation conmttee to ensure the snooth and fair conduct of exans.

Exami nati on conmittee nonitors and ensures snooth conduct of all exam nation.
The col |l ege takes various steps to carry out a continuous internal evaluation (
CIlE) systemwhich are as follows: ¢ Measuring the academ ¢ progress of the
students through internal assessnent, result analysis, attendance, and project
nmet hod and through academ c units and functionaries. ¢ Parent teacher neeting
/monitoring, ¢ Renedial Cl asses are conducted for the slow | earners

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

? The institution ensures that tineline and the framework given by University
of Munmbai is strictly adhered to as follows: ¢ Academi c Cal endar for the
conduct of examination and for conducting the other activities is prepared in
detail at the beginning of the year. Principal, Vice Principal and various head



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3281_Honours_recieved_1579149552.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3281_Evaluation_1579150306.xlsx

of departments approve the sane. ¢ Tinme Table for exam nation, class room
al l ocation, supervision duty chart for the teachers and duty chart for non
teaching staff is prepared and di splayed well in advance. ¢ Mnthly Teaching
plan is prepared by every faculty nenber to ensure that the syllabus is
conpl eted properly and well in tinme. Notices are also displayed in advance for
subm ssion of Mark sheets by the faculty nenbers.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.rset.edu.in/gscc/bcom
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCom BCom BCom 814 702 87
BCom BCom BCAF 137 131 96
BCom BCom BCBI 132 98 74
BCom BCom BFM 56 42 75
BCom BCom BSc(IT) 53 37 70
BVS BVS BVS 127 109 86
BA BA BMV 26 20 77
(Journalisn | Journalism
BA BA BMV 101 78 77
Adverti sing
VA MA MAC] 15 14 94
(Journalism
MCom MCom MCom 142 132 93
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

N L

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 0 0 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://www.rset.edu.in/gscc/bcom/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3281_Pass_percentage_1579151061.xlsx
NIL
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3281_Research_Fund_1579153119.xlsx

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

06/ 06/ 2016

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
The I npact of |Prof. Rupa Shah| M L. Dahanukar 25/ 02/ 2017 Best Research
Celebrity Col | ege Paper Presented
brandi ng on Awar d
consumner
pur chase
deci si on.
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 06/ 06/ 2016
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Ni | 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Commer ce 9 4.79

I nt er nati onal Commer ce 2 4.79
Nat i onal Account ancy 10 3.81

I nt ernati onal Account ancy 3 3.81
Nat i onal Econom cs 2 5.50

I nt er nat i onal Economi cs 1 5.50
Nat i onal Mat hemat i cs, 2 5. 20

Statistics Conputer
Sci ence
I nt ernati onal Mat hemat i cs, 4 5.20
Statistics Conputer
Sci ence
Nat i onal Sel f Fi nance 21 5.50
I nt er nati onal Sel f Fi nance 2 5.50

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3281_Awards_won_1579153652.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3281_Incubation_centres_1579154109.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3281_journals_notified_on_UGC_1579155049.xlsx

Proceedings per Teacher during the year

Department Number of Publication
Account ancy 20
Conmer ce 11
Economi cs 3
Mat hematics, Statistics and Conputer 6
Sci ence
Sel f Fi nance 23
Li brary 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2016 0 0 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2016 0 0 0
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 0 9 0 11
rs/ Wor kshops
Present ed 13 41 0 2
papers
Resour ce 1 2 0 3
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tr ekki ng canp at NCC 1 3
Coty (20th
july-30th July
2016)
Conbi ned annual NCC 1 4



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3281_Books_and_Chapters_1579155305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3281_Bibliometrics_1579155483.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3281_Index_1579155721.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3281_Faculty_participation_1579156033.xlsx

training canmp at
Panvel (27th
Sept enber - 6t h
Cct ober 2016)

Nat i onal i ntegrated

canp at Tami | Nadu

(13th Cctober-23rd
Cct ober 2016)

NCC

Basi c | eadership
canmp at
Kol hapur (5t h
Novenber - 14t h
Novenber 2016)

Conbi ned annual
training canp at
Panvel (22nd
Decenber - 31st
Decenber 2016)

10

Coffee with the
vi ce chancel | or at
Kal i na ( Munba
Uni versity)20th
Decenber 2016

NCC/ NSS/ DLLE

15

Speci al Residenti al
7 Days Canp at
Aast ha Trust
Karval e vill age
, Pal ghar

NSS

25

Tree Pl antation

NSS

33

Leader shi p training
progr am at
Kal i na( Munbai
Uni versity)

NSS

Fl ag col l ection
rally(15th august
2016)

NSS

35

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

di stribution
cerenmony (9th March

Munbai

Benefited

Post er Maki ng First Prize DLLE University of 2
Conpetition in Munba
Udaan Fest (24th
January 2017)

Street play Second Pri ze DLLE University of 15
Conpetition in Munbai
Udaan Fest (24th
January 2017)

NSS Pri ze Best NSS vol unt eer Uni versity of 1



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3281_Extension_1579156458.xlsx

2017)

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
DLLE DLLE, Street 2 15
Uni versity of Pl ay( Wonen
Munbai enpower nment )
NSS NSS H VvV Al DS 2 30
awareness rally
al so presented
street play for
the sanme (1st
Decenber 2016)
NSS NSS Fl ag col l ection 2 35
rally(15th
august 2016)
NSS Mahar ashtra Ral | y(1st 2 20
Addi ction Cct ober 2016)
Er adi cati on
Centre
NSS BMC Cl eanl i ness 2 32
Drive(27th
August 2016)
DLLE DLLE Essay Wi ting, 2 80
El ocuti on
competition
, Post er maki ng,
Sl ogan Wi ting,
Qui z (Soci al
i ssues)
DLLE DLLE Cl eanl i ness 2 40
drive
DLLE DLLE Quest Lecture 2 110
on women enmpowe
rment -t heir
rights and
l aws(6th
Cct ober 2016)
DLLE and NSS Bramha Kurmari Rally on Road 4 57
safety(22nd
January 2017)
DLLE and NSS BMC Vot er s 4 60
awar eness
rally(15th
February 2017)
View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3281_Awards_for_extension_1579156665.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3281_Students_in_extension_1579157344.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Enpl oyabi li t To inpart Advance 19/ 10/ 2016 18/ 01/ 2017 39
y know edge Ski ||
about Pr ogr am on
Fi nanci al Fi nanci al
Mar ket Mar ket s by
BSE
Institute
Ltd.
Yout h Enpl oy |Yout h Enpl oy G ow Your 10/ 08/ 2016 09/ 09/ 2016 5
ability ability Skills
Pr ogr amme
I nternship I nternship Bar cl ays 18/ 02/ 2017 17/ 05/ 2017 1
Pr oj ect Bank
I nternship I nt ernship Angel 08/ 08/ 2016 07/ 11/ 2016 117
Pr oj ect Br oki ng Ltd.
I nternship I nt ernship Capi t al 30/ 09/ 2016 31/ 12/ 2016 35
Pr oj ect First Ltd.
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | 06/ 06/ 2016 Ni | 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

27144546

25102000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canmpus Area

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3281_Collab_activities_1579157540.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3281_Linkages_1579158734.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3281_MoU_1579159226.xlsx

Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially 16.11.16..000 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 20738 2069375 1950 214018 22688 2283393
Ref er ence 15960 4833778 358 431497 16318 5265275
Books
e- Books 236309 6000 2773691 3725 3010000 9725
Journal s 42 343253 36 37538 78 380791
e-Journal s 12318 4000 6500 2000 18818 6000
CD & Video 184 50826 7 5386 191 56212
O hers(spe 262 77263 24 18193 286 95456
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 08/ 06/ 2017
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 62 1 62 0 0 24 0 512 0
g



https://assessmentonline.naac.gov.in/public/Postacc/Library/3281_Library_1579160252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3281_e-content_by_teachers_1579160497.xlsx

Added 0 0 0 0 0 0 0 0 0

Tot al 62 1 62 0 0 24 0 512 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

512 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Gol d Acadeny http://ww. gol del ear ni ng. com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1765000 1152673 27144546 25102000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical facilities including Conputer Laboratory and Cl assroons etc. are
made available for all students. The classroons, furniture and fixtures are
utilized regularly for the students but sonetine it is also nade available for
conducting various val ue added courses |ike ACCA, CFP, Skill Acadeny, BSE
Institute and CASI d obal. The nmaintenance and the cleaning of the classroons
and the conputer laboratory is done with the help of Housekeepi ng Departnent,
the contract of which has been given to outside agency. The coll ege has
adequat e nunber of the conputers with internet connections and the utility soft
wares are distributed in different |ocations such as adninistrative office,
conputer laboratory, library, staff roometc. The office conputers are al so
connected through the LAN and of fice software nakes work easier and systematic.
The library is also provided with LAN facility for the conputers and they are
| oaded with the library software. The college website is maintained regularly
by AMC with outside agency. Acadenic and Support Facilities : The academ c
support facilities like library, sports and the other platfornms supporting
overal |l devel opnent of the students |like NSS, NCC and DLLE is open only to the
col |l ege students. A provision of the budget for the library nmai ntenance i s nmade
by the coll ege managenent. The sports departnent of the coll ege has adequate
infrastructure consisting of the sports roomand the sports ground which can be
used by student and staff. Career CGuidance and Placenent Cell of the college
provi des opportunity to students to get access to corporate world and nake t hem
enpl oyabl e.

http://www.rset.edu.in/download/gscc/infrastructure-policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Students Wl fare 45 253450
frominstitution Fund



http://www.goldelearning.com/
http://www.rset.edu.in/download/gscc/infrastructure-policy.pdf

Fi nanci al Support
from O her Sources

a) Nati onal

Gover nnent Schene,
| RB Endownrent
Schol arshi p Fund,
BKT Endownent
Freeshi p Fund,
Ot her Sources

72

1199640

b) I nternati onal

0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

rebrandi ng and PR

enhancement scheme enrolled
Prelim nary Exam 13/ 08/ 2016 5 Uni on Public
Servi ce Comi ssion

Wor kshop on 02/ 12/ 2016 150 CGhanshyandas Sar af

Econom c reforns Col | ege of Arts
and I ndi an capital Conmmer ce
Mar ket s
Career Fair 24/ 12/ 2016 250 NHRD
Wor kshop on 13/ 02/ 2017 110 Pear| Acadeny

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Counsel I'i ng 0 140 117
by Angel
Br oki ng
2016 Capi t al 0 71 35
First
Limted
2016 Wor kshop/ Tra 0 130 87
i ning by BSE
2017 Acquest Ltd 0 8 2
2017 WNS d obal 0 80 23
2017 IClC 0 80 11
Prudenti al
2017 Ace 0 10 3
Technol ogy
2017 India Bulls 0 3 1
View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3281_Scholarships_1579231855.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3281_Development_Schemes_1579232581.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3281_Guidance_1579233149.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
India Bulls 364 196 Loan 25 2
Ltd., P3 Arc Juncti on,
hi t ectural Si enens
Sol uti ons, Ltd., Kotak
ICd Life
Prudenti al | nsurance
Life
| nsur ance,
Ace Technol o
gi es,
Acquest, WNS
G obal
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 11 B. Com Sel f Finance Dur gadevi PGDM
Sar af
Institute of
Managenent
St udi es
2017 9 B. Com Sel f Fi nance Dur gadevi MV
Sar af
Institute of
Managenent
St udi es
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying

ltems
NET 1
SLET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3281_Placement_1579238756.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3281_Progression_1579239164.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3281_Qualifying_1579239347.xlsx

Sports Institutional Level ( 815
Total)
Cul tural Institution 360
Cul tural Inter-collegiate 2353
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Kabaddi Nat i onal 1 0 734193 Sayl i
Feder ati on Jadhav
Cup
2016 Kabaddi Nat i onal 1 0 508492 Trupti
Federati on Sonawane
Cup
2017 Kabaddi Nat i onal 1 0 0 Prati ksha
Feder ati on Mandavkar
Cup
2017 5th Nat i onal 1 0 582884 Ganesh
Nat i onal Yadav
Kung- Fu Ch
anpi onshi p
2017 5th Nat i onal 1 0 506285 Rohi t
Nat i onal M shra
Kung- Fu Ch
anpi onshi p
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

During the academ ¢ year 2016-17, the first activity of students’ Council was
‘Teachers Day’ celebration. Due to Ganesh Festival holidays, Teachers Day was
celebrated on 17th Septenber, 2016 instead of 5th Septenber. A ‘student-
Teacher’ conpetition was held for B. Comand Self Finance students. This was
foll owed by various cultural events perforned by the students of our college to
entertain their teachers. Small gifts were also offered to the teachers as a
token of respect by the students. On the 20th October 2016, Students’ Counci
in association with the Cultural Committee and Rotaract Cl ub organi zed ‘' Raas
Garba’ to celebrate the festivities of Dussehra in Durgadevi Saraf Auditorium
Prizes were awarded to the students in Male and Fenal e category for the ‘ Best
Dancer’ and ‘Best Costunes '. Rangoli conpetition was also held on this day.
Traditional Day was celebrated in our college on 24th Decenber 2016.

‘ Sat yanarayana Pooja was al so organized in our college by the Non-Teaching
staff. Students and teachers cane to the college dressed in traditional attire.
Farewel | function to T.Y.B.Comand Self Finance students was given by S.Y.
students on 17th March 2017. Speeches were given by the Principal, Dr. Sujata
Kar mar kar and Vice Principals, Prof. Bhavana Vaidya and Dr. Jayant Apte to
notivate the students and to give them good wi shes for their future endeavours.
Even sone of the T.Y.B.Com students shared their experiences. This was foll owed
by cultural events to entertain the T.Y. students. Snacks were also provided to



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3281_Activities_Organised_1579239712.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3281_awards_in_activities_1579240231.xlsx

them Various extension activities were organized by the college during the
year. Some of them being: ¢ Extension activities were organised to Sensitize
Students on Social |ssues, environnental conservation and health

i ssues/ Conmunity Devel opment. ¢ To inprove the habit of tree plantation anong
the students and for environnment protection, Geen Health Foundation and
Rot oract club launched EduGreen Instil Programme. |In addition to the above

various initiatives were initiated by the Students’ Council in collaboration

with various other comrttees of the College. Sone of the initiatives included:
e Blood Donation drive » Anti-ragging drive » Save birds drive ¢ C eanliness
drive

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

288

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Two Meetings and Two Activities were conducted During the year. Two neetings
were held, one on 19th July, 2016, the day the teachers shifted to their new
staf froom and the second neeting was held on 17th Decenber, 2016. The
di scussion was pertaining to the Teachers’ Day cel ebrations the Annual day
function, again of which they were a party to. Both the functions were an
affair to renenber till date with the alummi showering their |ove and respect
to all the heads of institution and their mentors in a very touchi ng way.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

As an institution, Ghanshyandas college of Arts and Conmerce has al ways
pronoted i nclusive and participative nanagenent and decentralisation of
authority ainmed at healthy and constructive growh of the College by involving
the interests of all concerned stakehol ders. Though GSCC has general |y adopted
a decentralised and participative node of nmanagenent, neverthel ess, the
following two practices of decentralization and partici pati ve managenent
adopted in academ ¢ year 2016-17 can be detail ed: Decentralization The
institution has a nechani sm of providing operational autonomy to various
functionaries in order to ensure a decentralized governance system 1
Princi pal Level: The Governing Council (GC) delegates all required decision
maki ng authority to the Principal. The Principal in turn has appointed faculty
menbers as convenors for various Conmm ttees/Associ ations such as Adnmi ssi on

Commi ttee, Students Council, Exam nation Conmttee, Cultural Association,
Discipline Cormittee, Sports Committee, Students Gievance conmittee, Unfair
nmeans Committee , Wonen’'s Devel opnment Cell, Career Guidance and Pl acenent Cell,

NCC, NSS, Library Commttee, , etc. This has ensured fixing of responsibility
and accountability leading to overall good results. 2. Faculty level: Faculty
menbers are given representation in various conmttees/cells nom nated by the
Principal. Every year, the conposition of different committees is changed to
ensure a uniform exposure of duties for academ c¢c and professional devel opnent




of faculty nmenmbers. 3. Student level: Students are enpowered to play inportant
role in different activities. Functioning of different secretaries of Students
Council (listed below) further reinforces decentralization. « Cultura
secretary ¢ Class Representatives ¢ Conmittee In charges 4. Non-teaching staff
| evel : Non-teaching staff are represented in the governing body and | QAC
Suggestions of non-teaching staff are considered while fram ng policies or
taki ng i nportant decisions. Participative Managenment The institution pronotes
the culture of participative managenent at the strategic |evel, functiona
| evel and operational level. « At Strategic Level Governing Council Principa
and Vice Principals are involved in defining policies procedures, franing
gui delines and rul es regul ations pertaining to adni ssion, exam nation
di scipline, grievance, support services, finance etc. ¢« At Functional |evel
Faculty menbers share know edge anong thensel ves, students and non teaching
staff menbers while working for a conmttee. « At Operational |evel the
Principal interacts with university, government, external agencies. Faculty
menbers maintain interactions with the concerned departnents of affiliating
uni versity. Students and office staff join hands with the Principal and faculty
for the execution of different academ c, adm nistrative, extension related, co-
and extracurricular activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Curricul um desi gni ng and devel opnment is
decided by the affiliating university.
Regul ar wor kshops and semi nars are
conducted to keep abreast with new
prograns. These prograns cover
ext ensi ve knowl edge and skills which go
beyond syl | abus. Several teachers are
involved in fram ng syllabi, are on the
Board of Studies and al so nenber of
Academ ¢ council of University of
Munbai. Ot her teachers attend workshop
and senminars on regular basis to hone
their skills.

Teachi ng and Lear ni ng The teaching | earning outcones are
noni tored on regul ar basis both — at
the departnment and college level. « At
GSCC, the focus is on transform ng and
subli m ng the pedagogi cal process to be
nore engagi ng, goal oriented and
keeping the faculty updated with the
| at est devel opnents in pedagogy and
t eachi ng et hodol ogi es. Accordi ngly, as
a part of the quality inprovenent
strategy for the sane, faculty nenbers
are given freedomto adopt and innovate
teachi ng et hodol ogi es for their
respective subjects. Faculty nenbers
further inprove the quality of teaching
by use of Information and Contmuni cati on
Technol ogy, group di scussi ons,




i ndustrial and institutional visits
etc. The Col |l ege further encourages the
faculty to attend Refresher and
Orientation Courses, Faculty
Devel opnent Progranmmes and wor kshops to
enhance their know edge and skill set.
e GSCC believes that learning is a
conti nuous process, So for Overall
devel opnent of student, proportionate
enphasis given to both curricular and
extra-curricul ar aspects. The Col | ege
pronotes extra-curricul ar invol venent
anongst students by providing themthe
freedomto choose froma w de range of
student Activities. The bal ance between
the curricular and extra-curricul ar
ctivities facilitates an all round
| earni ng process that equilibrates
bet ween theory, application and rea
world skills such as tinme and team
managenent .

Exam nati on and Eval uati on

Al the rules and regul ations
pertaining to the exam nations, laid
down by the University of Munbai, are
scrupul ously followed. Regular tutorial

and renedi al classes are conduct ed.
Conti nuous evaluation is carried out

t hrough regul ar tests, assignnents,

projects. The internal exam nations
hel p to eval uate the conceptual clarity
of the learners in different courses.

I nnovative projects, research surveys
and assignnents help to enhance the
rel evance of different courses.
Exam nation conmttee nonitors and
ensures snooth conduct of al
exam nations. Online assessnents are
noni tored properly internal exam marks
are al so upl oaded. Ri gorous anal ysis of
results are carried out with Departnent
Head and the Principal after every
exam

Research and Devel opnent

The coll ege ensures that high quality
research is produced by supporting the
staff and students in several ways. The
col | ege supports teachers and students
in ensuring high quality of research in
several ways. There has been consi stent
i ncrease of teachers conpleting
Doctoral degrees and al so recogni sed
Ph.D. guides. The institution gives
recognition on College Annual day to
faculty nmenbers who have obtai ned Ph.D
degree during the given academ c year.
Col | ege Encourage faculty towards
getting Research projects. To Motivate
the faculty Menbers Col |l ege bears the




cost towards registration fees for
faculty attending reputed

Nati onal /I nternati onal conferences.
Col l ege Library al so supports research
by | endi ng books, journals and e-
resources. It has a designated area for
Research Schol ars w th dedicated
computers and seating facilities.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The Institute strategies for Library
aimat constant inprovenent and
devel oprment of library services through
updati on of technol ogy and enpl oynent
of latest systens in library sciences.
New j ournal s, nagazi nes, books and
onl i ne database were procured to
establish an acadenic rigour.
Simlarly, for physical and ICT
infrastructure , focus on their regular
mai nt enance and tinely upgradation
while ensuring its utility in the
educati on process.

Human Resource Managenent

The ai m of the human resource
managenent in the Coll ege focuses on
attracting, training, devel oping,
nmotivating and retaining its human
resources. The faculty nenbers are
gi ven several opportunities to
strengt hen their | eadership,
organi zati onal, managenent and ot her
skills as conveners or menbers of
various conmttees. Regul ar neetings of
the non-teaching staff with the
Principal are organised to provide a
platformfor informal discussion and
i mprovenent of the work environnent.
Col | ege Mdtivates teacher and Support
them Financially to do orientation,
refresher and Other research Wrk. The

System of Sel f-appraisal of the

teachers through mai ntenance of

Academ ¢ Diary has been introduced.

Recruitnent is done as per UGC and
Uni versity qguidelines

I ndustry Interaction / Coll aboration

At GSCC, the focus is on strengthening
i ndustry interaction and col | aborati ons
as well as building long-termnutually
beneficial ties for the collaborating
institutions. In this regards MU s
have been entered with Different
Institutes and Col | aborating activities
has been conducted in the Year to
enhance the Industry interaction.

Adm ssion of Students

The College follows strictly the
gui del i nes issued by the University of
Munbai and the governnent fromtime to
tinme. All details pertaining to




adm ssions are displayed on the coll ege
website. The ERP systemis used to
manage admi ssions to all undergraduate
and postgraduate programres, in both
ai ded and self financing sections.
Admi ssi on process is streanlined to
mnimze the waiting tine for parents
and students. Al efforts are made to
make the adm ssion process transparent
and systematic. The Adnmissions are
assisted by the Administrative Staff.
Teachers and student volunteers, and by
the I n-house |I. T team The nmanagenent
gives all logistical support needed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col l ege uses its electronic
dat abase and informati on systens for
Pl anni ng and devel opnent. Col | ege has
I npl enented SMS system for
di ssem nation of information including
regul ar notice to all stakehol ders.
Faculty nmenbers are required to submt
their work plans at the begi nning of
the year and to regularly maintain the
academ c diary. Faculty nenbers are
encouraged to make use of ICT in the
Teachi ng- Learning process. Laptops,
Projectors etc. are nmade available to
all departnents. The tinmetable and
ot her acadeni ¢ communi cation are
upl oaded on the website.

Adm ni stration

For Better Streamined Admnistrative
wor k, dat abase and records are
mai ntained in electronic Form For
sending all information to stake
hol ders a Notice display systemis
available in College.. MS is used for
mai nt enance of infrastructure and ot her
facilities. Issues related to
infrastructure are conmuni cated via E-
mail to the facility manager. The
Bi ometric systemis used to record
attendance of staff. Adequate nunber of
PCs, Printers and Scanners etc are
provided to Adnmin Staff.

Fi nance and Accounts

To ensure the availability of data and
| ong- term storage of records , the
account departnment is ensuring
digitisation of its records. Ofice and
Accounts Section is fully Conputerised.
Col | ege finance and Accounts Section
Use “Tally Software” for Maintenance of
the Accounts . Al The Statuary
requirenments is done on a tinely basis
as and when required.




St udent Admi ssi on and Support

to all

st udent

pr ogr amres,
financi ng sections.
is streamined to mnimze the waiting
parents and students. Al
efforts are nmade to nake the adm ssion
process transparent and systematic. The
Admi ssions are assisted by the
Admini strative Staff.

time for

| ogi stica

The Col |l ege foll ows the guidelines
i ssued by the University of Minbai and
the governnment fromtine to tinme. Al
details pertaining to adm ssions are
di spl ayed on the college website. The
ERP systemis used to nmanage admi ssions

under graduat e and post graduate

vol unt eers,

in both aided and self
Admi ssi on process

Teachers and
and by the In-house
|. T team The nanagenent gives al
support needed.

Exam nati on

Digita

Mumabai ,

st udent s.

Wil e the exam nation schedule is
adm ni stered by the University of
the Col |l ege takes proactive
nmeasures to ensure relevant and tinely
i nformati on di ssem nati on anongst
Notifications prior to
exam nation such as subm ssion of
exam nation formare tinely displayed
on Col | ege website and notice boards.
Informati on pertaining to collection of
admt cards and ot her
related formalities are al so
communi cated to students through
el ectroni c channel s.
installed i n Exam Phot ocopy Room and
each and every C assroom Hi gh Speed

exam nation

CCTV Caner as

Printers for obtaining speedy

printouts of question papers sent by
University are also install ed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Dr. Lipi One day | QAC NES Rat nam 200
Mukhar | ee Wor kshop Col | ege
Bhandup, Minbai
2016 Prof. Prajana One day | QAC NES Rat nam 200
Shetty Wor kshop Col | ege
Bhandup, Minbai
2016 Prof. Prajana One day M t hi bai 300
Shetty wor kshop on Col l ege ,ville
Revi sed Parl e West
syl | abus on
28t h June




2016 Mansi One day Uni versity of 300
Dangar wal a wor kshop on Munba
Revi sed
syl | abus
2016 Ms. Uvi Jain One day Uni versity of 300
wor kshop on Munbai
Revi sed
syl | abus
2016 M's. Archana One day Uni versity of 350
Mai nkar wor kshop on Munba
Revi sed
syl | abus
2016 M . Prasanna One day Uni versity of 500
Choudhari wor kshop on Munba
Revi sed
syl | abus
2017 Dr. Ashwat Nat i onal K. J. Somaya 2000
Desali Conf erence on Col | ege
Academ ¢ and Munbai
Adm nistrative
Audit on 13th
and 14th
January 2017
2017 Prof. CA Aneya Nat i onal K.J. Somaya 2000
Tanawade Conf erence on Col | ege ,
Academ ¢ and Munba
Admi ni strative
Audit on 13th
and 14th
January 2017
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 A wor kshop [A wor kshop [27/02/ 2017 |27/ 02/ 2017 54 8
was was
organi sed | organi sed
jointly jointly
with Mahar |[wi th Mahar
ashtra ashtra
State State
Conmi ssi on |Commi ssi on
for women | for wonen
to create |to create
awar eness | awar eness
anong the | anong the
students students
on UGC reg |on UGC reg
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ul ati on, ul ati on,

2015 2015
(sexual (sexual
har assment |harassnent
of wonen of wonen
enpl oyees | enpl oyees
and and

students). |students).
Dr. Anjali |Dr. Anjali
Kani t kar Kani t kar
(Director | (Director
of Soci al of Soci al
Audi t, Audi t,
Mant ral aya |Mantral aya

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Oientation 1 05/ 01/ 2017 02/ 02/ 2017 29
Pr ogr amre
organi sed by
RUSA at
Uni versity of
Murbai

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 12 0 2

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Wl | equi pped, air- The col | ege has hel ped Student wel fare Fund,

condi tioned staff roomis the children of Non Student Aid Fund, IRB
provi ded, Canteen teaching staff in getting Endownent Fund, BKT

facility at concessional [adm ssion in our Coll ege. Endownent freeship fund
rates, Pantry facility in | Further the college has |JBB Endowrent Schol arship

Staff Room Banki ng al so wai ved fees of their
facility in the canpus. children. College uniform

i s provided, Canteen
facility at concessional
rates, Pantry facility,
Banking facility in the

canpus.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

As Affiliated institution, the College conducts its audit process in accordance
with the extant guidelines. Accordingly, auditing of the annual financial
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statenents is done by an internal auditor who is duly appointed by the
CGoverning Body and a statutory auditor who is jointly approved by the Governing
Body and the University of Minbai. Coll ege has accounts and finance departnent
headed by Finance In-charge, who controls the data related to all financial
transactions of the college by carrying out annual budget allocation. The
budgets are approved by the Governing Council in their neetings. Financia
all ocation for day to day activities and yearly requirenent for running al
academi ¢ and administrative departnments are approved by Governi ng Counci l

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
620300 Fi nanci al Support to

St udent wel fare Fund,

Student Aid Fund, |IRB econom cal |y weak
Endownment Fund, BKT students.

Endownent freeship fund

JBB Endowrent Schol arship
View File
6.4.3 — Total corpus fund generated
1515060

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA No NA
Adm nistrative Yes | SO Yes Qut si de
Pr of essi onal
Firm

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege does not have a Parent-Teacher Association. However, the | QAC

actively seeks feedback fromthe parents of the students studying in the
Col | ege. The feedback is then analysed to inprove the functioning of the
Col l ege. Further, there is active interaction with parents during the adni ssion
and orientation phase..

6.5.3 — Development programmes for support staff (at least three)

The col |l ege has al ways encouraged the non teaching staff to pursue further
studi es. To showcase their talents, the staff nenbers are encouraged to
participate in events organi sed by other institutions. 1. The non teaching
staff of college organises various activities like Inter-Collegiate Sports
Tour nament, workshop. 2. It has organi sed a Satyananarayan Pooja every year
since 1994, where students and teachers attend and hel p. 3. Devel opnent
programes on Hi erarchy of reporting, howto carry out job responsibilities,
how to wite official letters, behaviour and etiquette are conducted in house.
Experts are invited to speak to staff nenbers. 4. The Col | ege encourages non-
teaching staff to attend workshops/sem nars conducted by various coll eges /

Uni versity.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Li brary

Research extension activities have inproved significantly o
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of space -«

| ndustri al

facilities have been inproved by introducing e-resources to conpensate for
i nkages wi th MOUs.

| ack

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2016

Inter-Discip
[inary
Nat i onal
Conf erence
On “Recent
Trend In
Di gital
Enpower nent
I n Enmerging
Econom es

08/ 12/ 2016

08/ 12/ 2016

08/ 12/ 2016

1

2016

NSS Uni t
organi zed a
Bl ood
Donati on
Drive

05/ 07/ 2016

05/ 07/ 2016

05/ 07/ 2016

26

2016

NSS Uni t
partici pated
in the Tree
Pl ant ati on
Drive at the
Unit No. 10,
Aar ey
Col ony,
CGor egaon(E) .

08/ 08/ 2016

08/ 08/ 2016

08/ 08/ 2016

33

2016

NSS
conduct ed
cl eanl i ness

drive
out si de

Mal ad
station (w)
in collabora
tion with

B. M C.

27/ 08/ 2016

27/ 08/ 2016

27/ 08/ 2016

32

2016

NSS

vol unt eers
conduct ed
the Crowd
Control’
duties on
7t h day of
Ganpat i

11/ 09/ 2016

11/ 09/ 2016

11/ 09/ 2016

22




| mersion in

associ ati on

wi th Aarey
police
station.

2016

NSS Speci al
Resi denti al
canp of 7
days was
conduct ed at
Aast ha
trust,
karval e
vil | age,
Saphal e
road,

Pal ghar -
401404 under
the thenme of
Heal t h
Cl eanl i ness
for
vil | agers.

21/ 10/ 2016

21/ 10/ 2016

27/ 10/ 2016

30

2016

NSS
Vol unt eer s
Conduct ed an
H VvV Al DS
AWARENESS
RALLY from
col | ege
Prem ses
till Mal ad
station on
1st Decenber
2016 al so
perforned a
street play
on H V Al DS
Preventi on
besi des t he
Mal ad
Station on

03/ 12/ 2016

03/ 12/ 2016

03/ 12/ 2016

45

2016

DLLE
or gani sed
Post er
Maki ng
Sl ogan
Witing
Conpetition
Thene of the
Conpetition
was rel at ed
to Wonen
| ssues. The
t opi cs of
t he
conpetition

04/ 08/ 2016

04/ 08/ 2016

04/ 08/ 2016

39




were -i) Rep
resentation
of wonen in
media ii)
Di fferent
f aces of
woren iii)
Feral e
f oeti ci des.

2016

Menber s of
DLLE visited
an O phanage
house naned
Sneha Sagar,

Kandi val

(W. The
bj ective of
the visit
was to
Create
soci al
awar eness
among the
students and
to cel ebrate

“Friendship

Day with
menbers of
or phanage ho
use..Childre
n of the
O phanage
enj o

06/ 08/ 2016

06/ 08/ 2016

06/ 08/ 2016

40

2016

DLLE
organi sed
Essay
Witing
Conpetition.
Thene of the
Conpetition
was rel ated
to Wonen
| ssues.

26/ 08/ 2016

26/ 08/ 2016

26/ 08/ 2016

60

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Guest Lecture 06/ 10/ 2016 06/ 10/ 2016 31 19

was organi zed
on Wnan
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Enpower nent ,
their rights,
and concern
legal laws in
| ndi a.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

institute at
Di saster

Punarvaas school .

Di sposal

e Geeninitiative (Tree Plantation Drive ) conducted by NSS unit of the
of canteen eatery food waste. -
managenent Workshop attended by NSS Unit.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0

Ranp/ Rai | s Yes 0

Braille No 0
Software/facilities
Rest Roorms No 0
Scri bes for exam nation Yes 0
Speci al skill devel opnment No 0
for differently abled

students
Any ot her simlar No 0

facility

7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 0 1 08/ 10/ 201 1 Tree Pl an |G een | ni 20
6 tation tiative
drive
2016 0 1 05/ 07/ 201 1 Bl ood Publ i c 29
6 Donat i on Heal t h
canp
2016 0 1 11/ 09/ 201 1 Cr owd Saf ety 22
6 Cont r ol Awar eness
duti es on
Ganapat i
i Mmersion
2016 0 1 29/ 07/ 201 1 Di abet es Publ i c 39
6 Mel a Heal t h
2017 0 1 22/ 01/ 201 1 Participa| Safety 42
7 tion in |Awar eness




Rally on
Road
Safety

2016 0

6

21/ 10/ 201

7 Speci
esi dentialand C ean
| Canp of
NSS Uni t

al R| Health 30

i ness

2016 0

6

06/ 08/ 201

on of
Day

Wi th

Cel ebrati
endshi p
or phanage

dren’s

O phanage 40
fri Visit

In

Chi |

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct and
Col | ege Regul ations for
St udent s

10/ 06/ 2016

Code of conduct and
col |l ege regul ations for

students is nentioned in

the col | ege prospectus

and al so di spl ayed on the

col | ege website
Di sciplinary Action is
t aken agai nst the
students if they do not
follow the college
regul ati ons and code of
conduct

Code of Professional
Et hi cs for Teachers

10/ 06/ 2016

The Institution ensures
that the code of
pr of essi onal ethics

speci fied under Rul e No.
17 under UGC Regul ati ons
2010 is followed strictly

by the teachers.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 15/ 08/ 2016 15/ 08/ 2016 192
I ndependence Day
Teachers Day 17/ 09/ 2016 17/ 09/ 2016 210
Cel ebration (On Day
of Birth
Anni ver sary of
Sar vapal
Radhakri shnan)
Ral Iy on Al DS 01/ 12/ 2016 01/ 12/ 2016 84
Prevention
Wonen’ s Day 08/ 03/ 2017 08/ 03/ 2017 32
Cel ebration
Visit to dd Age 14/ 02/ 2017 14/ 02/ 2017 15
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Hone at St
Joseph’s Convent,
Assi si  Bhavan,
CGor egaon (East)

Crowd contr ol 11/ 09/ 2016 11/ 09/ 2016 22
activity on
Ganapati i mersion

Ral ly on 03/ 12/ 2016 03/ 12/ 2016 20
| nt er nati ona
Di sabl ed Day
Bl ood Donati on 05/ 07/ 2016 05/ 07/ 2016 29
Drive
Cel ebrati on of 06/ 08/ 2016 06/ 08/ 2016 42

Friendship Day with
O phanage Chil dren

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Coll ege has increased its efforts fromlast year to save electricity by
creating awar eness about judicious use of lights and fans and has entered into
AMCs so that air conditioners work efficiently. ¢ Save Birds Project o Plastic

Free Canpus. ¢ Tree plantation Drive.  Energy Saving Project. ¢ Save
El ectricity Initiative

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice-I Title: Enhancing job skills and creating enpl oynent opportunities
for our students. The objectives and the context As a commerce college offering
traditional courses |ike BComas well as courses |ike BComin Managenent
studies (B.MS.), Financial Mrkets (BFM, Accountancy and Finance (B. A F.),
Banki ng and I nsurance (B.B.l1.), I.T. (BSc.IT.), we felt that there was an
urgent need to equip our students not only with acadenm ¢ knowl edge but al so the
job skills needed to nmake them nore enpl oyabl e and increase their chances of
finding better jobs and careers for thenmselves. The challenge involved was to
bring to the canpus and to the students, opportunities to interact with and be
exposed to the vast world of career opportunities available to them since
students are largely unaware of them The other challenge was to provide
students with training in various skills which would groomthem and enhance
their enployability in the job market. The practice This practice was
i npl emented in a 4-pronged manner (1) By organi zi ng workshops and semninars by
different firnms and organi zations to help students plan their careers. (2)
conducting canpus interview. (3) Visit to job-fairs outside the canpus. (4)
constant circulation of job offers fromvarious firnms to students. Wat we
achi eved Nine different workshops and sem nars were organi sed with the
following firnms (1) Mahesh Tutorials CPLC for TYBSc.I T and BMS students (2)

Vi sara Technol ogy Services LLP for SY BCOM Students (3) National institute of
Securities Market for BCom and Self Finance students (4) Reliance Education for
T.Y.BSc IT (5) Reliance Education on MBA courses for all TY Students (6)

I nf osavvy Tal ent Managenent solutions for all TY Students (7) Randhar
Maheshwari counselling centre for TY Students (8) Pearl Acadeny for TY Students
(9) Eternia |Image Managenent on start ups for TY Students Canpus interviews
wer e conducted when various organisations visited the college. The nine firns
were (1) Capital First Limted (2) Bonbay Stock Exchange (BSE) Institute
Limted (3) Visara Technol ogy Services LLP (4) Indiabulls (5) Ace Technol ogy
(6) Barclays Bank (7) ICICl Prudential Life Insurance Conpany Limted (8)
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Acquest (9) Angel Broking Linmted Visit to job fair were undertaken to various
pl aces |ike the NHRD (National Human Resource Devel opnent), Career Fair at
Worli Nehru Centre, the Drishant Job Fair and Khandwal a Col | ege Job Fair. Job
opportunities received fromvarious firnms were constantly communicated to
students through notices and emails. The conpanies were: Sienens Limted,
Cat ki ng, Quantum d obal Securities Limted, Real HR limted, HDB Fi nanci a
Services, Kotak Life Insurance, Facts Today News, Harjai Conputers, DC India,
Human Capitalist, R K Puri Associates. As a beginning made to gi ve naxi nmum
possi bl e exposure and enpl oynment opportunities to our students, The Career
CGui dance and Pl acenent Conmittee nmade a great start and in the process,
noti vated thenselves with the desire to do even better in the comi ng years.
Practice-I11 Title: Introduction of Rotaract O ub of Ghanshyandas Saraf Coll ege
The objectives and the context The inportance of inculcating social awareness
and sensitizing students on their own social responsibilities cannot be over
estimated. These values are critical in the making of enlightened citizens.
However, it is an undeni able fact that these values can only be instilled by
participative action and not theoretical discourse. Wth this in nind the
col |l ege established the Rotaract Club Cell, so that students coul d becone
direct participants in the exercise of social change. The practice In it’s very
first year of launching, the Rotaract C ub of Saraf College conducted 30
different activities. They included the follow ng: Trekking to Matheran, Bl ood
Donati on Canp, Semi nar on Anem a prevention and cure, Celebration of Friendship
Day, Patriotism Event, Tree Plantation, Cl eanliness Drive at railway station,
Sem nar on Travel and Tourism Save Birds Campaign, Silent Rally agai nst Noi se
Pol [ ution, Matrinonial neet for disabled people, Marathons for the Arny, Lake
Cleaning Drive at Powai, Health Survey, Free Di abetes Check Up Canp, Cashl ess
I ndia Programre, Edu-Green Instill Program Wik with Specially abled Children
Wonens Day Cel ebration and others. Wat we have achi eved The col | ege expanded
its base of extension activities by adding Rotaract Club to its list of other
units like NSS, DLEE, NCC etc. Thereby giving nore students the opportunity to
participate in social activities. Besides, being part of a Rotaract, enhanced
the organi sational skills of menber students, increase their exposure to issues
of social and national inportance and build their own | eadership qualities. The
whol e exercise brings in self transformati on and enhances the all round
personal ity devel opment of students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
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7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

CGhanshyandas Saraf Col | ege has always strived to provide Val ue-based Education
to its students. Qur distinctiveness is the Holistic and Integrated approach we
bring to all our progranmes and activities. On one hand, the college offers a
vast choi ce of acadeni c programes to enable students to choose the course nost
suited to their particular taste and abilities — whether it be the B.Com

course, or BMS, BAF, BBI, BMM BFMor BSc IT at UG |evel or MCom Advanced
Account ancy and M Com Busi ness Managenent at the PG | evel. Besides these, the
coll ege policy has been to marry Job Skills with Life Skills, to achieve the
obj ective of nurturing and devel opi ng students who are academnically sound,
equi pped with practical training in their field to make them enpl oyabl e and
successful in their careers, and also who are conscious of their social
responsibilities. Such students will not only build thensel ves a secure
foundation in their careers but also contribute in a significant way to soci al
and national devel opnent. The Job Skills enhancenent is done by sem nars and
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wor kshops with experts who teach students interview techni ques, group
di scussion skills, résumé? witing and grooni ng and comunication skills.
Canpus interviews are conducted by eminent firns Job fairs are visited and this
brings in placenents and jobs. The Placements and Career Cuidance Cell of the
college plays a mgjor role in this aspect. Life Skills enhancenent is
enphasi zed in every activity and every programe organi zed in the canpus or
outside. The various conmittees |ike the Students’ Council, Cultural Committee,
Sports Conmittee, Wonen's Devel opment Cell are actively engaged throughout the
year in activities |ike sports contests, sports training, performng arts
conpetitions, teacher-students interactions, talks by experts on gender
sensitization etc. Besides, we have an NCC Grls’ unit which has our cadets
winning laurels at the state and national |evel. Qur NSS unit volunteers and
our DLEE (Dept. of Life Long Education and Extension) unit are steadily grow ng
in nunbers. Not content, we decided to install a unit of the Rotaract Club in
the coll ege beginning this year, with the aimof bringing maxi mum students’
participation in community and social outreach activities. Qur experience has
been i mensely rewardi ng. Not wi thstanding the demands on their tinme and energy
our students’ response to these varied activities has been whol e-hearted and
very positive. It has resulted in students conmunicating better, devel oping
sel f-confidence, taking responsibility, |earning teamwork, devel oping
organi zational and managerial skills, and above all devel oping sensitivity
towards their society and to people in general. Saraf College students should
strive to devel op whol esonme qualities of the head and heart and we believe that
this is not only an inportant objective for us it is also what nakes our
college what it is.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

In the com ng acadenic year, the college plans to increase our efforts for the
career guidance and pl acenents of our students. W intend to have nore tie ups
and col | aborations with well established conpani es who can provide students with
i nternshi ps and placenents. We also plan to create nore opportunities for
students to enroll for add-on courses in order to develop their professiona
skills. The objective is to increase their enployability in the job nmarket. W
al so want to extend these opportunities to nore students and to all the courses,
trying to give all of them sonething useful, which can boost their chances in the
wor |l d outside. Anobng our plans is to make further progress in our Faculty
devel opnent, whether it be in Research or in curriculumdevel opnent or presenting
research papers etc. We also plan to nake efforts to establish our own Research
Cell, since we have faculty nmenbers who are recogni zed as Ph. D guides by the
University of Munbai. As far as students devel opnent is concerned, we shall
continue to provide themw th nmaxi num scope for participation in sports, social
outreach activities, and talent contests. Issues of topical inportance |ike
Gender sensitization and Environnent conservation will be a priority.
Infrastructure devel opnment will continue in a phased manner, inproving worKking
conditions and facilities.
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