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Yearly Status Report - 2014-2015

Part A
Data of the Institution
1. Name of the Institution GHANSHYAMDAS SARAF COLLEGE OF ARTS AND
COMVERCE
Name of the head of the Institution Dr. (CA) Jayant Apte
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 022266812350
Mobile no. 9821125965
Registered Email gsgc@ aj asthani . org.in
Alternate Email jayant . apt e@ar af col | ege. org
Address RSET Canpus, Sunder Nagar, S.V. Road
City/Town Mal ad (West), Muinbai
State/UT Mahar ashtra
Pincode 400064




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr.(CA) Ashwat Desai

Phone no/Alternate Phone no.

022266812350

Mobile no.

9321153535

Registered Email

naac. gsgc@ar af col | ege. org

Alternate Email

ashwat . desai @ar af col | ege. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. rset. edu.in/gscc/ naac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. rset. edu.in/gscc/schedul e

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
2 A 3.23 2013 23- Mar - 2013 22- Mar - 2018
6. Date of Establishment of IQAC 16- Dec- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Di gital
student s

Learni ng for

14-Jan- 2015 75




Syl | abus Revi si on 30-Jul -2014 25
Wor kshop for F.Y.BFM 1
Wor kshop on Revi sed 30-Jul -2014 37
Syl | abus of F.Y.BAF 1
Staff Acadeny Program on 03-Jul -2014 47
Work Life Bal ance 1

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institute Student Welfare State 2014 681015
Fund CGover nnent 1
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Submitted data on Al India Survey on Hi gher Education 29/10/2015 for the year
201415.

* Involved students in activity for Environnmental Conservation.

e Activities to sensitize students toward social issues and probl ens.

e Facilitated increased research output and an enhanced research climte for
faculty and students.

 Staff devel opnent.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/744_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/744_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Vi ew Li nk

http://ww. rset. edu.in/gscc/igacactivit
i es

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGoverni ng Council of the Coll ege 04- Apr - 2015
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 16-Jan- 2013
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2015
Date of Submission 29- Cct - 2015
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has an accounti ng package
“Tally” for its accounting functions.
Admi ssi on Process is online. For non
accounting function, the college uses
M5 word and Excel. All the basic
records are maintained on conputer. The
coll ege has a nmain server to store the
data. All the PC s are in a network.
Regul ar back up policy is in place.
Each PC has an i ndividual user
password. M1.S. is used for

mai nt enance of infrastructure and ot her
facilities. Issues related to
infrastructure are conmmuni cated vi a
Email to the facility manager. The
Bionmetric systemis used to record
attendance of staff. RFID cards are




used for recording attendance of the
students. INFLIBNET is regularly used
by faculty and students. Coll ege
library uses ’Koha' software for snooth
conduct of library activities.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

1. Appointment of Qualified Faculty — Institution hires qualified faculty as
per the UGC norns. For conducting interview, Vice-chancellor nomnee is
appoi nted from University along with subject experts across different
speci al i zati ons, Principal and Managenent nenbers. 2. Distribution of Wrkl oad
(as per UGC and DHE norns) — The distribution of workload is done to the
faculty by the tinme-table comrittee and as per the norns set by the University.
I ndividual tinmetable is distributed, departnental and class tinetable is
di splayed in the respective classroons on the first day of the class. 3. Leave
Managenment — All faculty nenbers of the institution apply for different types
of leaves (SL, CL, and DL) and information goes for necessary approval to the
Head of the Departnent. The sane goes to HR for keeping a record of tota
nunber of |eaves consunme by the faculty throughout the year and the bal ance
| eave available with faculty. The daily attendance is tracked through bionetric
technol ogy to avoid any tanpering of attendance. 4. Attendance — Institution
have a student attendance record which helps in recording student’s attendance
of all lectures and tutorials conducted for UG and all PG progranmes. The
college follows the criteria of 75% attendance for students. 5. College Wbsite
— The institution website consist of college information regarding courses and
admi ssion, and is regularly updated with various activities held in college. 6.
Co-and Extra-curricular activities — Institution initiates value added courses
such as BSE Course where session on Financial Markets by BSE Institution
Faculty ,along with study visit to BSE Canpus, Course on Conmercial Banking to
add credit to the curriculumfor the students. It initiated skill devel opnent
and enployability courses in the canmpus. 7. Examinations — The institution
takes care of the examactivities in the formof appointnent of exam ners,
collection of the question papers, collection and conpilation of continuous
eval uation marks, end senester marks and declaration of results using CGPA
system As per the UGC norns the college conducts class test per semester for
i nternal assessnment and a senester end exam after the conpletion of course to
eval uat e student performance. Students are given practice question bank and
previ ous year question papers for thorough preparation. 8. Conpletion of
Syl I abus — The institution departnent takes care of the conpletion of syllabus
by respective subject faculty. This is nonitored and controlled through the
Lesson plan which is prepared by subject faculty and approved by Head of
Departnent. 9. Teachi ng Met hodol ogy — Institution believes in advancenent of
students with the usage of new nediuns of |earning. Therefore, faculty are
trai ned and equi pped to use newly avail abl e nmethods of teaching such as
Power poi nt presentations, Case Studies, Live Projects, Industrial Visits,
Assignments, Class Activities which brings know edge and i nformation beyond
syl labus. The institution has taken initiative to encourage E-Learning by
est abl i shing GOLD (CGoyal Online Learning Acadeny). Qur college is taking
benefit of the Acadeny by conducting online tests for our students in various
subj ects. 10. Renedial Lectures — Institution conducts renedial |ectures for
the slow | earners and ATKT.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Fi nanci al N. A 01/ 07/ 2014 4 Enpl oyabi | it Know edge
Mar ket s for y about
begi nners Fi nanci al
and econonic Mar ket s and
i ndi cators Economi c
I ndi cators
Conmmrer ci al N. A 01/ 07/ 2014 4 Enpl oyabi | it Know edge
Banki ng y about
commer ci al
banks.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BA FilmTV and New Medi a 14/ 06/ 2014
Pr oducti on

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 35 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Bonbay Stock Exchange 10/ 11/ 2014 205
Cour se

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom 87

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers Yes
Employers No
Alumni No
Parents No




1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

t he senester
practi cal

of answer

t he cl ass,

books,
approachability towards students,
Syl | abus cover age,

exam nati on.
cour ses taught

organi sati on of

The gener al

| ectures,

Institution conducts online feedback by the teacher every Academ c Year,
The faculty gives feedback for
by themin the year.
t he feedback based on question based syl | abus,
Sati sfaction about teachi ng nmethodol ogy, Faculty
Faculty ability to teach subject and control
use of nodern tools.

al |

assessnent
adequacy of syll abus,

after

the theory and

poi nts of
assessnent

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom 1291 5728 1288
BVS 144 1153 144
BA 144 540 144
MCom 220 471 174
MA (Journalism 60 51 24
VA 60 20 8
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2014 4274 349 47 0 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
47 34 9 8 0 4

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

? College offers a highly efficient Mentoring system for our students, the details of which are as follows:  Every
class division is assigned to a faculty member as class Facilitator at the beginning of the year. The class
Facilitator acts as a mentor for the students of that respective class. « Division representatives ( DR) are

appointed for every class divisions. These DR'’s Coordinate with the class facilitator ( mentors) and keep them
informed about the developments in their class « Each Mentor meets their students regularly and guides them in
their studies and extracurricular activities. « Mentors also provide advice/ Counseling on career guidance and
personal issues. « The mentor guides their students during their summer and final projects. « Mentor motivates
the students to attend their lectures regularly and participate in maximum number of cocurricular and extra




curricular activities and in other areas of their interest. « Faculty Members who are conveners of Various
activities also act as mentor of the students belonging to their group. They guide , motivate and attend their
grievances. ¢« Mentors also coordinate with the parents and keep them abreast about the progress of their child.
* Mentors communicate with fellow faculty members in order to guide and motivate the students during their time
of difficulties. ? College is also having an in house counseling centre named as Ramdhar Maheshwari Career
Counseling Centre for counseling the students on their career planning and also to overcome their stress and
personal problems. ? College also provides counseling by appointing external agencies to guide the students in
preparing and appearing for competitive examination. Agencies like Lafit group and Reward Port were appointed

during the year.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

47

1782

1:38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Vacant positions

Positions filled during

No. of faculty with

No. of sanctioned | No. of filled positions
positions the current year Ph.D
18 18 1 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Designation

Name of the award,

Year of Award Name of full time teachers
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2014 Dr. (CA) Jayant Vi ce Principal Menber of Board of
Apt e St udi es of
Account ancy of
Uni versity of
Munbai .
2014 Dr. (CA) Jayant Vi ce Principal Recogni sed as Ph.D
Apt e gui de in Departnent
of Account ancy
, Facul ty of
Conmer ce from
Uni versity of
Munbai .

2014 Dr. Shripad Joshi |Associ ate Professor | Recogni sed as Ph.D
gui de in Departnent
of Business Policy
and Adm ni stration
from University of

Munbai .
2015 Dr. Shagun Associ at e Professor | Recogni sed as Ph.D
Srivastava gui de in Depart nent
of Business Policy
and Adm nistration
from University of
Munbai .

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of t

he last |Date of declaration of



semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom B. Com BCAF, 1 22/ 09/ 2014 28/ 11/ 2014
BCBI, BFM
B.SC. (IT)
BCom B. Com BCAF, 2 18/ 03/ 2015 30/ 04/ 2015
BCBI, BFM
B.SC. (IT)
BCom B. Com BCAF, 3 22/ 09/ 2014 28/ 11/ 2014
BCBI, BFM
B.SC. (IT)
BCom B. Com BCAF, 4 18/ 03/ 2015 30/ 04/ 2015
BCBI, BFM
B.SC. (IT)
BCom B. Com BCAF, 5 01/ 11/ 2014 05/ 02/ 2015
BCBI, BFM
B.SC. (IT)
BV BVS 1 22/ 09/ 2014 28/ 11/ 2014
BV BMVS 2 20/ 03/ 2015 30/ 04/ 2015
BV BVS 3 22/ 09/ 2014 28/ 11/ 2014
BV BVS 4 10/ 03/ 2015 30/ 04/ 2015
BV BVS 5 14/ 11/ 2014 16/ 02/ 2015
BV BVS 6 22/ 04/ 2015 17/ 07/ 2015
BA BMM 1 22/ 09/ 2014 28/ 11/ 2014
BA BMM 2 10/ 03/ 2015 22/ 04/ 2015
BA BMM 3 24/ 09/ 2014 27/ 10/ 2014
BA BMM 4 16/ 03/ 2015 27/ 04/ 2015
MCom Account s, 1 17/ 11/ 2014 03/ 03/ 2015
Managenent
MCom Account s, 2 17/ 04/ 2015 07/ 07/ 2015
Managenent
MCom Account s, 3 18/ 11/ 2014 04/ 03/ 2015
Managenent
MCom Account s, 4 16/ 04/ 2015 14/ 08/ 2015
Managenent
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

? Ghanshyandas Saraf College is a college affiliated to the University O
Munbai and adheres to the rules and regulation |aid down by the University for
Conduct of the examinations. The college takes various steps to carry out a
continuous internal evaluation ( CIE) systemwhich are as follows : e« Students
are given syllabus at the beginning of each senester. After each topic is
taught, various assessnents in the formof class tests, tutorials , poster
presentations are conducted. ¢ Teachers have a detail ed di scussion about the
type of questions the students need to prepare while appearing for the
Uni versity exam nation. They are al so nade aware about the eval uati on process
whi ch the evaluators follow for assessing the papers. ¢« Notice for conducting
i nternal exans dates are di splayed on the college boards well in advance. These




tests allow the teachers to continuously assess the students to track their
progress and to identify slow and advanced | earners. ¢ Evaluation is done both
in theory and practical exam nations.  Perfornmance of the students is
noni tored by the Head of Departnent and the necessary feedback is given to the
Principal and concerned faculty nenbers. Al these matters are al so put up and
di scussed in the Local Managing Conmttee (LMC) neeting. ¢ Renedial C asses are
conducted for the slow | earners ? The exam nation comittee is provided with
ICT facilities such as conputers, high speed digital printers so that the
guestion paper which conmes fromthe university is printed quickly and on tine.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

? The institution ensures that tineline and the framework given by University
of Munmbai is strictly adhered to as follows: ¢ Academi c Cal endar for the
conduct of exami nation and for conducting the other activities is prepared in
detail at the beginning of the year. Principal, Vice Principal and various head
of departments approve the sane. ¢ Tinme Table for exam nation, class room
al l ocation, supervision duty chart for the teachers and duty chart for non
teaching staff is prepared and di splayed well in advance. ¢ Mnthly Teaching
plan is prepared by every faculty nenber to ensure that the syllabus is
conpl eted properly and well in tine. o Notices are also displayed in advance
for subm ssion of Mark sheets by the faculty nenbers.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. rset. edu.in/gscc/program out cone. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Com BCom 754 656 87
BCAF BCom 126 122 97
BCBI BCom 105 85 81
BFM BCom 37 31 84
B.Sc. (IT) BCom 44 20 45
BMS BVS 130 85 65
BMM BA 25 12 48
(Journal i sm
BMM (Adverti BA 81 70 86
si ng)
M Com MCom 99 90 91

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

Ni |

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION




3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 2 | CSSR 0.5 0

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Comrer ce 3 3
| nt er nat i onal Commer ce 12 3
Nat i onal Account ancy 4 1
I nt ernati onal Account ancy 4 1
| nt er nat i onal Economi cs 2 2
Nat i onal Mat hemat i cs, 2 2
Statistics Conputer
Sci ence
| nt er nati onal Mat hemat i cs, 5 2
Statistics Conputer
Sci ence

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication




Conmmer ce ( Books) 2
Conmrer ce (Research Papers) 15
Account ancy (Research Papers) 5
Econom cs (Research Papers) 3
Mat hemat i cs, Statistics Conputer 6

Sci ence (Research Papers)
Law (Research Papers) 3
Engl i sh (Research Papers) 1
Envi ronnent al Studi es (Research Papers) 1
Li brary (Research Papers) 1

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi na 0 2 1 14
rs/ Wor kshops
Present ed 25 15 0 0
papers
Resour ce 0 5 1 16
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Annual Trai ni ng NCC 1 9
canp Ner al
Nat i onal NCC 1 2
Integration canp KV

Col aba

I ndependence Day NCC 1 32
par ade

Cl eanliness Drive DLLE 2 50




for Gover nance

Survey on Status of DLLE 2 89
women i n our
soci ety
Visit to Shanti DLLE 2 40
Daan ni ssion of
charity
Rally on Drug NSS 1 6
Awar eness
Tree Plantation NSS 1 40
Bl ood Donati on NSS 1 38
Cl eanliness Drive NSS 1 20
on Marve Beach
Speci al Residenti al NSS 1 26
7 Days Canmp
Senior Citizen NSS 1 24
Regi stration
Wor kshop
Sem nar on H'V Al DS NSS 1 15
Di sabl ed Day NSS 1 38
Awar eness Ral |y
Conmuni ty based NSS 1 40
educati on proj ect
at puranvas school
Paper Bag maki ng NSS 1 50
pr oj ect
Fl ag Col |l ection NSS 1 30
rally
I nternati onal Peace NSS 1 8
rally
Mar at hon for Al DS NSS 1 10
awar eness
Two day wor kshop on NSS 1 2
nat ural manmade
di saster nmanagenent
Wor kshop on yout h NSS 1 2

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Honour

I ntegration Canp

Benefited
Snow Ski i ng Course Sel ect ed I ndian Institute of 1
Mount ai neeri ng

Conbi ned ATC Special Prize Mat heran Val | ey 9
School , Ner al

Debat e Conpetition Second Pri ze Mat heran Val | ey 1
School , Ner al

NCC Canp Best Guard of NCC Nat i onal 1




Street Pl ay
Conpetition in
Udaan Festi val

Second Prize

DLLE, University of
Mumbai

15

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS NSS Beach d eani ng 20 50
Drive
DLLE WDC DLLE WDC Cl eanl i ness 4 150
Drive
I ndependence WDC Street Play on 2 15
Day cel ebration enpower ment of
VWnen

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Counsel I'i ng Car eer Lafit G oup 12/ 02/ 2015 12/ 02/ 2015 47
Counsel I'i ng
Counsel I'i ng Car eer Rewar d Port 12/ 09/ 2014 12/ 09/ 2014 18
Counsel I'i ng
Pl acenent s Job Sal es 20/ 02/ 2015 20/ 02/ 2015 54
Pl acenent s Acadeny
Private
Limted
Enpl oyabi li t Fi nanci al Anbi ti on 01/ 07/ 2014 31/ 10/ 2014 35
y Mar ket for Lear ni ng
begi nners Sol uti ons
and
Commer ci al
Banki ng

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!




CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
3127000 2380596
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nurmber of inportant equi pments Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially 16.11. 16. 000 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 18940 1855474 288 38400 19228 1893874
Ref er ence 15926 4739111 169 102153 16095 4841264
Books
Journal s 26 229901 40 54060 66 283961
CD & Video 131 50826 16 0 147 50826
O hers(spe 221 42597 5 17283 226 59880
cify)
e- Books 97000 3000 0 0 97000 3000
e-Journal s 6000 2000 0 0 6000 2000

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
Dr. Shripad Joshi Export Marketing CGol d Acadeny 15/ 01/ 2015
Rupa Shah Conmrer ce CGol d Acadeny 15/ 02/ 2015




4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 62 38 62 1 24 512
g
Added
Tot al 62 38 62 0 1 24 0 512 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
4 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Gol d Aacadeny http://ww. gol del ear ni ng. com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1475000 1164829 3127000 2380596

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical facilities : The physical facilities including Conputer Laboratory and
Cl assroons etc. are made available for all students. The classroons, furniture
and fixtures are utilized regularly for the students but sonetime it is also
made avail abl e for conducting various val ue added courses |i ke ACCA CFP, Skil
Acadeny, BSE Institute and CASI d obal. The mai ntenance and the cl eaning of the
cl assroons and the conputer |aboratory is done with the help of Housekeeping
Departnent, the contract of which has been given to outside agency. The coll ege
has adequate nunmber of the conputers with internet connections and the utility
soft wares are distributed in different |ocations such as administrative
of fice, conputer |aboratory, library, staff roometc. The office conputers are
al so connected through the LAN and of fice software nakes work easier and
systematic. The library is also provided with LAN facility for the conputers
and they are loaded with the library software. The coll ege website is
mai ntai ned regularly by AMC with outside agency. Academ c and Support
Facilities : The academ c support facilities like library, sports and the other
pl at forns supporting overall devel opnment of the students Iike NSS, NCC and DLLE
is open only to the college students. A provision of the budget for the library
mai nt enance is made by the coll ege managenent. The sports departnent of the
col |l ege has adequate infrastructure consisting of the sports roomand the
sports ground which can be used by student and staff. Career Guidance and
Pl acenment Cell of the college provides opportunity to students to get access to
corporate world and nake them enpl oyabl e.

http://www.rset.edu.in/gscc/infrastructure-policy




CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Student Welfare 26 247255
frominstitution Fund
Fi nanci al Support
from G her Sources
a) Nati onal Gover nnent Schene 93 744047
b) I nt ernati onal NI L 0 0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 20/ 08/ 2014 112 Internal Faculty
Menber s
Per sonal 11/ 08/ 2014 1576 Ramadhar Maheshwar i
Counsel ling for all Car eer Counsel ling
First Year Students Cent er

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2014 Counsel I'i ng 0 18 0 10
by Reward
Por t
2014 Counsel I'i ng 0 35 0 27
by Anbition
Lear ni ng
2015 Counsel I'i ng 0 54 0 18
and
Pl acenment s
by Sal es
Acadeny
Private
Limted
2015 Counsel I'i ng 0 47 0 0
by Lafit
G oup

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal




5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
d obus 626 62 Moti | al 136 25
Conpany, Gswal, 1CC
GenXT Hones, Prudenti al ,
Lafit Pari t
Conpany, Sof t war e
Cover f ox Technol ogy,
Conpany, Sterling
Rewar d Port, Hoi | day
Astitva Resorts
Consul t ant,
Gur ukul
ELear ni ng,
TV18, SPARK
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2014 3 B. Com B. Com Dur gadevi PGDM
Sar af
Institute of
Managenent
St udi es
2014 6 B. Com B. Com Dur gadevi MV
Sar af
Institute of
Managenent
St udi es
2014 91 B. Com B. Com CGhanshyandas M Com
Sar af
Col | ege of
Arts &
Conmmer ce

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Nat i onal 5
Cul tural Inter Collegiate 250

5.3 — Student Participation and Activities




5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2014 CGol d nedal Nat i onal 1 0 582884 Ganesh
Yadav
2014 silver Nat i onal 1 0 0 M nal
nmedal Jadhav
2014 Silver Nat i onal 1 0 508492 Trupti
nmedal sonawane

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students council of Ghanshyandas Saraf Col |l ege hosted a nunber of events
during the Academ c Year 2014 15. The students’ council activity began with the
Orientation Program being organi zed to wel conme the First Year students and to
orient them about the college, course curriculum activities schedul ed during
the year, protocol to be followed in the premi ses, etc. Upon conpletion of the
orientation a Freshers’ Party was arranged in which cultural programe was
i ncluded foll owed by hosting the Pageant for M. Mss Fresher. It concluded
wi th snacks being served. This followed with the Teachers Day cel ebration on
5th Septenber. Student Teacher conpetition was held foll owed by the Bookmark
competition. The next event that was held was the Quotes witing conpetition.
The theme was general and students could wite any quote as per their area of
i nterest. | nnunerabl e nmeani ngful and thought provoking quotes were showcased by
t he students of B.Com Sel f Fi nance section. Raas Garba cel ebrations was a grand
affair wth the students participating in |arge nunbers and dancing to the
tunes of the Garba songs played. Prizes were awarded in the category of Best
Gar ba Dancer and Best Traditional Costune in Male Fenale category. The
begi nning of the second termwas vibrant with colours with the Rangol
conpl eti on being held. The Thene was based on a social nessage which had to be
seen through the Rangoli art. Students cane out with their creativity and
di spl ayed wi de array of social nessages via their Rangoli art. The final event
organi zed by the students’ council during the academ c year was the Farewell
functions where the juniors bid adieu to their senior Third year students. The
Third year representatives fromdifferent streans shared their experiences and
fond nenories spent in the college. This was followed by the cultural programe
organi zed for them The Third year students left no stone unturned with their
performances at the personality Pagaent contest as well as on the dance fl oor
The students parted with fond nenories to last and be treasured for a lifetine.
To sumup, it was indeed an eventful year with the active participation of
student participants, student volunteers, committee nenbers and Heads of
Institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

130

5.4.3 — Alumni contribution during the year (in Rupees) :




0

5.4.4 — Meetings/activities organized by Alumni Association :

04

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

*For snooth functioning, the Governing Council (GC) del egates all academ ¢ and
operational related decision making authority to the Principal. The Principal
in turn has appointed faculty nenbers as convenors for various
Conmi tt ees/ Associ ati ons such as Adni ssion Committee, Students Council,

Exami nation Conmittee, Cultural Association, Discipline Conmttee, Sp[orts
Committee, Students Gievance conmttee, Unfairnmeans Conmttee , Wnen's
Devel openment Cell, Entrepreneurship Cell (E Cell) , NCC, NSS , Library
Committee, Geen Initiatives, etc. This has ensured proper functioning, better
coordi nation and good results. ¢«Class Facilitators (Teaching Faculty) are al so
appoi nted for each and every class of F.Y., S.Y. and T.Y to coordinate with the
students in conducting various activities, understanding the grievances of the
students and redressing the same. Students are also enmpowered to play an active
role as coordinators in various cocurricular and extracurricular activities as
well in I QAC, Students Council, Wnen' s Devel openent Cell, Departnent of Life
l ong | earning, students grievance Cell, Anti Ragging Cell, etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Many teachers are on the Board of
Studies and involved in fram ng
syl l abi. Faculty nenbers are on

syl l abus revision conmttees and / or

attend workshops that enhance their
ability to deal with the curriculum

Teachi ng and Learni ng The |1 QAC ensures that the teaching
| earni ng process is neani ngful and
rel evant by its enphasis on the
following : <Use of innovative, student
friendly, student centric and
participatory teaching | earning nethods
such as slide shows through projectors
PPT presentations, etc. ¢Organising
tal ks on various topics by experts for
staff and students on regul ar basis.
*Regul arly updating the library and
i mproving updating | aboratory
facilities. eGetting staff to submt
their work plans at the begi nning of
the year and to regularly maintain the
teacher’s diary. <Encouraging students
to extend their know edge to various




target groups in the community and
| earn fromthemthrough extension
programmes in urban and rural areas.
eIndustrial visits are al so organi sed
for students.

Exam nati on and Eval uati on

*All the rules and regul ations
pertaining to the exam nations, laid
down by the University of Munbai, are
scrupul ously foll owed. «The internal

exam nations help to estimate the
conceptual clarity of the learners in

di fferent courses. e¢lnnovative

proj ects, research surveys and

assignnents help to enhance the

rel evance of different courses.

e Exam nation conmmittee nonitors and
ensures snooth conduct of al
exam nations. ¢Online assessnments are
noni tored properly Internal exam marks
are al so upl oaded.

Research and Devel opnent

The coll ege ensures that high quality
research is produced by supporting the
staff and students in several ways:

e The number of faculty who have
recei ved Doctoral Degrees are
recogni sed as Ph.D. guides has been
consistently increasing «Staff is
notivated to apply for research grants
fromdifferent funding agencies.

e Menbers of the faculty are encouraged
to participate in senm nars and
conferences. *The Library is wel
equi pped wi th books, journal and
eresources to support research by staff
and students.

Li brary, I CT and Physica
Infrastructure / Instrunentation

*The library infrastructure has been
enhanced through computerization and
online data bases. <Faculty nmenbers are
encouraged to nmake use of ICT in the
Teachi ng Learning process. *The library
has a vast collection of eresources,
books and journals. ¢An ebook reader is
available in the library. «The library
staff is encouraged to attend workshops
— courses to enhance their skills.

Human Resour ce Managenent

Students: e¢Extension activities were
organi sed to sensitize students to the
needs of the underprivileged sections
of society. «Conpetitions were
conducted to pronmote literary skills.
(e.g., poetry, linmerick witing etc.)
*Students were encouraged to be
creative and showcase their talents at
MAUJ (the annual intercollegiate
festival) and at various collegiate and
intercoll egiate events. Students




devel op organi sation, nmanageri al
| eadership skills by organising these
intercollegiate festivals. They are
i nvol ved at every level i.e. from
conception to the P.R, Logistics
Accounting. <As nenbers of various
conmi ttees, students were given
opportunities to enhance their
| eader shi p, organizational, report
witing and other skills. Staff: <The
Faculty nmenbers are provided with
conti nued support and encouragenent for
participation in refresher courses,
sem nars and wor kshops. <The faculty
nmenbers are al so encouraged and
supported to nake paper or poster
research presentations at | ocal
nati onal and international |evels. «The
faculty menbers are given opportunities
to strengthen their |eadership,
organi zati onal , managenent and ot her
skills as conveners or nenbers of
various conmttees. ¢Regul ar neetings
of the nonteaching staff with the
Principal are organised to provide a
platform for informal discussion and
i nprovenent of the work environnment.
*Non teaching staffs are al so
encouraged to participate in various
intercollegiate conpetitions. eFaculty
and Staff Recruitnment eRecruitnment is
done as per UGC and University
gui del i nes. eTeaching staff is
recruited as and when the vacancy
arises strictly as per the guidelines
of UGC, University of Minbai and the
State Government norns. <A selection
Panel consisting of subjects experts, a
gover nnent noni nee, managenent
nom nees, the Principal and the Head of
the Departnent is forned.

Industry Interaction / Coll aboration

*The col |l ege constantly makes efforts
to maintain strong links with the
i ndustry and to increase the nunber of
col l aborations. This enhances | earning
and creates enploynent opportunities
for the students. ¢The Enpl oynent
Pl acenent Cell invites conpanies to
make presentations to students and to
canvass | ob vacanci es.

Adm ssion of Students

«The College follows strictly the
gui del i nes issued by the University of
Munmbai and the governnent fromtime to

time. Al details pertaining to
adm ssions are displayed on the coll ege

website. ¢The ERP systemis used to
manage adm ssions to all undergraduate




and postgraduate programres, in both
ai ded and self financing sections.
e Admi ssion process is streanlined to
mnimze the waiting tinme for parents
and students. <Al efforts are nade to
make the adm ssion process transparent
and systematic.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

eCetting staff to submit their work
pl ans at the beginning of the year and
to regularly maintain the teacher’s
diary. eFaculty menbers are encouraged
to make use of ICT in the Teaching
Learning process. <The library
infrastructure has been enhanced
through conputerization and online data
bases. ¢The library has a vast
coll ection of eresources, books and
journals. ¢<An ebook reader is avail able
inthe library.

Adm ni stration

*MS is used for maintenance of

infrastructure and other facilities.

| ssues related to infrastructure are
communi cated via Email to the facility
manager. The Bionetric systemis used

to record attendance of staff. <RFID
cards are used for recording attendance

of the students.

Fi nance and Accounts

eThe col | ege has an accounting package
“Tally” for its accounting functions.
For non accounting function, the
col l ege uses Ms word and Excel. Al the
basi c records are nmai ntai ned on
conputer. The college has a main server
to store the data. All the PCs are in
a network. Regular back up policy is in
pl ace. Each PC has an individual user
password.

St udent Admi ssi on and Support

eThe Col |l ege foll ows the guidelines
i ssued by the University of Minbai and
the governnent fromtine to tinme. Al
details pertaining to adm ssions are
di spl ayed on the college website. <The
ERP systemis used to nmanage admi ssions
to all undergraduate and postgraduate
programes, in both aided and self
financi ng sections. ¢Adm ssion process
is streamined to mnimze the waiting
time for parents and students. <Al
efforts are nade to make the admi ssion
process transparent and systemati c.

Exam nati on

CC TV Caneras installed in Exam
Phot ocopy Room and each and every
Cl assroom High Speed Digital Printers




for obtaining speedy printouts of
question papers sent by University.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2014 Raj kunmar State | evel Pat kar Col | ege 600
Jai swal sem nar on 10th ,  Munbai
and 11 th June
, 2014
2014 Raj kunmar Wor kshop on JM Pat el 250
Jai swal 19th July, 2014 Col | ege ,
Munbai
2014 Raj kunmar Oientation on [Staff Acadeny |, 500
Jai swal 3rd Sept enber Uni versity of
to 1st Cctober Munbai
2014
2014 Dr. Seenm State | evel Pat kar Col | ege, 600
Agar wal sem nar on 10t h Munbai
and 11t h June,
2014
2014 Dr. Seenm Wor kshop on JM Pat el 250
Agar wal 19th July, 2014 |Col | ege, Munbai
2014 Dr. Seenmn Oientation on | Staff Acadeny, 500
Agar wal 3rd Sept enber Uni versity of
to 1st Cctober Munbai
2014
2015 Dr. Seenmn I nt ernati onal Uni versity of 3000
Agar wal Conf erence on Munbai
19t h and 20th
January, 2015
2015 Ameya Tanawade One Day R A. Podar 250
wor kshop on col | ege, Munbai
18t h June, 2015
2015 Ameya Tanawade | I nternational [P.D. Kharkhanis 2200
Conf erence on Col | ege,
9th and 10 th Anbernath
January , 2015 Thane
2015 CGopal Sonar One Day Thakur Col | ege, 1000
Conf erence on Munbai
26t h February
, 2015
2015 CGopal Sonar One Day Thakur Col | ege, 250
Wor kshop on Murrbai
Revi sed
Syl labus for TY
B. Com Commer ce
Paper




2014 Dr. Shripad One Day Thakur Col | ege 1000
Joshi Wor kshop on and Chetna
21st June and Col | ege
2nd July, 2014
2015 Dr. Shripad International |P.D. Kharkhanis 2200
Joshi Conf erence on Col | ege
9th and 10th Anber nat h,
January , 2015 Thane
2015 Rupa Shah International |P.D. Kharkhanis 2200
Conf erence on Col | ege,
9th and 10th Anber nat h,
January, 2015 Thane
2015 Ashwat Desai International |P.D. Kharkhanis 2200
Conf erence on Col | ege,
9th and 10th Anber nat h,
January, 2015 Thane

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teachi

ng staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2014 How to How t o 03/ 07/ 2014 |03/ 07/ 2014 47 10
Strike Strike
Wrk Life | Wrk Life
Bal ance Bal ance

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

UGC Sponsored
Oientation
Programe hel d
at Staff
Acadeny,

Uni versity of
Munbai

03/ 09/ 2014

01/ 10/ 2014

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

1

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Vel |

equi pped,
aircondi ti oned staff

room

The col | ege has hel ped
the children of Non

Airy cl assroons,
in the canpus,

security
RO




i s provided, canteen
facility at concessional
rate, pantry facility,
banking facility in the
canpus.

teaching staff in getting
adm ssion in our College.
Further the coll ege has
al so wai ved fees of their
chil dren.
i s provided, canteen
facility at concessional
rate, pantry facility,
banking facility in the
canpus.

Col | ege uniform

drinking facility,
adequat e sanitation
facilities , proper and
hygi eni ¢ upkeep of common
areas, counselling and
gui dance centre, hoste
in the canpus for girls
students , book bank
facility for financially
weak students and
Students A d Fund.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

ext er nal
Audi t

pr of essi onal
Depart nment .

Institution conducts conti nuous |nternal

Audi t .

Ext er nal
firm Day to day activities are nonitored by Internal
Conpl i ance of audit objections are done on inmedi ate basis.

Audit is conducted by

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
6.4.3 — Total corpus fund generated
991302
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No No
Adm ni strative Yes | SO Yes Qut si de
Pr of essi onal
Firm

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The attendance of the students ¢ Acadenic progress of the students. o
are invited during the felicitation function when their

Awar ds.

Parent s
children win Prizes/

6.5.3 — Development programmes for support staff (at least three)

st udi es.

reporting,
letters,

soci al

To showcase their talents,
participate in events organi sed by ot her
of college organi ses various activities like sports,
sat yananarayan pooja every year.

*The col |l ege has al ways encouraged the non teaching staff to pursue further

the staff menbers are encouraged to
institutions.

M. Ani |

East, Munbai .

* Devel opnent progranmes on Hierarchy of

how to carry out job responsibilities,
behavi our and etiquettes are conducted in house.
encour ages nonteaching staff to attend workshops/seni nars conducted by vari ous
colleges / University. During the Year

Shi ndhe attended the workshop of
wel fare of fice onldth August

, 2014 held at Chetana Col |l ege ,

«The non teaching staff
wor kshop and

how to wite official
*The Col | ege

Bandr a




6.5.4 — Post Accreditation initiative(s) (mention at least three)

Research extension activities have inproved significantly e
have been inproved by introducing eresources to conpensate for

| ndustri al

Library facilities
| ack of space -
I i nkages with MOUs have been initiated.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2014

The Col | ege
has
augrent ed
its efforts
to save
electricity
by creating
awar eness
about
j udi ci ous
use of
I'ights and
fans and has
entered into
AMCs so that
air
condi tioners
wor k
efficiently.

10/ 06/ 2014

10/ 06/ 2014

30/ 04/ 2015

47

2014

Tree
pl ant ati on
was
organi zed in
the coll ege
canpus.

26/ 07/ 2014

26/ 07/ 2014

26/ 07/ 2014

40

2014

Cl eanl i ness
Drive was
conduct ed at
Mar ve Beach
to clean the
beach on the
next day of
t he Ganapati
| nmrer si on.

09/ 09/ 2014

09/ 09/ 2014

09/ 09/ 2014

20

2014

Paper maki ng
pr oj ect
wher e about
1500 Paper
bag was nade
di stributed

01/ 07/ 2014

01/ 07/ 2014

31/ 08/ 2014

25




anong
vendors and
chem sts to
reduce use
of plastic

bags.

2014

To create
awar eness
about
Resource Con
servation,
our
vol unt eers
conpl eted an
ener gy
savi ng
pr oj ect

01/11/ 2014

01/11/ 2014

24/ 12/ 2014

15

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
BCom 15/ 08/ 2014 15/ 08/ 2014 5 3
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
e Disposal of canteen eatery food waste ¢ Disposal of garden and ot her green
wast e
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2014 1 0 26/ 07/ 201 01 Tree plan|Strategic 21
4 tation | ocati on
Drive Advant age




s Col | ege
is strate
gically
| ocat ed,
close to
Two Local
rail way
station,
H ghway
and |ink
road D sa
dvant ages
crowded
area

2014

12/ 11/ 201
4

01
SS

Cl eanl i ne

Strategic 19
| ocati on
Advant age
s Col |l ege
is strate
gically
| ocat ed,
close to
Two Local
rail way
station,
H ghway
and |ink
road Di sa
dvant ages
crowded
ar ea

Drive

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct and
Col | ege Regul ations for
St udent s

10/ 06/ 2014

Code of conduct and
col |l ege regul ations for
students is nmentioned in
the col | ege prospectus
and al so di spl ayed on the

col | ege website
Disciplinary Action is
t aken agai nst the
students if they do not
follow the college
regul ati ons and code of
conduct

Code of Professional
Et hi cs for Teachers

10/ 06/ 2014

The Institution ensures
that the code of
pr of essi onal ethics
speci fied under Rul e No.
17 under UGC Regul ati ons
2010 is followed strictly
by the teachers.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Teachers day 05/ 09/ 2014 05/ 09/ 2014 500
Cel ebration ( on
t he occasi on of
Birth Anniversary

of Sarvapalli

Radhakri shnan

Senior Citizen 04/ 11/ 2014 04/ 11/ 2014 24
Regi stration
Wor kshop
Sem nar on H VAI DS 01/ 12/ 2014 01/ 12/ 2014 15
“Di sabl ed day” 03/ 12/ 2014 03/ 12/ 2014 38

awar eness Ral |y

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Col | ege has augnented its efforts to save electricity by creating awareness
about judicious use of lights and fans and has entered into AMCs so that air
conditioners work efficiently. ¢« This year, Tree plantation was organi zed in

the coll ege canpus on 26th July 2014. « C eanliness Drive was conducted at
Marve Beach to clean the beach on the next day of the Ganapati |mmersion i.e.

on 9th Sept. 2014. ¢ CQur volunteers actively participated in Paper naking

proj ect where about 1500 Paper bag were nmade distributed anong vendors and
chem sts to reduce use of plastic bags. ¢ To create awareness about Resource

Conservation, our volunteers conpleted an energy saving project. ¢ Reduction in

use of paper in adm nistrative procedure because of e conmunication. ¢ Plastic

free canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice 1 Title of the Practice: Initiation of E Learning Academny Practice 2:
Title of the Practice: Enhancenent of Research

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. rset.edu.in/gscc/best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

e« Stronger participation of students in the various intercollegiate, state and
national level cultural activities: Students were encouraged to be creative and
showcase their talents at MAUJ (the annual intercollegiate festival where
participation is of nore than 3000 students fromdifferent coll eges across
Munbai, Thane and Navi Minbai) and at various collegiate and intercollegiate
events. Students devel op organi sation, managerial |eadership skills by
organi sing these intercollegiate festivals. They are involved at every |evel
i.e. fromconception to the P.R Logistics Accounting. Students Chanshyantas
Saraf College lifted the Best College Trophy in the overall chanpionship for
cultural events Dalma College Fest. ¢ Enhanced infrastructural facilities in
the college. Good security in the canpus, bright and airy lecture roons |,
better hygienic quality of food at concessional rate in the canteen, well
equi pped library facility, counselling and gui dance centre , proper and
hygi eni ¢ upkeep of conmon areas. ¢ Sensitized students to the need for
environnmental conservation: Tree Plantation drive taken up by the coll ege.
Strengt heni ng neasures to preserve environnment through Save Water and save
Energy progranms. Plastic free canmpus. ¢ Staff Devel opnent: Faculty Menbers are




notivated to do research. The nunber of faculty nenbers who have received
Doctoral degree and are recogni sed as Ph. D gui des has been consistently
i ncreasing. Various lectures and interactive sessions were conducted for
devel opment of faculty nmenbers. Faculty nmenbers have attended various seni nars,
conferences and wor kshops.

Provide the weblink of the institution

http://ww. rset.edu.in/gscc/institutional-distinctiveness

8.Future Plans of Actions for Next Academic Year

Digitization: College has already initiated KUNJBI HARI S. GOYAL ONLI NE ACADEMY
FOR LEARNI NG AND DEVELOPMENT (GOLD ACADEMY) for the purpose of dissem nating
academ c content to the students. The aimis to conduct online tests, online quiz
and online lectures for the students in the field of comrerce. Mdre and nore
students of commerce and self finance courses will be registered in comng year
Faculty nmenbers will also be given training by this acadeny. Al the conputers in
the coll ege are upgraded on regular basis. Al accounting and non accounting soft
wares are upgraded with [atest versions fromtine to tine. CCTV canera will also
be installed in few nore places. Mnimsing environnental degradation: Mre

enphasis will be given on programmes such as Tree Plantation, C eanliness Drive,
Pl astic Free Canpus, Energy Saving Projects and Water Conservation projects.
Creating Social awareness: Students will be participating in various rallies and
wor kshops conducted by the Coll ege, University and other coll eges on social

awar eness. Bl ood Donation Canp will also be organized |ike every year, visits to
school s of specially chall enged students, old age hones and hospitals. Continue
to upgrade faculty by encouraging research: Mre and nore faculty nenbers will be

encouraged to undertake research activity and pursue Ph.D. those faculty nmenbers
who have conpleted Ph.D will be notivated to get recognition as Ph.D Gui des.
Various |l ectures and interactive sessions will be conducted for devel opnment of
faculty menmbers. Faculty nmenbers will also be encouraged to participate in
various seninars, workshops and conferences.
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